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PART II — Section 3 — Sub-section (H) 

(twt stmt rthitt £ *nrrcrflf trtt (*m irons* ni) 

^ftnrrffrl jro vrnft fan otr ftrfwif mia wfiMiwm? i 

Statutory orders and notifications issued by the Ministries of the Govern- 
ment of India (other than the Ministry of Defence) and hy Central 
Authorities (other than the Administration of Union Territories). 


ELECTION COMMISSION OF INDIA 
ORDER 

New Delhi, the 28 th March 1970 

S.O. 1527. — Whereas the Election Commission is satisfied that Shri Sital Rai. 
R/O Village Kashmar, P.O. Rahimpur, District Saran (Bihar), a contesting candi- 
date for the mid-term election to the Bihar Legislative Assembly held in 1809 
from 46-Sonepur Assembly Constituency, has failed to lodge an account of his 
election expenses as required by the Representation of the People Act, 1951, and 
the Rules made thereunder; 

2- And whereas, the said cand'date even after due notice has not given any 
reason or explanation for the failure and the Election Commission is satisfied that 
he has no good reason or justification for such failure; 

3. Now, therefore, in pursuance of section 10A of the said Act, the Election 
Commission hereby declares the said Shri Sital Rai, to be disqualified for being 
chosen as and for being member of either House of Parliament or of the Legis- 
lative Assembly or Legislative Council of a State for a period of three year# 
from the date of this order. 


( 2051 ) 


[No. BR-LA/ 46/69(83).) 
By Order, 

ROSHAN LAL, Secy. 
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vttx wra'R 

WTW 

fccft, 28 TIT#, 1970 

t[ToWto 152 7 . — W. faYvd wotn' E^TTSTR' Wf f% fWfT ITfTT 
% f'Tcr 1969^5^ TTEtrprftj fd^I'dd' % fatr 4 8— Et'T'JT; Pl^tal S^?T '^'TPT H ?d 41^ 
idwfTd ?R «ft f?rfl'T7PT <, ^T 0 T^TE^;, fa'^i ^IK U I ( taai ■' ) RTT srfd- 

stfyffirR, 19 51 cRP fi^'tfi'T =TdTt{ fuddl 3TO 5 9^f%RI Pi *^9) *RT 

%?>rr *rrf«nFr *fr% ir ww ; 

^fk,^:, tft.Wpft W fld'WdT 

% ftlTT ^ 5T2RT FT^kRTJT fell | ; WdT fddkld VPTtfi *T tft ddraTd ft 

w f f% ; 

WTf:, SR, ddd ssrftriwr ^ UFT 1 0-^ % 'tEJITtW *i IW^n tTRET tr?R3KT ddd 
«ft 'IFT YtRR? % dFft TRdf *T ^T f<t>til *ft *Kd % tJT fdilft TI^T fdR M RNT *i«HI 
fTffR qfRtJ % HTPd ^T ^tR TTk % fair, 5E^T cTKldC *1 tftd d 1 ? ^ TETPTfij 
% fav farfi^r Ytfad "trctt $ i 

[#o fa^R -fro tf°/46/69(83).] 

wrr^ir ?r 

TkR slW, W1 IT«fl^ I 


ORDERS 

New Delhi, the 1st April 1970 

8 O. 1528.— Whereas the Election Commission is satisfied that Shri Sachindra 
Nath Sarkar, Village and Post Office Taherpur, 'E’ Block, Road No. 17, Plot No. 
634 P S Ranaghat, District Nadia {West Bengal), a contesting candidate for the 
miiterm election held in February, 1969. to the We B t Bengal Legislative Assembly 
from Ranaghat West constituency, has failed to lodge an account of his election 
expenses as required by the Representation of the People Act, 19B1, and the Rules 
made thereunder; 

And whereas the said candidate, even after due notices, has not given any 
reason or explanation for the failure and the Election Commission is satisfied that 
he has not good reason or Justification for the failure; 

Now, therefore, in pursuance of section 10A of the said Act, the Election Com- 
mission hereby declares the said Shri Sachindra Noth Sarkar to be disqualified 
for being chosen as, and for being, a member of either House of the Parliament 
or of the Legislative Assembly or Legislative Council of a state for a period of 
three years from the date of this order. [No WB -LA/74/flfl(6).J 

srr%T?r 


rf. 1 Wfa, 1970 

qRo 1528- — Td: fddfdd ^Rfd dd RfiTSTR e[t IPH ^ 1% '-ncdfl, 1970 ^ 

JIT qfg^pft frgT'T 1TRT % fdV td'diRd % TT’Tl 4 li M fiR*T f'TTtTd skf fT ^dld 
TR Nt dT«T tK+K, VR d STfRT: Vi<., Y STIRT, Tk d° 634, 
rfj-o trRo TTfiT- dR , f^fWT 'dlfddl (dPciu) YR>‘ srfdldfRfT vTsfu 'A e 1951 fT^lT 

WfiTP »n; fdVRt JRJ tfirfWd tppr fd'ii^d dT ’fitf %<TT d'lRjiT *f> V 

<raw^f ; 
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^ ill C, qd J a fl qrqtqqR tjqqT fqtr --i i -i TRT ?T^Ji 'ti v ll lir qqqq ijt 

|sfh: TfR flRT W qfRwRrT T fad Ttf qRW qqqT (wYq C«T d# fen | 
qrqYq qr q^ qqrtrrq rrt qqr | fq qqifr tw ?q qqqqqr % faq; qYf qqfcq qrpq tt rrY- 
fq^qq^t ; 

qq:, qq, qqq qfqfqqq q> etrt i o-q % q-jq<«T 2r fqqfqq qrqYq trq^qnT tw 
sft qfqqr qm qr+rc qT qqq % fqqY qt qqq q qr f%?ft Tr?q qt fqtqq qm ww faTR 
qfqqq % qq?q qq qrY qn: qtY q fqq, ^ qY trY*! q frq qq qr qrrqrqRi % fqq 
fqqfgq qqqr ^ 1 

[80 q°qo fqog-o/74/69( 5)] 
New Delhi, the 4th April 1970 

S.O. 1629. — Whereas the Election Commission is satisfied that Shri Bankey 
Lai R/O Village Daulatpur, Post Office Tera, District Shahjahanpur, Uttar Pra- 
desh a contesting candidate for bye-election to the Uttar Pradesh Legislative 
Assembly from 61-Powayan (SC) assembly constituency has failed to lodge an 
account of his election expenses within the time and in the manner required by 
the Representation of the People Act, 1961, and the Rules made thereunder; 

2. And whereas, after considering the representation made by the said candi- 
date, the Election Commission is further satisfied that he has no good reason or 
justification for such failure; 

3. Now, therefore, in pursuance of section 10A of the said Act, the Election 
Commission hereby declares the said Shri Bankey Lai to be disqualified for being 
chosen as and for being a member of either House of Parliament or of the Legis- 
lative Assembly or Legislative Council of a State for a period of three year* 
from the date of this order. 

[No. UP-LA/ 01/69 (Bye) / (24). I 
'T^jfoqft, 4 q^qr, 1970 

quo <fro 1529- — qq; fqqfqq qrqYq qr uqimq $Y qqT $ fq 3 tr sri*r 

fqtnq qm % fqtT ^q-fqqfqq % fair 6 1-5^ (q° q° ) t*tt fqqfqq-^r % 
qrd quT qrtffcqrc nY qt% hit, fqqrqr qrq qYqqqr:, qtv qY° qrr, Iwr qr^q^Yjr, 
qqr st%s>t, qtq srfqfqspq qfqfqqq, 1 9 5 1 qqr qqtftq qqnj qq fqqqf irt qYfq r qqq 
qqr YYfq if qqY fqqfqi qr Yr ?r qrfrq qur q qqqq i 

2 . qYf, qq:, qqq qrqYqqrq am fq^ ttit RirrYqq r fqqn: qtyY % q?qrq 
fqqYqq wqtq qrqqtfr qrrrarq qqr $ fq qq% ttr rt qqqqqr Y> fqq qftf qqf^q ytri 
qr Riqtfqcq q^Y % ; 

qq:, q? TTqqrqfqqq r sr^r 1 o-T % q^qr^ it f>mqq qrhtq qq^rqr qqq 
^sfY qfq tut ti qqq % frqt qr qqq % qr frqY urq tY fqmq qm qqqrfqqrq 

qfqqi[ % q^q qrY qYr ftY % fqrr ^ rrrYw qr qrfYor % dYqqq ^ qrqrqfq Yr fqtj 

ffiTf^q qYfqq qqqr | i 

[q 0 qoqo-jqo ?r°/ 6 1 / 69 (qq) ( 24 )] 
New Delhi, the 7th April 1070 

S.O. 1630. — Whereas the Election Commission is satisfied that Shri Mohit 
Kumar Kundu, 10/1-B, Satrughna Ghosh Lane, Calcutta-12 a contesting candidate 
for the mid-term election held In February, 1969, to the West Bengal Legislative 
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Assembly from Haringhata constituency, has failed to lodge an account of his 
•lection expenses as required, by the Representation of the People Act, 195liland 
the Rules made thereunder; 

And whereas the said candidate, even after due notices, has not given any 
reason or explanation for the failure and the Election Commission is satisfied 
that he has not good reason or justification for the failure; 

Now. therefore, in pursuance of section 10A of the said Act, the Election Com- 
mission hereby declares the said Shri Mohit Kumar Kundu to be disqualified for 
being chosen as, and for being, a member of either House of Parliament or of the 
Legislative Assembly or Legislative Council of a State for a period of three years 
from the date of this order. 

[No. WB-LA/77/69(8).) 


fit fosft, 7 srfcf, 1970 


q*f°Wlo 1530. — fifi: fafikd WfFT fifi fifinUfi fT fifiT | fa 1969^'§^ 

mRm+TI apmr fa STM fltn % Rio qvmqfti fafifafi % Rut {[fa*(2T PifiPfififiSta 1 ft 'jHM M' 3 fi 

<n% fi nitely ft1%r 1 0/ 1 ftp ftfa ftfi, ^^ppfrr- 1 2 , ftfa srfftffifcfi 

wfufad'd, 1951 cfdT drsfld fifiTfi fifi ffififtt fiKT fifiT ^TTpSTfi WTfi ffififfifi wfat fifi 
enf«TM firyft ft WWfi y|| I 

ftfa fifi:, fiJpT firftlwy fift ^HTT fat( ^nft TC 'ft ftiJT fiTpsTH fiTfift ft 
tfTTHH T^T ^ SpTift fffi % Ril[ d'l i +K U I ’ST'dMTT + d^t (+dl ^ 

yqr Fd^d mftfa tm i aid ft wr ^ fat ’ tw to sHnitTdT fftft fiftt 'Tfifcr 
fifiUfi fiT Mldlfdcd d^t f ; 

«rt:, w, w trftiPm ftft etrt i o-fir % <Fjwr ft ffififafi wfttfi 

«ft fttfafi ffiR "fft ftfitf % fafifr ftt TRfi ft fiT fftftt UTrfi ’ft ffiUTfi ifiTT WT 

fastFT ^ ^nft *ffc ftft ft fan* w snftfi ftf mftnar ft ftPr fift ftt fifiHTfifft 

% faff faufafi 'l l fad SfiTRT ^ | 

[ft° fa° Ro/77/69 (8)] 

S.O. 1531. — Whereas the Election Commission is satisfied that Shri Deveshwara 
Nand alias Daya Nand Giri, S/o Shri Padma Prasad, H/o village Makhdumpur, 
P.O. Atraulia (Branch P.O. Lakhandeeh), District Azamgarh, Uttar Pradesh, a 
contesting candidate for election to the Uttar Pradesh Legislative Assembly from 
218-Atraulia Assembly Constituency, has failed to lodge an account of his election 
expenses as required by the Representation of the People AcL, 1951, and the Rules 
made thereunder; 

2. And whereas, the said candidate even after due notice has not given any 
reason or explanation for the failure and the Election Commission la satisfied that 
he has no good reason or justification for such failure; 

3. Now, therefore, in pursuance of section 10A of the said Act, the Election Com- 
mission hereby declares the said Deveshwara Nand alias Daya Nand Girl, to be 
disqualified for being chosen as and for being a member of either House of Parlia- 
ment or of the Legislative Assembly or Legislative Council of a State for a period 
of three years from the date of this order. 

[No. UP-LA/218/69(19>.1 

tJRc WTo 1331: — fifi: fft#fifi^>Tfifi RETORT TOT $ fa STR 5 T%?T faRFT 

RTRT ft fair frofafi % far* 2 1 8 — SRT^faPTT RRT Riqpqfi-^W ft ^fiTfi Tfisft Rtfa 'S«-ftkqi<. 

33mH ^ faff «fr r^tt wifi, Pwftl finr TOifRRR:, ftfafi 

(ft° Rt° WfiTfi^fa) Rjprfi wi'fl'H-'ia , 'dtl <, tl3'(i J nRiRlRacq mIuRiuR, 1951 ^TT 
®FTTt[ 'TTJ fpTtff BTITT WT% faf^R'T wpff W if | J 
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%. Wk, TT;, TTT T^ffTTR: T TIT TTTT fOT tOT qr vft VTTf W ETTT>m % 
ifff tktittit FpssfTOT r^t foRT ^«rr forfaR mr’R m r§ tttrtr ^rt rrt | 

It % TIT ^T 5TTTm % fet Tt^ TRfTT 41 i <. u i RT ’THTtirW Rfil ^ ; 

T?T:, WT, TTT TFrf-TRT TT HTO 1 0— T % WOT if fOTTTR TTHT t TR ffi l T T 

OTcT «ff trjrttr^ tt rrtr?r fartr t> ttr % frTT vf trr % rt forf hot €r famr rrt 
'TRRT firaTT TfTTT % TOTT RR RT% *fk ?M % fur, ^T RUtT iff Rlffa 1 % rffR R*f iff 
RrpRTRfa % i%V fRl1|d TlfTT TTTT £ I 

[T° To!To-^ 0 ^ 0 /218/69( 19)-] 


S-O. 1532. — Whereas the Election Commission is satisfied that Shri Naththa Ram 
Rawat, S/o Shrl Badal, R/o village Gulariha, H/o Nigri, P.O. Jehangirabad. Dis- 
trict Bara Bantd. Uttar Pradesh, a contesting candidate for election to the Uttar 
Pradesh Legislative Assembly from 145-Nawabganj Assembly Constituency, has 
failed to lodge an account of his election expenses as required by the Represen- 
tation of the People Act, 1951, and the Rules made thereunder; 

2. And whereas, the said candidate even after due notice has not given any 
reason or explanation for the failure and the Election Commission la satisfied that 
toe has not good reason or Justification for such failure; 

3- Now, therefore. In pursuance of section 10A of the said Act, the Election 
Commission hereby declares the said Naththa Ram Rawat, to be disqualified for 
being chosen as and for being a member of either House of Parliament or of the 
Legislative Assembly or Legislative Council of a State for a period of three years 
from the date of this order. 


[No. UP-LA/145/60(2O).J 

Wfo 1532 . — ITR:, fRRfRR RT*ffR TT RRTOTR RRT ^ fr TUT fTETPT EHT 

T far frrm ^ fa 1 ! i4 5Twotttt Fr FruR-tar t trr ugd' tot 
T error ttrr, gger “/f w fTrufr rtv wfrRr, Rwt Furff, Ttur frn 

TTOT^t, TUT TRR, TffT trfdfRfiTcR Tfr^TT 1951 RRT T^jlT TTT^ R<[ fRRRf STTT 
MfW VTR fRlfar stuff TT TTT RTfRIW TTR if HW Tf f ; 

*fk, rt:, tit TPtffTTrr 3 t# otrr ^rrt rrd tt *fr tiri wwi % 

fUR Tffff TTOT VRTT PRSTf^OT R^f fcRT RRT pTRfTR WITIT TT R^ ERTOTR £f ERT 
fr> TE% TTO W mTTdT % Rtf^ MEF-d <M <VI RT 'ElR~ffff?R R^f Jf ; 

m:, TT, TIT TrTfT'TT Tf TKr 1 0-T % T^TOT if ftrfar WTfT t[T^JKT TW 
eft Terrorr utt iff ttt % ftuff r 4f tt-t % rr frr^fr titt iff fTTir m httt frtrH 
TfT«r^% TTIT TfT tTt ffT % fT^ tTTTT qff THtf^ if Tf TTTTTftT % ffp? 

Pd-dSd JTtfaRr TTOTT | I 

[ifo Ho ^fRo Tfo/l45/69(20)] 

S.O. 1533- — Whereas the Election Commission Is satisfied that Shrl Jamadar 
S/o Shrl Tlja, R/O Village Dalelnagar, hemlet Rojola, Post Office Usehat, Dis- 
trict Budaun (Uttar Pradesh) a contesting candidate for mid-term general elec- 
tion to the Uttar Pradesh Legislative Assembly from 45-Usehat Assembly Con- 
stituency, has failed to lodge an account of his election expenses as required 
by the Representation of the People Act, 1951, and the Rules made thereunder; 

2. And whereas, the said candidate even after due notice has not given any 
reason or explanation for the failure and the Election Commission is satisfied 
that he has no good reason or justification for such failure; 
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3. Now, therefore, In pursuance of section 10A of the said Act, the Election 
Commission hereby declares the said Shri Jamadar S/o Shri Tija, to b” dis- 
qualified for being chosen as and for being a member of either House of Parlia- 
ment or of the Legislative Assembly or Legislative Council of a State for a period 
of three years from the date of this order. 


[No. UP-LA/45/ 89 (21 ).J 
By Order, 

A. N. SEN, Secy. 


quo wfo 1533 . — *rt:, fddfa* srrftftr iutium rtt | % ^rrc siftnr 
faun % fftq wrurfft fa m % faq 45 ott faft^n-wer ft 'fm vrsft 

sft tor gg?r >sft faR, fftRftV »rfa wr famm, cfr 0 fam 

«nrrq (tat srifa) ftfar srfftftrftm Rfsrfwr, 1951 A*rr qq ffapft irt 

wftftlA 4Tlft ftnftFT ®lftt TT 'ft ftdU i 3lf<S'H =r id ft MldMwl ft| ^ I 

ftfa, ffcL, 'S c w 1 X ft ^ft faq MT ftV WH'O W ftf 

farq iftf mi cd 'trtt FRftmr Rd r ^ sftr wrftfa tt a 5 *ft mntm [jT mr 
^ fai Mid Vd'heifli % fftq Ttif MM fat Mil <y| AT mfttfftRT ^ ; 

^rt:, m, ^ uftjftpuT trm 1 o-r % ft fftarfan snftFi qcrcrru 

^ft < ITM *ft fftniT ftdT % fafat ft) 1 FTT % AT fafat TRA fauid fT*TT 

sum ffttrpT < Tffa<^ % ^ft ofift ^tft % fftq *rrftw Rift's ft ftfa Aft 3ft 

TTvf.Tfft % fftq fftft^R ftlfad Mi Id r ^ 1 

[ft° tjo 5To-fao Ro/45/69( 2l).] 

wftsr ft, 

TTo t^fo ftR, I 


MINISTRY OF HOME AFFAIRS 

New Delhi, the 16th April 1970 

S.O. 1534. — In exercise of the powers conferred by sub-section (1) of section 
492 of the Code of Criminal Procedure, 1898 (5 of 1898) the Central Government 
hereby appomts Shri Z. A- Khalldl, an Advocate and Deputy Legal Adviser attached 
to the Central Bureau of Investigation as Special Public Prosecutor for the conduct 
of matters arising out of Special Police Establishment cases In the High Court 
of Maharashtra, Bombay. 


[No. 228/8/08-AVD(II)/} 
B. C. VANJANI, Under Secy. 


fasftV 16 wfor, 1970 

CRO WTo 1534. — FWR, n fa'll ftfftdT, i898(l8983T5) ftt RFT 
492 R?r UPT-STm ( I ) SITT 5 T 5 TT ^ifftvlftft' *FT tfafa RTft §q Sifaw Sjft F R^ST 

i3T fftft (WlijMK cPiR «lftrRfRT ftt qo tJTfftft tl^TTF^ ^Rlldd , ft 
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ferr jf^T TO % RTWT FRT % fan TOi SlfazTfrnF % FT RcT-^RI 

ffljfaT TTdt I I 


[*fo 228/8/6 8-51.^0^0(2)} 
do if To 3TRI76T, *m dfVl I 


New Delhi , the 24th April 1970 

8.0. 153S. — In exercise ol the powers conferred by sub-section (1) of section 3 
ol the Registration of Births and Deaths Act, 1969 (18 of 1969), the Central 

Government hereby appoints Shri A. Chandra Sekhar, at present Registrar General 
and ex-officio Census Commissioner, as the Registrar General, India. 

[No. F.l/0/69-Pub-I.] 


fed, 24 TT^T 1970 

"PToWTo 1535. — (KFK, RfT Td-FUn' RftlfelR, 1969( 1969 

’ft is) i 5 t errir ( 3) d tt-rtu ( 1 ) cttt srcu yrfem ’ft srad ’Fdr jtT, dnpr 

tr^riifpFTT cr«n tfer totw rpurt dtro Rid, %to«r: 

41 Pid'ki ^ I 

[llo l/6/69-TT-rl] 

S O. 1536— In exercise of the powers conferred by sub-section ( 1 ) of Section 4 
of the Census Act, 1948 (37 of 1948), the Central Government hereby appoints 
Shri A. Chandra Sekhar. Registrar General, India, as the Census Commissioner. 

[No. F.l/6/69-Pub-I.J 

K. R. PRABHLT, Jt. Secy. 

«FT°Wf° I53fl. — RT’FTT, dufeH, 1 948( 1 948 ’FT 37)d HTU 

4 d ^THTTI ( 1 ) gl <1 5T3TT FifeRTT FT , Rt T[ o Tdl ffSR, 4, 

RTOT, d WTO VIW $ 9T TC t’d^TITT fejRT ^dT | I 

[(To l/6/69-T^-l] 

%» Wfo 5T^, RtfW Rfe 1 


NOTICE 

New Delhi, the 21st April 1970 

8.0. 1537. — Notice is hereby given by the Competent Authority in pursuance 
of rule 6 of the Notaries Rules, 1956. that application has been made to the said 
Authority, under rule 4 of the said Rules, by Shri D. D. Kohli, Advocate, Delhi, 
for appointment as a Notary to practise in the Union Territory of Delhi. 

2. Any objection to the appointment of the said person as a Notary may be 
submitted in writing to the undersigned within fourteen days of the publication 
of this notice. 

TNo. 22/10/70- Judl.m.J 
K. THYAGARAJAN. 

Competent Authority. 
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TtfOT 

Tt fewff, 21 ST^T, 1070 

IJHo 1537. — smr 5FRWF OTTT FcR), 1958 % 

twr 6 % tnjRrc, rstr arftmft am ^tott TO<fi £ f% mfa-TOfi %t «ft ° ?t° 

WfRTOTT, fevft ? TO fwff % fwr 4 % 5TS(H f^ft 5T%W # SBTTTO (TT^fT) 

TO *11171 v f>LR lit Pi^f'M % #TO ^ I 

^TOfTO%t%wswm %^<r# fa^fod %tot JrTfaartt tmfrort ft tfl? 
tR fftfeff % smfro for % sm? ;ft# %t fror to* <jt fir# 

TO# I 


[#TOT 22/l0/70-«nfinP-3] 

%o wpnrTOT #w snrfaroft i 


MINISTRY OF FINANCE 
(Department of Banking) 

New Delhi, the 18th April 1970 

S.O. 1538. — In exercise of the powers conferned upon It by clause (c) of 
section 10 of the Agricultural Refinance Corporation Act 1963 (10 of 1963). the 
Central Government hereby appoints Shri T. P. Singh, I.C.S.. Secretary. Depart- 
ments of Agriculture, Community Development and Cooperation, as a director 
of the Agricultural Refinance Corporation vice Shrl B. R. Patel. 

TNo. F.14/21/70-SB.] 
K. RAMAMURTHY. Jt Secy. 


(Department of Banking) 

New Delhi^the 22nd April 1970 

S.O. 1539. — In exercise of the powers conferred by section 53 of the Banking 
Regulation Act, 1949 (10 of 1949). the Central Government, on the recommen- 
dation of the Reserve Bank of India, hereby declares that the provisions of sub- 
section (2) of section 19 of the said Act shall not apply to the National and 
Grindlays Bank Ltd. till the 15th April, 1971, in respect of the shares of the 
Malcha Properties Ltd. held by it as an absolute owner. 

fNo. F.15(»)-BC/70.] 


f«w finm) 

22 1970 

(JRo %ffo 15 39- — #fTOT faftwr wfaPm, 1949 ( 1949% 10?) %tRm 

5 3 arm stm hi Pm mi to totTf ^ %Rfta rttot, Rrefta ftrof ?% firrofrir to 
am *rmft f f% sro srfafaw am 1 9 otrt ( 2) % tttor 

#%fRfR^Tt; ; TOT?%arfT^RTWPTr7ft%wt!rT%qTR'7 :# to! hirto 

TOTO^ % #TO7 % TOTOR R 1 5 1 971 TOFTO^R^^T? I 

[#TOT^o 15(9)-#t“ #V°/70.] 
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S.Qg 1540 , — In exercise of the powers conferred by section 53 of the Banking 
Regulation Act, 1049 (10 of 1949), the Central Government on the recommen- 
dation of the Reserve Bank of India hereby declares that the provisions of sub- 
clause (i) of clause (c) of sub-section (1) of section 10 of the said Act shall 
not, till the 30th April 1971, apply to the Chartered Bank, Calcutta, in so far as 
the said provisions prohibit Mr. A. A. Norrie, Chief Manager for India (Chief 
Executive Officer in India) from being director of the industrial Credit and 
Investment Corporation of India Ltd., being a company registered under the 
Indian Companies Act, 1913 (VII of 1913). 

rNo. F.15(10)-BC/70.] 
K. YESURATNAM. Under Secy, 

1540 - — df%V ft fd 4 TO vfafdVR 1 949 ( 1 949 % 1 0 t) %3TU 
TOR dPttldT TO TOW gtr, RTTrfBT Rtf TO TOlfl 4 (RRI t*d<^4Kl 

wtfad TOwft $ fa gtpjw wfufTOW wf rrt i o «tfV iwi(i) %wr(»r) (i) 

% TOTOR, 3T^t TW TOTTO TUTOR, RTCT % fTOr W 5TTORRT ( RTOR iJTO TO^TO^f nrfUTOff) 
qo c[o vrrofk- tow RfarfrouT, 1913 ( 1913 % totW) $ TOroft 

% *<r ir Rrcfid Rtofrirot wet wto faror from % fjWrop toft # f , 

TOITOTr TO 3 0 WTR, 1 9 7 1 cPF WWT R?ff I 


[RWRtl^o 15( 10)-4fio lfio/70] 


fcwfT, 29 TOTTOft 1970 

URo wto 595. — #fror fdFdw-r 5 rFsrfRtnr 1949 ( 1949 to 1 o^t) otto 
53 ski sum wfam to rtoBt totcT toitot tot, Rirofto fror# #V ^ fdwftm to, 
tj[rra[ffTTT ^ toTtott TOcfi $ fa rtor wfsrfaror tort 1 9 3 wra ( 2) % wr, 

jfaTOT TJ'R f?T s^4T «fa l i 'tivi't>n 1 TOT TO£)t>4 Tpr if Pi*d Fi Fact Uff 

OTf ^TOt % RWRST if ftlTO fa*K ,T T TO 1 TOM idOT % TTTR^ falT TOT 3 1 FT#, 1 970 ?TT 
RRJ R^f ijfa * 


RTTOlV 'T»T did 


tosr> toj% qff srrfTO #tRi to 

RRfa ^TOTT^FIT 



(tow 

TOTTOf 

*) 

1, <jfo Too VldUiflir^TTT JTTT^E ftR fij^S 

24-11-1966 

1. 

65 


3-2-1967 

0. 

25 

2, TOlW fffrpfr fafTO*? 

24-11-1966 

3. 

06 


3-2-1967 

0. 

05 

3. TOW JJTnfal TOfrfTOFoi TOf TOTOTOf TOTOfV 

20-11-1967 

8. 

80 

fare's ..... 

16-2-1968 

8. 

81 


16-3-1968 

0. 

05 


thfio 15( 12)-#foTf|'oy69] 
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ft^Y, 31 TOTTft, 1970 

t^T° vi\o 596. — tfTOT ftftTOET srfsrfWTO, 1949 ( 19 49 TO lO^t) # ETRT 

53 % 5TTT stto siPf-am to srqft toto trtor, to aft fert frr jfr fi mfro to* 

TprcTnrr jt^ ®ift u n totHY ^ ft to iifyPiMH 3?r ym 1 o isr ^t-etri ( 2) sflr ( 4) 

imUTOT lO^t^T-STRT ( l) %5T<W (*T) % 3TO3TO (i) (ii) ?1TO 

gTpPT TOTOT ft ftTOT ftftfts, TO*R % strEsrsFT (ij«r TOftrft wfaroYY) eft rnfo 
TJ-SR TOT % TOR iTfkfWT, 19 56 ( 1956 TO T^TT) % TOdfld TOi ft g fft 

Prt ftro ftftftr % Prfti^ to sift^ tort % f , gror to <t?# tor^tcY, i 97 1 
TPF ^nft ([ft I 

(Ypktt<t*° i5( n)-5froTfYo/69-i| 
t^tto wto 597. — tfroT ftftwr Jifaftror 1949 ( 1949 to iott) ft snrr 

53% 5TOT SRRT 'flft’ETf TO JPfft *T> 'CcT % 7 ?fft TOTOT, TOGfft fftft sft aft frTTOfftr 

to, Tpr^sror ^ tItott sroft ^ ft to srftftror trt 1 0 ^pthtot ( 1 ) % (n) 

(i) *rft (ii) % t tot nr totto tetobt frorfroftRr sftf % *rfTOTOTO 
xfUjitt jjot tototoi *rftrroYY, fror tot % to| jtott tot, % irmw srftlwT, 195 & 

( 195 6 TO TOTOT) % Tnftd ftfiPTOT gtr fft ft?f fim fa fifty % fftTOF TOft TO yft TO t l 

TOft % l[, tRr *ftf to 9^ toctoY 1971 TOFTO^^^I 


TO TOT ftOTOTO/ijTO TO ft.R t TT f tJTO 0 TO 

tot^Yt totot 


1. ^ ^I'ti i$*m, 

2. Yto^ ^toth ^TO, toYY ftroY 

3. WTO #WI, TOrf 

4. WTi <*«Vl, TOft . 

5. [Ml ft? TOT ftl TO $TO, TOTTOTT 

6. JjfTOH tYf TOTTO ^ftTOfT, TOTO^ 

7. %TT "^ft 

8. fa’ftft ftlTOd 


«ft *ft° Tfr° ft*, Tfawit 
^ r*to ^fto ftro, ^rf*r«TO 
€t» ¥to TOTOTTO, TOftfTTeTTO 

*sfr t^to afro Rrfte, ^rfrosTO 
»YY tot° ^Y° to?, ^rftroro 

(Ttfio (TI-DhH, STfWTSTO 

«sft Tnftroror »fto TOftfY, TOfVrwrro 

«ft ito T[° Eft, pftrww 


9. TOTTO ^T^TTO^, ^[TO . . sft Tfto ^fft, 5TfrR9TO 

10. ^TO '7R ftTR^^T ftftdT, TOfTOTT MY TfST^o TpT<> ^3, MRd % ftr> 

5TOTO 


1 1. \Z i TOTTOTT ®fV E° ’Yl'Cl, Vfiid % f<4^ 4JTO 


[HW^o 15 (ll) f\o Tfto/69] 
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gf fc?it, 20 9Rnk 1970 

ftfoWk 732 . — (qfmHH wfwfdiTW, 1949( 49 %awi WfkfdOO) it 
9 1 <1 4 5 it '3 t T9TTT ( 1 ) i wndcT, WRcftW Iki4 3TTT Xt^d y 1 k d -ig IT kiftw 
WRPR %, 'dH'^Td ETRT 4 5 it -dHWi <.1 ( 2 ) % W'd kpra ^<n WTO <1 15 k f "1 

fa$*ft, % flitf i, wfaRTR (ikdlDnn) *PT WRW wrft fw | ; 

wk ^fi widk DM for gTjng wfwDmr it Error 45 =pV ttsttt ( 4 ) i 
arm sror vifintt *ft x iio t> ii , kimr ii wto wifk it, ®ri wro ffkrr i Dr^rr 
ii it ifagr knr it $ ; 

wk ^ fkti shF ft, WRT it OTTO ( 6) % OT^sff i W^WR, 3W 

ilHRT n<T HdkT 0 4 fid aTOt % RTTT W'fl'l % k(i 4 , wk 'J'W ikdl % idET if ffPW IJJnit 
wk wnrftPff <r Pwr gR kt i arc, gw ikm i qftwg fair f, wk 3 % ikt i 
Dttt kftw ppe i wrw ig fmrr 

ww, gw wftrfmnr it etrt 45 it wthtr ( 7 ) % ant snm niftaif tt 

IT WlO M> 't.cT JJtr, ksftw TRTR, fd^aKI SJW WtuRT it, f WW Wl'l gf'-W fi d WTcff TT 
imft$ I 

( 1 ) %7PT<T k> WTO WTfk DlfoJ-S, WR <TO k> ftWT wk fk k> WTO 
W'd Rdl 3?ip ftWI I 

( 2 ) gw wktsr it, f^r% iktw wtor, tt^w wfafwr it anrr 45 it 
gwvm ( 7 ) % wra fgfie it, (fa% WT^ftwIfwgT^^nwTt) 
wmfro sriiww wfEron:, wfirwt, mi 1 , wii, %r, wiDtor, faiwrftroR, 
wtw, qkwx w%r wm wk wmr qkwprfiwt wk inwfmwt, it wrw 
% wfwTkf , mficit wk i wk krri wwt wm -roif wk 's;i> <1 <tr'i 
% wild i, it gw wft wt wkt am ijrfiicr wt ggw wi fkr% wnia 
g^ mkcr fm wr ft, +iwigw w wirr nsfkr, ^wt wto-wrr, www, 
diwH wk gwamw, 5 ^ 1 ^ wttow, iaw-gmTt *pt w®k, w^t w*tt wk 
wtwft, TiTOt, ikl wwr srfg^jfkff i ki ni mft fowr sro xwft %■ 
fww wk wmw wit kw (kw), frww ww -row wk tiff i 

WTW WWWT 'TOT Sict i 7RT ( -H i*l*t TT f*c9>l dl«fl 3WT W^T ^ddl 
w fik writ towi w%r) "row, wfwr, wit w^t-wrw, mro-’w fr*rr 
*rai ^rw wk gg% fwi itf nkit wt wk^kit *ft wtw, wwt ?rai wit 
inwkT-wfwwTTi wk jb ft, ciwi nk°F !T < t'i <, it d f<d * h D i , fiwi, mi 
am Tkr % Tnrra’wfsTOTt g«n wgrro ii i trwtt i iiftrg wit 
nulkn't i wtw wiDra |, i ww w ikm i *rar gwmit i wtftg, 
wgrfrit i gra wgrfk ?ft mwi trar gwit tHwfy wk kkrarfi 
ft gpid wk fgwtkg di Cl*a i, wgrro ai it wit karkwt wk gw% 
«f^kr wk mkcT WTi Dratfk ikT ggr wk ftk i w-^wk, wwrkit 
k it karfki wk ggi wk artka ft Rii 1 

'Titfwkd g'mif it wim+ni tc wkgg wwrw mi km, git ifknt k?twr, 
itm, nmr, ^egmni, kftro stftfgfsrg i wfiroiT-qw rnnkitit itor % wm aTmk, 
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TOt fTOmfr? TTfnr TO gr? t?TO fwn? ?t? to? TOt, to? (TO# tTO % ITOtto tort^riTO 
to? TO w ITOulfTOd Ttf? TO *ftr #?t top w tot tot rt ?t? TO to fro?r rt 
?#?, JMt fTO TOTH+ fTO % TOW, SRd (TO# % TOTTO ?#T TO IR ?W 7^T # WW TOT# 
WfT# #F % TO it # TOT# tw W # I 

TO# #t 5TTOT, wwl'd iJJ'qqi ft# # d '{< # TT r TO TTOJ# *t>i l^lT, ^ r d f<'+ #F # 

wt? % jit ??% Pi w fTOyilTOd di Ci*a itt from?!#? rfr, # to? ???? tot toto ?# ## ?tT 

? ft# ?TtJ it TOT IT MTcRd TOT? H 3<| I , iffW # J|dl % TOT TOTTOStt % Wft?, TO9% TO?? 

Jr wnt # mro# *ftr tot wfr#t# cttt tot toi% ?T^fw tottptt i 

?f? tot? TO fro f#rt In % nFj# % r^ur, rt #w % tow?, ttoto'TOto, to? tn 

TO fTTOT fa# '#1?# MpTW(V | TO Id4 l <( nr, # W<?~ TOTO % TOTTO? TOT TO #, wft# 

tn itt wft? totTO to nrot f?%- totTO % trot si?t# ? #, # to totor # TftTORftr 
to #Rrft t??? Jr wtorto top % ot-pr frorfft? ?r#5 #, wft# top %., tot tttot % 
gwr tottotot# nftnprtt # TO# fror wTO #? tjw wtoi# Rfarortt tot ?? nfarortt 
tot ?#? nr tt%to #t ? ?? totj? ttrtt #t to? tot ?#tt, ftr? jnfti+i# tot ?#? #r # 

TORTOlRt #? TOtJ' TOcRTO sf# 5TTT TP# TOITOTOM # TOT^t I? TO ?ft??tTOT TO# % f#[ 
# nr# i J$®r toi4toi# TOrfsiTOrpfr if# irtft TOTtroTprt TOkrr nt w tor It torto toto 
frorro to* totot totI % ?tor? % frorr tot? ^ Pnn In % tofj? % w^tor totorto ?f 

nk TO? ??? t, ^WT TOT^TORt wfijTOTfr, TTOT TO RT TOTOJ if TOTOf SRT ?f?g.? fTOTft RR 
5RlW ?ft TOTTO?, TOrRTO #TO TOt TOfTTORffl TOT TOTOT TO?# #?? TO^T TOT ?#TT TO TO?# 
I?TO# # ■«(?? ?#TT #T TO^TT TTO? # ?TOft?t ^TO lr TO? ??fT? TOT ?%TO 1 

( 3) to?tto £to # Jrarr-jf?^', ?? tot # ?[?# #7 %?r? ??f?? tot f?ro tottott 

#TT?%, 10TO?#t, 1970# TOTTTOR TOT rjR TO ??? % ??R ?TOT fTOTO TOTTOt, #T 

to?% to? frorffr? ?rfr?r % gr? ?^r # ?kkr # tortot tot % ??? to ???j ?tot 
frol TO^t wk t ?tor fro# ^ ?r#f TOTOTr? to ?rtf TOtoto# # fro# I# to? it ifr- 
fro? ?k TOrofn? tot# tottoJ, ftr% w ##? TO trot ?rd# fr# tro ? ?^?tr<? to 

TO?T? fTOTO # I 

TOJR TO TOtttoto TO nq?# TO rj?r #r frol #, sitotto ^to TO ?m# TOt rtro-<Tro 
?f?, TOR TORT 3 # TO TO? ?? ! ? ? <! #ET ^t RTORTO fTO TO 3 TTT, ??TO? TpJlFjTT TO TO? 
TORT # TO?# #T ??TO ?T? RT?m ^TO TO tTOt[, ???? ?T TOTT^rf? TO ??r #TT nr?T ?T 
^ ??r?l TO ??e? ?r^? ttto, ?r ???r? TfnrjR TO to? ^?# stf?# to?t rtto ??to 
OT# ?«? TO# TT f®RR T# TO fTOtr ?T 1TO# ?«T TOTtTOT TO fTOTO TOfTOP ?T?F? 

* 5 ?r?T, ???T ?TOrr? Rfsrf???, 1956 ( 1956 TO T^TO ###?) # TOTT 156 TO ??#ff 
?? ?r?? tot rww ?^f j[)mi ntr n?TO to? rtotok $TO TO Pil'fi+#?? TO fTOTO # ?5 
w#?##?t fTO^mr assTOTTRTOI^^fTOTOTOinRTOsnTORtftT??? i 

( 4 ) sr*?(r# #p, wtotv tTO TO ?ti?vI totTO ??kv tTO # ?Rf? ?It ifr- 
?>?fTr , to ^Rrtn? ??r #4iP T ? t m #?t?, PfMpriPsd nroro# TO to|?tt, TO#t ?TOr? 

(v) ?T+tTO Updijfd# ?TO? ?# f?TO# TOT JJRTTTO? TOT TOTOT-RTt TO SFJ?R 
fTOro tow, TOt fTOntfr? ?T#?r TO ^tt? TO fl? # sr?f?? # : 
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^ ttwtt 3j% trrtt Tsrf, th+i? wri fwf 

ttwtt Tt wrrt qtwr % wfa Rift fw w?«r nfimrerqi ’ctYt 

'Tfff PT JJRlfT'T 3?% sffpT 1 JR TT, JIT WT cTTTta Pt W? fWT TTpif wt JJR Tf, Hlf if 
Rt 'fft WT?T ft, fWT wn; 

(jy ) uT? fpfft TTTwft TrffDjfcI TT, ^it fp RifTTrCf -i rl ^ ! ^ 1 TTST Z TT atfi fTT^ ?)t 
*KTnfr TfcT'^jfWT PT, fW% TPWT if IJR TW ?ft STWfr fWTt 4 Pf ^TPfr ft, WTIT-iJRT 
StV Ste ITT^JTT ? ft E%, WRT f^ft SF? PIW if, 3% 37# Tift IJT? PT sffW ? WIT WT 
HT WPTT 3#eT IT WITT WT, eft M id ^Pd PT ^WTWT, STT TW % WITT TT fop WPTT, 
5ft iJTT WT tTYt sn^T ^iif) 5RT ?ff m*] RTeft f+teil M) < 3TT ?T?ffer pf 'j t'-c if fsTTfif l W 
ar? T?r fw# 'em ^ wft ft ePir w ttwtt 3ttt wit ?ft jpfr fatft tft srfrngflr # wwfr 
it fwrit srPr^fir wyf?srcT ft, *ftr wpft ft w wnpr wpft ft HrfTwrir # wfa 
TW WT nwieT Wff Pt TT 3f?? WTSTT WRIT I 

(it) fwr wr^r if fwft srPnjfrr w: writ w ww wt f^rr % wttt- 
iJpT Tt Tpl PdtT TjfwT *T TTHiTT '»uq # W TT TTTTTOTW SfTeft W SETT TST f ITt 3TT l*#(l 
PT H^TRiiT , f+tfl ift 3 (del il^Bf % ^fWeT *n ^ K % ?ITHTT IT ftpiT '5TT TT%HT ; 

(it) P>ih wi% if, f%rft nfet'flffr, wr, % u i* t r<T ) q i* <r*w w fd ^ yr ^ jink 

*]dl ^iT ^)+" (ftTT 'TOT ?T WT E%, W KlnKf if Tr^Tr ^r ‘j< - q % WJfTTT, Hpl 'Plf ft, ij^li+'l 

fW wqrrr, fai% i^n wf? wet srfwsrir # frtftir fwrfd - # *ttt swt ^t 

fq^T TPr offt if J3TT% 9TTT fetf nit dTTfTTTt ^*11 WT cTcTTJFT WTT KT fr^T +<^ jjf( dfder 

Tmnrr wt; 

(?=) Wff ^ft gt% if STTTT fail H?f TfTTTT cT«TT W WTT ^ WT TPFT WlffPlf 

TT*IT TW WIT ipt M P.K *-M fe\ mI qiT iJWfW iff '3iT% «inK I^T % WTTT TT fiRT WfifT ; 

(^■) ipffw iftr fr^ERT ^ff ^tstt if wt ir^T-rrRrft eprr wr TfTTri : 'TfTT 

«PT JJRTW, ipyT-'JTdTfT if W TT% f^Wf iT^T IJR % ^FJTTfT T TT W^ft HfUT JJR 

% TnjffTT, ftrir iff wraT wr, fVrr wptt i 

(®) Tj-fMt ?ftT ^n4t ipfr gWqt, ^ft ^uff ^tr W^ni erfTKPTfdiff weT 

wlfnft qft WT Sielld ’wferfl ^ |TTT ^ Wfift W^t WTIW % eftT TT mfTeT 
SrfcTd fd iff ePTT iTTTfeff ^ft TR ?ftT TW WTIW »ft '■UdPdt f^T 3TTT fw WHIT » 
<3*1% ^Ty, <51111111 Wt, fwfif RTT% WT iff WfipT ffif, yt wt if RHT WIT ’fRltej; “*ffinT 
RT JJTTtR ?ftT fTWRT T^eft W 3 ! TTW RTeT ff” ePTT "wfffiT Rt TTWPT qJjfefl iffUf d 
Wt ’TffT/sPRT !RTtR E*T?f Wt ft JfT ftpT^t R^eft fffWT Wlft Wft ft l” 

(r) wtw ff'T % pt fwmr 11 ^ sf wr tp ffrfir^ pf it ^ qfTwiffT 
PT TJWltWT SPflTeT t'p ffrfirtR Pt WTW % TTTT fwrr^ Pt <3TT ift^KT ^ ^TTP: f%HT 
WRIT, fWWt PftfT% %ijftn TTWTT WTef TTWTT P f^fT +f^i r ,iH (Tr>4 fq'flTiT ) ^>t wf^ 1 - - 

^RT’Tstrnr’T; m( 100 )^^ 1 ^ 0 / 60 , fcrw 20 Tdifr, 1961 %srrrjft«ft 1 

1 1. TfTT WSFTT % WTRK % fdTT- ^TdTFriff if, % TT? WPftiTP ?TTTfrqt ffTTfifT 
5 tiff, fsriPfO' 'jf? SRdfTlT ?P Pf <3^Trf PT it, fdwTf<d' errtfjf Pt ?T <3TI% ?T? P'fif TUgiff ' 
^ PTift t| ?r ^?fit fft wr?r tF?t kt ft Tf?Treft tu it Pt ?!? 1 
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III. fet) afePTfe YT Proffel arffer TTY a fen ar a%aT, -d yjjtfo 
arafer aft, andfe for# far % aajafea #, atfe+ aT roy# xa Jr, fe#t ara a# mxfe aft 
arga ft aa# arat afowfe aw aT aaw 1 1 

ferfr aforrof# % *j?afea, feat afea ar afferxa aaro fe#t faafer % frofer 
% aroro a srarfeft far atx aarxar aa: #r foa to? *?# ar# ax xa ara# a# aTxfta 
for# #ar aft afar wit fora# xra xa aia# Jf affea ### i 

axaj aa aar xa nanx a# xta war a ft, aa aa? xa aforrof# xt xa% aro % 
aroro a starfejft #ar arxT fe# xfe rjxxfera a# rft, xa ataxt #r aafera at fera, afara 

xa #, ara fear 'jiim j h i i 

„ — ~a 

aTawaxii ax# ax for# ##r a# a^ afaarrx ffo fe w% afonafer a# feat rJtft 
ax % Jjxafea ar 'four aft feat feft ax % faafoa % aroro Jf, fen aafetaft axmvr 
srrcr afe fe# xa aroro if ^ xffer aa# atx xa ax? an axrn# am arx# an 5x1 «x#, 
aarxar 4 fe a# afonafer a # am few aronr 1 

xafeer xa-rrof % sqvjarx fear aar, afxaraferar ar a^afea atx fnxrfon an 
fern xa, #r#T fef, xfe axffr sfk arxxrxrrrr aft afear# xa # nrnnr a#nr 1 

(5) aarxar sfo a# Tnafer atx afonafer % srorfeff #¥ % ara trnrfor fe# 
wife % xaa Jr, xmrfoft #fe, aarxar ferr a# fexifoff aft aa ataT a*p ^anaro few 
afeai, w ii’fx ifti# *mr % < 9 u sl Jr fear aaT ^ .■— 

(a) aarxar ta #1 feat at xaferft jtxt aa ##r Jr anfafe aaiaa #M«a 
aar aft a#t xarat aft afx faaffcr afetar rrar % m aft af# ^t at aftx aaT xaaft aft 
affe arx faaffer afetxr aar aft arxt aaa «mjlt #aaTfxat aft ^1) axnaft ar ^ffr aft ^aaraT 
fetara#t 1 

wnwr; 

^a ariy #r aataft % fax aaT xara ax faaffor arflar aa ta, ®ara aft, awn 
aat xra aa ^t aa araT aiaaT : 

( ar ) foxx #a if aa a?#x aax fa for aaar ara^ art# aaar arafff aar err# 
af#a feat aar ar#, aaft-aa, arfaa aar ar#, ara# #t axr aft ar# afet ar axr 
^jaaT ax aar ^t ar# arat aar % ar# ar feat #t ?ror aaax # aarar# % aroro # 
ait a# fe#t at ara # ^anxT ara ?fixfxaanx#r|af aT# % taaro Jr at aa (a) % 
aanfa a?" ar#, aar xa srra ^ arx a, at xa ataaT a a-ata 
.faafferrftar aar fear aT aarar#, aarfeft far ?ra# a^t faatfer arfra a#, a«ra 
aramrxt {ararorfxaf) % ara xa#t ft xaa yt xat ax^ aa war r#t%ar atx xa an# 
Jr fa^tfo arxfe a# xa afear % srataaf #r fa# rjrofea ^a 'tfxaroferaf # # faaaa 
xxfei fxTHT-Fi ( 4) Jf feaT aar # aafe ar# % aroro Jr xaaro rorjartaar star % axtax 
aft xara aar afon, axrg xa rrxrx ^xatfa xafaa afxaroferat Jf #, afeat a# af xara 
axr ft araft fa# gxxa a^ft afo a aaaT aia, aT aaffea aTar ara ar faaa# a^ft 
••afero ft atx a^ afxa>afxT aT qfo*- ( ife) aa ara tft ara fear araaT faaaa ^?afea 
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fqqffwr qRta qq? q fen qqr ft, qfk t wt? qf qqr qrqqt sfr qqfqq (t) if 
qfmfisrq aqqfqrm ®rr qqrqftqt % fqg srrqqqqr 51, it w rpr % dq^Hd 

qfwqfqqf if, >n<d qp Iv qr qrq qnff fqk qq ftqiqr 9 srqqit, 1 970 % qftrqqrq m&r 
% ?<mi 4 i 2 % «j«¥ (qr ) ( 1 ) % 'dM'd'-trf % qqqp; qff qzfr snirqfqqt qff q>q Tqrq sjt¥ 
stmt i qqg; fqqft w igrit it, 1 1 w(l 1970 qir qr qtk qrr fqsg fqsrfftq 
qrftsr it qfir qff qtft feft ?ft qqFFft qfr ^ q ?jr % rqqqq str qfr snq qqfr qqq qry ffqR 
qqrq % err e ffqR it fam wum wfc qq% qgqR qqr qft snif qqff w w qtf 
qft qqrqnt q?t rr qzrq % qrq qqr §w q^ifd-t. snrr ffff 1 

gq^qqqrqr qf ?fr | fqr fqq qrq% if w-nRcfi kr qir f^rfr fqjfq qrrif it vt qrft 
qftffcrqf % sk ffq % qfi if qfqq smart tt miff ft w at am ftsr# aqr qft Ffr&fi r it 
fff W* % HT-tRUT % 55 FJ 9 R ?q < 3 R if RT WI FT RE srqr f-RT art TR TIT qqTcTT f 
SR qqr % SFqftk % RT qtf *P RE it srt re TT ^FF-Stqr qqr q SET TT% I 

RrvRT ; '^qqTfqqf ' te? qr qi srf r w fr qf re w kwra if snqr f , “ 1 0 
srqq-fr 1970 qfr writ qq ftq qq (qq qrctR R set fqR srrq qT$r sqrsr qffq) 
RRf kr Rqf % SRqE E f qk Ef r qqr qf ER qtqqT it ?Fqq sr^Rt fqT T5RRFT 
W'-=f $ ‘ ‘qq tiH-i tqq f %■ qqqid it, sit smqqt qr fdci <, g i % qqq ^q fi 1" 

(q) sr qqtpq giR (g-) q fafT^ tw srqr qR qrq, qq, qqrfoft qqr, qrq 
% w %tr qr^ qr fqqiftq qr^ ir q qfq^ titq q|t% % sfrqT 

fqqq qfafqqq i 96 i ( 1 ©e 1 % qtmftqq qfaiqqq) % qrntq Rnfo-i srt qRT fqqq 
^ (f^qnifqqqqtOTqqTlJ.qqqrfqpTqq^q^ ls^Vqqmtr ( 1) qft *pt 
fT trtf ^r ^ qr% fit ^ tm «rh: qtt% qfqfqqq qft atrr 1 8 qft 

qqtnqt ( 2 ) if fqf'<F: FtRfwt it ttr ft, qq y^rTdi' ^ dti qrft'q qrqqdi 0<jl % ttR 
fqq % q-TT 5 TRT qq $ wqf STTRT ff qr? (gr) q 1 jqrqT 3 % q? 4 T J? Td^ft 
wt srqr qrr tqr fq^ft, qq'qfiifdoq # ethi is q?V qq^m (2) % *t^ttR qq 
^Itt q srqr qft qr^ft ff I 

qr^ : 

(i) qfq Ttf tot fsrqqq tAr qq (q) ■$ f^qiqqTf qq qqqqqrqqfqqr 
qqtft qr qqtqTt % fqi qfrqqq ft qqj ft ftrit qq ?qi% q qqr fW qi^ 
% fqq ^tf wr fqqq it str ft q’T qqq trt qjR qq^ qr fq- xqr^ 
qi% sqftq sir, wr tt qjrqqr qqfcfr qq sm qqqt q qq if # qrtqf: 

( ii) qfq fqr sqfqq, fq^ (q) q qftqfaq qfrf Tqq qr^ qq f qr ft, q fim 

q% qtr 'wididt it qqqq qqr q qq q%, qt % q qqf %■ sqfqq qrt tq tqq qft 
sqqqr fqqq qfr qqqt %(art- gfdqff q qqq ir qt srrqqf qk qtrqq fftnq 
qqq it w snqqt qk fqqq % fqq qf ¥^ft qff ffqrk qf Rqfqft ®hi 
qt fq qqqf qft uqiqiff qk, qq qqr # T?r;q qif qjq qq qrqj 

®qfqq fqsr q qw qr qqqq qqr q qq qrq qfk fqqq qq sqfqq qfr qqr- 
fqft fqr qff qnqtq qqTRft qqq 1 qq ^qqr q qr % ; 

(q) fqtttfiq qrft^ qft, *mv+ qtf qrft ^qqr gsft qfk qqqft fq mfttq 
qtqq qfr, qqrtq: % srqfsq , qfqt qR qfkw q^ff qqt ftnqf qftqrqfqqf % q qrgt q 
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% HWFSr if 3ft nst aJT^TT $T IFT if *TFT fftan HFFTT fl’hl 5RTTT 4V % TTfHff % srfifFTCf 

% f^tT *nfrfrrft % % man* if, ftift ftft trm ( 6) if frfft % h-j^it *n*«rr 

qft arrnf i 

6 (nr) Pi»?i ’t ntf it> % W 1 ? (nr) if TpnrfiltT ’37% 3ft f^TCRit WT 

ffft 3}75 rft ^TT *3W cFTT rffay (ll) % 5FJHT <1 "AHI *1 3ft H*fl Jjt; Slftr 

(w) ^ritf #$■ % §ir snftn? im nft, frranft tttft fftnffftrr ^nffci it 
375 %, 5cft3> yT*n % nrr m \iwiTt ?flr if ¥nrT''jjft % apt if ^ttst 

ITFT ?fV naff ft smffT ftt% % 5 TU (i) % W<i«K SRrf^ff 3 TTT 

«Ff5n^3T^ft Ht*ff %sFn7JT qffT nft nftt T3FT3ft, ftflf ifflft % W if ’TFT 
fiFIT 5TFFTT *Tk if, ft T3ftf SFTTfftfttftftrnft ilW-T^TTfff if «nr 

nrr ftV 3T#fr Tfk *rr grift if ft w-n^Pi^flf Ph ‘-Tfirf'n ftfft if nft anftftt, 

mkl, 

( 1 ) (nr) m ti p^ftl 4v>, f^ii Mcfft) nft, fftft fftjjffftr crrftnr nft^FrrfiftV 
ftftr ft tr^ ^faq; % 9TT3T % ^3 ft r iftVff¥ fW FTT^t (m fftft \7T 5FFTT 
ir Tsff^rj faff ^rr^r «ft fftinT ft), tit rrrflrer nft m ^ ruftiftf 
ft ftf pHP^d 3ft ^TT^fj ftt 7 ! H<flft ^ff wqfa VXVT W'A.X, HI ’Pi oftf 
T.3FI (qfft ft) TT3T sfrrft ftr ffttr 3^HT, ftt fH inf ^ ftnftf 
% if stftT ^FFIT ntftf ftr nw)ry if ?! ffft nftt {ft; 

(iff) srcftn nroft nft qfafftrfftftt nn »tft T<aft fta, TFcrfrftt ftftr, wr 
(nr) % SFlftcT ^FFTT ITFftf nffT «Tmf n nqft apt % fftlj 
enf^Rrar 3ff ffrtffv tt ir sjir 3?r wt 3ff hth *frr gif hift 
3rT% % fan fT TFWT WFT 3>^7TT ; 

(ii) sRrfrrft srfinff, ifffPfr ?flr ’Fff ^rr-^rrnir if 

vff, ffff37T ^”ff n’F' TftrFTl^ % TTFf? if, f^ "ft?T 
arg^r ^ ft thfT an% Tfrr/qT mffsff ffT Tfftr^r ^rffm mr^ sjt^ ffrir 
qnifif” % ^r if ffiff^q- ferr nan ft, nnnr frnri nr^ ^"r 
w if m vifvi+ if, ^nfnn 'i<wr-n ( 4 ) nff nrff % 
n^TT PHaifc r mff^ %nKnffnafr^r Tn#^ nnnft ft, n?inT 
nm% 3ff nftfinRFTf wff snm if gn;, w nFFt *rk ^ir sn'n 

nn% % f^TTT ?TPJ^ gr^jq- q^7 TT) q-7- qf^ f%# m TfwrfTT nft 

FTTtr 5000 nr% ir ^rm ?f, nf amTfcff #n, nT^fTn' fenJ ^ 
ar^Tr % fnnT, 

(w) 4^<;k nr feff ®nfw % rrm fffff nWlnT nr f^rff rrr? nn 
n^rn: n nfr n w rrrf % ^ qr ^rr rrt? «fV ntwnfw 3it 
n| nnir ffiirnT; 

(nr) ^rit TFnfrrT # n^f frrfr »fr rrr^ nif Mfd ^fd tTi m ^ 371 % am htft 
fn^r «ff 3 ?r qfimqfn n?r n rft wfx n f^ft ^mr stfk ^ 
^HYT PlMil <.1 ; 

(iii) ^rr% ?nrRr, n^fant tnr, zx nroir '-iP r^pFfr nn sift T^ir 
gra, ^TTnnTf (nfff^ff) nffirtn' nr^i ^Yrn^^3rrir%fiTtr’ft^ 
m’Tff gnm ^nr, iff aniqi^n n, #’f%n fnPnnFT arFspHnn,. 
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1949, qP srrcr 45 ^r crqr mm ?#m 1956 ( 1956 % 
q^r srfaPm qP arcr 543 % m qfcq, $f%q fPPmq qfPPm 
1 9 4 9 qP m <1 4 53 % ^a^d ^Pr % fapr srqpq?, PrPqiqi, snr^tr 

qT 5 pr qftrqrrP % pqrp (fPPNr) ^^qPmrP^t 1 

(iv) mrfVpt fqr, ;$qr % w (i), (ii) m (iii) P ^PnHad qqf % 
mrc qq; ira q^ qP qpt mPt P % fqsft «fr ’mq>l>*w 
pqqrp % qmr P m PPtt qq; qnqPP m; ?rwr $ ^ *FnqPP qP 
*qqt* ! TT W'T y'Yio 1 ^ P»ki PtqT qqi ^tutto 5 (qr) Jr ytt+ P-rt^ "ff 
qPr mm m gt Pfc mtffi PctP fry qP qqPfrPr % pPt ^ frqqrfr 
% ftpr ^ q? rnPqr jtt PttPw mraPP qrr qqraT | qr srcrtpfr 
qP ^qq^qT qrr d'tici 1 ^ sfr ■sqr % qnqTq> ( 4 ) qP qnff % qnjqnr Au^r 
q qqr ^r PPt qft PryiPcd cii 0 <a qP qr qq% ddiw rfr qr Proqfq 

Hdl vjq fli Cl<a qP aT 3q% <* HJ mt ift I 

(v) mfiep qy, sm. qpre (i), (ii) mr (iii) Jr dP'-qpqd qqt % 

*TT8T(T IT 5TO qP <i41 qrjPiPl qP if P mr pPHd % Pd - ^ 

(Pip qP *qq qP <, eTO qTTcftq fed 4 fry qP dejfl P, pP *4 r 4 
< 3-^1 qp ac.rd: ^ Pa^ 'dP^d *)HI ' 5 TW ?Aq qq ■C+-H qP qrnqfiT, fPqyT 
faMPq qqp Jr 'J)M<, % <4 u s (iv) % q>r fpqr qqr^rP, qqqT 
WfP qm P P, qfq qp® ?>, Pt m % qq'ld'q % fmf «rW ntft 
ht^t ^Kifc tff % mm Jr, w tot qPt ^dreTfVqr w ^ qnrr 
wPxrq ¥>T%pnTT^ro[3rTJr%3rFY, iw ir % $ ; 

(qi) «rtMV ^ sttt fro Jr, ott Pm wllrPm, 1961 

(i96i % srfWm) qpsrm i8qP^wrr ( 2 ) % 

YT^^smTmrpTT fmim wV qm, qPrjw ^t, Pm 
qA ^PT S *A A 

(pt) mrWnsff % mJr ir, p 3 Fi% pm? P, ifptTPreP tqr qrt 

Ptpp % 515 <«pir m r-d p titip-^id'r ^ d m r f ? ir ^r 'pppP, 

PP ^i+ii'Pdf’Hl % +iihJ| if, p5R% d * ; d r a P, T.i’-dPicPl "^Hi' VT PtPP ^ 

ppir 5m |f ^f, pt mm Pm ^ «Pt $> 
w irm p^pt, pfe jrFft, ^ qrr?ft P gpqrr ^r 

t?; q? ^qmt ?r qP mPP ^tpPp ^qPqq piTefr ir Jr Pm qP pq 
wt qP Pm 3 ttt Praffer rwi qr qP qPP mrqprqp % 
w P ft, q^r 3 ?n: % gq^r (q?) % 3 tmrf % P *kt 
fw 51 T ^qq sjt 1 1 

qq ?5 q^ W | Pp qfp qrm qpmqr Pt, [Pm qp. Pq 
qm % fPq mfPdP fq^ % ^rPi P mrnqPqrq qpT.mqP 
qqrqPP mT PPtt Prqq mm fqPrqqrqPP, 1 9 6 1 ^fPPrqq 
22 (?q) P Prfq^3 rrfrPr p Pm qP qP qrq 1 
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Ilf *fr Weft (^) STTFlIw WScrfVjV 

£'qr fqrqfrrfer stttt % q^rrr : — 

(i) qft <hrffTTi ( 5) % 1J5* (O') it ofesfarT WTTr TFT 5WT 

% ot% ^ t *rr Td# *mqi q'iff f ?ft Td orir Jr 

T^TJT >JRT V T% ; 5ftr 

( ii ) *h Hr 'd’w <a id i , m ^ jit Tfrii TTTm^H ?ft <i*f) ^ eft 5T"TfT?ft 

dTiT 5JTPFff T^TTT I 

(VI) TfM-’iW ( V) ^ OT-qT* (*) wf % 5PJ<TR fadd qrt TTfrJf TT«TT 

3TT ’Mi ( 9T ) % 5PjqTT I % THT^ Olvfl qrt dd" 

qTFK prk *ftr irfr nTPTJft # ^ wt q$f ft ^rr qqrrfi 
$i m sq- Tpff wrf Jr e^pt wt'ttt ii qrtfi qft ^rrqrfY i 

(VII) (v) t f?rf^ ^ptIw ^ ^ %rj 

TTPT qfV SJT^FTT TT % ¥|3f , ( V) it fJrfT^ T^jft T|1% 

Jr ii, 5ft fa % qrrr sqerstr $, TOfitfi tq» to tqr ^ q^Jr jfar 
flFirf f$m Jr q?r, *rftr «Ptf $i or, *PiTd-*ifTRr Jr ?rm»ft 
ir^rr i 

% wEft^r Jr? «r^Farr ^ fV *rorix?fV 4^? »«rpF?r vt, fsrJr 
tpt *r err, etot Jr dfdd qrrfor, ^ rftq H^-fr ii trim tfir 
t*F*r#ii Jr >pt trqftr «pt q^ 1 ^Ftt, %r ^ inrtf, ^tt, *ik 

(jf) trfr*E Tifer *rft tprfsr Jr, sw wr «ri w *rwfi V fair fafor 
W^^TT^T^8fk^ ^|JP fi^T^^V^fcf)- jfafr 
•fid < % 3TT d'Mnq trf'dd +^<dl TT qnf T jft, 3ft \dd dTO<fl qft ' i i J ( TTferf 
qrrfi fwr jtt d i Ci<s Ji t, < r d ai^l<a JTP^mT-TTRf 

TFIT ?|J|K 5TO ^f^d PtiMi JRT JTT 'JTT fJ*rfJr Jr M^df^dl 
% ETSTTC 0 ! ?tTT ^T fd<a f%rft di^di STP^T dM ^ 4T'31 | X STTT yf’dd *T 

ferr *nrr ^t, rw fr^ ^rr xm fddiRd vtzn. % ii ^nr q - Tt 
w »d firfi ^ v r^T<n ^'r ^ Mi f % % ^ qT ?rfw fttt, srr 

ippii ^f , wIt qi? j® , iiT ^rnr rft tJt r Rrq p str^T ttt ^tt ; 8rl< 

(jj) wh; jt)% ^qjfTd' (^) Jr Tfw%d' w ^rfr q - q?r ^fpr ?fr 
toMT q^r qii >Mxi^fr q^fTfi Jr ^ttt i 

jt 5 tfi °Md<-*TT ^ fqr jr^qi hi*i?i ii Tiqri qiT ?nT?q wqr t 

wxTqfiTqt wxTqjft ^|J| % d+^^tr Jr irrr qi^rqT % ^ h =( ■■trt % ?T^rrnc 
q^farr wfi fq^i ^ # ^rpfnfqq- ?nfi<J ii ®: ’TfWf qfi ddiPd' % q^Jr 
qfi : ?rn} 3 fi i 

(VIII) w^tnmi Jrfqfe;inTf J37dfr ^ ^ ^ qr^rfq^fi' #qr # 

^d<ii -0 dd^fi Tqrq qqr ^r idddl <‘T>q qqr % fipT ^TT TPiRT Ji 
sRt n^fr f ; 
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( IX) ferffe di ^ 1<9 tt 1 2 W tiHiHl fk VT TTWT W mm'Iv'I % f~nj 'VTTttV 

fek t*f % felfewf vkt % vtv kttv VC+K STTT fvkfk W 

vfk k srvfc ww fk vt fv kim % vn*v (ii) fvfev vtf vrv; 

fei+t V^Vd W n 1 vl*a W V V?t <i41 ft, VTT VTJ VT *|VV felt < u l 
^•nfefl t V 5TVT felt tv % VTV fvVTT-feW V“k % VTV fen VTWT 

stk w ^n-f^trfer % n-rmr vt tw vt wt knife # vk wvr 
few sprrfet tv w wk it t w krtn v % vpiy (iv)itkfej^r- 
VTfeivr'jTr vktffe vrvvcrrfkr wjkvvt vtt ft, «nww 
tw vtt fe % vtv w^vt^ut (v) (vi) nk (vii) iiferifefer 
vt w nk ttk % n^rnr vfer 1 

(X) (i), (ii) nk (iii) if kkrffe Vk % v wv t v^.T k 

vtt rkt vw t vt vt wrfkt tff jttt vtf vk vnft 5 ^ nvrvfvvt % 
ffe TmRrvv: nrmv v ft vvrfet tfr *rk vm vvvt feft tfv tv/ 
t^rtqm sqr^Tvttt vt ktvr 

nk vt wvrfn tv nrvk % vki nk vfrfwkvt vt evtv t Tuit jcj 
nrvwv k wvwt feit tv t kkrpjHTr kfe vknr 1 ft ktkr it 
m<v fk vkt *VTVk tw spnr (iv), (v), (vi) nk (vii) tfvfer 
*H<flfei vt it «idi 41 <i<fi ■Ofct it ^<1 vk t fvt* ifk^M ^>t 

vrvk 1 

7. gtvff trrvrv vt fef v n^rnr wrfet tv % #vr w<v tv % tv? frr?rft 
tr *ffer fe^ 

v (i) !pnfefr tv w tferr t fnfe? Mr & n*n Tvn ftfe? Tvn t tnr 
^rrtt vt wt t ntr tn % ^ *Rrfeft tv ’tr vvTTtr tfefr vfv- 
fem, ftfem TnT , n «rv fem t : ?wift t sttv^i, wti Tvn ^ 

■h 1 hTY vnnft ffenft tvt t t^TT «ti Cl fvt vrt wr 

f(ii) TRrfefttv^vttvp v vtvtt vttt fvt vrt fet tfe v n<v v ?trt 
tw mrcfe fert tv vt nrr vr w ^ nk cT^vavr srvrr 
nrr vO" vfi tw % sfer mrcflv fert tv w^rfeff tv ir ^nv vm vt 
W ^'f it Vfet WT % tVT, WTTV tv t W tVT fefef % VTV 
nk wit ^rk t nvrfe vkrr vt wr tvr >rk % nftrvkt ii ; 

TT^ ^ ^ fe vft tfef % 5HVTV ?T '-tRTfeft VV k fV 

vkt'tvtt nnkv fert tv % ttv % tkf k tvv wrvJifvvv^ vn 
ft vtv rfr fert tv tt nTt - #kt v n wvr ?n?rfer vkr v fv<j vff vk 

VTW I 

8 . fwv 'T^rarvf Jr vfvv fvtt vrv % vrv^r ?v ttvvr v vott tvtf vt vrfev 
kr v^^rv|tfv;n VRTVTfvvTTcftvfertw fertfem ttnr vfijfkm, 1938 ( 1938 
vr vVn ) ir tt ntt vfenvr t vjvv nk vk ttvrwf Tvkk Tnkvrv fvk vfvrk 
v«rr vw fvvt kkv vt :rrkT srkv htttt vt ptv v fvk ?vkt vt ®t|TT fvk 
svfetvTV vrtvntnvt VTnnwfeftn^vsvIvf Vvrvvvt vrv TnvfTttvvv vt 
kt k vftrv vw ft vrv; vk vvvvr v|w vt gk % fvv vfc ntww ft vr, w vtvvT v 
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’Hunter % 5 Tnr^rr€r ferinrrfeferinfef fe fen if wi^m i fer sFfnnfr 
^cfil iti+i 9ff >?N 0 mw Hti? "Fi umfe i 

9 . feft nffemr smm ferfer 9 mT if fern feft ner^nnjT nnfef-Fnpr- 

STTfefeerrfer ^n-rfmmF ( 5 ) sflr (6) t nfeffe feff Jgfe *TWfeft 3 T%# 
mn n , H rt i ^ , idi 0 tt sn^r * 1^1 ftn ^inii, h Pm 5 ( ^ ) ^r sferfer ^>+1"^ 1 11 

fwrnrTfefern wwKi^tiflT'fwrE ( 5) ^ ml % nnm ?m feft fe it fet 
fefemeffif mr^Trnn nnn nr% feF nr % ferna™ % rmfe % n ^ n n ; mrr aft 
*pfr iwt $■ snn fen ^nw sfh: nfe n sfet ^t frit fsrmft aftfejnfe 
srnrfeft n 1 

10. gnfe 3Wni % 3mfe Tf# ^T TOT t, JIWIeT TOT feifer *Ft *RmfT 

% eft fen t% ait 4fen % spefer smr fe foffey # afernfanf & am art nfr 
Tan ^rr grotr nmfefr #'ar <j#rt femT % fefe w*w afe fe nmfe-rl ait rpfe % 
ffe ift atfe : yrfe fern %■ snfen nerfeft fe nanar fa? aft fenfeft air fen fen 
cff nr ctc$ ^pfeiT mat nr nfen % smnr nrnfeft fe gfen nferr % nfer nrnfeft 
*fe $t i 

11. fem srm ferffer fen % marar fer an fer# nmafe mam 'acw- 
nrr 'M'-cRar tot aft gfer fer femfnff %■ mam ir aRrrar tot mam mnfefr sfe ir a?P% 

feT afe "FT |Wr mm 1 

1 2. nr nferr % mjmr mrmmTr-^fe m ar® *ft ferr mar mam afer an 
W mfe fe(%fer rmn, «rrrfer fen t^r, nnffe n nro I^f % few =Ftt 
mr wn nn «FT^ft ?rfr # ^rr rfeft 1 

1 3. nfe ^wpf n ffem e„nrrfe if ferfer ^ferfeiff tT fer «n: mw 

afo % fe: aferfe feFff if nr fer ^n mnr srmrr fe nf ' smfeflr tr # 

^rfesfe sfk feT-nmnV wf qr w f 5fr nr sm %• «Ffeifeff n 11 nfei 1970 
^ gmr 9^# htf «ft ; 

ar ^ snmrr t fe nmr t^r % t ^ferfe, fe^fn %fer fftfit srm nr fenrr 
^r n^r; fer 9ft enfeff % r[9r *ff nnfn % w: nnr fefr m snemr ^rnw 
'tRrrfef^ R ffenr nrinr? ^fer nr fenr ft f% t nnfefV sfe % nfertf ^fwr 
w^, fesrtfeF fen ferfem, 1947 ( 1947 99 n’fert ) % ^wsrf % wfer ^fe 
sffe gfe, nfr ferf fe fe; ^ff fen, nn nfen ffer fe: fei Pr^fn rrmfe nr 
nTn,nt n ^-nff lsTonferq^nn^Tt^^ffeffnnnnffeff^sifeT tow: 

aren 'f, n-r % nnix i? w ; 

9 i? nt srm«rr | fe nfent nemr % nr % urnsr if, fe' 

flnfeft ^ t wfe fejnr ’nfefe ft% fe ff nfe ife if ^frt nr nfeifeff fe 

nrnfeV nnrr if nf ^nft rmfe %rfe];fn 9^ nnnft 9fe an nffer nr 
^nrnn nrnf nr Tferfeff 9ff %n nFnrT mff fe: nrnfefr IV if nfi nrar 

t rjn n a^snn n q?T ^r 1 

14- nr fern if feft nf if ^ferfeer nfer ferffer rrfes' if nm 

^ ^ferft nff Tf^nfe nrrmnT^feff^rFjnif nfeff ^rmn^ny^tl’le! if mfef 
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% 4N j) T, if r<a d *4 Pro %q<T 'dn*Tl ^t TUFT, WJ v| fq Pw Pi Pa f JWT TfqT 
pTffTT ’^'-4 RFtf % ^°Ti<l T ft 4 ? 5ft 1 1 'Ji'iqO, 1 9 7 0 % 9f?l «,+ *N> 

% fWff sf>T TffFTf % SFrFfcT ^TFTRPT: Tl^I ft I iff &FmT f ft 7 % 

F^FF it qfe TTt (fTpr^pT ft eft *Jf , 5fft FT Ttt TT TTRFfir iFfT TR^at PjRft TRtT % 
iFFTtFT SW ft ft, fqT-f TtHf ft tit 5TRift fq?pft f^StT q^T Ptf^'T JP^TT (W qtqTy if 
ft j 1 T 5?fr qff "-tiff '-ft -W Pel*) wtq TT^T t' I Cl f Ml ) ; 

qf tft straw £ Pf w JftsRT tt ’Ptf rffst TFcrirqt ar Tt w awtr it a war 
wjfat t Prfqcs Pfrtfr sttw vt m $Pfft trtr^wf it, sft aFafrefr-qr RFjrf 
WH 1 , PfR it afart TT FSFt it tPf a%Ft I 


1 5. Ttarfrat Pflti artftar art af Rib'll *t^< tP af ^ it it ar ^rfinp 
% afar tft aa apt aafa aara fta ar, aFara fa a awfiar at aw ft qfaafaa 
%ar a"fc itar at a|t tit tffr aha 5ft snaftat fa % aat aa at tfaacr tt a^arfrat 
% tiff RlFft W % TFrTTTF #a % TT atfarfaff qft FifaF sfh *Rjaa SFafaft fa 
% *Fa afarfrat f?t wltmft sfk SF|aa %T ft PtTTT Ta% TT1TT ft ; 

Ilf saaW | fa afr fa TFW f atf a% Ttaat Faaq Pat ft RH - fa SFTTa 
^a % gaq SF^^Tfriff f it fatft at *tfanp Sfim FFJWT ^RtP.'Tt % ^Tft HT tftRRT 

% TRt TftqrFiqf Tf Ptf TtTT qTPFpTT t*TT 5TTTt ^*T% TTtTT f FT Tft WT^J PFTMt 

■t'R % f TT-RHf if T^rrfrqt % f?R Pmffer Trf % Pttt Ft'tqTft 5rPt qmt ttPt !tttt 
ftraFtff %ir^air qfrf tF%TT ’?5Tft5rra-T>'frKrftv % TRtPr=5rTTi4 

vi^i 5rmT sPr ^rptit ^ttPrt wPa*t fPir 1 


( 1 e) Ptatfer tnTta" qft ttw w fntPi % sr? q^rap^st TftettPmta' sRtm 
% TP^Tiff % Pt^ itfsr Tf qift 5tPn ; 'T fpfa qft ttr£f vm r *rtr PtPwi qft sfr 
^ap % TpTtfTTT T TPTPT % Pt^ ft, Ptfa % ^TRft TWTT TFTtTRF TT W ^1 <T fift 

vft frfPt ft, TiFTMt fl'T % Ptt spTPtt qqt - TF^Tft Ptfa % anPnff apt 

?FT«rr j?tt FtFcrfFft tt fq^rr q ,^tt% wfttR FRrfcr TTim i qf ®qqF«rr f f% sr?TfT?ft 
% fimft Prtqf % q?q P fPt qraP feft spttt vt % Pt^ wtt Prafftcr fafq tt 

Tf^f % PpRt TTT, TTT^FFIT SfqqT % Pt u PjTF^tT Rff ffif I 

( 17 ) w qf'i tt % 'Mqpqq % ttiq^y it srnrftq Pt^iq q^r grtT Trqq-tnTq tt 
irnfr q;ft g^FTt sftr fTT-iffr Tr^fTfi tr Frrfw fxqq #t t n^r '4 t<it i 


(is) srvvrfef)- %• Hirr qp ^riff srrr fw^rrir 

sm (qn-if ) it PtT qtr tm tt #qr tritt sfr ttHf ?rtr m vrrFftq for# qfr 
\ tt tr^a t Ptfes afrPrr i m 'RiFtPr fi^rq #f f?r^ 7 r tqi m Ttt jmr tt fqqnir 
^fafftt qiq TR Pl4l RFFTt I 


(19) TFirftrft ffr qft fqiTTqf if qq qqr qrtf ftnr TrfT qq q qRnt r rpt qw qqr 
aEt^TpTtft T T STTt ^PHTTifT: Tt 5fFt "TFft JfTTT TT TTT StTf TITT TFT Ttf Tf qfq %} -Trqr 

^tt qft fenqt it tf aftra qrf ^q-itqFFfr irram' qrr stf ^5rr qqt ft <ft Tf 
qFFtqqt ft tnft g^tr qr ta tnrat Rtw i ttTt Rf qtr it %■ 48 ^ arc _ m 
^TtTTilq^fqqt^qFqff FnfrqFFtt i qPrPqq fifr ^tf ^tr m <rw Rt 

ttntFqif: TFaPaq ft f t at f t it qtaq Pit ?Prt HrrtqTT''rqf if fqsTrPFt ^ft qft q^rift 
sft <3q qntft Tt tfi'qiPtd ft srft TtFRap Iqr tfftt ttritf: qrn" Tft «f i 
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(20) qft jimtt % f%rft % f?r=fqq it Rfrf wwtw xt : Rp^ft rr 

■hi+hti fVwTTrq q TTcffq frwq 1 % h itt ewt wTqqT ttYt frHt Tifr m ti te 

qtwr fqff % farr qqr wqff ft srwrw i rt % tet wft , wwTWnsft wtr tew RrwTTRiqt 
fEIT % fqrr RRT ftwft SER % fwrx, fWTETR 3W R>ft shltf *T ft felt 

trqr fsp %, qfaqiT qr RTfq?q % xtr , tewet pfr, qfxET nftr rerirrO ^ett 1 

( 21 ) qfa W qtWHT $ RR WET RXW it =Ptf RpME? 'tTT $t eft %f^tq 

TT7RR7 'RTTefET fqr ft fqWT-ffqqtf RXW % WET 5EeK+ sffc SEeffteft t^ff RT ^T?T ft 
fawt i'm qttirft fa%w wrft Rffqt wt^w qtRETT % Twin % fqqfw q ^t sftr wrr yfe R i-j 
RR ^7 R fit % fwc[ 37t ('f'-sftq TOR RR ) fliq^i|°ti 5PM q I" vjh^'W SEfteT I 

tfaq fqfqqfET wffTfqqq 1949 (1949 rr rtett ) q?V Era 45 # wq-qm ( 7 ) 
% wet %fgW turrc jttt qqr 7qr?w ftwqw 3wr we wt^Yr fwfqRR % fqwq qtRErr 

% 5TW % 5r «ft7 3TEt TTTTffT TEJ^ft I 

R 4 M I ft RR RET 5P7T7RT SET if TR-RET 


1. ^ft 7ET STREW RtRTT 

2. Wt RWTET HlR wqf 

3. isftfETffe? 

4. ”4Y R+ r A WET 

5. “ft^ftotrfTo fJRRTfft 

6. «ft'ErffWTW WEFT 

7. >sft^o fto^eft 

8. #wto Rffo R<J7 

9. »sft Q[qo tTRo RSTRTt 

10. Wt^W RWo5I7t|T 

11. Wt^fo TTRo TTEEW 

12. WTtrqo itro TTEER 


^ 

TRTRT'TW q^EPEqER SETTR RErfwar 

WfWR, 5TSTET RRqfWR 

qq^KEP, Rim rrr’p'pt 
5TRRIY, sraTR T'Tqi'EI 
RRfUR, arfVqT RW 
^^TT-RTW, WET RETtWR 

n n 

StWr-qTW, f TTf 5TT5IT7 WEJT 
wfsfR, RRERfp 7m wren 
TTfETRi 5TWTR, 5TET7T WE9l I 
fTWFMM, WTRf«T7 WE3T 
RRfRRT, 'RffR'PW WWT 


[Ro TTRi o 17 (2) 5ftc7ft o /70] 

qf f^ETft, 24 RET, 1970 

ITRo STfo 1242; — wf^R fq^ROR wfyfRW, 1949 (l949 %RTTR) Rt STT7T 

5 3 qrrr rrtt wiwn rt tret re% jr wiEftR fTw# t'Rr r?t ffTTRlrw, qx, %Eftq tttrrt 
irRR3T7r q^ wtfqR qrEff 9 wr, 1970 TEF teett wtt qrffqr tee fwrr qrfNr qft 

ffTRtJTTf RETfwqW «RT , ffi(qS« iRM'fJR 5PEt TTPTRft 0^ RTPEft if Rf7qf%eT 

qxW ^q RET f lTtwt ft ft Wt €l ttRET fqffTiqq TTfkfq -q, 1 949 qtt aTfT 

lORitXR-tTPT ( l) %3PTS' (q) % 3 'Eqm RT 3H«t r d’ qfXR RERfft R7 WpTT R R 3E"tR 
TE-Rfy 3RR RvPETt % WW fq^WRT RRM’M'O 5lfsRR7t) «fr c ft 0 Xlqq T7, wt 

^ ■ f w t'R fwfqdT, %■ fqqREF Wt f, 3TT TOEft (ET^Wq RRTfwqw tw fwfw^S ) 

Yt qqw f%fr RtEt T7 qfqqw WRI^ f , WET qff ^Et I 


[qfo qqj 0 i5(i7)-4t°7fro/68j 
^TWET, TPjqfwr » 
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-jP ' ‘ " ’ “ ** ' 1 ^ 

^ (Department of Revenue and Insurance) 

Customs 

New Delhi the 25 th April, 1970 

S.O. 1541.— Tn exercise of the powers conferred by section 0 of the Customs 
Act, 1962 (52 of 1902), the Central Government hereby makes the following amend- 
ment in the notification of the Government of India in the Ministry of Finance 
(Department of Revenue and Insurance) No. S.O. 4941, dated the 20th December, 
1969, namely: — 

In the said notification, for the words “Union territory of Tripura” the words 
“Union territories of Tripura and Manipur” shall be substituted. 

[No. 43/F. No. 7/175/69-LCII.] 
P. K. KAPOOR, Under Secy. 


Wk jft+fT fa-RTR) 

RTRUUJW 

fgyRt, 25 wfcr 1970 

«f?to mo 1541 -— srfaPm, i 962 ( 196 2 52)# tun e sra 

strtt uifef p f f «frr RRtR §r ksftR rturt, rkr (k+tt ^ fro rrtrr (ttrtr nk 

iftRT fkTIR ) uftRfR^RRTRo ggo RTo 4941,RklRT 20feFRT, 1 9 6 9 ft ftFR- 
HlPdrT RRtRR RR1R : — 

rsr Hfkj^Rr r rr ukt % rrtr rt ‘‘fsTju *fk Rffkr: rr 

TRtr&tw” UK RfdPIlfe fk[ I 

[r° 43^0 R° 7/175/66-^Ro tfto II] 
'fro %0 RiRT, RRT RfRR l 

l\ ' 


(Department of Revenue and Insurance) 

Customs 

New Delhi , the 2nd May 1970 

S.O. 1542.- — In exercise of the powers conferred by sub-section (2) of sec- 
tion 74 of the Customs Act, 1962 (52 of 1962), the Central Government hereby 
make the following further amendment in the notification of the Government 
of India in the Ministry of Finance (late Department of Revenue) No. 19-Customs, 
dated the 6th February, 1965 namely:— 

For paragraph 2 of the said notification, the following paragraph shall be sub- 
stituted, namely: — 

"2, Notwithstanding anything contained in paragraph 1, in respect of a motor 
car or goods (other than the goods specified in the second proviso to that para- 
graph), Imported by a person for his personal and private use, drawback of 
duty shall he calculated by reducing the import duty paid In respect of such 
motor car or goods by 4 per cent, 3 per cent, 24 per cent and 2 per cent for use 
for each quarter or part thereof during the period of first year, second year 
third year and fourth year respectively: 

Provided that where the period aforesaid is more than 2 years, drawback 
shall be allowed, only, if the Board, on sufficient cause being shown, has in that 
particular case extended the period beyond 2 years : 

Provided further that no drawback shall be allowed it such motor car or 
goods has or have been used for more than 4 years." 

[No. 45/70/F. No. 40/1/70-Cus.IV.] 
J. DATTA, Dy. Secy. 
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(rmm wfr jftai fwr) 

(ftRl 

2 3^, 1970 


tr?To 5fto 1542. — 1 962 ( 1 962 37 52) tTHT 74 

3?r gwra ( 2) sitt soxti vifTtfe 77 ttTt tttJt %i=#t7 ttwtt, 3777 to nr % fen 
37TO3 TF5R3 few) %[ 3fcl^3d7 7T° 19 — ^fTRT TJcTT, dl'Qtit 6 3iT«rfr, 196 5 

^ q - ^a. 1 < i *fe *rfe tHH^fuid T^tom wft tfeRj; : — 


'd 3d W fyyn HT % 7! 2 % 73TR TT, 



"2. far 1 Jr ffafr w % ^ §3 *fr, f%7fr mfer tto tot sftr ffeft 

^TJfPr % R-TU 37313 vr 3^ 3t3T 77T 37 ■Hl'l ( 371 fal % feffe 1 7 r Tl' 

Jr fefafesd 7TT6T Jl f37r) %t tttr, ?[<?3T %T ttwI, fafr jfteT ttt ot 7 m 
3?V arm trtt ^rrarcT Jr 377, ftdW, qcf 1 n*r *frc •^4 zpf Tnnfetr 

%^7M Mffa, ^31# 31 371% 7T7% ftnr39<l>ll4 ^77: 4%, 3%, 

21/2%’rfVr 2% 3?r 7 ^ tit % Tmfan anrpfr i 

7775 ofe f% ^T«w 77?rfe«r 2 ^ Jr Tftm rfr 7$r Timfr fam fnfr mpim nffef 

lift jffe Jr, TTfcT 3773 feme 77% TT, 371 few 717% Jr "FMnfq 1 7% 2 apt % 7% arjl 

ferr $t; 


7773; 75 trfa %r f% 3fe %%r RteT 777; tt 7m 73 4 3*} Jr nfen % fme wife 
feqT 73T £ eft 3%f ^TTTft 3^7113 *Tfe I 


[71° 45/70/q[7jo 3° 40/l/70-7fr° 7[° IV.] 
fetfefe 377, 37 Trffe I 


CENTRAL BOARD OF DIRECT TAXES 

Income-tax 

New Delhi, the 24th February 1970 


S.O. 1543. — In exercise of the powers conferred by sub-section (1) of Section 
122 of the I.T. Act, 1961 (43 of 1961), and all other powers enabling it in this 
behalf, the Central Board of Direct Taxes hereby makes the following further 
amendments in the schedule appended to its notification No. 12 (F. No. 60/7/66-ITJ) 
dated 14th January, 1968 as amended from time to time, namely:— 

In the said Schedule against E-Range, Calcutta following shall be substituted: — 

1. Companies Dlstrict-I, Calcutta. 

(Other than A to R Wards). 

2. Jute Circle, Calcutta. 

This notification takes effect from 20th February, 1970. 
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Explanatory Note 

The amendment has become necessary on account of creation of a new Circle 
known to ‘Jute Circle Calcutta’ In the Charge of Commissioner W.B.-II, Calcutta. 

(The above note does not form a part of the notification but is intended to 
toe merely clariflcatory). 

[No. 24/F. No. 261/5/70 ITJ.] 
Y. SINGH, Under Secy. 

sfwrsr 

wm 

dt 2 4 1970 

frro wto 1543 . — wr-^T^rftrlwT, 1961 (i96i w 43 ) ift srt 122 

( 1 ) jrni Junrr uftRrrf ifrc tt fdfofr TTvft mft wform 

TJfnr ^ UcW ^ jfri *UPT ETRI TX ZUTT SPT?ft ’HftT^dr tfo 

12]('llTo *fo 50 / 7 / 66 — €to ^o) ^ittij 14 1966 dHNfl; if 

*Jd^4KI «tVt STTit rdHpinaT (Tufted - dHTft spqfcj;: — 

3W % r — tM TOW % r-fH^rw fffdFITfw fw Siiq^lf 

1 . f^THT’ — 1 WtfTTT 

(* Jr $ Jr fire ) 

2 . t(fa) 6 T ^HirTT I 

wftr^TTT 20 1 9 7 0 it smEft $>ft I 

fern : 

% inum Jr nf%?r dFFP dt[ 

ItfV?T % apTHT 5n% % *PTUT ^ tT'fTtll'T j[t m*<i ^ I 

(mx w fe^ur wftr^TT vr *tpt ^ | T'T^T wpfw %sr?r ^run % i ) 

[li° 24 ('BTo 26 l/5/70Wrfo # 0 ^o] 

*rr£o f% 5 , rrftpr i 


CORRIGENDUM 
New Delhi, the 13 th April 1970 

S.O. 1544. — In exercise of the powers conferred by sub-section ( 1 ) of Sec- 
tion 121 of the Income-tax Act. 1961 (43 of 1961), the Central Board of Direct 
Taxes hereby makes the following amendment to the Schedule appended to Its 
Notification No. 20(F. No. 55/1/62-IT dated the 30th April, 1983, published as 
S.O. 1293 at pages 1454—1457 of the Gazette of India, Part II, Section S, Sub- 
section (II) dated the 11th May, 1963, as amended from time to time. 

Against S. No. 1 , under column 3 of the schedule appended thereto for Sub-state 
of Meghalaya read State of Meghalaya. 


[No. 48 (F. No, 187/9/70-IT(AI).] 
L. N. GUPTA, Under Secy. 
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CENTRAL EXCISE COLLECTORATE EP. & VIDARBHA 

Central Excises 
Nagpur, the iO th April, 1070 

S.O. 1545. — In exercise of the powers conferred upon me under Section 2(a) 
of the Produce Cess Act, 1966 (15 of 1966), I, Shri Vipin Maneklal, Collector of 
Central Excise, M-P. & VIdarbha, Nagpur, hereby make the following amendment 
In this Collectorate Notification No. 8/89-C.E, dated 7th November, 1969 namely : — 

In the said Notification, in column 3 “Rank of Officer’’ of the Table sub-joined 
thereto, for the words “The Assistant Collector’’ against Section 18 ibid, the word;; 
"All officers not below the rank of Superintendent of Central Excise 1 ’ shall be- 
substituted. 

[No. 1/70.] 
VIPIN MANEKLAL, Collector. 

COLLECTORATE OF CENTRAL EXCISE & CUSTOMS: WEST BENGAL: 

CALCUTTA 

Customs 

Calcutta, the 20th April, 1970 

S. O, 1546 . — In exercise of the powers confer :d by sub-section 34 of Section 2 of the 
Customs Act 1962 (52 of 1962), the C Elector of Central Excise, West Bengal, Calcutta having 
been appointed asthe Collector of Customs within the jurisdiction ofthe West Bengal Central 
Excise .St Customs Collectorate, hereby assigns to the officers of and abpvc the rank of the- 
offleers mentionendin column of the Schedule below the functions of the “proper officer”" 
referred to in the various section of the Customs Act, 1962 given in the corresponding 
entry in column 2 of the saids chedulc. 

SCHEDULB 

_ - " ~~ w 


Assistant Collector of Customs & Central 
Excise. 

Supdt. of Customs and Central Excise 
Inspector of Customs and Central Excise 


Sub-Inspector of Customs & Central 
Excise 


27. (3), 33, 42 (2) (f)» 48, 89, 129 (2) 

21, 22(3; 34 (Proviso) 35 (Proviso), 142(1) 

(a) 

13, I7(0« 17(3). I7(4)> l8 » 19, 26 (c), 28(3) 
(a), 30 (I), 30(3), 31(1), 31(2) 32, 34 (Except) 
Proviso), 39, 40, 41, 42 (1) 42 ( 2 ) (c), 42(2) 
(d), 42 (2) (e), 45 (2), 46 , 47, 50, 5i, 54, 
77, 79, 8o, 86 (2) , nr (]), 113 (g, 113 
(k), 115 (d), i44(C, i45, 149. 

37, 38 


[No. 1/70.] 
C. CHIDAMBARAM, 
Collector. 

OFFICE OF THE COMMISSIONER OF INCOME-TAX, KANPUR 

ORDERS 

Kanpur, the 27th March 1970 

S.O. 1547. — The sub-charge to be known as “Incometax Officer, C-Ward” is: 
hereby created in the Incometax Circle, Muzaffar Nagar. 

2. This order shall come into force with eftect from 31st March, 1970, After Noon 
Incometax Act, 1961— Creation of Sub-Changes in I.T. Circle, Etah 

S.O. 1548, — The Incometax Circle hitherto known as “Incometax Circle, Etah” 
is hereby redesignated as "Incometax Officer, A-Ward, Etah". 
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2. A new sub-charge to be known as "Incometax Officer, B-Ward, Etah” la 
Hereby created. 

3. This order shall come into force with effect from 31st March, 1970 (After 
Noon). 

[No. 2/70. X 

T. R. VISWANATHAN, 
Commissioner of Income Tax Kanpur. 


MINISTRY OF STEEL AND HEAVY ENGINEERING IRON AND STEEL CONTROL 

ORDER 

Calcutta, the 14th April 1970 

S.O, 1549 — No. ESS- COMM/RPDE/70. — In exercise of the powers conferred 
on me by Notification No. S.O. 1436, dated 18th April, 1967 under the Essential 
Commodities (Regulation of Production and Distribution for purposes of Exports) 
Order, 19G6, I hereby direct that the firm specified in Column I of the Table below 
shall sell the goods as specified in Column 2 there- against to the firm specified in 
the corresponding entry in Column 3 of the said table for purposes of manufacture 
of Engineering goods for export at the price indicated there-against in Column 4 
subject to the conditions enumerated in Column 5 of the said table. 


Name of the firm 

Specification of 
goods 

Name of the 
exporter 

Price 

Condition 

I 

2 

3 

4 

5 

<5 

M/S. Indian Steel 
Wire Products Ltd . , 
®- Indranagar, 
p Singhbhum- 

M.S. Wire. 4 ’822 
M/T. (Three 
point eignt two 
two tonnes only). 

M/S Subodh Ind- 
ustries 2T A 

R. G. KarRoad, 
Calcutta-4. 

Normal 
price at 
the time 
of delivery 

Suppplies 
made on 
Priority 
priority 
to that of 

should be- 
export 
basis (i,e, 
next only 
Defence). 


(PEP/2 /i/( 6 7 )/68) 


By Order etc- 

S. C- MUKHERJEE, 
Director of Export Production 
and Iron and Steel Controller. 

SP7TR vrrrt 

STT^T 


IwRirTT 14 stfW , 1970 

tmo tjfto 1540- — Rf 7 Ol-^TT^WF (f^fa «T 

SRfttJRT % f^rtf foci t.W fofo^+id ) I 9 6 6 % R a trR » 

ttffo 1436^81^ 18-4-67%Srasf^5rfTdlff WtflftR'FTRjJiT 7?Td{{K! 

m Or yT# PTfR 1 % tpf vt ??rp*T 2 R dfcRfoid 
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cmfdrfclgRFT 4 Jr for rpr jjvt tt, 5 Sr fo* jit wrt r 
‘bUi W STT^T ^dl j( I 


Tinf ttt tt foriT farfar =pt jtrt wt 

fwl 


1 


2 3 4 5 


3? Elf ^TT 
aim 

.sfrsTa.T frfrtT, 
T[Trrnr, frr»jT 


IT If ctTiff 0 q | q d 

3. 8223T 
(tffa OTTT2( 
TTS^Kt ST) 


mf g^ftar i^s- tttpt jj<?t tit tt vjttft sn*ft- 
?5tr, 21 ttttt % fam ’fcTraR'R 
TRo 5 ffo TT ™ (WTfatfcft 5 TT*ft- 
mm- 4 mi ftt i firm t> srfawr 

% TIT % '•JTTTT 
%9K5't ) ^fr^Fff 


[To $o ([To iTTo^lftoTfotTTorfT/TRo'ftorffofo^o] 
[tffo io <fto/i( 167)/68] Tm%Wfe, 

frk TTT Ij^sff, 

fTTfr TcTRT 
Tk 

Tifr m miT ffprar 


MINISTRY OF PETROLEUM & CHEMICALS AND MINES & METALS 

(Department of Petroleum) 

New Delhi, the 14 th April 1970 

S.O. 1550. — Whereas by a notification of the Government of India in the Ministry 
■of Petroleum and Chemicals and Mines and Metals (Department of Petroleum) 
S.O. No. 4723 dated 12th November, 1969 under sub-section (1) of Section 3 of the 
Petroleum Pipelines (Acquisition of Right of User in land) Act, 1962 (50 of 1962), 
the Central Government declared Its intention to acquire the Right of User In the 
lands specified in the schedule appended to that notification for the purpose of 
laying pipelines. 

And whereas, the competent authority has, under sub-section (1) of section 6 
of the said Act, submitted report to the Government; 

And whereas, the Central Goverrtnent has, after considering the said report, 
decided to acquire the right of user in the lands specified In the schedule appended 
to this notification. 

Now, whereas, in exercise of the power conferred by sub-section (1) of the 
Section 6 of the said Act, the Central Government hereby declares that the right 
of user In the said lands specified in the schedule appended to this notification is 
hereby acquired for laying the pipelines and In exercise of the powers conferred 
by sub-section (4) of that section, the Central Government directs that the right 
of user in the said lands shall instead of vesting in the Central Government vest 
on this date of the publication of this declaration In the Oil and Natural Gas Com- 
mission free from all encumbrances. 
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Schedule 

For R.O.U. for laying pipeline from D.S. SKB (Kadi- 5) to G.g. S. at Kadi-4 

State : Gujarat Dist ; Mehsana Tali ka : Kadi 


Village 

S. No. 

Hectare 

Are. 

P. Arc. 

Adundro 

1008 

0 

07 

08 

33 

1044/1 

0 

13 

15 

33 

1009 

0 

06 

07 

93 

1013 

0 

rr 

13 

J ) 

IOI2 

0 

04 

°5 

» 

1020 

0 

°3 

04 

33 

1021 

0 

05 

' 06 

79 

1022 

0 

02 

02- 

Laxmipura 

261 

0 

10 

12 

>3 

258 

0 

10 

12 

33 

257 

0 

17 

20 

37 

255 

0 

04 

°5 

37 

256 

0 

07 

08 

J* 

239 

0 

07 

08 

33 

247 

0 

03 

04 

33 

246 

0 

04 

os- 

33 

245 

0 

04 

°5 

33 

244 

0 

11 

13 

33 

201 

0 

04 

05 

33 

200 

0 

09 

X 

53 

197 „ 

196/1 \ 
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[No. 20/3/ 67-100/ Lab.& Legls.l 


New Delhi A the 20 th April 1970 

S.O. 1551. — Whereas it appears to the Central Government that it Is 
necessary in the public interest that for the transport of petroleum from the 
drill sites well No. SBA to (GGS) Sobhasan-1 in the Mehsana Oil Field, in 
Gujarat State, Pipelines should he laid by the Oil and Natural Gas Commission 
and that for the purpose of laying such Pipelines, it is necessary to acqurie the 
Right of User in the land described in the schedule annexed thereto. 

2. Now, therefore, in exercise of the powers conferred by Sub-Section (1) of 
the Section 3 of the Petroleum Pipelines ( Acquisition of Right of User in land) 
Act, 1982 (50 of 1862), the Central Government hereby declares its intention to 
acquire the right of user therein. 
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3. Any person interested in the said land may, within 21 days from the cffite 
of this notification object to the laying of the pipelines under the land to the 
Competent Authority, at Western Region. Shed No. 27, Makarpura Road, Near 
Central Workshop, Baroda-4. in the Office of the Gujarat Pipelines (Oil and 
.Natural Gas Commission) Baroda. Every peron making such an objection shall 
also state specifically whether he wishes to be heard in person or by a legal 
practitioner. 


SCHBpULE 

For Laying pipeline from well No. SBA to Sobhasan — i (GGS) 
State : Gujarat District : Mehsana Taluka : Mehsana 


Village Block No. Hectare Arc. P. Arc. 


Jlebuva . .... 263 07 8 
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rNo. 11(1) /70-Lab, &Legls.] 


ERRATUM 

New Delhi, the 14th April 1970 


8.0. 1552 In the notification of Government of India in the Ministry of Petro- 

leum and Chemicals and Mines and Metals (Department of Petroleum) issued 
-under No. 20/3/67-lOC/Lab. & Legis,, dated 27th January, 1970 and published under 
-S.O. No. 428 on the page 689-690, dated 7th February, 1970, Read “S, No. 825” 
-For “S. No. 823 of Village Dhamasan.” 

[No. 20/3/67-lOC/Lab & Legis.] 
M. V. S. PRASADA RAU. Under Secy. 


qflfw TJ tf'TT TTThTR tfk >3 FT rT<TT «?T<J RTTfUT 
( ^fWtRT faWT ) 

Rf 3 'JRTTtl, 1970 

*to <no 12 7, — m: qrrq- hitr (^fn % t ioh i % yr 

'('trfRfdtih, 1962 #RTCT 6 Tt RTSTTTT ( l) % STtffa 3T-hlfvi?1 TU7FTT % 
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trfjUrto wFTsftr Eng; faMpr) sprErfa^Hi tto mo io 2375 

RTf^ 21-6-69 ffTTHT^rTT Tl^ ^ 88 % ^ Vil 

"f jtfwr %■ Tf'^rnr ip faq, toto sprq^fr Jr rgfaf^r •qftm % T'pm ^rfaroT vfm 

g>T f%TTT TPTT t I 

sftr JT(T: %5r sftT srrsrfrf fa vrma % 28-7-69 m uu uFstPcta rft mrr 7 

^ s'qm^r ( 1 ) % ( 1 ) n Efoqr tt^Rtct tt fcrr % 

*rar: tm tjHwi toto Irtot, 1 963 % froR 4 % sTifrr rsto snfwrft to 
rTTflar TO(, 37-K TfarT wRt^HT % V^fa fafafasT *jfjTift ir TO?d Rfw % 

# grOvsr % *t if q^jnr Erfagfgg ytot $ 1 

[r° u( 1 ) / 6 9— $r*r q 1 ^ %fror.] 

q*Tt) ^fo qgo STflK<|4|, WTT RNfa I 


MINISTRY OF HEALTH AND FAMILY PLANNING AND WORKS, HORSING 

AND URBAN DEVELOPMENT 


(Department of Health) 


New Delhi, the 14th April 1970 

S.O. 1553 — In exercise of the powers conferred by the proviso to article 309 
of the Constitution, the President hereby makes the following rules regulating the 
method of recruitment to the post of Accountant, (Class II — Non-Gazetted) in the 
All India Institute of Physical Medicine and Rehabilitation, Bombay, namely: — 

1. Short title and commencement. — (1) These rules may be called the All India 
Institute of Physical Medicine and Rehabilitation, Bombay, Accountant (Class II 
Non-Gazetted) Recruitment Rules, 1970. 

(2) They shall come into force on the date of their publication in the Official 
Gazette. 


2. Application . — The rules shall apply to the posts as specified in column 1 of 
the Schedule annexed hereto. 

3. Number, Classification and scale of Pay.— The number of the posts its classi- 
fication and the scale of pay attached thereto shall be as specified In columns 2 
to 4 of the said Schedule. 

4. Method of recruitment, age limit and other Qualifications. — The method of 
recruitment to the said post, age-limit, qualifications and other matters relating 
thereto shall be as specified in columns 5 to 13 of the Schedule aforesaid. 

5- Disqualifications . — (al No person, who has more than one wife living or who, 
having a spouse living, marries in any case in which such marirage is void by 
reason of its taking place during the life time of such spouse, shall be eligible for 
appointment to any of the said posts, and 

(b) No woman, whose marriage is void by reason of the husband having a wife 
living at the time of such marriage or who has married a person who has a wife 
living at the time of such marriage, shall be eligible for appointment t r , any of 

the said posts. 
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Provided that the Central Government may, If satisfied that there are special 
grounds for so ordering, exempt any person from the operation of this rut^ 

6, Power to relax . — Where the Central Government is of opinion that it la 
necessary or expedient so to do, It may by order, for reasons to be recorded in 
writing and In consultation with the Union Public Service Commission relax any 
of the provisions of these rules with respect to any class or category of persons. 


General Central Service, Class II ] 

(Non-GaZctted) Ministerial. _ Classification 


Schedule 

Recruitment Rules for the poet of Accountant , AU India Institute of physical Medicine & Rehabilitation, Bombay 
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c <>*P o 
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Promotion 

Office Superintendent with 3 years 
service in the grade failing which 5 
years total service in the grade of office 
Super intendent and U.D.C. combined 
together. 

Transfer on deputation. Officers of the 
rank of S.A.S. Accountant fiom any 
of the organised Accounts Departments 
e.g. I ndian Audit and Accounts 
Departments, Indian Defence Accounts 
Department, Indian Railway Accounts 
Departments etc. 

(Period of deputation ordinarily 
not exceeding 3 years). 


INo F^-5/69-MA.l 
S. K. SU DHAKA R, Under Secy. 
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rttcw,, ' ‘fwr f visw tji fwm 

fW'flT-T) 

Tf 1 4 *TW, 1970 

WU WTo 1553. — rifatfH % 309 % 3TTT 5T^YT MMf ’FT sMr 

5^ <-1^9 fa ’A P« '1 'H i icfl'M W+^l 5*T: FTPFT ITWT’T, 

%Wn*f (^ofV— II STM 4 fa d) % <T* IT »Fff 4ft Ml TT MtWI Mt ^ fat£ 
frMrftm M^t stM t ; — 

1. H^FTT JUT,* :-^T Miff Tt WiMt 'fl’tMF farfMT ^ 

Jr.-Term Mm, %wim (^Wt-II srnfrf«t(r) vpff ftm, 1970 

«P?rr Mr 1 

(2) Jr nwi Cl titt* J r srMntf M trI't % wpi^ i 

2. MfjrMrMqT^Tnj;^ i 

3. tfjiT, wr m wt 

^hhm M M M f% mr % dm 2 % 4 ^ 1 

4 . M firfa, wrg ^hrr mr n#x Mffmj ;-mr tt tt vM M Mr, trpj 
Mtt, MiM mr mit mMm wr^r M ^ #ft ^ift sw 

*n*pr 5 Jr i 3 Jf£t*r$$ 1 

5. :-(^) ^ tftMRrMM t^rr Jr Mtt qfMt Mid ?rT tot art 

^ q% irr Mr ^ if Mft tft wrif fMr M 

M4^r 'Mt 4?t ■jffa'i 4H7T if % <m <. u i y ti 1 f*TTI^ JFTPiT pFjfw TT TW 

M ^01 ; wtr 

(^ ) M M *T%fT f^THTT Mt$ W TITT it IPTR! j[t fa Tlfa fift Ml? % ITW 
ifa ^ ^ jf tFft ^ftM «ft ymr fatft faift t^ii stfar ^ ht«t faqT $r flrcnft 
w JTfnr % Mt^ % mr qrft €rM $t, g’fir tt ti: frsjM tV ttw ^ ^^ft 1 

M %Mr irwr w Mw ^ Mft ®rfw ^ ® .M % Mtp^ ^trgrrf 4r> glM 

tnupft J lit *3 fotft iff <Mri 4ft ^t Iwr % ^ t !FRft$ i 
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qft WftTf TT ^ ^ £t fr $ST ‘tX'U 

iCPTSIT ^ TjjT ’I? TTWt f'lRfS’ ^FT ft TT% rt'TT E*T 

^ni f pr % TSTTST E '•ft ?Wt W3T W % ailfafTlit % ETT$T ff ?*T pTT^ff % '•ft 

gnrtr q?r ^nrt fTrPrw ^r^ft ^ i 
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^rrefk vftfkr fsrfV-oRT k 2^: ?*rm wmi £r $7m?r £ 
t? ^tjt q«f f ^rlwr Hkvrcr tftsfr % tfteff vr-rf 

EW I imTTH- fer 5TI^ fair *T>f*RT 

jfq%Tvi q- tm sIIotfott 

w^wfrnt 


^ai’rrT TTm^JT 270 - ^ir-r stpj; *t$t 

%kkkr 15-435 ?kT / ijtor 1 

fj^rk #fr ^oTto 20 - 
«RT 3 nker 5751 
q-fepf k 1 
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Jr srfJro TOf ) i 

[Tfo qio IJ'TTo 9-5/69-TO 0 To] 

T^° PTOT, stto EfTO 1 
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(Department of Health) 

New Delhi, the 17 th April lfiW 

S.O. 1554. — The following draft of certain rules further to amend the Drugs and 
Cosmetics Rules, 1945, which the Central Government proposes to make, after 
consultation with the Drugs Technical Advisory Board, In exercise of the powers 
conferred by sections 12 and 23 of the Drugs and Cosmetics Act, 1940 (23 of 1940), 
ifl published, as required by the said sections for the information ol all persons- 
likely to be affected thereby and notice is hereby given that the said draft will be 
taken into consideration on or after the 15th July, 197 J. 

2. Any objections or suggestions which may be received from any person with 
respect to the said draft before the date so specified will be considered by the 
Central Government: — 


Draft Rules 

1, These rules may be called the Drugs and Cosmetics (Amendment) Rules, 1970- 

2. In the Drugs and Cosmetics Rules 1945, in Schedule A, in Form 21. 

(a) for para 1, the following shall be substituted, namely: — 

‘1 is hereby licensed to sell, stock or 

exhibit for sale or distribute by retail the following categories of 
drugs specified in Schedule C and C(i) to the Drugs and Cosmetics 
Rules, 1945* and to operate a pharmacy on the premises situated at 

, subject to the conditions specified 

below and to the provisions of the Drugs and Cosmetics Act, 1940 
and the rules thereunder.’ 

(b) for para 4, the following shall be substituted, namely: — 

'4- Categories of drugs ’ 

(c) after the entry “Licensing Authority”, the entry shall be inserted. 

•Delete if not applicable. 

[No. 1-9/70-D.J 


New Delhi, the 18th April 1970 

S.O. 1555. — The following draft of certain rules further to amend the Drugs and 
Cosmetics Rules, 1945, which the Central Government proposes to make, after con- 
sultation with the Drugs Technical Advisory Board, in exercise of the powers con- 
ferred by sections 12 and 33 of the Drugs and Cosmetics Act, 1940 (23 of 1940), 
is published, as required by the said sections for the information of all persons 
likely to be affected thereby and notice is hereby given that the said draft will be 
taken into consideration on or after the 16th July, 1970. 

2. Any objections or suggestions which may be received from any person with 
respect to the said draft before the date so specified will be considered by the 
Central Government: — 


Draft Rules 

1. These rules may be colled the Drugs and Cosmetics (Amendment) Rules, 

1970. 

2. In the Drugs and Cosmetics Rules, 1945, hereinafter referred to as th e said 
rules, 


(i) After the existing rule 32, the following shall be inserted, namely: — 

‘32-A. Packing and tabelllng of Homoeopathic medicine. — -No Homoeopathic 
medicine shall be Imported unless it is packed and labelled in con- 
formity with rules in Part IX-A\ 

(ii) In the said rules, in rule 45, after the word ‘drug’ the following words 
shall be inserted, namely: — 

“and cosmetics”. 

(ili) In the said rules, In rule 71-A for clause (2) the following clause shall be 
substituted : — 

‘(2) The factory premises shall comply with the conditions presribed in 
Schedule M\ 
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L- 

’ (iv) In the said rules in rule 106-A, in sub-rule (B) under clause (11) at the 
end after the letters the following Explanation shall be insert- 

ed. namely: — 

“Explanation — This sub-clause shall not apply to a Homoeopathic mother 
tincture manufactured outside India.” 

(v) In the said rules, in Schedule K, in entry 13, in Column I under the head- 

ing “Class of Drugs” for the item (a) to (e) beginning with the words 

“(a) Castor Oil (e) Quinine tablets" the following 

shall be substituted, namely: — 

"(1) Aspirin tablets. 

(2) A.F.C. tablets and powders. 

(3) Analgesic Balms. 

(4) Antacid preparations. 

(5) Gripe Water for use of infants. 

(6) Inhalers, containing drugs for treatment of cold and nasal congestion. 

(7) Cough syrups, lozenges, pills and tablets. 

(8) Liniments for external use. 

(9) Skin Ointments and ointments for bums. 

(10) Absorbent Cotton Wool. 

(11) Castor Oil, Liquid Paraffin and Epsom Salt. 

(12) Eucalyptus Oil. 

(13) Tincture, Iodine, Tincture Benzoin Co. and Mercurochrome solution In 

containers not exceeing 100 ml. 

(14) Tablets of Quinine Sulphate I.P. 

(15) Tablets of lodochlorohydroxyquinoline — 250 mg”. 

(vi) In the said rules, In Schedule K after entry 17 the following entry shall 

be added, namely: — 


ORDER 

“18. Hair Fixers, namely mucllagen- The provisions of Chapter IV of the 
ous preparations containing gums, Act and the Rules thereunder.” 
used by men for fixing beard. 

[No. 1-127 /09-D.] 

S.O. 1556.— The following draft of certain rules further to amend the Drugs 
and Cosmetics Rules, 1045, which the Central Government proposes to make, after 
consultation with the Drugs Technical Advisory Board, in exercise of the powers 
conferred by sections 12 and 33 0! the Drugs and Cosmetics Act, 1940 (23 of 1940), 
is published, as required by the said sections for the information of all persons 
likely to be sheeted thereby and notice is hereby given that Lhe said draft will 
be taken into consideration on or after the 19th May, 1970, 

2. Any objections or suggestions which may be received from any person 
with respect to the said draft before the date so specilied will be considered by 
the Central Government: — 


Draft Rules 

1. These rules may be called the Drugs and Cosmetics (Amendment) Rules, 
1970. 

2. In the Drugs and Cosmetics Rules, 1945, in Schedule r in paragraph 10 re- 
garding “Labelling and Packing” In sub-paragraph (1), in clause (iv) for the 
words “twenty-four months” the following words shall be substituted, namely: — 

“thirty-six months”. 

[No. 1-32 /70-D.] 

New Delhi, the 20th April 1970 

S.O. 1557. — The following draft of ceitain rules further to amend the Drugs 
end Cosmetics Rules. 1945, which the Central Government nroposes to make, 
after consultation with the Drugs Technical Advisory Board, in exercise of the 
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powers conferred by sections 12 and 33 of the Drugs and Cosmetics Art, 1940 
(23 of 1940), Is published, as required by the said sections for the Information 
of all persons likely to be affected thereby and notice Is hereby given that the 
said draft will be taken into consideration on or after the 20th July, l£70. 

2. Any objections or suggestions which may be received from any person 
with respect to the said draft before the date so specified will be considered by 
the Central Government 


Drajt Rules 

1. These rules may be called the Drugs and Cosmetics (Amendment) Rules, 
1970. 

2, In the Drugs and Cosmetics Rules, 1945, after sub-rule (18) of rule 6S the 
following sub-rule shall be inserted, namely: — 

"(19) The supply by retail of any drug in a container other than the one 
in which the manufacturer has marketed, the drug, 3hall be made 
only by dealers who employ the services of a “auaiifled person” 
and such supply shall be made under the direct supervision of the 
“qualified person” in an envelope or other suitable wrapper or 
container showing the following particulars on the label : — 

(a) Name of the drug. 

(b) the quantity supplied, 

(c) the name and address of the dealer." 

[No. 1-49/07-D.l 
HAMIDULLAH KHAN. Under Secy. 


(Department of Family Planning) 

New Delhi, the 17th April 1970 

S.O. 1558. — In exercise of the powers conferred by the proviso to article 309 of 
the Constitution, the President hereby makes the following rules to amend the 
Department of Family Planning (Committee Officer) Recruitment Rulos, 1966, 
namely : — 

1. (1) These rules may be called the Department of Family Planning (Committee 
Officer) Recruitment (Amendment) Rules, 1970. 

(il) They shall come into force on the date of their publication In the official 
gazette. 

2. In the schedule to the Department of Family Planning (Committee Officer) 
Recruitment Rules, 1966; 

(I) In column 2, for the word “two”, the word “One” shall be substituted, 

namely: — 

(II) In column 10, for the entry, the following shall be substituted, 

namely: — : 

"By transfer on deputation, failing which by direct recruitment"; 

(iii) tn column 11 for the entries, the following shall be substituted 
namely: — 

“Transfer on deputation . — officers analogous posts under the Central Gov- 
ernment Departments possessing the qualifications and experience 
prescribed for direct recruits. (Period of deputation ordinarily not 
exceeding 3 years)”. 

[No. 3/2(9)/68-Estt. I.] 
R. P. MARWAIIA, Under Secy. 


(Department of W- H & U- D. ) 

(Works Division) 

New Delhi, the 22 nd April 1970 

S.O. 1559. — It is hereby notified that, In pursuance of clause (d) of Sub- 
section (1) read with Sub-section (4) of section 4 of the Rajghat Samadhi Act, 
1991 (41 of 1961). Shri Gurmukh Singh Musaflr, a member of the Rajya Sabha. 
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halT been elected as a member of the Rajghat Samadhl Committee in place of 
late Shri Jogesh Chandra Chatterii. 

2. The Central Government hereby makes the following further amendments 
in the notification of the Government of India in the late Ministry of Works, 
Housing and Supply No. 19/2/02-WI dated the 22nd August. 1962, namely : — 

In the said notification, for the entry— 

“Shri Jogesh Chandra Chatterii”, the following shall be substituted, 
namely : — . 

“Shri Gurmukh Singh Musafir”. 

1 No. 25012(3) /60 -Will.] 
R. MEHTA. Dy. Secy. 


MINISTRY OF INFORMATION AND BROADCASTING 

New Delhi, the 31st March 1970 

S-O. 1560. — In exercise of the powers conferred by Section 5(1) of the 
Cinematograph Act, 1952 and sub-rule (3) of rule 8 read with sub-rule 2 of rule 
6 of the Cinematograph (Censorship) Rules, 1958, the Central Government hereby 
re-appoints the following persons as a member of the Advisory Panel, Central 
Board of Film Censors, at Madras with effect from 1st April, 1970 to 30th 
September, 1970. 

1. Smt. Malati Chendur 

2. Shri C. R. Sarma 

3. Smt. Rajl Rangachari 

[No. ll/10/69-FC(i).] 


AT I (T JRR T f HHT i 

31 RT#, 1970 

1560- — TT fTT UfafTTR, 1952 ^ NRf 5 ( l) Sfk f%T 

fffTTTCvft, 1958 % fdTR 9 % TT ffiTH 2 % HR Tfeff ffiTT 8 % TT Iwi ( 3) 
am farr TTCT srftr^Rf Tr SThtT Tid fir, %?2TT H7TR d h'T^THT f'TRfNtNd sqfTTift Vi 
I , 1 9 7 0 H 3 0 fwm 1970 TIT %rffV<r ftjyiT Tit % HHH WH 

W flit: % RTHT f'fhTT i| : — 

1 . Nlhdl ^’- 5,7 

2. ^ft SR 1 ! 

3. NtRfr TRt RTiRKl' 

[Tro HWo 1 1/10/69-triFo tfto(j) ] 

8.O. 1561. — In exercise of the powers conferred by Section 5(1) of the 
Cinematograph Act, 1952 and sub-rule (3) of rule 9 read with sub-rule (2) of 
rule 9 and sub-rule (3) of rule 8 of the Cinematograph (Censorship) Rules, 1958, 
the Central Government hereby re-appolnts the following persons after consulta- 
tion with the Central Board of Film Censors, as a member of the Advisory Panel 
of the said Board at Madras with effect from 1st April, 1970 to 30th September, 
1970. 

1. Shri T. Neelakanthan. 

2. Smt. Soundra Kailasam. 

3. Smt, R. Shamanta, 

4. Shri Pakala Suryanarana Rao. 

5. Shri Mohd. Yousuf Kokan, 

[No. F.ll/10/6B-FC(ii).] 
V1RENDRA D. VYAS, Dy, Secy. 
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IJS'otfro 1561 . — 1952 OTU 5 (l) sftT 
(f*R) 1958 ^ 9 % 2 ^«rr fwr 8 % ( 3 ) % ^rr«r 

Tfer 9 % 3<T-fH*m 3 3371 Rt Jtftmff W tpft*T ^ gh, %^fPl 7TUFR: ^ 

%^5k faRT RRT sflt % TTffiliT t^fRiTITT ^ftdlfr “Pt 1 SWT, 1970 ^T 

30%?rr*iv, ^Odv^dftof^rtfircaftt ^itcih ^t f^r ^ trw 

ft-f^td fWT g : — 

1. sft €t° 

2. NfaRft dlddll ^K|t{ 

3. STfafft ijttTo mar 

4. TTPTT l^dTTRVf TR 

5. N> ffgRT 

[ffWW» ll/lo/69-iTTo Hto (ii)] 
sr «mr, TT-irfeR 1 


MINISTRY OF FOREIGN TRADE 

New Delhi, the 17th April 1970 

S-O. 1562. — In exercise of the powers conferred by sub-section (3) of section 4 
of the Tea Act, 1953 (29 of 1953), the Central Government hereby appoints, for the 
period commencing from the 11th March, ft 60 and ending with the 11th April, 
1969, Shri Prem Kumar, I.A.S., Deputy Chairman, Tea Board, as Chairman, Tea 
Board, nice Shri A. K, R'oy proceeded on leave. 

[No. F. l(l)-Plant(A)/09.] 
M. L. GUPTA, Under Secy. 


New Delhi, the 20 th April 1970 

S.O. 1563- — In exercise of the powers conferred by Sub-clause (1) of clause 
21C of the Cotton Cloth Textiles (Control) Order, 1948, the Central Government 
hereby specifies: — 

(1) 6 paise per square metre as the rate for the purposes of paragraph (b) 
of sub-clause (1) of clause 21C aforesaid; and 

(ii) 2 paise per square metre for grey dhoti and saree and 1 paise per 
square metre for other varieties as the rates for the purposes of 
paragraph (a) of sub-clause (1) of Clause 21C aforesaid; 

for the quarter ending with 31st January, 1970. 

[No. F.21/10/69-Tex.A.] 
H. K. BANSAL, Dy. Secy. 


T ®WTT 

20 1970 

(Rowto 1563. — ^ (Hur^i) sn^r, 1948 % m 21 *t % 

( i) 5TTT ST^cT 7T (Vial 'FT SEfpT 477,^ gt^ u <.°td c 3 1 1 9 7 0 tf+HKi 
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(ii) ^TfTrT 2 FT % 3T-3TS (i) % T T V £ % 1%C[ sfaft 

5^T TTTTT % %rr 2 STTcT *01 *fTT< «Tk !W farm % far* 1 faTJTfa 

*pf ^ ®nc TTcf^nr ^fr | i 

[^Tc 2l/lO/69-To To ^o]_ 
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(Office of the Joint Chief Controller of Imports and Exports) 

Bombay, the 3rd February 1970 

Subject: — Order for cancellation of Customs purposes copy of licence No. P/Elf 
0121031 dt. 29th June, 1968 for Rs. 66431/- issued in favour of M/s r 
John Trading Corpn., Bombay-14. 

S.O- 1564. — M/s. John Tdg. Corpn. Bombay-14 were granted import licence 
No, P/EI/0121031 dt. 29th June, 1968 for Rs. 66431/- for the imports of items shown 
on the reverse of this order for the licensing period A.M, 69 from G.C.A. They 
have applied for duplicate Custom purposes copy of the above-mentioned licence 
on the ground that the original Customs purposes copy of the licence has been 
lost or misplaced. It is further stated that the original licence was not registered 
with any Custom Houre/Bank and not utilised. 

2. In support of this contention, the applicant has filed an affidavit on stamped 
paper duly attested before the Presidency Magistrate, Esplanade Court, Bombay, 
I am satisfied that the original Licence No. P/EI/0121031 dt. 29th June, 1968 has 
been lost or misplaced and direct that a duplicate customs purpose copy of the 
licence should be issued to the applicant. The original licence No. P/EI/0121031 
dt. 29th June, 1968 is cancelled. 

[No. 87-109-/IV/3/A.M.70/E.I.I.] 
Bombay, the 10th February 1970 

Subject; — Order for cancellation of Exchange Control Purpose copy of licence 
No. P/El/ 0125675 dt. 28th November, 1968 for Rs. 9258/- issued in 
favour of M/s. Natwarlal Bhimji and Co., 61 Bhandarl SI)., Koliwada r 
Bombay-3. 

S.O. 1565 — M/s. Natwarlal Bhimji & Co., Bombay-3, were granted import 
licence No. P/EI/0125675 dt. 28th November, 1968 for Rs. 9258/- for the Imports 
of items shown on the reverse of this order for the licensing period AM 69 from 
G.C.A. They have applied for duplicate Exchange Control Purpose copy of the 
above-mentioned licence on the ground that the original Exchange Control Pur- 
pose copy of the licence has been lost or misplaced. It is further stated that the 
original licence was registered with Custom House/Bank and partly utilised. 

In support of this contention, the applicant has filed an affidavit on stamped 
paper duly attested before the Presidency Magistrate. Esplanade Court, Bombay, I 
am satisfied that the original licence No. P/EI/0125675 dt, 28th November, 1968 
has been lost or misplaced and direct that a dupTcate Exchange Control Purpose 
copy of the licence should be Issued io the applicant. The original licence No. 
P/EI/0125675 dt. 28th November, 1968 is cancelled. 

[No, 87-109-IV/3/AM.70/EI.1.] 
MISS S. D. MARATHE, 

Deputy Chief Controller of Imports, . 
for Jt. Chief Controller of Imports and Exports. 


(Office of the Chief Controller of Import* and Exports) 

ORDER 

New Delhi, the Bth April 1970 

S.O 1566- — M/s. Topic English Weekly (Topic Printing and Publication Pvt. 
Ltd,), Ahemdabad were granted an import licence No- P/A/1300B74/C/XX/31 /H/ 
29.30 dated 5th June, 1969, for Rs. 6750 (Rupees six thousand seven hundred and 
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fifty only). They have applied for the Issue of a duplicate Customs Purposes 
and Exchange Control Purposes copy of the said licence on the ground that the 
original Customs Purposes and Exchange Control Purposes copy has been lost/ 
misplaced. It is further stated that the original Customs Purposes/Exchange 
Control copy was registered with the Customs authorities at 


Bank Ltd. unutilised and/utilised fully /partly. It was 

utilised for Rs and the balance available on it was 

Rs. 


2. In support of this contention the applicant has filed an affidavit 

I am 

acordingiy satisfied that the original Customs Purposes/Exchange Control Purposes 
copy of the said licence has been lost. Therefore, in exercise of the powers con- 
ferred under Sub-Clause 9 (cc) of the Imports (Control! Order, 1955 dated 7th 
December, 1955 as amended the said original Customs purposes and Exchange 
Control Purposes copy of licence No. P/A/1390874/C/XX/31/H/29-3O dated 5th 
June, 1969 Issued to M/s, Topic English Weekly, (Topic Printing and Publication 
Pvy. Ltd). Ahmedabad Is hereby cancelled. 

3. A duplicate Customs purposes and Exchange Control Purposes copy of the 
:sald licence Is being Issued separately to the licensee. 

[No. 44.V/T-41/08-69/NPCIB-] 
S. K. USMANI, 

Dy. Chief Controller 0 f Imports & Exports. 


(Office of the Jt. Chief Controller of Imports and Exports) 

ORDER 

New Delhi, the Sth April 1970 

.Subject: — Order cancelling the Exchange Control Purposes Copy of Import Licence 
No. P/F/2017292/S/AU/31/C/27/28/t/.S.Aid.386-H-184 dated 9 th June 
1909 in connection with the issue of duplicate copy of the same in terms 
of G.L.I. No. 10/07 dated 23 rd March 1907. 

S.O. 1567. — Messrs Hlndusthan Trading Corporation, Calcutta were granted 
an Import Licence No. P/F/2017292/5/AU/31/C/27-28/U.S. Aid 38G-H-184 dated 
9th June 1969 In duplicate. They have applied for a duplicate Exchange Con- 
trol Purposes Copy of the licence on the ground that the original of the same 
has been misplaced or lost. It is further stated that the licence in question 
was not registered with any Customs House and not utilised. 

In support of this contention the applicants have filed an Affidavit to the 
effect that the original Exchange Control Purposes Copy of the licence has been 
misplaced/iost. I am satisfied that the original Exchange Control purposes copy 
of the licence No, P/F/2017292/S/AU/31/C27-28 U-S, Aid. 380-H-184 dated 9th 
June 1909 particulars of which are given below has been misplared/lost and 
directed that a duplicate Exchange Control Purpose Copy of the licence should 
be issued to the applicant. The original Exchange Control Purpose Copy of 
.the licence is cancelled. 

[No. U.S. Aid/05(5)-V/lO0/68-09/AU. III.] 
B. B. MUKHERJEE, 

Dy. Chief Controller Imports & Exports. 


MINISTRY OF FOOD, AGRICULTURE, COMMUNITY DEVELOPMENT AND 

CO-OPERATION 

(Department of Agricutlure) 

New Delhi, the 21 st April 1970 

S.O, 1568, — In exercise of the powers conferred by the proviso to article 309 
of the Constitution and in supersession of all previous orders cn the subject, the 
President hereby makes the following rules regulating the method of recruitment 
to Class V posts in the Directorate of Marketing and Inspection under the Depart- 
ment of Agriculture. 

1, Short title and commencement. — (i) These rules may be called the Direc- 
torate of Marketing and Inspection (Class IV Non-gazetted Posts) Recruitment 
Rules. 1909, 
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(II) They shall come Into force in the date of their publication in the Official- 
Gazette. 

2. Application. — These rules shall apply to the posts specified in column I c. 
the Schedule anuxed hereto. 

3. Number of the posts, their classification and scales of pay. — The number 
of the said posts, their classification and the scales of pay attached thereto shall- 
be as specified in columns 2 to 4 of the said Schedule. 

4. Method of recruitment, age limit, qualifications etc. — The method of 
recruitment, to the said posts, age limit, qualifications and other matters 
connected therewith shall be as specified in columns 5 to 13 of the Schedule 
aforesaid : 

Provided that the upper age limit prescribed for direct recruits may be 
relaxed in the case of candidates belonging to the Scheduled Castes, 
the Scheduled Tribes and other special categories of persons in 
accordance with the orders issued from time to time by the Central 
Government. 

5. Disqualifications. — (i) No person who has more than one wife, having a 
spouse living, marries in any case in which such marriage is void by reason of 
its taking place during the life time of such spouse shall be eligible for appoint- 
ment to any of the said posts, (ii) No woman, whose marriage Is void by 
reason of the husband having a wife living at the time of such marriage, or who 
has married a person who has a wife living at the time of such marriage, shall' 
be eligible for appointment to any of the said posts: 

Provided that the Central Government may, if satisfied that there are 
special grounds for so ordering, exempt any person from the 
operation of this rule. 

8. Power to relax. — Where the Central Government is of opinion that it is 
necessary or expedient so to do, it may, bv order, for reasons to he recorded m 
writing relax any of the provisions of these rules with respect to any class or 
category of persons. 



ScHEDtJtS 

Recruit hsni Rules for Class tx posts in the directorate of marketing and Inspection in the Ministry of Pood, Agriculture, C. b. & Cooperation 

( Department of Agriculture) 


Home of No. 

post of 

posts 


Classifl- Scale of Wheth- Age 
cation pay er selec- limit 
tion 
post or 
non- 
select- 
tion 
post 


Educational qua- Whether Period Method of 

lifications re- age and of reciuiUnent, 

quired for direct re- education- proba- 
cruitment al quail- tion (for 

hcations perma- 
preicri- ment 
bed for posts 
the posts only) 
are appli- 
cable for 
promotees 


In case of re- If any Re- 
cruitment by DP.C., marks 
promotion/tro- its. 
nsfer, grades compo- 
which promo- sition. 
tion to be made 


X 

2 3 

4 

5 

6 

7 

8 

9 

10 

H 

1. Jamadar. 

1 G.C. S. 
Class IV 
Nan- 
gazetted. 

Rs. 75- 
1-95. 

Non- 

selec- 

•" 


No 

6 mon- 
ths. 

- 100% by 
promotion. 

From amongst 
Peons. 

2. Dafitri . 

. . Do. 

Do. 

. . 

. . 

. . 

No 

Do. 

Do. 

Do. 

3, Laboratory 
Attendant. 

. . Do. 

Do. 

Non- 

select- 

tion. 


Middle standard 
passed 

No 

Do. 

50% by di- 
rect tgcni- 
itment 50% 
by pro- 

motion. 

From amongst 
peon and gra- 
ding attendant 
with 3 years’ 
experience. 

4. Peon 

D0.5 

Rs. 70-1- 
80-EB- 
1-85. 

-- 

18-25 

jeaxs 

Do. 

•• 

Do. 

100% by 
direct re- 
cruitment. 

* ' 

s. Sweeper 

. G. C. S. 
Class IV 
Non- 
gazetted. 

Rs. 70-1- 
80-EB- 
1-85 


18-25 

yeais 

■ - 

* * 

5 mon- 
ths. 

100% by 
direct re- 
cruitment. 
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6. Grading 
Attendem 

DojI 

Do 

a • 

Do. I. Middle standard 

passed. 

x. Must have sturdy 
physique. 

Do. 

Do.* 

7. Farash . 

Do.? 

Do.2 

•• 

Do> V. standard 
passed. 

Do. 

Do. 

*i. Chowkidar . . 

Do. 

Do. 

.. 

Do. Literate and must 

Do. 

Do. 


have sturdy physique. 


TNo. F.1-70/-LA.] 


(A 

8 


3 

B 

o 

& 

W 

3 

B 

O 

B 


*< 


S 
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SJt.O. 1569. — In exercise of the powers conferred by the proviso to article 309 
of the Constitution and in supersession of all previous orders on the su!bjeet,>the 
President hereby makes the following rules re ulating the method of recruitment 
to Class III posts in the Directorate of Marketing and Inspection under the Depart- 
ment of Agriculture. 

1. Short title and commencement. — (1) These rules may be called the Direc- 
torate of Marketing and Inspection (Class III Non -gazetted Posts) Recruitment 
Rules. 1069. 

(ii) They shall come into force in the date of their publication in the official 
Gazette, 

2. Application. — These rules shall apply to the posts specified In column I of 
the Schedule annxed hereto. 


3. Number of the posts, their classification and scales of Pay. — The number 
of the said posts, their classification and the scales of pay attached thereto shall 
be as specified in columns 2 to 4 of the said Schedule. 

4 Method of recruitment, age limit, qualifications etc.— -The method of 
recruitment, to the said posts, age limit, qualifications and other matters 
connected therewith shall be as specified In columns 6 to 13 of the Schedule 
aforesaid : 

Provided that the upper age limit prescribed for direct recruits mav be 
relaxed In the case of candidates belonging to the Scheduled Castes, 
the Scheduled Tribes and other special categories of persons in 
accordance with the orders issued from time to time by the Central 
Government. 


5. Disqualifications.— (i) No person who has more than one wife, having a 
spouse living, marries in anv case in which such marriage 

Its taking place during the life time of such spouse shall be eligible for appoint- 
ment to any of the said posts, (ii) No woman, whose marriage is void by 
reason of the husband having a wife living at the time of such marriage, or w d 
'tas married a person who has a wife living at the time of such marriage, shall 
ie eligible for appointment to anv of the said posts : 

Provided that the Central Government mav. If satisfied that there are 
special grounds for so ordering, exempt anv person from the 
operation of this rule. 


6 Power to relax.— Where the Central Government is of opinion that it ia 
necessary or expedient so to do. it mav. by order. ^ reasons to be recorded to 
writing relax any Of the provisions of these rules with respect to anv c 


category of persons. 



Schedule 

P.*-r'Mt-n*nt Rules for Glass III Non-Gasetlcd Posts in the Directorate of Marketing & Inspection Ministry of Pood , Agriculture, C. D. & C. 

{Department of t Agriculture) 


N me of 

No. 

Classifi- Scale of 

Wheth- 

Age 

Educational and Whether 

Period 

Method of 

In case of re- 

IfD.P.C. Co- 

tne post 

of 

cation pay 

er selec- 

limit. 

other qualifications 

age and 

of pro- recruitment. 

cruitment by 

exists, cums- 


posts 


tion 


required for direct 

education- 

baticm. 

whether 

promotion / 

what is tances 




post or 


recruitment 

al quali- 

if any 

by direct 

transfer, grades the com- under 




non- 



fications 


recruitment 

from which pro- 

position which 




selec- 



prescribed 


or by pro- 

motion to be 

UPSC. 




tion 



for the 


motion or 

made 

is to be 




Post 



direct 


transfer 


consul- 







reett- 


and percen- 


ted in 







applly in 


tage of the 


making 







the case 


vacancies 


recruit- 







of promo- 


to be filled 


ment 


tees. by various 

methods. 


I 

2 3 

4 

5 6 

7 

8 9 

10 

II 

12 

13 

I. Superin- 
tendent 

2 G. C. S. 
class III 
Non- 
gaze tted 
(Ministe- 
rial') 

Rs. 350- 
15-450- 
25-475 

Selection Not 
appli- 
cable 

Not applicable 

Not 2 years 

applicable 

50% by 

promotion, 
50% _ by 
deputation. 

Promotion :Head 
Clerk with 3 
years’ service 
in the grade. 
Deputation : 
Permanent 

Class III 
D.P.G 

Not 

appli- 

cable 


Grade IV 
officers of the 
CSS with 


minimnfn leng- 
th of 5 year* 
approved ser- 
vice in that 
Grade (period 
of deputation 
ordinarily not 
exceeding two 
years'). 
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I 


2 3 


4 S 6 


7 


8 9 io ii 



2. Accoun- 
tants 


3- Senior 
Inspectors. 


Senior 

Inspector 


2 G. C. S. Rs. 270- Not Not Not applicable Not 

Glass III 15-435 appli- appli- applicable 

Non- EB-20- cable cable 

gazetted 575 
(Non- 
ministerial) 


To betaken Deputation : Not Not 

on depu- S-A-S. Acco- appli- appli - 

tationfrom nntants from cable cable 

Audit offi- audit offices, 

cers (Period of depu- 

tation ordina- 
rily not 
exceeding 3 
years). 


92 G. C. S. Rs. 250- 
Class III 10-290- 
Non- 15-320- 

gazetted EB-15- 

(Non- 530 

ministerial) 


Selec- 

tion 


30 years Es'^ntial : Not 

and below Group I (General appli- 
Grading Schemes) cable 
a degree i n Agri- 
culture or Botany 
of a recognised 
University. 

Group I (Survey & 
Research) a degree 
in Agriculture or 
Economics of a 
recognised Univer- 
sity, 

Group II (Livestock) 
a degree in Agri - 
culture or Veteri- 
nary Science of 
a recognised Uni- 
versity. 


2 yeats 


For Groups I Promotion ( Groups 

& II I & ID 

B promo- From amongst 
tioo~33i% Junior Ins- 
By direct peciors and 
recruit- Analysers hav- 

ment — 66 J% ingpur in 3 
For Group III years service 
By pro- in the grade, 
motion — (Group III) — 
50% From amongst 
By direct re- Asstt ./ Junior 
cruitment — Chemists with 
50% 3 years’ service 

in the grade. 


Class 

III 

D-P-C, 


Not 

appli- 

cable 


Group III (Ghee, Oils 
& Essential Oils) 
a degree in Science 
(with Chemistry 
as one of the sub- 
jects or a degree 
in Agriculture and 
at least one year’s 
experience in the 
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field of analytical 
work or in the 
marketing of milk 
and milk products, 
oils and fats in- 
cluding essential 
oils. 

OR 

B. Sc. (Tech.) in 
Oil Technology 
or B.Sc. Food 
(Tech.) or B.Sc. 
Dairying) or B.Sc. 
(Chemical Tech,) 
or M.Sc. in pure 
or applied Che- 
mistry or Agri- 
cultural Chemistry 

Desirable : Groups 
(I to III) 

1. Certificate of 
training in Agri- 
c lltnral Marketing 
of not less than o n e 
year’s duration 
either in theDte. 
of Mkg. & Inspn. 
or in a n y recog- 
nised Institution. 

2. Experience in the 
marketing of agri- 
cultural and live- 
stock products. 


VI 


8 


4 . Head 
Draftsman 
(Non- 
m mistrial) 


I G. C. S. Rs. 250- Selec- N. A. Not applicable 
Class III 10-290- tion 

Non- 15-380, 

gazetted 
Non- 

Minisferkl 


N. A. 2 years By promo- From amongst Class III Not 
tion 100% the draftsman D.P.C. appli- 
with at least 3 cable 

years’ service 
in the grade. 
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10 


IX 


12 


13 


5 - Junior 
Inspector 


ii G.C.S. Rs, 210-10- Not 
Class III 290-15- appli- 
Non-ga- 320-EB- cable 
zetted 425. 

Non-Mi- 

nisterial 


6 . Analyser 


7 - Statistical 
Assistant. 


8. Librarian 


9 - Technical 
Assistant 


25 years A degree in Agricul- 


Not appli- 
cable 


Do. 


Do. 


Do. 


Do. 


Do. 


Do. 


Do. 


and ture or Veterinary 

below Science as the case 

may be (candidates 
with V eterinary Sci- 
ence qualifications 
win be eligible only 
for the posts dealing 
with livestock and 
its products while 
Agricultural gra- 
duates will be eligi- 
ble for all posts). 


Do. A degree in Agricnl- Do. 
ture of a recognised 
University or equi- 
valent. 


2 years 


Direct re- 
cruitment 
100% 


Not applicable 


Not 

appli- 

cable 


Not 

appli- 

cable. 


Non- 

selection 


N.A. Not applicable. 


N.A. 25 years A University degree 
and and a diploma in 
below Librarianship with 
adequate experience 
of Library work. 

Essential '■ 


Do. 


Do. 


Do. 


Do. 


Do. 


Do. 


Do. 


Do. 


By promo- Statistical Clerks Class 
tion 100% with at least 3 III 
years service in D.P.C 
the grade. 


Do. 


Do. 


Direct re- 
cruitment 
100% 


N.A, 


N-A. 


Do. 


G. C S. Rs. 210- 

Selec- 

25 years 

A degree of Deputa- 2 years 

Promotion: 

Promotion ■ 

Class 

Not 

Class III. 10-290- 

tion 

and 

a recognised Uni- tiomst 

versify, 3 years’ ex- Age No. 
perience in office Educa- 

work relating to de- tional 
velopment of market- qualifica- 
ing. tions:Yes 

50% 

From amongst 

III 

appli- 

Non-ga- 15-320- 
zetted EB-425 

(Minis- 
terial! 


below 

Deputation 

25% 

Direct re- 
cruitment 

25% 

U.D.Cs. in the 
offices under 
A.M.A’s. control 
with 3 years’ex- 
perience in the 
grade. 

D.P.C 

cable. 
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io. Transla- 
tor (Hindi) 


II. Produc- 
tion Assis- 
tant 


12. Junior/ 
Asstt. 
Chemist 
(Ghee, Oils 
Essential 
Oils, Wool) 


i 


i 


79 


G. C. S. 

Class III 
Non-gazetted 

(Non- Do. 
Ministerial) 


G. C. S. Rs. 210- 
Class III 10-290- 
Non-ga- 15-320 
zetted EB- 435 . 
(Non- 
ministerial) 


Do. Do. 


Desirable : 

Knowledge of Mar- 
keting of Agricultural 
commodities. 
Knowledge of typing. 


Deputation : 

Grade I of C.S.C. 
S. (Period of 
deputation 
ordinarily not 
exceeding 
2 years.) 


N.A. Do. 1. A degree of recogni- N.A. Do. Direct re- 

sed University with recruitment 

Hindi as a special 100% 

subject or equivalent 
qualifications. 

2. About 3 years’ 
experience in Hindi 
Journalism or Trans- 
lation in HindL 


Not 30 years r. A degree of a recog- Not app- 2 Years Direct re- 
appK- and rrised University. lkable. cruitment 

cable, below 100% 

2. About 3 years’ ex- 
perience in editing, 
compiling and proof 
reading. 


Selec- 

tion 


Below 
30 years 


A degree in Agricul- 
ture or Science (with 
Chemistry as one of 
the subjects and at 
least one year’s ex- 
perience in analyti- 
cal field in a recog- 
nised Dnstitution. 


OR 

B.tSc. (Tech.) Jin Oil 
> Technology or B.Sc. 
^(Dairying) or B. Sc. 
(Food Tech.) or 
B. Sc. (Chemical 
Tech.) orM. Sc. in 
pure or applied Che- 
mistry or M. Sc. in 
Agricultural Che- 
mistry. 


No. 


Do. By promo- 
tion 50% 

By direci 
recruitment 
50% 


NA N.A. N.A. 


Not applicable Not Not 

appli- appli- 

cable. cable. 


From amongst Class Not 

Laboratory III appli- 

Assistants with D.P.C. cable, 

at least 3 years 
service in the 
grade 
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I 

2 

3 

4 

5 

6 

7 

8 

9 

10 

II 

12 

13 

13. Head 

7 

G.C.S. 

Rs. 210- 

Selec- 

Not 

Not applicable Notapp- 

2 years 

By promo- 

From U.D.Cs./ 

Class 

Not 

Clerk 


Class III 

I0-290- 

tion 

appli- 

Iicable 


tion 100% 

Accountants 

III 

appli- 



Non-ga- 

15-380. 


cable. 





in offices under D.P.C. 

(able 



zetted 








A.M.As. control 




Minis- 








with at least 




terial 








3 years service 












in the grade. 



14. Statistical 

II 

Do. 

Rs. 150- 

Non- 

Below 

A degree in Mathe- 

No. 

Do. 

Direct re- 

Promotion : — 

Do. 

Do. 

Clerk 


Non-Mi- 

5-160-8- 

selec- 

25 years 

1 matics or 3 years’ 



cruitment 

From amongst 




nisterial 

200-EB- 

tion 


practical experience 



-661% 

C. M. Os. with 





8-256-EB 



as C.M.O. or dealing 



Promotion at least 3 years 





8-280-10- 



with Statistics. 



—331% 

service m the 





300. 







grade. 



15. Labora- 

no 

Do. 

Do. 

N.A. 

Do. 

A degree in Agricul- 

N.A. 

Do. 

By direct re- 

N.A. 

N.A. 

Do. 

tory Assis- , 






ture or Science with 



cruitment 




tant (Ghee, 






Chemistry as one of 



100% 




Oils, Essen- 






the subjects from a 







tial Oils, 






recognised Univer- 







Wool, etc) 






sity or equivalent. 







16. Drafts- 

3 

G.C.S. 

Rs. 

Non- 

Below 

Matriculation or its 

No. 

2 years 

By promo- Promotion : — 

Class 

Not 

man 


Class III 

150-5- 

selec- 

25 

equivalent with at 



tion— 50% 

From amongst 

III 

appli- 



Non- 

175-6- 

tion 

years 

least 3 years’ exper- 



By direct 

Diagram & 

D.P.C. 

cable 



Gazetted, 

205-EB- 



ience in preparing 



recruitment 

Map Makers 





(Non- 

7-240 



charts, diagrams. 



—5°% 

with at least 3 





Minis- 




maps, graphs, etc. 




years service in 





terial) 








the grade 



17. Store- 

I 

Do. 

Do. 

Not 

Do. 

A degree in Agricul- 

Not 

Do. 

Direct 

Not applicable 

Not 

Not 

Keeper 


Minister- 


appli- 


ture or in Science 

appli- 


recruitment 


appli- 

appli- 

(Labora- 


ial 


cable 


with Chemistry as 

cable 


100% 


cable 

cable 

tory) 






one of the subjects. 







r8. Junior 

5 

Do. 

Rs. 

Non- 

Not 

' Not applicable 

Do. 

Do. 

By promo- 

Promotion : — 

Class 

Not 

Accountant 



130-5- 

selec- 

appli- 




tion— 75% 

From L.D.Cs 

III 

appli- 




160-8- 

tion 

cable 




and 25% by in offices under 

D.P.C. 

cable 




200-EB- 






competitive 

AMA’s control 






8-256-EB. 






examination with at least 3 






8-280-10- 






limited to 

years service 






300 






L.D.Cs.of 

in the grade 












the Directo- 




rate of Mar- 
Keting & 
Inspection. 
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ip. Steno- 
grapher 


G.as. 

Class III 

Non- 

gazetted 

Minister- 

ial 


20. Senior 
Proof 
Reader 


I Do. 
Non- 
Minis- 
terial 


21. Studio 
Attendant 


22. Diagram 
& Map 
Maker 


fes. 

130 - 5 - 

160-S- 

200-EB- 

8-256-EB- 

8-280-10- 

300 


Between Essential : — Not 

18 & 25 1. Matriculation or applicable 
yrs. equivalent from any 
recognised Univer- 
sity 

2. A speed of 100 
■words per minute 
in Shorthand and 
4owords permjmite 
in typewriting. 

Desirable ■ — 

Experience as a 
Stenographer or a 
steno-typist in a 
flrm/office 

Not Not applicable Do. 


2year8 


Direct 

recruitment 

100% 


Not 

appli- 

cable 


By transfer/ 
deputation 


G.C.S. 
Class III 
Non- 
Gazetted 
Non- 
Minis- 
terial 
Do. 


Rs. 

125-3- 

131-4-155 


150-EB-4- 
170-5- 
180- EB- 
5-200 


Between 1. Matriculation or NA. 
18 & 25 its equivalent, 
yrs. 2. About 2 years’ 

exper i e nce as a 
dark room Assis- 
tant in a Photo F ilm 
Studio. 

25 years Matriculation or its Do. 
and equivalent. At least 

below one year’s experience 

in preparing maps, 
etc. 


Not applicable Not Not 
appli- appli- 
cable cable 


2 years By direct 
recruitment 


2 years Direct rec- 
ruitment 
100% 


Deputation : — Not Not 

Readers at tbe appli- appli- 

Govt. of India cable cab’e 

Presses (Period 
of deputation 
ordinarily not 
exceeding 3 
vears) 

Transfer : Per- 
sons working in 
gjmiTar equivalent 
grades from other 
Central Govt, 
offices. 

Not applicable N.A. N.A 


Do. Da 
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23- Ca 1 cast- 
ing Ma- 
chine 

Operator 


24 Lower 
Division 
Clerk 


G.C.S. Rs. 
Class III 1 10-3- 
Non-Ga-j 131-4- 


25 years 1. Matriculation or its 


zetted 

Minis- 

terial 


155-EB- 
5-175-5- 
180 plus 
Rs. 10 
special 
Pay 

Rs. 110- 

3- 131 ■ 

4- 155 
EB-4 
175-5- 
180 


and 

below 


equivalent, prefaa- 
bly with distinction 
in MatheflHCks. 

2. At feast 6 months’ 
e rpoaeaxe of operat- 
ing calculating ma- 
chine. 


18 — 21 1. Matriculation or eq- 
years nivalent qualifications. 
2. Minimum speed 
of 30 words per mi- 
nute in typewriting, 
provided 

(a) that a person not 
possessing the said 
qualification in 
typewriting may be 
appointed subject 
to the condition that 
he will not be eligi- 
ble for drawing in- 
crements in the pay 
scale ot for quasi- 
permanency or for 
confirmation in the 
grade till he acqui- 
res a speed of 30 w. 
p.m- in type writing, 
and 

(b) that a physically 
handicapped person 
who is otherwise 
qualified to hold a 
clerical post, but 
does not possess the 
said qualification in 
typewriting, may be 


2 years 


Direct 

reruitment 

100% 


Not applicable 


By direct 
recruit- 
ment 
100% 


Not Not 
appli- appli- 
cable cable 


ioo/j of the va- 
cancies in the 
grade of LJD. 
C. to be filled 
by direct 
recruitment, 
will be 
reserved or 
being filled up 
by Class IV 
employees (borne 
on regular esta- 
blishment), sub- 
ject to the 
following con- 
ditions : — 

(a) Selection 
would be made 
through a de- 
partmental exa- 
mination con- 
fined to such 
Class IV em- 
ployees who ful 
fil the require- 
ment of mini- 
mum education- 
al qualifica- 
tion, viz- Matri- 
culation or equi- 
valent. 
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25- Tele- 
phone 
Operator 


26. Driver 


appointed subject 
to the condition that 
the Medical Board 
attached to the Spe- 
cial Employment 
Exchange for handi- 
capped or where 
there i s not such 
board, the Civil Sur- 
geon certifies that 
the said handicapped 
person is not in a 
fit condition to be 
able to hype. 


(b) The maxi- 
mum age for 
this examination 
wonlld be 40 
years (45 years 
for SC/ST can- 
didates) 


(c) At least 5 
years* service 
in Class IV 
would be essen- 
tial. 

id) The maxi- 
mum number of 
recruits by this 
method would 
be limited to 
10% of the va- 
cancies in the 
cadre of L.D.C. 
occurring in a 
year 5 unfilled 
vacancies Would 
not be carried 
over. 


rr j 


2 


G.C.S. Rs. no- Not 
Class III, 3 - 131 - appli-. 

Non- 4-155- cable 

Gazetteed, EB-4- 
Minigterial 175-5- 
180 


25 Matriculation with ex- 
years perience of man aging 

sod P.B.X. Board 

below 


Notap- 2 years By direct recruit- Not 
plicable mtnt 100% appli- 

cable 


Not Net 
appli- appli- 
cable cable 


1 


Do Rs. no- Do. 
3-I3I- 
4-t39 


30 years 
and be- 
low 


Esuntial : — Do. 

1. Should possess 
knowledge of mot or 
mechanics. 


Do. By direct recruitment Not Not No 

on the result of the appli- appli- appli- 
test in driving de- cable (able cable 

signed to adjudge 
suitability for the 
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2. Should possess a 
valid driving licence 
for motor cars. 

3. Should have ex- 
perience of driving 
cars, jeeps, station 
wagons and truck* 
for ; years. 

jyistrabie > — 

Pass in the 8th 
Standard. 


10 


12 13 


port with reference 
to standards of 
competency consi- 
dered essential in 
driver*, from amongst 
regular Class IV 
employees under 
the AMA, pos- 
sessing the qualifica- 
tions prescribed in 
Col, 7, tailing which 
through the Em- 
ployment Exchange. 

rNo. F. 1-70 /-LA.] 
P. K. MUKHERJL Under Secy. 


HE GAZETTE OF INDIA: 




Sec, 3(il)] THB GAZETTE OF INDIA: MAY 2, 1970/VAISAKHA 12, 1892 2109 


MINISTRY OF INDUSTRIAL DEVELOPMENT, INTERNAL TRADE AND 

COMPANY AFFAIRS 

(Department of Industrial Development) 

ORDER 

New Delhi, the 16th April 1970 

S.O. 1570— -In exercise of the powers conferred bv clause 8 of the Tractors 
(Price Control) Order, 1967. the Central Government hereby authorises the Director 
of Agriculture Of all the State Governments in India to exercise the powers of 
inspection, entry and search under sub-clauses (a) and (b) of the said clause within 
their respective States. 

[No. F. AE Ind-II/5(20)/67.) 

R. V. SUBRAHMANIAN, Jt. Secy. 



(Department of Industrial Development) 
Indian Standards Institution 


Nem Delhi, the 8 th April, 1970 


S.O. 1571. — In pursuance of sub-rule(i) of rule 4 of the Indian Standards Institution (Certification Marks) Rules, 1955, the Indian Standards 
Institution hereeby notifies that the Standard mark (3), design (s) of which together with the verbal description of the design (s) and the title (s) of the 
relevant Indian Standards (s) are given in the Schedule hereto annexed, have been specified- 

These Standard Mark(s) for the purpose of the Indian Standards Institution (Certification Marks) Act, 1952 and the Rules and Regulations framed 
thereunder, shall come into force with effect from the dates shown against each : 


The Schedule 

S erial 
No. 

Design ofthe 
Standard Mark 

ProJuct/Class of Product 

No. and Title of the Relevant 
Indian Standard 

Verbal description ofthe Design of the 
Standard Mark 

Date of effect 

I 

2 

3 

4 

5 

6 


I. IS : 740 



2 .WS f*r4o6 

TIN ONLY 



3. ISEtf;+269i 

GRADE 1 



Wrought aluminium and 
aluminium alloys, rivet 
stock. 


Rectangular tins 


Dextrin for use in foun- 
dries 


IS : 740-1966 Specification for 
wrought aluminium and 
aluminium alloys, rivet stock 
(for general engineering 
purposes) (revised)- 


IS : 1406-1963 Specification for 
rectangular tins (revised). 


IS 14269-1967 Specification for 
dextrin for use in foun- 
daries. 


Themonogram ofthe Indian Standards Ins- 16 April 1970. 
titution, consisting of letters ‘ 1 ST drawn in 
the exact style and relarive proportions as 
indicated in Col. (2), the number, designa- 
tion of thelndian Standard being supersc- 
ribed on the top side ofthe monogram as 
indicated in the design- 

The monogram of the Indian Standards Ins- 1 April 1970. 
titutioD consisting of letters ‘ 1 ST drawn, 
in the exact style and relative proportions as 
indicated in CoL (2), the number designation 
of the Indian Standard being superscribed 
on the top side and the words “tin only” be- 
ing subscribed under the bottom side of 
the monogram as indicated inthe design- 
The monogram ofthe Indian Standards Ins- 1 April 1970. 
titution consisting of letters ‘ 1 ST, drawn 
in the exact style and relative proportions 
as indicated in col.(2),thenumber designa- 
tion of Indian Standard being superscrib- 
ed on thetop side and the grade designa- 
tion subscribed under the bottom side of 
the monogram as indicated in the design. 


1-1 

1— 

o 


[No, CMD/I3191 
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New Delhi, the 16th April 1970 

S.O. i$lu — In pursuance of regulation 4 of the Indian Standards Institution (Cerhfk^orf marks) Regulations, 1955, the Indian Standards Institution 
hereby notifies that amendment(s) to the Indian Stan dard(s) given in the schedule Hereto annexed/have been issued under the powers conferred by the sub- 
regulation (1) of Regulation 3 of the said Regulations. 

The Schedule 


Serial 

No. 


No. and title of the Indian 
Standard amended 


No. and Date of G.; 7 -eUe 
Notification in which the 
establishment of the Indian 
Standard was notified 


No. and Date of the 
Ampndmpnf 


Brief 


particulars of the 
Amendment 


Date from which the 
amendment shall have 
effect 


(1) 


(2) 


( 3 ) 


( 4 ) 


(S) 


( 6 ) 


IS: 1661-1960 Code ofPractice for S.O. 570 adated 18 March 
cement and cement-Eme plaster 1961. 
finishes on Walls and ceilings. 

IS: 1809-1969 Specification for S.O. 2555 dated 28 Juno 
nickel salts of electroplating 1969. 

(first revision), 

IS: 1886-1967 Code of practioeibr S.O. 2789 dated 19 August 
installation Jandimaintenance of 1967. 

transformers (first revision), 

IS; 2032 (Part II) — 1962 Graphical S.O. 3881 dated 29 Dece.n- 
symbols used in 1 electrotech- her, 1962. 
oology part II Kind of current 
distribution systems, and methods 
of connection, 

IS: 2048-1962 Specification for S.O.2976 dated 29Septem- 
paralld keys andkeyways. ber, 1962. 


No. 1 

February 1970 


No. 1 

March 1970 . 


No. 2 
April, 1970 


No. 2 
April, 1970 


No. 2 
April, 1970 


Clauses 0-4 and 812-1 have 
been amended. 


Informal table under danse 
B-5 • 1 - 1 has been substitu- 
ted by a new one. 

(Page 23, clause 8-4-2, line 2) 

— Substitute ‘4okV’ for 
'30k V\ 

Clauses 2-1-2, 2-2-1 (a) 

( b ) and (e), 2-2-2 (a) and 
(b) and 2-4-6 (3) and (4) 
have been amended. 


(i) A new clause 2 • 4 has been 
added. 

(a) clause 6- 1 has been sub- 
stsuted by a t^w one. 


i February, 1970 


1 March, 1970 


1 April, 1970. 


1 April 1970 


1 April 1970 
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2 


3 


6 IS: 2317-1963 Method for gravi- S.O. 1683 dated 22 Jane 

metric determination of 1963. 

sulphates. 

7 IS : 2581-1968 Specification for S.O. 4961 dated 2oDecem- 

round Brand glavantzed steel her, 1969. 

wire'ropes for shipping purposes. 

(first revision). 

8 IS : 2617-1967 Specification for S.O. 4562 dated 23 Deeem- 

millboard, grey board and straw- ber, 1967 

board, (first revision). 

9 IS: 2635-1966 Specification for S.O. 4023 dated 31 Decem- 

dc electric Welding generators ber, 1966. 

revised) 

10 IS: 2911 (Part I) — 1964 Code of S.O. 2673 dated 28 August 
practice for design and construe- 1965. 
tion of pile foundations Part I 
load bearing concrete piles. 


xi IS: 3078-1965 Specificationn for S.O. 3059 dated 2 October 
rings for spinning frame. 1965. 


12 IS: 3097-1965 Specification for S.O. 3450 dated 6 NoTem- 
veneered partide boards. bo 1 1965. 


No. 1 

May, 1970. Clause 4- 1 has been amended. May 1970 


No. 1 

March, 1970. Clause 3 • 1 has been amended. 1 March 1970 


No. 1 

April, 1970. Clause 2 • 3 has been substitu- 
ted by a new one. 

No. 2 

March, 1970. Clause 14- 1 has been substi- 
tuted by a new one. 

No. 1 


1 April 1970 

1 March, 1970 


March, 1970. 


No. 1 
April 197a 


No. 1 
April 1970. 


(i) The existing clauses No. 1 1 March 1970 

to 10 are to be tieated 
as section I; and 

(it) A new section has been 
added after clause 101. 

(i) clause 3 1 3 has been amend- 1 April, 1970 
ed; and 

(n) clause 3 ■ 3 ' 1 has been dele- 
ted and clause 3 ' 3‘2 re- 
numbered as 3 -3- 1, 

(0 Clause 9 1 1 -2 -i has been 1 April, 1970 
substituted by a new one, 
and 

Nr 

(n) Clause 9’3 i 5 .has been 

dented. 
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13 IS: 3129-1965 Specification for S.O. 10S1 dated 9 April 

Particle board for insolation 1966. 

purposes. 

14 IS: 3496-1966 Specification for S.O. 2037 dated 9 July 1966. 

dobby lags and pegs. 

15 IS: 369S-1966 Specification for S.O. 241 dated 21 January 

spindles for warp ring frames. 1967. 


16 IS: 3707-1966 Specification for S.O. 241 dated 21 January 
ball point pen refills. 1967. 


17 IS: 3876-1967 Specification for S.O. 1972 dated 10 June, 
plaster knife, dental. 1967. 


18 18:4047-1967 Specification for S.O. 3673 dated 14 October, 

heavy duty air-break switches 1967. 
and composite units of air- break 
switches and fuses for voltages 
not exceeding 1,000 volts. 


1 April, 1970 


No. 1 

April 1970 . Qasue 3* 1 has been amended. 


No. 1 
April 1970 

No. 1 
April 1970 


No. 1 

April 1970 


No. 1 

March, 1970 , 


No, 2 
April, 1970 


Foreign timbers have been r April, 1970. 
replaced by indigenous ones. 

(t) Dimension TF in Fig. 1 1 April, 1970. 

has been deleted and 

(a) Informal table under 
Appendix A amended 

(*) Clause 7 ' 1 has been deleted 1 April, 1970 

and the subsequent clauses 
re-numbered accordingly 
and 

(a) Table 1 and clause A-3 -2 
have been amended. 

(t) The title on first cover page, 1 March, 1970 

pages 1 and 2 has been 
amended, 

( [it , ) Clauses 7‘2 and 7'2-2 
hove been substituted by 
new ones, 

( m ) Clause 7-2-I has been 
deleted and 

(a?) Caption of Fig, 1 has 
been amended. 

(Page 9, clause S’ 1, hoe 2) — 1 April, 1970 

Delete ‘or IS : 3427’ and also 

the relevant foot-note. 



(I) 

(2) 

( 3 ) 

( 4 ) 

( 5 ) 

(6) 

19 

IS: 4571-1968 Specification for 

S. O.3152 dated 14 Septem- 

No. 1 

April, 1970 

Informal tables under clauses 

1 April, 1970 

20 

aluminium extension ladders for 
fire brigade use. 

IS : 4780-1968 Specification for 

ber, 1970. 

S.O. 368 dated 25 January 

No 1 

April, 1970 

2 - 1 and 2.2 and clause 2 ■ 4 
have been amended. 

. Table I has been amended. 

1 April, 1970 

21 

fresh silver pomfret and brown 
pomfret. 

IS: 4781-1968 Specification for 

1969- 

S.O. 368 dated 25 January, 

No. 1 

April, 1970 

Table 1 has been amended. 

1 April, 1970 

22 

fresh threadfm. 

IS: 4898-1968 Specification for 

S.O. 1455 dated 19 April No 

1 March 1970 

(0 (Page 7, clause 11.2, last 

x March, 1970 


steel castings for case carburiz- 
ing. 

1969. 


fine)— Substitute Tables’ 
for ‘Table 2’.' 


(a) Clauses 14- 1 andi4 -2 have 
been substituted by new 
one’s. 

(w) (Page 9, reference to 
clause num ber untfer Appen- 
dix A) — substitute ‘14' I' 1’ 
for '14.2’. 


Copies of these amendments are available with the Indian Standards Institution, ‘Manak Bhavan’, 9 Bahadur Shah Zafar Marg, New Delhj-i, and also its 
branch offkes at (0 534 Saidar Vallabbhai Patel Road, Bomhay-7 (it) 5 Cbo wring hee Approach, Calcutta-13 (to) 54 General Patters Road, Madras-2 (p) 
117/418 B, Sarvodaya Nagax, Kanpur, and (II) 5-9-201/2 Chirag Ali Lane, Hyderabad-i. 

[No. CMD/t 3 i 5 ] 

(Sd/-) (A. K Gupta), 
Deputy Director GeneraL 
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S.O. 1573* — The Cgtiflc*ionMjrl8liocncca>d8tgib of which are mentioned in the schedule given hereafter, have hpatder their rtncwaldafcmd 

The Schedule 


SLNo. Licence No. Licensee's Name and Address Artide/Process andthe S.O.NnmberandDateof 

(CM/L-) Relevant IS : Designation the Gazette Notifying 

Grant of Licence 


Remarks 


i CM/L-589 
14-10-1963 


FVC Wires Sc Cables (P) LtcL, 1 Ishan FVC insulated cables — S.O. 3230 
Ghosh Road, Calcutta- 3 . IS : 694 (Parts I &II) — dated 5-11-1963 

1964 


2 CM/L-IO86 
1 - 6-1965 


The National Iron & Steel Co. Ltd., 51 Structural steel (fusion) wel- S.O. 2403 
Stephen House, 4 Dfehousie Square ding quality)- — IS : 2062- dated 31-7-1965 
East, Calcutta- 1. 1962. 


3 GM/L-1087 
1-6-1965 


4 CMiL-ro!8 

I- 6-1965 

5 CAtyL-1208 

II- 2-1966 


6 CM/L1594 
26-12-1967 


7 CM/L-1767 

19-8-1968 


8 CM/L-1819 
25-10-1968 


The National Iron & Steel Co. Ltd., 51 Mild steel and medium ten- S.O. 2403 
Stephen House, 4 Dalhousie Square sile steel bars and dated 31-7-1965 
East, Calcutta- 1 . hard-drawn steel wire 

for concrete reinforce- 
ment IS: 432-1960. 

Do. Structural Steel (high Do, 

tensile) — IS: 961-1962. 


Asnwpal Engg. Co. C-16-17, Sri Ram 
Industrial Estate KatrakRoad, Wadals, 
Bombay- 1. 


Three-phase induction S.O. 851 

motors, up to 3-7- KW dated 19-3-1966 
(5 HP) only with Class 'A' 
insulation — IS325-1961 


Selective Chemicals Pvt. Ltd., Ruvapari BHC wsfer dispersible S.O. 284 
Road, Bhavnagtr, Gujarat. powder concentrates — dated 20-1-1968 

IS- 562-1962. 

Patkash & Ca, 5/17 Kirti Nag&r Indus- Brass ball valves (horizontal) S.O. 3677 

trial Area, New Delhi-15. plunger type) 15 mm dated 19-10-1968 

size — IS: 1703-1962. 

Fairtnan Enterprise, 13 BalEaghala Road, Tea-chest metal fittings — S.O. 4257 
Calcutta- 15. IS: 10-1964. 30-11-1968 


It was deferred after 15-11- 
1968 and has now to be 
treated as lapsed after that 
date. 

It was deferred after 15-6- 
1968 and has now to be 
treated as lapsed after that 
date. 

It was deferred after 15-6- 
1968 and has now to be 
treated as lapsed after that 
date. 


Do. 


Deferred after 15-2-1970. 


Deferred after 30-6-1969. 
Deferred after .8-2-1970. 


Deferred after 31-10-1969, 


HtL 3IHJIJ . fl . » ■ ML . ' j., . , A JlA l. ■> 1 SlP 




(I) 

(2) 

( 3 ) 

( 4 ) 

( 5 ) 

(6) 

9 

CM/L1913 

6-2-1969 

Leader Egi Peering Works, Industrial 
Town, Julhmdur-4. 

Sluice valves for water 
works purposes, class r 
upto 80 mm size — IS : 
780-1967. 

S.O. 1 256 

5-4-1969 

Deferred after 15-2-1970. 

10 

CM/L-1922 

18-2-1969 

Balaii Agro-citemicals Corporation, 
Assisted Private Industrial Estate, 
Chittoor (A.P.) 

Parathion emulsifiable 
concentrates — IS 2199- 
1962. 

S.O. 1256 
dated 5-4-1969 

It Was deferred after 28-2- 
1970 and has now to be 
treated as lapsed after that 

date. 

II 

CM/L-1926 

2J-2-1969 

Saindia" Centre, A-i/ 33 ,Rajouri Garden, 
New Delhi- 27. 

Butyrometers, 10% — 

IS: 1223-1958. 

Do. 

Deferred after 28-2-1970. 

12 

CM/L-1928 

35 - 2-1969 

Balaii Agro-Chemicals Corpn-, assisted 
Pvt. Industrial Estate, Chittoor. 

Endrin enmlsifiable con- 
centrates — IS :i 310-1958. 

Do. 

It Was deferred after 28-2- 
1970 and has now to be 
treated as lapsed after that 
date- 

13 

CM/L-I 935 

17-3*1969 

Agarwgl Steel Indstries MarotiMoros hin Structural steel (ordinary 
Rood, Marol, Bombay-59 (Offices: quality)— IS: 1977-1962. 

Kasara Street, Darukhana, Bombay- 
10 DD). 

S.O. 1639 

dated 3-5-1969. 

Deferred after 15-3-1970. 

14 

CM/L-1937 

17 - 3-1969 

Balaji Agro-chemicals Corporation , BHC water dispersible Do. 

Assisted Pvt. Industrial Estate, Chittoor powder concentrates — 

(AP.) IS : 562-1962 

It was deferred after 28-2' 
1970 and has now to b® 
treated as lapsed aftex that 
date. 

15 

CM/L-1938 

17-3-1969 

Do. 

DDT water dispersible 
powder concentrates — 

IS; 565-1961 

Do. 

It was deferred after 28-2- 
1970 and has now to be 
treated as lapsed after that 
date. 


[No. CMD/13-14]. 

A. K. GUPTA, 
Deputy Director GenerL 


2116 THE GAZETTE OF INDIA: MAY 2 , 1970 /VAISAKHA 12, 1892 [Part D— 


Sec. 3(H)] THE GAZETTE OF INDIA: MAY 2, 1970/V AISAKHA 12, 1892 21 if 


MINISTRY OF LABOUR, EMPLOYMENT AND REHABILITATION 
(Department of Labour and Employment) 

New Delhi, the 16 th April 1970 

S.O. 1574. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Industrial Tribunal. Madras, in the industrial dispute between the employers 
in relation to Messrs New India Maritime Agencies (Private) Limited, Madras-1 
-and their workmen, which was received by the Central Government on the 7th 
April, 1970. 

BEFORE THE INDUSTRIAL TRIBUNAL, MADRAS 
Tuesday the 31st day of March, 1970. 

Present 

Thiru S. Swamikkannu, B. Sc,, M.L., 

Industrial Tribunal, Madras. 

Industrial Dispute No. 10 of 1970 

(In the matter of the dispute for adjudication U/s. I0(l)(d) of the I.D. 
Act, 1947 between the workmen and the management of New India 
Maritime Agencies (P) Limited, Madras). 

Between 

The Secretary, Madras Port and Dock Workers’ Congress, No. 11, Philips 
Street, Madras- 1. 


And 

The Manager, New India Maritime Agencies (P) Limited, No. 21, Sunkurama 
Chetty Street, Madras- 1. 

Reference : 

Order No. 29/8/69-LWI-III/Fac-II, dated 24th January 1970 of the Ministry 
of Labour, Employment and Rehabilitation (Department of Labour 
and Employment) Government of India, New Delhi. 

This dispute having advanced to this day for final disposal in the presence of 
Thiru S. M- Narayanan, General Secretary of the Union and of Thiru A. V. 
Vedakumar, Assistant to clearing and Forwarding Manager on behalf of Ihe 
Management, upon perusing the reference, claim statement and all other mater- 
ial papers on record and the parties having filed a joint memorandum of set- 
tlement and recording the same, this Tribunal made the following: 

AWARD 

This is a reference made by the Central Government by its order dated thtt 
24th January 1970 for adjudication of an industrial dispute between the manage- 
ment of New India Maritime Agencies (P) Ltd., Madras and their workmen hi 
respect of the matter specified in the Schedule to the reference, which run* 
thus: 

“Whether the demand for bonus for the accounting years 1964-05, 1905-66, 
1966-67 and 1967-68 by the following daily rated tally clerks and 
watchmen of Messrs. New India Maritime Agencies (P) Limited, 
Madras is justified and if so, to fix the quantum of bonus for each 
of these workmen for the above mentioned years." 

Wachmen 

(1) H, Akbar 

(2) R, Chandra 

(3) M. S. A. Latheef 

(4) P- V. Seethapathy 

(5) M. Basha 

(0) S, A. Rasheed 

(7) N, J. Anderson 

(8) A. Azeez 

(0) M. Raju 

(10) L. Jonnas 

411) Syed Ismail 
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(12) R, Rajagopal 
03) R. Raju 

(14) T. G. Swaminathan 

(13) S. Hussain 

(16) Khader Mohldeen 

(17) Krishnan Acharl 

(18) Syed Hussain 

(19) G. Abdul Bash ear 

(20) . Baksh. 

Tally Clerks 

(1) C. M. Sankaran 

(2) Rajendran 

(3) M. Jambulingam 

(4) N. R'amlah 

(5) P. M. Sambandam 

(6) R. S. Allah Baksh 

(7) T. Shamughasundaram 

(8) C. Krishnan 

(9) Sunkuraj 

2. Both sides present. They pray to advance the dispute. Dispute advanced’ 
to this day. Parties Ale memorandum of settlement. Recorded. Award is passed 
In terms of the settlement. The terms of settlement shall be an pnnexur 0 to the 
award. 

S. SWAMIKKANNU, 

Industrial Tribunal- 

List of Witnesses Examined Both Sides: 

None 

List of Documents Marked Both Sides: 


Nil 

Joint Memorandum of Settlement Filed by both Parties 


Whereas the Government of India has made a reference to this Hon’ble Tri- 
bunal, with respect to a claim made on behalf of some workmen for payment of 
wages and allowance as per the recommendations of Central Wage Board for Port 
and Dock Workers, and the said reference is pending before this Tribunal as 
L D. No. 4 of 1970. 

And whereas another reference has been made bv the Central Government 
with respect to a claim for payment of Bonus for the years 1964-03 to 1967-6S 
to Dailv-rated Tally clerks and watchmen and the said reference is pending as 
L D. No. 10 of 1070 on the file of this Hon’ble Tribunal. 

With a view to settle both matters (viz.) I. D. No. 4 of 1970 and I. D. No. 10- 
of 1970. the parties hereto had discussed between themselves and have arrived 
at the following settlement: — 

Terms of Settlement: 

1. In full and Anal settlement of the claim made by the Madras Port and 
Dock Workers’ Congress, Madras-1 on behalf of the workmen of Messrs. 
New India Maritime Agencies Private Ltd., Madras-1 in I, D. Nos. 4 and 10 of 
1970 on the file of this Hon’ble Tribunal, the management of Messrs. New India 
Maritime Agencies Private Limited, 119-120 Armenian Street Madras-1, agree 
to pay and the Madras Port and Dock Workers’ Congress, Madras-1, on behalf 
of the workmen concerned In both the aforesaid references, hove agreed to- 
accept the sum of Rs. 12,000/- (Rupees twelve thousands Only). 

2. It is hereby specifically agreed between the parties that in view of the 
Bald payment, the workmen concerned in the above two references and the 
Madras Port and Dock Workers’ Congress. Madras-1 on their behalf, have no- 
further claim for any other relief in both the references aforesaid. 

3. The management has agreed to pay the said sum of Rs. 12,000/- (Rupee* 
twelve thousands only) on or before Thursday the 2nd April 1970. 


4, The Madras Port and Dock Workers’ Congress. Madras-1, hereby agrees 
that In view of the said settlement they do not pres3 the claim made In tne 
claim statements filed in both the aforesaid references. 


5 The Madras Port and Dock Workers’ Congress has agreed to disburse lh® 
■mount namely, the sum of Rs. 12,000/- (Rupees twelve thousands only) which 
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would be payable as per this settlement, to the workers concerned to toe refer- 
ences. 

6. Parties pray that this Hon’ble Tribunal may be pleased to record tola 
memorandum of settlement and pass Awards accordingly in the two references 
as cited above. 

Dated at Madras this 31st day of March 1970. 


For The New India Maritime Agencies 
Private Limited, 

DIRECTOR 


For the Madras Port and Dock 
Workers’ Congress 

(Claimants to I. D. Nos. 4 and 
10 of 1970 on the file of the 
Industrial Tribunal, Madras). 
Sd. S. M- Narayanan. 

General Secretary. 

[No. 29/8/69-LWI. III/P&D]. 


New Delhi, the 21 at April 1970 


8.0. 157ft. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Industrial Tribunal, Madras in the industrial dispute between the employers to 
relation to the management of Messrs New India Maritime Agencies (Private) Ltd., 
Madras and their workmen, which was received by the Central Government on toe 
Jto April, 1970. 

BEFORE THE INDUSTRIAL TRIBUNAL, MADRAS 
Tuesday the 31?t day of March, 1970 


Pm sent ; 

Thiru S. Swamikkannu, BSc., M. L., Industrial Tribunal. Madras. 

Industrial Dispute No. 4 or 1970 

In the matter of the dispute for adjudication U/s. 10(2) of the I.D. Act 194T 
between the workmen and the management of M/s. New India and 
Maritime Agencies (Private Limited), Madras. 

Between 

The Madras Port and Dock Workers’ Congress No. 11, Philips Street, 
Madras-1. 

IAnd 

New India Maritime Agencies (PVT) Ltd., 119-120, Armenian Street, Madrai-1. 

Reference 

Order No. 29/32/69-LWI-ni/Fac. II dated 7th January, 1970 of the Ministry 
of Labour, Employment and Rehabilitation (Department of Labour and 
Employment) Govrenment of India, New Delhi. 

This dispute having advanced to this day for Anal disposal to the presence of 
Thlni S. M. Narayanan, General Secretary of the Union and of Thiru A. V. 
Vedakumar, Assistant to clearing and Forwarding Manager on behalf of the 
Management, upon persuing the refernece, claim statement and all other material 
papers on record and the parties having filed a joint memorandum of settlement 
and recording the same, this Tribunal made the following. 

AWARD 

This Is a reference made by the Central Government by its order dated 7th 
January, 1970 for adjudication of an Industrial dispute between the management of 
M/s, New India and Maritime Agencies (Private Limited) and their workmen re- 
presented by the Madras Port and Dock Workers Congress In respect of the matter 
given In the schedule to the reference, which runs as follows: — 

"Whether daily rated workmen listed below aTe entitled to receive wagea 
and allowances as per the recommendations of the Central Wage Board 
for Port and Dock Workers? 

(1) Sri M. Raju, Watchman. 

(2) Sri S. A, Rasheed, Watchman. 
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(3) Sri R. Chandran, Watchman, 

(4) Sri H. Aukbar Basha, Watchman. 

(5) Sri N. J. Anderson, Watchman. 

(6) Sri Ismail, Watchman. 

(7) Sri N. Ramiah, Tally Clerk. 

(8) Sri Shanmugha Sundaram, Tally Clerk. 

(9) Sri M. Jambulingam, Tally Clerk. 

(10) Sri P. M. Sambandam, Tally Clerk. 

(11) Smt. Rukmani, Stitcher/ Sweeper. 

(12) Sri C. M. Sankaran, Watchman and Tally Clerk. 

(13) Sri R, Rajagopal, Watchman. 

(14) Sri L. James, Watchman. 

(15) Sri P. V. Seethapathy, Watchman. 

(16) Sri M. A. A. Latheef, Watchman. 

(17) Sri A. Azeez, Watchman. 

(18) Sri M. Basha, Watchman. 

2. Both sides who are present today pray to advance the dispute to this day. 
The dispute Is advanced. Parties tile memorandum o f settlement. It Is recorded! 
An award Is passed in terms of the settlement. The terms of the settlement shall 
be an annexure to the award. 

(Sd.) S. SWAMtKKANNtT, 

Industrial TribunaL 


List of Witnesses Examined: For Both Sides: 

None. 

List of Documents Marked Both Sides: 

NIL 

Memorandum of Settlement 

Whereas the Government of India has made a reference to this Hon’ble Tribunal, 
with respect to a claim made on behalf of some workmen for payment of wages- 
and allowances as per the recommendations of Central Wage Board for Port and 
Dock workers, and the said refernece is pending before this Tribunal as I.D. No. 
4 of 1970. 

And whereas another reference has been made by the Central Government with 
respect to a claim for payment of Bonus for the years 1964-05 to 1967-68 to Daily- 
rated Tally Clerks and watchmen and the said refernece is pending as I.D. No. 10 
of 1970 on the file of this Hon’ble Tribunal. 

With a view to settle both matters (uiz.) I.D. No. 4 of 1970 and I.D. No. 10 of 
1970, the parties hereto had discussed between themselves and have arrived at the 
following settlement: — 


Terms of Settlement 

1. In full and final settlement of the claim made by the Madras Port and Dock 
Workers’ Congress, Madras-1 on behalf of the workmen of Messrs. New India Mari- 
time Agencies Private Ltd., Madras-1 In I.D. Nos. 4 and 10 of 1970 on the file of 
this Hon’ble Tribunal, the Management of Messrs. New India Maritime Agencies 
Private Limited. 119-120, Armenian Street, Madras-1, agree to pay and the Madras 
Port and Dock Workers’ Congress, Madras-1, on behalf of the workmen concerned' 
in both the aforesaid references, have agreed to accept the sum of Rs. 12,000 (Rupees 
twelve thousands only). 

2. It is hereby specifically agreed between the parties that in view of the said 
payment, the workmen concerned in the above two references and the Madras Port 
and Dock Workers’ Congress, Madras-i on their behalf, have no further claim for 
any other relief in both the references aforesaid. 

3. The management has agreed to pay the said sum of Rs. 12,000 (Rupees twelve- 
thousands only) on or before Thursday the 2nd April, 1970. 

4. The Madras Port and Dock Workers’ Congress, Madras-1, hereby agrees that 
In view of the said settlement they do not press the claims made in the claim 
statements filed In both the aforesaid references. 

5. The Madras Port and Dock Workers’ Congress has agreed to disburse the- 
amount, namely, the sum of Rs. 12,000/- (Rupees twelve thousands only) which: 
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woufcf be payable as per this settlement, to the workers concerned In the refer- 
ences. 

6- Parties pray that this Hon'ble Tribunal may be pleased to record this Memo- 
randum of settlement and pass Awards accordingly in the two references cited 
above. 

Dated at Madras this 31st day of March 1970. 

For the Madras Port and Dock 

Workers’ Congress 
(Claimants in I.D. Nos. 4 and Id 

For the New India Maritime of 1970 on the file of the 

Agencies Private Limited, Industrial Tribunal, Madras). 

Sd. S. M. Narayanan, 

Sd. .. 

Director. 

General Secretary. 

[No. 29/32/69-LWI.III/P&D.J 

New Delhi, the 23rd April 1970 

S.O. 1576. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the Part Award of the Industrial 
Tribunal, Hyderabad, in the industrial dispute between the Dock Workers at 
Visakhapatnam Port and their employers, which was received by the Central 
Government on the 11th April, 1970, in continuation of the Award dated the 12th 
June, 1968, published as S.O. No. 2216, dated the 22nd June. 1968, in the Gazette 
Of India Part II, Section 3, sub-section (ii). 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) AT HYDERABAD 
Phesent: 

Sri Mohammad Na.jmuddin, M.A., B.L., Presiding Officer, Industrial Tribunal 
(Central) at Hyderabad. 

Industrial Dispute No. 10 of 1967. 

Between 

Dock Workers at Visakhapatnam Port. 

And 

Their Employers. 

Appearances : 

Nona. 

PART AWARD 

The Government of India in its Ministry of Labour, Employment and Rehabilita- 
tion (Department of Labour and Employment) had by Order No. 28(2l)/67-LRIII 
dated 13th April, 1967. referred this dispute to me for adjudication. The issue as 
per Schedule to the Notification is this: 

Whether the demand for payment of bonus to Dock Labour Board Workers 
employed at Visakhapatnam Port for the accounting years 1964-05, 
1965-68 and 1966-67 Is justified, and, if so. at what rate Bhould such 
bonus be paid. 

2. The eleven Stevedoring Companies at Visakhapatnam are individually party 
to the reference as well as their Association called Stevedores Association, 
Visakhapatnam. Two Unions, The Port Khalasis Union and the Dock Workers 
Union, are party to the reference. The Dock Labour Board Visakhapatnam is 
also party to the reference. The last mentioned would not now be any more In the 
picture for the reason I would presently mention. 

3. The workers referred to In the issue are those supplied by the Dock Labour 
Board, Visakhapatnam, to the Stevedoring Companies there for work connected 
with loading and unloading of cargo. In the main, two questions had arisen for 
decision by me when this dispute was 'before m Q for adjudication on the earlier 
occasion. One question was who was the employer of the labour Jorce In question* 
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whether the Dock Labour Board or the Stevedores. The other was the justirica-- 
tlon for the claim of bonus for the three years mentioned in the issue and the 
quantum thereof. By award dated 24th May, 1968 I had held that the Dock Labour 
Board was the employer and that th e dock workers were entitled to bonus for those 
three years. As to what should be the quantum of the bonus, I had adopted the 
mean between what obtained in the Madras, Bombay and Calcutta Ports. The 
Dock Labour Board went to the Supreme Court in appeal by special leave from 
the above said award. By judgment dated 10th September. 1909 Their LordBhipa 
of the Supreme Court held that the Dock Labour Board was not an Industry and 
therefore the said Board could not be party to tbe reference made under Section 
10(1) of the Industrial Disputes Act. It was also held that the provisions of the 
Industrial Disputes Act would not apply to the Dock Labour Board, Vlsakhapatnam. 
In consequence of that finding it was observed that the Dock Labour Board wa* 
out of the picture because it was not against the Dock Labour Board but waa 
against the Stevedores that the workers had made the claim as embodied in the 
Issue in the reference. The award made by me was set aside and the case was 
remanded for fresh disposal according to law, the dispute being really one between 
the Stevedores on the one side and the Dock Workers on the other. Both these 
parties were permitted to file additional statements if they so desire. 

4. After the dispute was sent back to me for fresh disposal according to law, 
had given notice to the remaining parties, viz., the two Unions and the Stevedores, 
» appear and participate in the enquiry to be taken up. After that was done, 
lie parties came together with a view to negotiate a settlement. There ere two 

„specrts to the claim in the issue, one being in respect of bonus for handling cargo 
by mechanical means, and the other being in respect of bonus for handling cargo 
by manual labour. Two separate settlements had been entered into on those two 
aspects. The settlement in respect of the former aspect is dated 15th October, 1969. 
It is signed by Mr. K. S. Dutt and by Mr. D. Banerjee who are respectively President 
and Secretary of the Vlsakhapatnam Stevedores Association. On behalf of the 
Port Khalasis Union It is signed by its President, Mr. P. M. Naldu. On behalf of 
the Dock Workers Union it is signed by its President, Mr. B. G. M.A. Naraing Rao. 
Two witnesses had attested it, viz-, Mr. R. Narasimha Murthy and Mr. A. Raja Rao. 
It will be noted that the two above mentioned Unions are party to the reference. 
The other settlement, viz., that which is In respect of handling cargo by manual 
labour and which la dated 10th March, 1970, Is not signed by Mr. Naraing Rao 
although it is signed by Mr. K. S. Dutt, Mr. D. Banerjee and Mr. P. M. Naldu. 
Seeing that Mr. Naraing Rao has not signed this settlement, notice would go to him 
asking if he has any objections to that settlement. But there can be no objection, 
to passing part award on the basis of the settlement dated 15th October, 1969 to 
which all the parties, viz., the Stevedores Association, the Port Khalasis Union and 
the Dock Workers Union, are party. I have perused this settlement. I am 
ltisfled that it is fair and equitable between the parties. 

5. Part Award Is herewith passed in terms of the Memorandum of SettiemeinU 
ated 15th October, 1909, copy whereof is appended hereto. 


Given under my hand and the seal of the Tribunal, this the 3rd day of April, 
170. 


Sd./_- M. Najmuddin, 


Industrial Tribunal. 


BEFORE THE INDUSTRIAL TRIBUNAL, ANDHRA PRADESH, HYDERABAD. 

In the matter at Industrial Dispute No. 10 of 1907. 

Between 

Eleven Stevedore employers registered by the Vlsakhapatnam- Dock Labour 
Board, represented by the Vlsakhapatnam Stevedores Association. 

'And 

Stevedore Workers borne on the registers of the Vlsakhapatnam Dock Labour 
Board, represented by the Port Khalasis Union and Dock Workers Union, 

The parties above-named beg to submit as follows: 

(1) That the Industrial dispute over payment of bonus to the stevedore 
workers borne on the registers of the Dock Labour Board for the 
accounting years 1964-85, 1985-60 and 1968-07 has been pending before 
the Industrial Tribunal, Hyderabad, on remand by the Hon’ble Supreme 
Court; 
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( 2 ) That the parties have negotiated for a part settlement of the dispute 
relating to payment of bonus in respect of ore cargoes handled In Q-l 
and Q-2 berths through skips and cranes and have come to a settlemem 
as per the enclosed Memorandum of Settlement. 


It is prayed that the Tribunal may be pleased to pass an award In terms of Uw 
enclosed settlement as a part disposal of the refreience. 


Representing employers, 

Sd./-K. S. Dutt, 

President, 

Visakhapatnam Stevedores Association. 

Sd./- D. Banehjee. 

Secretary, 


Representing workmen : 
Sd./- P. M. Naicd, 
President, 

Port Khalasis Union, Visakhapatnam, 

Sd./- B. G. M. A. Nabasimoa Rao. 

President, 


Visakhapatnam Stevedores Association. Dock Workers Union, Visakhapatnam, 

Visakhapatnam, 

15-10-1969. 


Memorandum of Settlement 


Parties to the dispute: 

Stevedores registered as employers by the Dock Labour Board, represent^ 

by Visakhapatnam Stevedores Association. 

ys. 

Stevedore workers borne on tbe registers of the Dock Labour Board repre- 
sented by Port Khalasis Union and Dock Workers Union. 

* Representing the parties: 

For employers — 

(1) Shri K- S- Dutt, President, Stevedores Association. 

(2) Shri D. Banerjeg, Secretary, Stevedores Association. 

For workmen — 

(1) Shri B- G. M. A. Narslngarao, President, Dock Workers Union. 

(2) Shri P. M. Naidu, President, Port Khalasis Union. 

Short recital of the case 

The stevedore workers registered by the Dock Labour Board represented by tha 
Dock Workers Union and the Port Khalasis Union had raised an Industrial dispute 
for payment of bonus for the accounting years 1964-65. 1966-66 and 1066-67- The 
Government of India had referred the dispute for adjudication to the Industrial 
Tribunal, Andhra Pradesh, Hyderabad. The Tribunal had given an award in the 
dispute numbered as I.D. No. 10 of 1967, directing the Dock Labour Board to pay 
"bonus as an employer Of dock workers at the rates awarded therein. The Dock 
Labour Board filed an appeal before the Supreme Court challenging the award o» 
the ground that the Board was not the employer and hence not liable to pay bonus. 
The Supreme Court, while allowing the appeal filed by the Dock Labour Board 
held that the Board was not carrying on any industry and was not liable to pay 
bonus. The Hon'ble Court has remanded the case to the Industrial Tribunal, for 
disposal according to law. While implementing the award of the Industrial' 
Tribunal, before it was set aside, the Board had sought a clarification 
under section 36A of the Industrial Disputes Act, 1947, in regard to the payment 
of bonus for the ore cargoes handled in Q-l and Q-2 berths through skips and crane*. 
During the pendency of the reference under section 36A before the Tribunal and 
the pendency of the appeal against the award before the Supreme Court, the Board 
had considered the question of settling the bonus payment for the ore cargoes and 
resolved to pay bonus for the same at the rate of 2 paise per ton. As in the 
meantime the judgment of the Supreme Court was pronounced making the Board 
not liable to pay bonus, the matter was again considered by the Board and It 
decided that the employers and workers should arrive at a settlement under tbe 
provisions of the Industrial Disputes Act, 1947- Accordingly, the parties have 
arrived at tbe following settlement: 

Terms of settlement 

(1) It is agreed that the employers shall pay to all the stevedore worker* 
borne on the registers of the Dock Labour Board for the tonnage of ore 
cargoes handled at Q-l and Q-2 berths through skips and cranes at tbe 
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ra te of 2 paise per ton for the accounting years 1964-65, 1966-06 a?& 
1960-67, in full and final settlement of the bonus in respect of these 
cargoes for these years. 

(2) It is agreed to request the Dock labour Board to arrange payment to 
the registered workers before Dasara adopting the same method 
of payment as was adopted in respect of bonus paid for other cargoes 
during these years. 

C3) It is agreed to file a joint application before the Industrial Tribunal, 
Hyderabad with a prayer that the Tribunal be pleased to give 4 
consent award on the above terms of settlement. 

Representing employers: Representing workmen: 

1. Sd-/- K. S. Dutt, 1. Sd./- P. M. Naidu, 

15-10-0* 

2. Sd./- D. Banerjee. 3, Sd./ B. G. M. A. N arsing ahaq. 

Witnesses : — 

1. R. Nahasemhamttrtht. 

15- 10-09. 

2. A. Raja Rao. 

16- 10-69. 

Visakhapatnam, 

13-10-1969. 

Sd./- M. Najmudmki, 

Industrial Tribunal- 
[No. 28/21/ 07-LR-III/P&D.J] 


ORDERS 

New Delhi , the 11th April 1970 

S.O. 1577. — Whereas the Central Government is of opinion that an Industrial 
dispute exists between the employers In relation to the Messrs J- Chaswan and 
Company, Bombay-10 and their workmen in respect of the matters specified in the 
Schedule hereto annexed; 

And, whereas, the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, In exercise of the powers conferred by clause (d) of sub- 
section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby refers the said dispute for adjudication to the Industrial 
Tribunal, Bombay, constituted under section 7A cd the said Act. 

Schedule 

"Whether the retrenchment of the following 10 workmen by the management, 
of Messrs. J. Chaswan and Company, Bombay-10 is justified ? If not,, 
to what relief the workmen are entitled T 

1. Shri Vishvanath Beni Madhav 

2. Shri Ram Nain Brlj Mohan 

3- Shri Ram Beni Mahadev 

4. Shri Jetha Shankar Misra 

5 Shri Ramkant Parasnath 

6. Shri Baburam Suraj Bali 

7. Shri Sashikant Ramchandra Gangadhar 

8. Shri John Braganza 

9. Shri Ram Murat Kasblnath Panday 

10. Shri Jogeshwar Ramayi. 

INo. 73/5/70-P&D.J' 


New Delhi, the 23rd April 1970 

8 . 0 . 1578— Whereas the employers in relation to the management of Messrs. A- 
Arumugham Chettiar, Stevedores, Madras and their workmen represented by the- 
Madras Harbour Workers’ Union. Madras, have Jointly applied to the Central 
Government for reference of an industrial dispute that exists between them to- 
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an industrial Tribunal in respect of the matters set forth in the said application 
and reproduced in the Schedule hereto annexed ; 

And whereas, the Central Government is satisfied that the persons applying: 
represent the majority of each party ; 

Now. therefore, in exercise of the powers conferred by sub-section (2) of 
aection 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Govern- 
ment hereby constitutes an Industrial Tribunal of which Shri S- Swamikkannu 
shall be the Presiding Officer, with headquarters at Madras and refers the said 
dispute for adjudication to the said Tribunal. 

Schedule 

"Whether the dismissal from service of Shri S, Balasubramanlam, Ship 1 
Supervisor, of Messrs A. Arumugham Chettiar, Stevedores, 67, East 
Mada Church Street, Madras-13, with effect from the 25th October,. 
1969 was justified? If not, to what relief Is he entitled? 

[No. 74/8/70-P&D-] 
C. RAMDAS, Dy. Secyv 


(Department of Labour and Employment) 

New Delhi, the 17th April 1970 

S.O. 1579. — In exercise of the powers conferred by sub-section (1) of section 5 of" 
the Mines Act, 1952 (35 of 1952), the Central Government hereby appoints Shri 
Kehar Singh as Inspector of Mines subordinate to the Chief Inspector of Mines. 

[No, 8/45/09-M-I.J 

S.O. 1580 — In exercise of the powers confcired by sub -section (T o) seeder 8? of the 
Mines Act, 1952 (35 of 1952) the Central Government hereby exempts the mice! worlinr moul- 
dings and specified in column 2 ol the Schedule below, from all the provisions ot the said 
Act except those contained in sections 7,8, o, 44, 45, 46 and the provisions ot Chaptci IX oi the: 
•aid Act subject to the conditions specified in column 3 thereof. 

Schedule 


S . No. Name of mi ne and owner . 

Conditions attached to cxenTtiri . 

(1) 

(2) 

(3) 

I 

Akrali Moulding Sand Mine, Area a- 30' 
Hectares Messrs Damle Brothers Akrali 
in Tal. Khanspur District B eh turn. 

) (i) The depth of the excavat'ot meriurrd 
1 from its jrgbesi tr its lcvesi pcii t 1 cW- 
1 here exceeds 9-5 metre? ; 

2 

Akrali Moulding Sand Mine, Area 5 -05 
Hectares Messrs Damle Brothers, Akrali, 
Tal. Khanapur, District Bclgaum. j 

(ii) The number of persons employed on any 
„ one da> does od exceed ij ; arid 

3 

Shitavade-Manjarpai-Machali Messers | 
Damle Brothers, Tal. Khanapur District 
Bclgaum. 

(iii) Explosives are not used in connection 
j with the excavation. 


(No. F. 6 / 4 / 69 -MI) 


New Delhi , the 22nd April 1970 

8,0. 1581. — In exercise of the powers conferred by sub-section ( 1 ) of section 5 
of the Mines Act, 1952 (35 of 1952), the Central Government hereby appoints 
Bhrl R. S. Gupta as Inspector of Mines subordinate to the Chief Inspector oi Mines. 

[No. 8/104/67-MI.] 

J. D. TEWARI, Under Secy. 
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(Department of Labour and Employment) 

New Delhi, the 18 th April 1970 

5.0. 1582 Whereas consequent on the retirement of Shrl T. A. Ramakrishna 

Muaaliar, a vacancy has occurred in the office of the Presiding Officer of tne 
Labour Court at Madras, constituted by the notification of the Government of 
India in the late Ministry of Labour ana Employment No. S.O. 401, dated the 5th 
February, 1963; 

Now, therefore, in pursuance of the provisions of section 8 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government hereby appoints Shrl 
S. M. Shaik Mohiadeen as Presiding Officer of the Labour Court constituted aa 
•aforesaid. 

[No. F. 1/20/7Q-L.R.I.]) 

8.0. 1583. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Allahabad in the industrial dispute bet- 
ween the employers in relation to the Allahabad Bank Limited, Calcutta and their 
-workmen, which was, received by the Central Government on the 14th April, 1970. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 

ALLAHABAD 

Adjudication Case No. 2 of 1969 


Parties 

Employers in relation to the Allahabad Bank Limited. 

And 

Their workmen. 

'Present : 

Shri K. P. Gupta, Presiding Officer. 

Appearances : 

For the employers — Shrl K. N. Mehrotra, Manager of Allahabad Branch. 

For the workmen — Sri P. N. Tewari, State Executive Member, UP. Bank 
Employees Union, Allahabad. 

State: Uttar Pradesh Industry: Bank. 

Doted April 10, 1970 
AWARD 

The Government of India in the Ministry of Labour Employment and Rehabili- 
tation, Department of Labour and Employment, have by their order No, 23/136/68- 
LRIII dated 5th July. 1969 referred for adjudication to this Tribunal an Industrial 
dispute between the employers In relation to the management of Allahabad Bank 
Ltd., Calcutta and their workmen in respect Of the matters specified in the follow- 
ing schedule to the said order: — 

Schedule 

“(i) Whether the action of the management of Allahabad Bank Limited In 
terminating the servies of Shrl Chhotey Lai, Ex-garden Coolie In Sita- 
pur Branch is justified? 

(ii) Whether the action of the management In not paying him the scale of 
wages and allowance admissible to subordinate staff in the bank i* 
justified? 

(ill) If not, to what relief is the workman entitled?” 

Both the parties have filed their statements of demand. The case as set 
up by the UR. Bank Employees Union, which is registered body and represents 
employees of Sitapur branch of Allahabad Bank, is that two gardeners ar© 
employed to look after the garden of Bank at Sitapur and in 1965 Sri Kalika 
Prasad and Sri Shyam Lall were working as Gardeners and in August, 1965 Sri 
Kalika Prasad was transferred to the Banking side and on his transfer Sri Chhotey 
Lai, workman concerned, was employed in the said vacancy on a temporary basis 
•and he worked in such capacity till 29 th April, 1967. The Bank transferred back 
the services of Shrl Kalika Prasad from banking side to the garden and th® service 
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of Sri Chhotey Lai was terminated from that date without assigning any reason. 
Thejjnion raised objections on the basis of Bipartite Settlement dated 19th October, 
I960 ' and had contended that Sri Chhotev Lai had become a confirmed employee. . 
So his services were wrongfully terminated. 

The employers have raised a preliminary objection to the effect that the dis- 
pute in question is an individual dispute and the reference is bad and the Tribunal < 
has no jurisdiction. As regards merits, the employers reserved their right to file 
a statement after the decision of the above preliminary objection. So only follow- 
ing preliminary issue arose for determination: — 

Preliminary issue 

“Whether the matter in dispute is not an industrial dispute?” 

finding 

The UP. Bank Employees Union, which has filed the statement of demand, is a. 
registered body and it has its own constitution, copy of which is Ext. E-l. This 
Union consists of all its units and associate units. General Council, and State Exe- 
cutive as is laid down in para 0 of the Constitution. All members either ordinary 
or honorary at a particular place or places of the State, town or city, if they are 
seven or more shall constitute a unit. The Sitapur Bank Employees Union is not: 
an Independent union. It Is only a unit of the U.B. Bank of Employees Union, 
This fact has been admitted by both the parties before me. The contention of the 
employers’ representative is that Sri Chhotey Lai was a member of Sitapur unit but 
as he failed to pay subscription by 31st January he ceased to be a member of the 
Union as provided in clause (i) under the Head ‘Cessation of Membership’. No 
doubt, the Subscription Receipt Book and Ledger register, Ext. E-7, show that Sri 
Chhotey Lai paid subscription subsequently but under the above clause he auto- 
matically ceased to be member from the month of February and unless he was re- 
enrolled his membership could not revive by his paying arrears of subscription. 
Thus I am fully convinced that at the time of termination of his services on 30th 
April, 1967 or subsequently Sri Chhotey Lai was not a member of Sitapur Unit 
of the Union. The Minutes-book of Sitapur unit, Ext. E-6, shows that on 24th 
April, 1968, a resolution was passed for espousing the cause of Sri Chhotey Lai 
and the Secretary of the Unit was authorised to persue his case lor obtaining 

J ustice. In the Minutes book a resolution written on a white paper in English 
las been pasted and it becomes evident even to the nacked eye that the resolution 
was pasted some time afterwards. So the possibility of substituting the approved 
resolution by another resolution cannot be ruled out. Moreover, in para 17 of 
the Constitution, Ext. E-l, method of dealing with the complaints is provided and 
any member having a grievance In connection with his employment may record his 
complaint at the Unit office in writing and the Secretary of the Unit shall reject 
the complaint if the complainant is not a member of the Union or has not paid 
his dues. I have already pointed out above that Sri Chhotey Lai had ceased to be 
a member of the Union in February, 1967 and as he was not re-enrolled as a 
member afterwards, his membership did not revive merely by paying the subscrip- 
tion and so his position was that of a non-member and as such his complaint" 
should have been rejected by the Unit Secretary. Moreover, para 17 provides for 
dealing with the complaints of members only. The representative of the Union 
has relied upon a recent decision of the Hon’ble Supreme Court in the case Western 
India Match Co. Limited and their workmen. The certified copy of the judgment 
has been filed as It has not been reported as yet in any approved Law Journals. 
Their Lordships have held that a Union can take up the cause of non-member in 
case, the Union Is In any way Interested in the dispute relating to the individual 
workman. No doubt, in view of the above decision of the Hon’ble Supreme Court, 
the case of Sri Chhotey Lai, workman concerned could be espoused by the Union 
even if he has ceased to be a member provided the Union was interested In any 
way in his dispute, He was temporarily appointed as a Gardener in a casual vacancy 
as the person working on that post had been transferred to another section on the 
Banking side. But when that man was reverted to his permanent job, the em- 
ployers namely Bank management of Sitapur had no option but to terminate hi* 
services, who were working as a temporary hand. In such a case, there could be 
no interest of the Union to espouse the case of the workman concerned. More- 
over. in the instant case, Sri Chhotey Lai’s cause was espoused by the Sitapur 
unit of the Union and not bv the U.P. Bank Employees Union. As he was not a 
member of the Sitapur Unit. I am of the view that his cause should have been 
evnoused bv the main Union namely U-P. Bank Employees Union and the Sitapur 
unit was not a competent to espouse the cause of a non-member. It has been con- 
ceded by the representative of the UoJor that the Union did not Pass any resolu- 
tion for espousing the cause of Sri Chhotey Lai and only its Sitapur unit had” 
gassed the resolution. I am. therefore, of the view that the cause of Sri Chhotey 
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Lai, who was not a member of the Sitapur Unit could not be espoused by that 
unit and even if the Union was In any way Interested, his cause could be espoused 
by the U.P, Bank Employees Union only and not by any of its unit. Thus in the 
absence of a proper espousal by the U.P. Bank Employees Union, the matter in 
dispute remains an individual dispute and does not become an industrial dispute. 
The issue is decided accordingly. 


Taking the above view in the matter, my award is that the matter in dispute 
is only an individual dispute and for want of its espousal by the Union, it has not 
become an industrial dispute end as such this Tribunal has no jurisdiction to 
adjudicate upon it. The parties are directed to bear their own costs. 


-Dated 10th April, 1970. 


(Sd.) K. P. Gupta, 

Presiding Officer. 

[No. 23/130/68/LRmj 


New Delhi, the 21st April 1970 

8.0. 1584. — In pursuance of section 17 of the Industrial Disputes Act. 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Industrial Tribunal No. 2, Bombay, in the industrial dispute between the employers 
In relation to the Indian Mercantile Insurance Company Limited, Bombay and 
"their workmen, which was received by the Central Government on the 14th April, 
1970. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 2, AT 

BOMBAY 


Reference No. CGIT-2/18 or 1968 

Employers in relation to the Indian Mercantile Insurance Company Limited 

And 

Their Workmen 


(Present : 

Shri N. K. Vani, Presiding Officer 


-Appearances : 

For the Employers — Shri Maneck Gagrat, Advocate, 

For the Wo-rkmen — Shri Madan Mohan, Vice-President, All India Insurance 
Employees’ Association. 

"■State : Maharashtra Industry: General Insurance 

Bombay, dated the 1st April 1970 


AWARD 

By order No. 74(4)/6G-LRIV dated 22nd August, 1960, the Government of India, 
in the Ministry of Labour, Employment & Rehabilitation (Department of Labour 
and Employment) in exercise of the powers conferred by sub-section (2) of Section 
10 of the industrial Disputes Act, 1947 (14 of 1947) referred to the Central Gov- 
ernment Industrial Tribunal, Bombay for adjudication, an industrial dispute exist* 
ine between the employers in relation to the Indian Mercantile Insurance Company 
Ltd. and their workmen represented by the All India General Insurance Em- 
ployees’ Association, Calcutta, in respect of the matters set forth in the schedule 
mentioned below : 


Schedule 

“Whether the following demands put forward by the workmen are justified? 

Charter of Demands 


All the demands contained herein 
'ployees employed in Indian Mercantile 


below shall apply equally to all the em- 
Insurance Co., Ltd., throughout India. 


I. Classification of Employees : 

The employees will be classified into the following categories. 

(a) Swfeepers, Sepoys, Chaprasis, Mails. Watchmen, Deftaries and Head 
Peons shall be placed In Grade “A”, 
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(b) Drivers, Liftmen and Oilmen shall be placed In Grade “B”. 

(e) Assistants, Telephone Operators, Addressing Machine Operators, Book- 
Binders, Punch-card Operators, Typists, Receiving and Paying 
Cashiers, Andrema-Bradma-Power Samas-Comptometer-Bollerith-IBM 
Machine Operators, Air Conditioning Mechanics and Electricians shall 
be placed In Grade “C”. 

(d) Junior, Supervisory Staff variously termed as Higher Grade Assistants, 

Special Assistants, Senior Assistants, Head Typists, Senior Cashier*, 
Stenographers, Draughtsmen, etc. shall be placed in Grade “D”. 

(e) Senior Supervisory Staff, variously termed as Superintendents, Assistant 

Superintendents, Head Clerks, Sectional Heads, Branch Accountant*, 
etc. shall be placed in Grade “E”. 

II. Scales of Pay ; 

Grade A; Rs. 120-5/6—150-8/7—192-8/6—240 in 19 years. 

Grade B; Rs. 180-8/2—192-8/6—240-10/3—270 in 11 years. 

Grade C; Rs. 200-10/4—240-15/10—390-20/4 — 470 in 18 years. 

Grade D: R's. 275-15/5—350-20/5 — 450-25/5—575 In 15 years. 

Grade E: Rs. 350-30/6—530-10/4—690 in 10 years. 

III. Dearness Allowances : 

Dearness Allowance shall be paid at the rate of 1% of basic pay for every rise 
of 1 point over the cost of living index figure of 100 (1949-100 points) subject to 
a minimum of Rs. 60/-. 

All India cost of living Index shall be taken as the basis for calculating the 
Dearness Allowance. 


IV. Adjustments and Merger of Dearness Allowance: 

An employee shall be fitted into the new scales on a point to point basis. The 
basic pay and the dearness allowance as on 31st December, 1964 shall be treated 
as basic pay only for the purpose of adjustment of basic pay to the new scale of 

pay. 

If an employee Is drawing more basic pay than what Is warranted after proper 
adjustment as above shall continue to receive the excess amount as personal pay 
and shall be also given usual annual increments. 

V. Special Allowance: 

Employees engaged In work mentioned below and/or designated as below shall 
be entitled to Special Allowances per mensem In addition to their salaries and 
emoluments In the manner stated below. — 

(a) Watchmen, Bank Peons. Despatch, Peons, Head Peons, Daftaries, Frank- 

ing Machine and Duplicating Machine Operators and such other em- 
ployees; Rs. 20/- per month. 

(b) Typists, Comptometer Operators, Punch Card Operators, Telephone 

Operators, Addressograph Operators, Paying and Receiving Cashier* 
and Cashiers, Adrema-Bradma & Power Samas Hollerith and IBM 
Operators and such other employees; Rs. 30/- per month. 

VI. Special Increments: 

Besides the above, the employees under Grades ‘‘C’’ and "D" shall be entitled 
to Special Increments for passing the following examinations on the scale shown 
against each examination. 


On Graduation . . z increments. 

On passing the following examinations; 


1. Licentiate or A.C.l.I. Part I 

2. A.F.I.I. Part I or ACII Part II 

3. A.F.I.I. Part II or ACII Part III 

4. Chartered Accountant. 


j. 1 Increment for each part. 

I 

J 


N.B. In case of Stenographers and Junior Supervisory Staff the total number of 
special Increments shall not exceed three during that Grade. A Graduate appolnt- 
ed as an Assistant shall get a higher starting salary by two Increments. Those 
graduate Assistants who have not received the Graduation increments shall also 
get two Increments. 
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VIJ. Other Allowances: 

(a) Overtime allowance. — An employee working overtime shall be entiHed 
to overtime allowance lor such period of work rendered at the rite 
of double the hourly rate of wages Inclusive of Special Allowance and 
all other allowances. No employee shall be engaged in for over-time- 
work for more than 90 hours in a calendar year. 

tb) Officiating Allowance: 

(i) If an employee is required to officiate in a higher post, he shall be 

entitled to an “Acting Allowance" at the rate of 20 per cent of his 
salary for the period for which he officiates. 

(ii) If an employee is required to act in a post for which special pay Is 

provided, he shall be entitled to pro-rata special allowance for the 
period of such work done. 

(c) Home Rent Allowance. — All the employees shall be paid a3 “House Kent’* 

a sum at the rate of 20 per cent of their basic salary per mensem, 
subject to a minimum of Rs. 40/-. 

(d) Lunch Allowance. — Subsidised lunch or Rs. 2/- per head per working 

day, should be paid as ‘Lunch Allowance’ to all employees. 

yUL Amenities: 

Subsidies : 

(i) Text Books for ACII or Federation of Insurance Institute Examination 
shall be supplied by the Company in turn. Examination fee shall be 
paid by the employer after the employee passes the examination. 

til) Adequate subsidy shall be given for Sports, Recreation and Cultural 
Activities of the employees. 

(lii) All the employees shall be entitled to a Free Personal Accident (Annual) 
Policy, the premiums of which shall be oorne by the employers. The 
sum assured of such a policy shall be Rs. 10.000/-, R's. 7,500/-, 
Rs. 5,000/- and Rs. 2,500/- for the employees In Grades E D C & B 
and A respectively. 

(iv) Adequate subsidy shall be given for cheap canteens for supply of whole- 
some food to the employees in each of the office premises. 

IX. Retirement Age: 

The age of retirement of an employee Bhall be 60 years. 


3L Provident Fund: r tJ 

(i) All permanent employees Including part-time employees should be made 
members of the Provident Fund. 


(ii) The rate of contribution should be 3.1/3 per cent of the total emolu- 
ments, i.e. basic pay plus dearness allowance plus special allowance, 
if any, with equal contribution by the Company. The employees 
should however, be allowed to contribute voluntarily upto 15 per cent 
of their salary without corresponding contribution from the Company. 

illi) Interest at a minimum rate of 4J per cent should be paid on the total 
contribution by the employees and the company from time to time. 

(lv) Unclaimed fund should be distributed pro-rata every three years amongst 
the existing employees from time to time. 


(v) Full benefits of the Fund should be permitted to the employees on com- 
pletion of five years of service. 


(vi) Loan from the provident Fund to the extent of 0 months salary or 90 
per cent of the employees’ contribution whichever is less shall he 
granted to the employees at a time. 


Board of Trustees — On the Board of Provident Fund Trust, the employees and 
Ike employers should have equal number of representatives. The employees re- 
presentatives should be elected by themselves by simple majority of votes. Re- 
election of the employees’ representatives should be held every three years unless 
necessitated earlier by death or resignation or recall by a majority of the em- 
ployees. 
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XI. Lefrft: 

Casual Leave. — -15 days casual leave should be given in a calendar year, 6 days 
casual leave may be granted at a stretch. Casual leave may be prefixed & suffixed 
to holidays and Sundays. 

Privilege ( Earned ) Leave. — Privilege leave should he allowed lo all employees 
at the rate of 1 day for every 11 calendar days. Employees should be allowed to 
accumulate leave uplo 6 months. Return fare to ihe employees, his wife and 
dependents should be granted once in two years for going anywhere in India. 

Sick Leave. — Thirty days sick leave per year should be allowed on full pay to 
the employees with a maximum accumulation of 12 months during the service 

period. 

In case of prolonged illness furlher sick leave with half pay should be allowed 
upto six more months and another six months without pay. 

Maternity Leave. — Maternity leave upto the period of three months shall be 
allowed to all female employees. 

Examination Leave. — Employees shall be allowed adequate leave for appearing 
in all the recognised examinations in addition to all other leave. 

Special Leave.— Adequate leave shall be allowed to the Union Representatives 
and Office Bearers of the All India Insurance Employees’ Association and/or its 
affiliated units to enable them to attend meetings and conferences of the Unions 
and their Central Organisations and to participate in the Tribunals and Concilia- 
tion Proceedings. ” v 

Furlough Leave. — Employees on retirement shall be granted six months leave 
us ‘Leave preparatory to retirement’ or in lieu thereof six months’ total salary 
should be paid. 

XII. Security of Service : 

No employee shall be victimised for trade Union activities. 

XIII. Working Hours : 

The working hours for employees In Grades C, D & E shall be 83 hours a week 
and 36 hours for employees in Grades A & B. A grace time of 15 minutes shall 
be allowed before they are marked late. 

Cjrr' 

XIV. Bonus: 

Customary. — Employees shall be paid three momhs basic salary as Bonus per 
year. 


XV. Uniforms to Employees in the Grades A & B. : 

An employee of Grades A & B shall be provided with the following outfit 
annually : — 

1. Summer Uniform Three sets. 

2. Umbrella: — One 

3. Footwear: — Two pairs. 

4. Rain Coat:- — One for those who are to do out-door duties. 

5. Caps or Turbans. 

XVI. Allowance during Suspension : 

During the suspension of an employees, he shall be paid allowance enuai to 
75 per cent of his total wages. 


XVTI, Recruitment: 

Recruitment shall be made from amongst the retrenched employees of the 
General Insurance Industry, registered in the pool as demanded In the resolution 
adopted m the All India Convention of General Insurance Employees held on the 
15th and 16th August, 1960 in Bombay under the auspices of the All India Insur- 
ance Employees’ Association. Only in case such employees are not available In 
the pool recruitment might be made through local Employment Exchanges. In 
cqse of recruitment from among the retrenched employees, due credit shall he 
given to the past service and all restriction regarding age, educational qualifica- 
tions, etc. applicable to new recruits shall be waived. 
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XVIII. Confirmation ; 

Employees shall bo confirmed after 8 months probationary service nulcrtraucaily. 
XIV. Temporary Staff: 

The Company may employ temporary employees for performing duties of purely 
temporary nature. But such staff in no instance shall exceed more than 6 months 
In temporary service, after which he shall be treated automatically in permanent 
eer /ice, from the date of appointment. 

XX. Promotion : 

Nq direct recruitment shall be made in Grades D & E and all vacancies In these 
Grades shall be filled In by way of promotion. The promotions shall be made on 
the basis of seniority and merits of the employees. Employees in Grades A & B 
shall be absorbed in Grade “C” on passing S.S.C., S.S.L.C. or equivalent examina- 
tions. 

XXI. Transfer: 

No employee shall be transferred from one place to another without his prior 
consent. 

XXII. Date of effect: 

All benefits stated in this Charter of Demands shall have effect from the 1st 
day of January, 1965. 

XXIII. Washing Allowance for Sub-staff: 

Each member of Sub-staff shall be paid washing allowance of Rs. 10/- per 
month for washing the Uniforms. 

XXIV. Holidays: 

All the Holidays declared under the Negotiable Instrument Act, 1881 shall be 
paid holidays for the employees. But In case the number of holidays under the 
Negotiable Instrument Act Is less than 22 days, the employee shall be given addi- 
tional holidays on festival days to make a total of 22 days. 

XXV. Sectional Holidays: 

A minimum of ten days shall be given as paid Sectional Holidays for all em- 
ployees (on a restricted worktime basis of not less than 3 hours on each holiday) 
in a calendar year. 

XXVI. Loans for Accommodation: 

Employees shall be granted loan for acquiring housing accommodation to the 
extent of 80 per cent of the total cost of for such accommodation. 

XXVII. Trade Union Rights: 

The All India Insurance Employees’ Association and its affiliated Units shall be 
given due recognition and such facilities as providing Trade Union Offices and 
holding Trade Union Meetings in Office premises and hanging Notice Board of the 
Union should be granted. 

XXVIII. Existing Rights & Privileges: 

Nothing contained in this charter shall adversely affect or take away from any 
employee or group of employees any right, privileges or usages, practice or con- 
ventions, amenities or other conditions or service that are already vested in or 
enjoyed by such employee or group of employees. 

2. Later on, by order No. 22/8/68-LRIII dated 25th November, 1968 the Central 
Government transferred this reference to this Tribunal No. 2, for adjudication. 

3. The facts giving rise to this reference are as follows : — 

•1. On 19th October, 1965. there was an agreement between the parties that all 
demands contained in the Charter of Demands shall be referred to an Industrial 
Tribunal for Adjudication and both the parties shall make a joint application 
under Section 10(2) of the Industrial Disputes Act, 1947 to the Government of 
India for reference of the dispute arising out of the Charter of Demands to an 
Industrial Tribunal for adjudication. In pursuance of this agreement joint applica- 
tion for reference of on Industrial dispute to an industrial Tribunal under Section 
10(2) of the Industrial Disputes Act, 1947 was made in Form “A” on 6th June, 
lfffifl, vide Ex, 26/W. On account of this application the Government made this 
reference to the Tribunal for adjudication. 
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Shri K. S. E. Plllal, Joint Secretary of the All India General Insurance Em- 
ployees’ Association on behalf o£ the workmen has Hied written statement at 
Ex. 1/W in respect of all demands and replication at Ex. 3/W. 

6. The General Manager, Indian Mercantile Insurance Co. Ltd., has filed written 
statement at Ex. 2/E opposing the demands of the workmen and rejoinder at 
Ex. 4/E. 

7. Both the parties had negotiations in regard to the above dispute. As a 
result of the said negotiations, they arrived at an amicable settlement in respect 
of the employees of the company at its Hoad Office at Bombay under Section 18 
read with Section 2(p) of the Industrial Disputes Act, 1947. Both the parties gave 
application dated 3rd March, 1970 praying that Award Part I be made in terms of 
the Annexure to the Application Ex. 31/EW. 

8. Settlement Ex. 31/EW between the employers and the employees is in 
respect of the employees of the company at its Head Office at Bombay only. This 
settlement has "been signed by Sbrl C. M. Tclivala, General Manager of the Indian 
Mercantile Insurance Co. Ltd., Bombay and Shri P. P. Patil, Joint Secretary, All 
India Insurance Employees’ Association. It has been also attested by Shri Gagrat, 
Advocate for the employer and Shri Madan Mohan, Vice-President of the Associa- 
tion. On going through the settlement and considering the demands of the em- 
ployees I find that it is fair, reasonable and equitable. I accept the same and pass 
Award Part I in respect of the employees of the company at its Head Office at 
Bombay. 

9. On 27th February, 1970, the General Manager, Indian Mercantile Insurance 
Co. Ltd., has filed Statement at Ex. 29/E raising preliminary objections. Accord- 
ing to him: — 

(i) The reference is under Section 10(21 of the Industrial Disputes Act, 1947 

jointly by the parties and it was agreed that the same should be only 
for the Bombay Office. 

(ii) The Charter of Demands was only served on the Bombay office and not 

on any branches and further thorp cannot be any industrial dispute 
in respect of branches which could be referred. 

(iii) In the agreement dated 19th October, 1965, agreeing to refer the dispute 

to the Industrial Tribunal it is specifically mentioned In respect of the 
company that it shall be in the case of company only for Its Bombay 
Office. 

(Iv) In the particulars furnished in respect of the said reference to the 
Government as requires under the rules of the Industrial Disputes 
Act, It is pointed out that the workmen a fleeted by the dispute are 
those as covered by the agreement dated 19th October, 1965, 

(v) In the interest of justice, equity and good conscience this Tribunal will 
be pleased to decide this point as preliminary issue. 

10. Joint Secretary of the All India General Insurance Employees’ Association 
nas filed statement Ex. 30/W in respect of Ex. 29/E. He contends that the com- 
pany has filed statement Ex. 29/E, to delay the proceedings, that this application 
has . been filed with mala fide Intentions, that it seeks to get the earlier order 
reviewed, that this Tribunal has no jurisdiction to review its own order and that 
this application be dismissed with costs. 


m i 1 ' T* 1 . 6 , ( ’ enGra * Manager, Indian Mercantile Insurance Company Limited has 
filed rejoinder at Ex. 32/E. According to him: — 

The Charter of demands submitted was not served on the Branches. The 
agreement does not cover the branches. The branches have been specifically 
excluded as contained in the agreement of reference signed by the parties. The 
management is not trying to exclude the branch employees wrongfully as alleged. 
The Association is trying to take out a case to include the branch employees now 
with ulterior motives after having specifically agreed to exclude them, it can be 
seen from this agreement dated 19th October. 1965 that if the parties intended to 
include the branches, they would have specifically stated so as In the case of 
Universal Fire & General Insurance Company Limited, who has also signed the 
agreement at the said time jointly. In view of the said agreements, the reference 
Is restricted only to the employees at Head Office at Bombay. This Tribunal 
cannot go beyond what was agreed to by and between the parties. This applica- 
tion has not been filed with mala fide intention and/or to delay the proceedings as 
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alleged. In fact the company has from the commencement urged with the Associa- 
tion that the branches shall not be covered before the. Hon’ble Tribunal, fitter 
agreeing, the application was jointly made as per the agreement to refer 
Section 10(2) of the Industrial Disputes Act. It is only when the Association; 
sought to urge to include the branches before the Hon'ble Tribunal the company 
made It clear that the branches were excluded and this point was requested to be 
decided. It may be pointed out that the Interim Relief was only given at all 
material times to Head Office staff aL Bombay and tne employees at Ihe Branches 
did not receive any such Interim Relief nor any voluntary reliefs or advances 
made by the company. The service conditions relating to wage scales etc, vary 
from branch to branch. No order has been passed by this Tribunal as sought to 
be represented. It is incorrect to state that the management is seeking to review 
this Hon'ble Tribunal’s earlier order as alleged. The question of no jurisdiction as 
urged does not arise. 

12. On 6th December, I960 after hearing the parties I directed them to produce 
the statement on the assumption that this reference relates to all the employees 
employed in the Indian Mercantile Insurance Company Ltd., throughout India. 
On thal day the General Manager of the Company has given application as men- 
tioned below: — 

“May it please your Honour: 

The company has to prepare the total burden Including the branches with- 
out prejudice to its submission that the reference is only for Bombay 
office, it is prayed that the above reference be adjourned to enable 
the Company to do the same.” 

13. On account of this application, time was given to produce various state- 
ments till 28th January, 1970 and hearing was directed to be held on 29th January, 
1970. 

14. On 29th January, 1970 Shri Gagrat. advocate for the company and Shri 
Madan Mohan for the Employees appeared before me and requested that the case 
be adjourned to 30th January, 1970, for filing settlement. 

15. On 30th January, 1970 both the parties slated before ma that they are 
filing settlement in respect of Head Office staff and the reference be fixed for 
hearing in respect of branches on 27th February, 1970. 

16. On 27th February. 1970 the management filed statement Ex. 29/E raising 
preliminary issue. On the same day the employees filed reply at Ex. 30/W. On 
16th March, 1970 the management filed rejoinder at Ex. 32 /E regarding preliminary 
objection. In the meanwhile, the management and the employees had filed settle- 
ment at Ex. 31/EW on 3rd March, 1970. 

17. Points for consideration are as follows: — 

(B Whether the present reference relates to all the employees employed in. 
the Indian Mercantile Insurance Company Ltd., throughout India.? 

(ii) What order? 

18. My findings are as follows: — 

(i) Yes 

(11) As per order. 


Reasons 

Point No- (i) 

19. The learned Advocate Shri Gagrat for the management contends that this 
reference relates to Bombay Head Office only and not the branches of the company 
all over India. In support of this contention he relies on the agreement dated 19th 
October, 1955 and the form of application for reference of an Industrial Dispute to 
a Tribunal under Section 10(2) of the Industrial Disputes Act, 1947, Ex. 26/W. 

20. Paras, 1 and 2 of the terms of Agreement are as follows: — 

“1. Both the parties agree that all the demands contained in the Charter of 
Demands (copy endorsed and marked Annexure ‘A’ to this settlement! 
shall be referred to an Industrial Tribunal for adjudication and both 
the parties shall make a Joint application under Section 10(2) of the 
Industrial Disputes Act, 1947 to the Government of India for refer- 
ence to the dispute arising out of the above Charter of demands to an 
Industrial Tribunal for adjudication. 
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2. It is agreed that the Award of the Industrial Tribunal shall be given 
rerospective effect from 1st January 1965 in regard to all the work- 
men employed at the Head Office and Branches of the Universal Fire 
& General Insurance Company Limited at Delhi, Nagpur, Anand and 
Ahmeciabad. In respect of the Indian Mercantile Insurance Company 
Limited it shall apply only to their Head Office in Bombay". 

21. At the outset it may be noted that the agreement dated 19th October, 1903 
is in respect of two companies viz.. Universal Fire and General Insurance Company 
Limited and the Indian Mercantile Insurance Company Limited with tire All India 
General Insurance Employees Association, Calcutta. 

22. Relying on the sentence 'In respect of the Indian Mercantile Insurance 
Company Limited it shall apply only to their Head Office in Bombay’ in Para. 2 
of the terms of agreement dated 19th October, 1905 the learned Advocate Shri 
Gagrat for the management contends that this particular reference is only In 
respect of the employees working at the Head Office of the company at Bombay. 
In iny opinion this contention 'jannot be upheld. 

23. The Sentence relied upon by Shrl Gagrat referred to above has to be read 
in context with other portion of para. 2 in which it appears. If we consider the 
whole para. No. 2 of the terms of agreement referred to above, the meaning of the 
sentence relied upon by. Shrl Gagrat would be that the Award of the Industrial 
Tribunal shall be given retrospective effect from 1st January, 1965 in respect of 
the employees of the Indian Mercantile Insurance Company Ltd., working at their 
Head Office in Bombay only. 

31. Para. 1 of the terms of agreement clearly shows that both the parties have 
agreed that all the demands contained in the Charter of demands (copy endorsed 
and marked annexure ‘A’) shall be referred to an Industrial Tribunal for adjudica- 
tion and both the parties shall make a joint application under Section 10(2) of 
the Industrial Disputes Act, 1947 to the Government of India for reference of the 
dispute arising out of the Charter of Demands to an Industrial Tribunal for 
adjudication. 

25. In the Charter of demands, it is mentioned that all the demands contained 
herein below shall apply equally to all the employees employed in Indian Mercan- 
tile Insurance Co. Ltd., throughout India. 

20. If it would not have been the intention of the parties that the Charter of 
Demands contained In Annexure ‘A’ should not apply to the employees employed 
in the Indian Mercantile Insurance Company Ltd., at Branch offices throughout 
India- it would have so specifically mentioned. In that case it would have clearly 
mentioned that the Charter of Demands in respect of the employees employed in 
the ndian Mercantile Insurance Company Ltd., would be in respect of the em- 
ployees working at the Head Office at Bombay only. 

27, If the tenns of agreement paras. 1 and 2 and the Charter of Demands 
marked Annexure ‘A’ to the settlement are read together and considered together, 
the only Inevitable conclusion is that the sentence in para. 2 of the terms or 
agreement does not mean that the present reference relates to the employees of 
the Indian Mercantile Insurance Company Ltd., working in their head office at 
Bombay only. It cannot be inferred from sentence relief upon by Shri Gagrat that 
the intention of the parties was that this reference should be only in respect of 
the employees of the company working at Head Office of the company only and not 
in respect of the employees working in the Branch offices all over India. 

22. The learned Advocate Shrl Gagrat contends that the original settlement 
dated 8 h November, 1962 was in respect of Bombay office. The previous settle- 
ments w"re a'co in respect of Bombay office only, The settlement dated 8th 
November, 1902 in respect of Bombay Office was terminated and the demands in 
question were made. He therefore, contends that the demands in question could 
be only in respect of the employees of the company working at the Head office at 
Bombay not in respect of the employees working all over India. I am unable to 
accept this contention, 

29. It is true, that the original settlement was in respect of Bombay office only 
and that this setTemenl dated 8th November, 1962 In respect of Bombay office was 
terminated. Though the settlement in respect of Bombav was only terminated, the 
Charter of demands was In respect of the demands of the employees of the com- 
pany working in the Head office as well as in other branches throughout India. 
The Charter of demands referred to above clearly supports this view- 
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39. Shri Madan Mohan, Vice-President of the Association contends that the joope 
of clause 2 of tho agreement dated 19th October, 19G5 has to be seen by taking 
the whole agreement into consideration and that this clause only deals with the 
retrospective operation of tho Award. I have already stated above that the 
sentence in clause 2, relied upon by Shri Gagrat docs not indicate the intention of 
the parties that this reference was to be restricted in respect of the employees of 
the Company working in Head Office only, but it only deals with retrospective 
operation of the Award in respect of the employees working in Head Office at 
Bombay. 

31. Shri Madan Mohan contends that the agreement dated 19th October, 1965 is 
for making the application and that this does not lay down the scope of the refer- 
ence. It only Axes the date of operation of the Award and grants Interim relief. 
It is an effort to settle the dispute constitutionally. 

32. It appears that the settlement dated 8th November, 1962 between the com- 
pany and the employees of the company working In Bombay was signed by the 
local Union on behalf of the employees and the same was terminated by the Local 
Union. The agreement dated 19th October, 1965 is signed by the All India General 
Insurance Employees’ Association, Calcutta and not by the local Union only. This 
circumstances Indicates that the Charter of Demands was Intended to be In respect 
of all the employees of the company working at the Head Office at Bombay as 
well as in all branches throughout India. 

33. In the form of application for reference of an Industrial Dispute to a Tri- 
bunal under Section 10(2) of the Industrial Disputes Act, 1947, the names of the 
parties have been mentioned in para. 2, in Ex. 28 /W is as follows: — 

“This application is made on behalf of: — 

(a) Indian Mercantile Insurance Co. Ltd., 14. Nlcoi Road, Ballard Estate, 

Bombay-1 (BR). 

by the Undersigned being its General Manager and 

(b) The workmen employed by the Company by the Undersigned being 

the President and the General Secretary of the All India Insurance 

Employees Association, H.Q. 24, Chittaranj an Avenue, Calcutta-12” 

34. It Is clear from the above that the joint application was made to the 
Government for making this reference by the management and the All India 
General Insurance Employees Association and not by the Management and the 
Local Union only. 

35. Clause (e) relates to the efforts made by the parties themselves to adjust 
the dispute, which is as follows : — 

“On receipt of the charter of demands from the All India Insurance Em- 
ployees’ Association, H.Q, Calcutta 12, the parties discussed the matter. 
As, however, there was no possibility of a settlement, tho parties 
agreed that the matter should be referred to a Tribunal for adjudica- 
tion under Section 10(2) of the Indusfrial Disputes Act, 1947 and in 
respect of which a settlement dated 19th October, 1965 was entered 
Into and In furtherence of the said agreement both the parties there- 
fore made this application under sub-section (2) of Section 10 of the 
Industrial Disputes Act, 1947." 

36. Relying on the above mentioned clause, Shri Gagrat for the Employer con- 
tends that the reference to be made to the Tribunal was to be only In respect of 
the employees of the company working at the Head Office at Bombay in respect 
of whom there was a settlement in the year 1982, which was terminated. This 
contention is misconceived. 

37. The Charter of Demands from the All India Insurance Employees’ Associa- 
tion, Calcutta was received by the management. It was not from the Local Union. 
It cannot, therefore, be said that the reference which the parties intended to moke 
was only in respect of the employees working at the Head Office at Bombay only. 
The reference made by the Government to this Tribunal clearly mentions that all 
the demands contained herein below shall apply equally to all the employees em- 
ployed In Indian Merehantile Insurance Co. Ltd., throughout Indio. In view of this 
specific mention made bv the Government in this reference made to me, on the 
strength of the joint application made by the parties, there could not be any doubt 
that the present reference relates to all the employees employed in the Indian 
Mercantile Insurance Company Ltd., throughout India. If the parties Intended 
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that thi# reference should be only In respect of the eniployeo employed in the 
company’s Head Office at Bombay, joint application under Section 10(2) Ex. 26/ W 
would have made this clear. I am, therefore, convinced that there is no substance 
In the preliminary objection raised by Shri Gagrat on behalf of the management 
In this dispute. His preliminary objection, therefore, fails. 

38. For the reasons given above, I record my finding on Point No. 1, as above 
and direct that this reference be fixed for hearing In respect of the employees of 
the company working in the branches throughout India. 

Point No. U. 

39. As I have accepted the settlement Ex. 31/EW and as the parties want me 
to pass Award Part I in terms of the settlement in respect of the employees em- 
ployed at the Head office of the company, I pass the following order: — 


Order 

1. Award Part I in terms of settlement Ex. 31/EW in respect of the em- 

ployees of the Indian Mercantile Insurance Company Ltd., working at 
the Head Office at Bombay Is made. 

2. Ex. 31/EW Is to form part of this Award. 

3. The reference Is fixed for hearing In respect of the employees of the 

company working In branches throughout India. 

4. Further orders are reserved. 

3d./- N. K. Vani, 

Presiding Officer. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT BOMBAY 
Reference No, CGIT-2/18 of 1908 
Previous Ref. No. CGIT-43 of 1960 
In the matter of Industrial Dispute 

Between 

The Employees In Relation to Indian Mercantile Insce. Co., Ltd., with Its prin- 
cipal Office at Indian Mercantile Chambers, Nicol Road, Ballard Estate, Bombay-1. 

And 

Their Workmen as represented by the All India Insurance Employees’ Associa- 
tion, 24, Chltfaranjan Avenue, Calcutta-12. 

May it please this Honourable Tribunal : 

Both the parties to the above dispute had legotiations in regard to the above 
dispute and as a result of the said negotiations have arrived at an amicable settle- 
ment in respect of the employees of the Company at its Head Office at Bombay 
under Section 18 read with Section 2(p) of the Industrial Disputes Act 1947. 

It is therefore jointly prayed that Award Part I be made in terms of the 
Annexure to this application. 

For Indian Mercantile Insurance Co., Ltd., 
Sd./- R. K. Kothary, 

Deputy Manager. 
For All India Insurance Employees’ Association. 

Sd./- P. P. Path,, 

Joint Secretary. 

Bombay. 3rd March, 1970. 

Memorandum of settlement 

Names of Parties: 

Representing Employer : — Mr. C. M. Telivala. General Manager. Indian Mer- 
cantile Insurance Co. Ltd., 14, Nicol Road, Ballard 
Estate, Bombay-1. 

Representing Workmen: — Mr. Madan Mohan Vice President. All India Insur- 
ance Employees’ Association. 
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Mr. F. P, Patil, Joint Secretary, All India Insurance 
Employees’ Association. 

Mr. E. P. Velhal, Group Secretary, Indian Mercantile 
Insurance Employees’ Group of General Insurance 
Employees’ Union (Western Zone), Bombay. 

This settlement made this 29th da}' of January 1970 between the Indian 
Mercantile Insurance Company Ltd., Bombay (hereinafter reierred to as the 
Company) and workmen employed by the Company at its Head Office at Bombay 
represented by the All India Insurance Employee's Association (herein-after 
referred to as the Association). 

Whereas the Association submitted a Charter of Demands on behalf cf the work- 
men employed by the Company and whereas the said Charter of Demands was 
referred jointly to adjudication of the Central Government Industrial Tribunal 
pursuant to the settlement dated 10th October, 1965 and was marked as Reference 
CGIT No. 4.-'./ 66. 

And whereas the Association contends that the above said reference extends to 
its employees throughout India and whereas the Company contends that the said 
reference is applicable only to its employees at Head Office at Bombay and whereas 
without prejudice to the above contentions of both the parties, this settlement is 
reached between the parties in respect of the employees of the Company at Head 
Office at Bombay to the Intent that it will be binding on the Company and the 
Association in respect of the employees at the Head Office at Bombay under Sec- 
tion 18 read with Section 2(p) of the Industrial Disputes Act, 1947. 

It is agreed between the parties that this settlement be filed before the Central 
Government Industrial Tribunal with a request that the Part I award be made In 
respect of the Head Office employees at Bombay. 

Further, it is hereby agreed between parties as follows: — 

Terms of Agreement 

Demand No. I: Classification. 

Demand No. II : Scales of Fay. 

Demand No. IV : Adjustment and merger of Dearness Allowance. 

1. Employees of the Company at its Head Office at Bombay shal] be classified 
as follows and the revised scales of Pay shall be as shown below: — • 

(a) Sbnior Assistants).— Rs. 200— 12— 260— 15— 350— EJB.— 18— 440— 20— 52d 

(20 years). 

(b) Assistants: Clerks including Typists, Telephone Operators. — Rs, 150—8 

—190— 10— 240— E.B.— 13— 305— 15— 380— 17— 465 (25 years). 

(c) Stenographers. — Rs, 166— 8— 190— 10— 240— E.B.— 13— 305— 16— 380— 17— 

465 (23 years). 

(d) Drivers. — Rs, 120 — 5 — 150—6 — 210 (16 years). 

(e) Penns & Havaldars.— Rs. 85—3—115 — 4—135—5—160 (20 years). 

(f) Liftmen— Rs. 90—3—120 — 4—140—5—105 (20 years). 

Note .— 1 The Company shall place with effect from 1st January 1970 not less 
than 15 existing Assistants in the Senior Assistants grade referred to above. 

2. It Is agreed that the following amounts will be added to the basic salaries 
drawn by the employees as on 31st December 1906. 

(i) Assistants and Stenographers. — Rs. 70/- (Rupees Seventy). 

(il) Driver, Peons and Liftmen-— Rs, 50/- (Rupees Fifty). 

After the addition of Rs. 70/- and Rs. 50/- as the case may be in the basic 
salary of the employees as referred to above, the basic salary derived will he fitted 
in the above revised scales of pay in the following manner: — 

(i) The employee who would be In receipt of basic salary which is less than the 
starting basic salary of the respectivo revised scale of pay shall be stepped Upto 
the minimum of the starting revised scale. 

(ii) The employee who would be in receipt of basic salary which is higher than 
the starting basic salary of respective revised scale of pay but which is not a step 
in the revised scale shall be stepped upto the next step in revised scale. 
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(ill) The employee who would be in receipt of basic salary in the revised scale 
of'-f>ay which is in step shall be fitted in that step in the scale. 

Demand No. Ill: Dearness Allowance: 

fa) In place of the existing Dearness Allowance scheme, the following scheme 
of dearness allowance will be introduced when All India Working Class Consumer 
Index number (Base 1949 — 100) for the working class is at 170. 


Basic salary 


Deacmcss allowance 


"Upto Rs. 100/- 

Betwcen Rs. 101/- and Rs. 200/- 
Betwcen Rs. 201/- and Rs. 300/- 
Between Rs, 301/- and Rs. 400/- 
For basic salary above Rs. 400/- 


Rs. 70/- flat. 

. Rs. 70/- plus 40% of the Basic salary in excess of 
Rs. IOO/-. 

. Rs. no/- (Rs. 70/- 4-R9. 40/- =»Rs, no/-) plus 30% of 
Basic salary in excesB of Rs. 200/-. 

. Rs. 140/- (Rs. 70/- + R9. 40/- 4- Rs. 3 o/-i=Rb. 140/-) 
plus 20% of the basic salary in excess of Rs. 300/-. 

. Rs. 160/- (Rs. 70/- + Rs. 40/- 4- Rs. 30/- 4- Rs. 20/- 
e=-Rs. 160/-) plus 10% of the basic salary above Rs. 
400/- but upto Rs. 500/-. 


Note. — No Dearness allowance is payable on the portion of basic salary which 
Is in excess of Rs. 600/-. 

(b) Index D.A .~ It is further agreed that for every rise or fall of 5 (five) points 
over or below 170, the dearness allowance payable on the basic salary will be 
increased or decreased as the case may be as under: — 


On Basic salary Rate 


Upto Rs. 150/- 

• 

for every 5 points 

5% 

Between 151 /- to 350/- 

■ 

w » 

zi% 

Between 351/- to 500 /- 

- 

* 33 r* 33 t» 

lf% 

Above Rs. 500/- 

- 

• 

NIL 


(c) The total maximum Dearness allowance payable per month under the 
scheme (a) and (b) above i.e, Inclusive for rise in index shall not exceed Rs. 350/-. 


(d) The payment of increased or reduced Dearness Allowance as shown above 
shall be on the basis of Quarterly average increase or decrease of 5 points over or 
below the figure of 170 and shall be paid in the Months of January, April, July 
and October of each year as far as practicable. 

Demand No. V : Special Allowance : 

It is agreed that the following special allowance shall be paid:- — 

(i) Havaldar , — Will be paid Rs, 10/- per month extra as special allowance. 

(ii) Peon. — Attending to the Bank work will be paid Rs. 10/- Der month extra 
as special allowance, as long as he continues to do Bank work. 

(Hi) Cashiers. — Cashiers will be paid Rs, 15/- per month as special allowance. 
The present Cashier, Shrl P. P. Toprnni will not be allowed the said special 
allowance. 

It is further agreed that in the event of present Cashier Mr. TopranI or the 
Cashier at the material time does not attend to his duties continuously for 15 days 
or more, then the employee who attends in his place will be given the Special 
allowance at the rate of Rs. 15/- per month, for the number of days he works as 
a Cashier. 
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Demand No, VI: Special Increments: 

Graduates appointed hereafter or those who become Gradualea in the existing 
stall hereufter will be paid one additional increment and Commerce Graduates and 
double Graduates will be paid two additional increments. 

These Increments will be paid from the date or their appointment and/or ac- 
quiring the degree whichever is applicable. 

It Is the responsibility of the employee to claim this special increment. For the 
following qualifications also employees will get additional increments: — 

(1) Second Part of Chartered Institute: or Federation of Insurance Insti- 

tutes — i additional increment. 

(2) Third Part of Chartered Institute or Federation of Insurance Insti- 

tutes — 2 additional increment- 

These increments will be paid from the date of their appointment and/or 
acquiring the qualification whichever is applicable. It is the responsibility of the 
employee to claim such increments. 

Demand No. VII: Allowances: 

(a) Overtime Allowance. — -It is agreed that overtime allowance shall be paid 
1-J times of usual hourly Basic salary plus dearness allowance (i) calculated by 
dividing monthly Basic Pay and dearness allowance by 150 hours for working 
beyond normal working hours and Sundays and Holidays in case of Senior Assist- 
ants, Assistants and Stenographers. 

(ii) Calculated by dividing monthly Basic pay and Dearness Allowance by 1BO 
hours for working beyond normal working hours and on Sunday and holidays in 
case of Peons, Havaldar, Driver and Liftmen. 

Note. — It is agreed that no additional payments on account of overtime, If any 
done by an employee prior to the date of signing this settlement will be done or 
claimed by the employee due to revision of wages under this settlement or for 
any other reason. 

— v. 

(b) Officiating allowance. — This demand is not pressed. 

(o) House rent allowance. — It is agreed that House Rent allowance of R's. 10/- 
per month will be paid to the Sub-staff, Driver and Liftmen. 

(d) Lunch allowance. — This demand is not pressed. 

Demand No. VIII: Amenities: 

Present amenities if any will continue. 

Demand No, IX; Retirement Age: 

An employee shall retire on attaining the age of 60 years provided that the 
Company may at its sole discretion extend such age of retirement if on examina- 
tion by a Doctor selected by the Company an employee is found to be medically 
fit and the services of such employee are required by the Company and if the 
employee agrees for it. However, the Company can retire an employee even before 
attaining the age of 00 years on medical grounds. 

Demand No, X: Provident Fund. 

It Is agreed to continue the present practice. 

Demand No. XI: Leave. 

fa) Casual leave: 10 days casual leave in each calendar year subject to three 
days at a time will be granted, There will be no accumulation of Casual Leave. 
Sundays and Holidays can either be prefixed or suffixed but not both without the 
permission of the Company in writing. Casual leave cannot be joined with 
privilege lehve. Application for Causal Leave will be made In writing In advance 
normally- 

(b) Privilege leave ; No employee should be entitled to privilege leave during 
the period of probation On confirmation, an employee will be entitled to 30 days 
privilege leave after eleven months of actual service subject to accumulation of 
90 days. Of this leave, not more than 45 days will be granted at one time. 
Employee asking for privilege leave should apply in writing 15 days In advance. 
But in special circumstance or emergencies, aplications may be entertained by 
the management made less than 15 days in advance- Application for extension of 
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privilege -leave will be sent within 5 days of expiry of leave and if not so clone, the 
Managghrent may treat such leave on loss of pay. 

Leave will be granted according to the exigencies of business. 

Employees will be informed by the Management of sanction or refusal of the 
leave as soon as possible. 

(c) Sick leave: Sick leave on basic pay and Dearness Allowance will be 
allowed upto 15 days in each year- Employees asking for sick leave shall pro- 
duce a certificate from a Registered Medical Practitioner specifying the Illness 
and number of days for which the employee would be expected to stay away from 
work- Accumulation of sick leave will be for 120 days. Any leave taken for 
casual sickness of 2/3 days should be adjusted against Casual leave due or against 
privilege leave, if casual leave is not due. For casual sickness no medical certi- 
ficate will be asked for. 

If an employee fails to deliver or post the medical certificate as aforesaid at 
the end of the third day of his sickness, his absence for the whole of the period 
of three days shall be treated as Casual Leave or privilege leave whichever is due. 
If an employee exhausts his sick leave and requires further leave, It will be- 
debited towards his privilege leave If any, due to him. 

The Company can send an employee applying for sick leave for examination 
to the Presidency or Civil Surgeon or any General practitioner nominated by the- 
Company In the event of Presidency or Civil Surgeon is not available at Company’s 
cost. 

(d) Maternity leave : A normal female employee who has been confirmed In 
the services of the Company shall be granted Maternity leave in the following 
manner ; 

4 weeks before confinement 
4 weeks after confinement 

Such leave shall be for the lady employee during her services with the Com- 
pany and for a maximum of two confinements. 

(e) Examination leave ; Present practice will continue. 

(f) Special Leave : Present practice to continue. 

(g) Furlough leave : This demand is not pressed- 

Demand No. XII : Security of Service 

No disciplinary action will be taken against an employee unless an opportunity! 
is afforded to the employee to explain. 

Demand No. XIII: Working Hours, 

Present working hours shall continue. 

Demand No, XIV: Bonus 

The declaration and payment of bouns will be subject to the sanction and 
approval of the Board of Directors and the Central Government if any. 

Demand No. XV : Uniforms to Employees 

The Company will, according to Its present practice continue to provide 
uniforms to Its Peons, Liftmen and the Drivers as are provided at the time of this 
Agreement. 

The Peons, Liftmen and Drivers shall be provided by the Company with two 
coats, two trousers, two shirts, a pair of chappals and three washable caps every 
year by March and one umbrella at the end of every two years. 

An employee losing any items of said uniforms or an umbrella shall replace’ 
the same at his own costs and the Company shall not be required to replace the 
same- 

Demand No. XVI: Allowance during suspension 

Suspension allowance will be paid at the rate of 50% of the basic pay plus 
dearness allowance. 
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Demand No. XVII: Recruitment 

(a) Every employee joining the service of the Company shall be on a probation 
for a period of six months from the date of joining provided that the Company, 
if found necessary may extend this period to nine months. 

The Company may at any time during the period of probation terminate the 
services ot an employee subject to the provisions of the Bombay Shops and 
Establishment Act, 3 048- 

(b) The Company is not bound to take into the clerical staff a Peon who passes 
the Matriculation or other equivalent examination, but the Company may consider 
each case on merits and may take such Peon so passing the examination into its 
clerical staff if the Company in its sole discretion finds him suitable for the post 
of Clerk. 

(cj Ordinarily the Company will All senior posts from the Company’s own 
existing staff at the time when such Senior posts are required to be filled pro- 
vided if the Company in its sole discretion i s satisfied that any member of its 
existing stall hu s the requisite ability, efficiency, knowledge and experience for 
such post, 

Demand No. XVIII : Confirmation 

Employees shall be confirmed after 6 months probationary service automatically 
if the same Is not extended. 

Demand No. XIX: Temporary staff 
This demand is not pressed. 

Demand No. XX; Promotion 
Present practice will continue. 

Demand No. XXI: Transfer 
This demand is not pressed. 

Demand No. XXII: Date of Effect 

This settlement shall come into effect from 1st January, 1967 and ihall continue 
to be in force and shall be blnoing on the Company and its employees at Bead 
Office at Bombay, for a period upio 31st December, 1972 and shall continue to bind 
the parties till either of the parties give 2 months’ notice in writing express its 
intention to terminate the same. 

Demand No. XXIII: Washing Allowance 

It is agreed that Washing Allowance of Rs. 4/- per month will be paid to 
peons, Havaldars, Driver and Liftmen. 

Demand No. XXIV : Holidays : and Demand No. XXV : Section Holidays : 

The Company shall according to the present pratice grant its employees all 
Holidays declared under the Negotiable Instrument Act except (he 30th of June 
and 31st day of December or such holidays as are delared by the Government 
for purpose of Banking Business only. 

There shall be no sectional holidays and the Company shall not be required 
to grant any Sectional Holidays except all Shravan Mondays from 4-00 p.m. An 
employee who desires to have a Sectional Holiday may with the previous per- 
mission of the Company utilise his Casual Leave if any, is then due to him. 

Demand No. XXVI: Loan for Accommodation 

In view of the voluntary scheme introduced by the Company the demand is 
not pressed. 

Demand No. XXVII : Trade Union Rights 

The Company agrees that there will be no victimisation or ill-treatment of an 
employee for his Union Activities. 

It is hereby expressly agreed and declared that Union activities shall not be 
carried on in the office premises during working hours. 

All public activities undertaken by an employee outside the offlee premises 
and outside the working hours of the Company, shall be his own concern and the 
Company shall not be concerned therewith and so long as such public activities 
do not in ’'''inner directlv or indirectly affect the business or interest of the 
Company and the discipline amongst the Company’s staff or In its offlee. 
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Demand No. XXVIII : Existing Rights and Privileges: 

It is agreed that existing rights and privileges which are prevalent shall 
continue under this settlement. No employee shall be adversely aflected as a 
result of this settlement in respoct of existing amenities other than those discussed 
and embodied in this Agreement. 

It is hereby agreed that any amount which may be due and pa.yuble by the 
Company or. account of revision of the emoluments under this settlement towards 
Basic Pay and Dearness Allowance shall be paid to the employees within 30 days 
from the date of the signing of the Agreement. The Company’s and Employees’ 
contribution towards Provident Fund on account of revision in Basic Pay will be 
credited to Provident Fund Account, of each employee. 

It is further agreed that 1 (one) Month’s gross salary paid in the year 1065 
under the settlement dated 19th October 1965 and 50% (fifty percent) cf one 
gross salary paid in the year 19 fid under the settlement dated 16th January 1968 
shall not be adjusted against the said amount and the 3ame shall ho considered 
as payment towards retrospective operation from 1st January 1965 to 31st 
December, 1966. 50%. (Fifty percent) of gross salary paid in the year 1968 under 

the said settlement dated 16th January 1968 shall be recovered by Ihe Company 
in 10 (ten) equal Monthly instalments commencing from 1st March 1970 

It is also agreed that in ca-’<’ the difference between revised emoluments and 
the total emoluments received as on 1st April 1967 Is less than Rs. 25/- the balance 
amount will be paid to such employees as “special personal pay" with effect from 
1st January 1967. 

All other demands not specially referred to herein or provided for or not 
pressed in this settlement shall be deemed to have been dropped and the employees 
or the Association shall not agitate the same during the subsistence of this 
settlement. 

Any dispute or difference relating to the interpretation of any of the terms 
and conditions of this settlement shall be resolved by the parties hereto by 
mutual discussions and no precipitate action will be taken during the time such 
discussions are continuing. 

It is agreed that this settlement is arrived at without prejudice to the: con- 
tention of both the parties as to the scope of the reference No. CGIT 13 of 1966 in 
regard to the employees of the Branches. 

It is agreed that this settlement will supersede the existing settlements dated 
19th October 1965 and 16th January 1968 in respect of Interim reliefs. 

It is agreed by the parties that they will make an application to the Hon’ble 
Industrial Tribunal under reference No. CGIT No. 43 of 1966 praying that an 
Award Part-I in terms ol the abo\e settlements in respect of the Head Office 
employees at Bombay only be made. 

Witness : 

Sd/- M. A. gAgrat. 

Advocate. 

Sd/- Mahan Mohan. 


Sd/- C, M. Teuvala, 

General Manager. 
Indian Mercantile Insurance Co. Ltd-, Bombay. 

Sd/- P. P. Patil, 

Joint Secretary. 
All India Insurance Employees’ Association. 

Sd./- E. P. Velhal, 

Group Secretary. 
Indian Mercantile Insurance Employees’ Group 
of General Insurance Employees' Union (Western Zone) Bombay. 

[No. F. 74 ( 7 ) / 66 -TjRIV (LRI) .1 
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ORDER 

New Delhi, the 18th. April 1970 

S.O. 1585. — Whereas a vacancy has occurred in the office of the Presiding 
Officer of the Labour Court with headquarters at Jullundur, constituted by the 
notification of the Government of India in the Ministry of Labour and Employ- 
ment, No. S.O. 458, dated the 5th February, 1963; 

Now, therefore, in pursuance of the provisions of section 8 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government hereby appoints Shri 
Sewa Singh as the Presiding Officer of the Labour Court constituted as aforesaid 
with effect from the 4th November, 1969. 


[No. F. 1/8/70-LRL] 
S. S. ^AHASRANAMAN, Under Secy. 


(Department of Labour and Employment) 

New Delhi, the 18 th April 1970 

S.O. 1586. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, No. 2, Dhanbad, in the industrial dispute 
between the employers in relation to the management of Banderehua Mica Mine of 
Messrs Eastern Manganese and Minerals Limited, Post Chile e Domchanch and their 
workmen, which was received by the Central Government on the 10th April, 1970. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2) AT 

DHANBAD 


Present: 

Shri Nandagiri Venkata Rao, Presiding Officer. 

Reference No. 8 of 1969 

In the matter of an industrial dispute under Section 10(1) (d) of the Industrial 
Disputes Act, 1947. 

Parties: 

Employers in relation to the management of Banderehua Mica Mine of 
Messrs Eastern Manganese and Minerals Limited, Post Office Domchanch 

And 

Their workmen. 

Appearances: 

On behalf of the employers — None 
On behalf of the workmen — None 

State: Bihar Industry: Coal 

Dhanbad, 7 th April, 1970 
AWARD 

The Central Government, being of opinion that an industrial dispute exists bet- 
ween the employers In relation to the management of Banderehua Mica Mine of 
Messrs Eastern Manganese and Minerals Limited, Post Office, Domchanch and their 
workmen, by its Order No. 20/7/69-LRI dated 20th May, 1969 referred to this 
Tribunal under Section 10(1) (d) of the Industrial Disputes Act, 1947 for adjudica- 
tion the dispute in respect of the matters specified in the schedule arnexed thereto. 
The schedule is extracted below: 


Schedule 

"Whether the action of the management of Banderehua Mica Mine of Messrs 
Eastern Manganese and Minerals Limited, Post Office Domchanch, in 
terminating the services of Shri Chatur Narayan Barhi, Carpenter, 
with effect from the 28th September, 1968, was justified? If not, to 
what relief is the workman entitled?" 
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f. Workmen as well as the employers filed their statement of demands. 

3. After the statement of demands was filed by the parties, both the parties 
chose to remain absent consecutively on four hearings, 3-1-1970, 27-1-1970, 25-2-1970 
and 21-3-1970. There was not even an application for adjournment from either of 
the parties on the last hearing. On 27th January 1970 a joint application from the 
parties was received stating that they were trying to arrive at an amicable settle- 
ment. Non-appearance of parties before the Tribunal probablises that the parties 
have settled their dispute outside the Tribunal and that there is no more dispute 
left for adjudication by the Tribunal. Under these circumstances I find that there 
is no more dispute left for adjudication. The award is made accordingly and sub- 
mitted under Section 15 of the Industrial Disputes Act, 1947. 

(Sd.) N. Venkata Rao, 

Presiding Officer, 
Central Govt. Industrial Tribunal 
(No. 2) Dhanbad. 

[No. 20/7/69-LR.IV.] 


New Delhi, the 21st April 1970 

8.O. 1587^— In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Jabalpur, in the industrial dispute bet- 
ween the employers in relation to the management of North, South and West 
jhagrakhand Collieries of Messrs Jhagrakhand Collieries (Private) Limited, Post 
Office Jhagrakhand Colliery, District Surguja (Madhya Pradesh) and their work- 
men, which wa3 received by the Central Government on the 26th March, 1970. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

JABALPUR 

Dated the 14 th March, 1970. 

Present: 

Shri G. C. Agarwala, Presiding Officer. 

Case Ref. No. CGIT/LC(R) (14) of 1969 

Parties : 

Employers in relation to the management of North, South and West Jhagrakhand 
Colliery of Jhagrakhand Collieries (P) Ltd. P.O. Jhagrakhand Collieries, Distt. 
Surguja (M.P.). 

V ersus 

Their workmen represented through the M.P. Koyala Mazdoor Panchayat, P.O. 
Kurasia Colliery (2) Azad Koyala Shramik Sabha, P.O. Jhagrakhand Colliery (3) 
M.P. Colliery Workers’ Federation, South Jhagrakhand Colliery P.O. Jhagrakhand! 
Colliery, Distt. Surguja (M.P.) 

Appearances: 

For employers — Shri P, S. Nair, Advocate & Shri G. R Bhandari, Group Per- 
sonnel Officer, 

For workmen — 1. Shri Gulab Gupta, Advocate & General Secretary, M.P.C.W. 
Federation. 

2. Shri B. Bora 1 , General Secretary. Azad Koyla Shramik Sabha. 

3. Shri M. Tiwari, Vice President M.P.K.M. Panchayat. 

Industry: Coal Mine District; Surguja (M.P.) 

AWARD 

By Government Notification No. 1/6/68-LRII dated March 14, 1969, the Ministry 
of Labour, Employment & Rehabilitation (Department of Labour & Employment), 
Government of India referred the following matter of dispute as stated in the 
schedule to the order of reference to this Tribunal, for adjudication: — 

Matter of Dispute 

Whether the management of North, South and West Jhagrakhand Collieries 
of Messrs Jhagrakhand Collieries (Private) Limited was justified In 
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denying 15 days Sick Leave with pay to their weekly paid workmeff? If 
not, to what relief are these workmen entitled? 


2. The schedule as stated above mentions three collieries, North, South and West 
Jhagrakhand belonging to Jhagrakhand Collieries (PJ Ltd. In the descriptive part 
of the order of reference para 1, only South Jhagrakhand Colliery had been men- 
tioned and it runs as follows: — 

“S.O. — WHEREAS the Central Government is of opinion that an industrial 

dispute exists between the employers in relation to the management 
of South Jhagrakhand Colliery of Jhagrakhand Collieries (Private) 
Limited, Post Office Jhagrakhand Colliery, District Surguja (Madhya 
Pradesh) and their workmen in respect of the matters specified in the 
Schedule hereto annexed.” 


Since there was this discripancy, the Ministry was requested to clarify the position 
after parties had filed their written statements and by a corrigendum No. 1/6/08- 
LRII dated 4th December, 1969, the first paragraph of the referring order was 
amended and for “South Jhagrakhand Colliery”, “North, South & West Jhagrakhand 
Colliery” had been substituted. This was duly published in the Gazette and the 
corrigendum runs as follows:- — 

“S.O. — In the notification of the Government of India in the Ministry 
of Labour, Employment and Rehabilitation (Department of Labour 
and Employment) No S.O. 1125 dated the 14th March, 1969, published 
on page 1121 of the Gazette of India Part II, Section 3 Sub-section (il) 
dated the 22nd March, 1969: 

In line 2, for “South Jhagrakhand Colliery” read “North, South and West 
Jhagrakhand Colliery”. 


3. It may be mentioned that there was three unions, to which order of refer- 
ence had been endorsed. They are (I) M.P. Colliery Workers Federation, douth 
Jhagrakhand Colliery which sponsored the dispute and two other Unions (1) 
M.P. Koyala Mazdoor Panchayat (2) Azad Koyala Shramik Sabha. All the three 
unions operate in all the three collieries as admitted by Sri G. R. Bhnndarl, 
Group Personnel Officer (E.W. 1). The Coal Wage Board discussed the subject 
Of Sick Leave In Chapter XIII pages 126-127 of the recommendations, Paragraph 
14 which deals with the subject runs as follows: — 

“14 We have considered the submissions ot the parties on this Issue and 
we are of the vi“W that the existing facilities regarding paid sick 
leave require improvement. Taking into consideration ail relevant 
factors and circumstances, the Board makes the following recommen- 
dations: — 

(i) All workmen shall be entitled to 15 days sick leave in the year on 
full pay or 30 days in the year on half pay with a right to the 
workmen to accumulate sick leave lor a period of 60 days and 120 
days respectively, In the entire period of service. 

(li) Sick leave shall be availed of only for illness beyond 24 hours’ dura- 
tion. This is without prejudice to any existing practice at parti- 
cular units where sick leave is granted from the first day ot sick- 
ness; 

(iil) When the workman is 111 at the colliery, the application for sick leave 
will be supported by the colliery medical officer In case he is not 
available at the colliery, by a doctor of the Welfare Fund or any 
registered medical practitioner. 

(iv) Where a workman falls sick when away from the colliery on privilege 
or other leave he shall be entitled to sick leave at the rate of six 
davs with full pay or twelve days on half pay per year out of the 
total sick leave to his credit, provided his application for sick leave 
is supported by a certificate from a registered medical practitioner or 
the Mukhiya Sarpanch of the Gram Panchayat/Vfflage Union 
Board. 

The above provisions for sick leave will replace the existing facilities of 
sick khoraki If in any colliery, there are provisions for sick leave- 
more favourable than what is recommended by us. they shall be con- 
tinued.” 

4 The demand which resulted In this reference was raised by the M.P. Col- 
lieries Workers’ Federation and It appears from the conciliation file which had 
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been summoned that the management during conciliation agreed to give 30 days 
sick J«ave on halt pay whereas the demand of the Union was that the leave should 
# +-ui a ^ S on ^ days on half pay ut the option of the worker. In view 

of this concession already made in conciliation the reference is confined to the 
disputed question whether the management is justified in cienying 15 days sick 
leave on lull pay to the weekly paid workmen, it may be mentioned that monthly 
paid employee even though daily rated are already getting 15 days sick leave 
with full pay under the Certified Standing Orders. It is only the weekly paid 
workmen wlw are not paid full pay and which resulted in the ,'spute. The 
Union, M.P. Colliery Workers’ Federation by a communication dated fffiih Decem- 
ber, 1967, to the management presented a charter of demands and item No. 14 
related to sick leave. The weekly paid, however, used to be given 14 days sick 
khorakee under a settlement dated 7th December, i960, and this was the practice 
which has continued. 


5. All the three unions and the management filed their statements of claim. 
In the initial statements of claim filed by the other two Unions, Azad Koyala 
Shramik Sangh and M.P. Koyala Mazdoor Panchayat, the demand was in line 
with the demand of the M.P. Colliery Workers’ Federation, viz the option of 
having 15 days sick leave on full pay or 30 days on half pay should rest with 
the worker as recommended by the Coal Wage Board. The management however. 
In their statement of claim raised a number of legal objections which were 
enumerated in paragraphs 2 clauses (a) to (f). One of the principal pleas raised 
was that the reference was confined only to South Jhagrakhand Colliery and not 
to all the three Collieries. M.P. Colliery Workers’ Federation, to be hereinafter 
described as Federation or the sponsoring Union, in it’s statement of clalms-cum- 
rejoinder maintained that the reference covered all the three Collieries as stated 
In the subject of disputed matter in Schedule and the opening paragraph was 
merely a clerical error in the description. For determination of the legal pleas 
raised by the employers 22nd July, 1969, had been fixed. But before the legal 
pleas could be considered the management entered into a settlement on 18th July, 
1969, with the M.P. Koyala Mazdoor Panchayat in conciliation under Sec. 18(3) 
I.D. Act. This Union, M.P. Koyala Mazdoor Panchayat, seems to have served the 
demand raising an industrial dispute by letter dated 30th June, 1969, on the basis 
of which the conciliation officer who was the Asstt., Labour Commissioner at 
Bilaspur recorded a Memorandum of Settlement on 18th July, 1969, (Ex. E/1). 
Under this settlement which was with regard to North and West Jhagrakhand 
Collieries, the management agreed to give 30 days sick leave on half pay. South 
Jhagrakhand Colliery presumably was not Included because it was considered that 
a dispute was under reference. The management after this settlement when the 
case came up for hearing on flth November, 1969. pressed that the settlement 
being one under sec. 18(3) I.D. Act Is binding on workmen of North and West 
Jhagrakhand Collieries and the enquiry under this reference should be confined 
only to South Jhagrakhand Colliery, even If it be assumed that the reference 
related to all the three collieries. This aspect of the matter will be considered 
after the other legal objections which have been raised In paragraph 2 (a) to (f) 
are disposed of. 


6. The first objection mentioned in Clause (a) of paragraph 2 is that the 
Government made the reference mechanically as in the opening paragraph where 
existence of Industrial dispute is stated, only South Jhagrakhand Colliery had 
been mentioned, whereas in the terms of reference all the three Collieries are 
stated. The reference, therefore, suffers from a fatal Infirmity. Evidently, this 
Is a clerical error. When the Ministry was addressed to clarify the position, It 
corrected the error by the corrigendum dated 4th December, 1969. As observed 
in Dabur (Dr. S. K. Barman) (P) Ltd., Vs. Their workmen reported In 1967(2) 
LLJ 863 at 865 “such a clerical error can always be corrected’’. In the original 
referring order of the case, Labour Court Patna had been described which was 
substituted by a corrigendum as Labour Court Ranchi. It was held that such a 
clerical error can always be corrected. The inaccuracy was in the descriptive 
part only and even without correction, if could have been ignored as held in 
Kirloskar Brothers Ltd. Vs Its Workmen reported In 1962(2) LLJ 732. In that case 
the State of Bombay made a reference with regard to certain disputes about the 
Press and its workmen The company had a factory and Press at Ivirloskarwadl 
and the Press had been shifted to Poona. In the referring order, however, the 
management was described as Kirloskar Brothers Ltd., Kirloskarwadi and the 
objection was that the employees of Press who were at Poona were therefore 
excluded The objection was overruled as highly technical as the error was 
merely in the description. The same is the case here, The demand of the MJL 
CW Federation was for all the three Collieries as is evident by letter dated 15th 
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June, 1968, addressed to Labour Enforcement Officer (Central) to conciliate on 
the demands. An attempt was made in the evidence uf ShU U. R. li±,!c_iari, 
Group Personnel Officer (E.W. 1) of tile Company that during conciliation, the 
demand for oilier two collieries had been given up. There was nothing to indicate 
this in the conciliation failure report and therefore the conciliation tile was sum- 
moned. This contention of the management was found to be wrong as at no 
stage the demand had been given up. As a malier of fact, it had been consis- 
tent. y pressed. Sri Gaya Prasad Shaima, Dy., General Secietary of the Federa- 
tion examined as W.W. 1 staled that as soon as lie received a copy of the concilia- 
tion failure report aud m which there was an omission inasmuch as only South 
•Thagrakhand had been mentioned, he atonee contacted the Labour Enforcement 
Officer (Central) and gave him a letter dated 2nd August, 1963, copy whereof Is 
Ex. W/3 pointing out the onnnission. The Labour Enlm cement Officer assured 
him that the ommission would be corrected. The reference took place after this 
objection of Sri G. P. Sharma. But somehow the reference was worded on the 
basis original failure report in which by oversight only South Jhugrnklland had 
been mentioned. It may be stated that after the conciliation failed, the matter 
was referred back to Regional Labour Commissioner (Central) lor a fresh attempt 
of conciliation and it was at that stage that the management had agreed to give 
30 days sick leave on half pay as is borne out by the conciliation file of the office 
of the Regional Labour Commissioner (Central). Theie is, therefore, no sub- 
stance in the contention that the demand was for only South Jhugiakhand and 
the Government had no power to make u reference for all the three colllieries and 
in support of which the case of Sindhu Resettlement Corporation Ltd., Vs. Indus- 
trial Tribunal of Gujarat and others reported in 1968 (1) LLJ 634 was referred 
but which is not applicable. 

7. The next objection raised in Clause (b) is that the question of sick leave 
concerns the entire coal industry and therefore reference for a single employer 
under Sec. 10(1) (d) is Illegal and arbitrary. To the same effect is objection 
under Cl. (c) that this amounts to discrimination and is hit by Article 14 of the 
Constitution. These objections have no force and do not merit serious con- 
sideration. This Tribunal is not concerned whether the demand relates to the 
entire Industry or not and when the limited question is whether the leave should 
be on 30 days half pay or 16 days full pay as recommended by the Wage Board, 
there is obviously no discrimination of any kind. 

8. In paragraph 2(d) it was contended that there had been a conciliation 
settlement dated 7th December. 1960, which was filed as annexure A and is also 
E/7. It stated that sick khorakee which Is analogous to sick leave was being 
paid to weekly paid etnp’oyee and this settlement which had been brought about 
for all the three Collieries between the management and Chattishgarh Colliery 
Workers Federation, predecessor of M.P.C. Workers Federation, has not been 
terminated. The sponsoring Union, the Federation, stated that the said settle- 
ment had been terminated long ago. In the conciliation failure report also, the 
stand of the Union was that the said settlement had been terminated In 1962. It 
Is true that there is no specific evidence by the Union but it Is pertinent to note 
that Sri G. P. Sharma, Dy., General Secretary of the Federation was not at all 
questioned about it and the employers witness Sri G, R. Bhandari (E.W. 1) made 
no specific statement on the question. Jt can. therefore, safely be presumed that 
for the sick khorakee this settlement was no longer operative. Further, sick 
khorakee and sick leave are not identical. As the conception of sick khorakee 
would indicate, It is a compensation paid to worker himself as diet money for 
his illness. In paragraph 7, Chapt. XIII of the Coal Wage Board, it is mentioned 
that the practice has been prevalent for a long time in Benga 1 and Bihar. This 
practice has been replaced by a system of sick leave which is under paragraph 14 
of the Wage Board recommendation. The two are distinct in nature. The 
recommendations of the Coal Wage Board when once accepted by the management 
supercede all existing agreements and settlements. The settlement of 1960 there- 
fore stands automatically terminated when once the management agreed to imple- 
ment the Wage Board recommendations. Bv their nolice dated 18th October, 
1967, (Ex. W/2) the management had agreed to implement the Wage Board recom- 
mendations as accepted by the Government with regard to wages. Impliedly, 
therefore, they had agreed to implement the recommendations about sick leave 
with wages without reservation. 

9. The next obiection In Clause (e) of paragraph 2 is that M.P. Colliery 
Workers' Federation is a minority union and hardly represents 8 to 10 per cent of 
workmen of the colliery. That may or may not be so. An industrial dispute can 
be raised even by a minority union and when once it has been raised and has 
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result^ 1 in reference there can be no 3uch objection. Sri G. K. Bhanrlari (E.W. 1) 
admit led that all three unions operate in an the three collieries. This objection 
therefore has no substance, 

10. Clause (f) of paragraph 2 states that the reference is wearily loaded against 
the management inasmurn as the only reference should have been made whether 
the demand of the workers for 15 days sick leave for full wages vms .iu.sii'ied 
anu b,y using different language the Government was trying to give an undue 
advantages to the worker. ]n what language the reference is expressed js Enina- 
tenal. 'i’ho merit of the demand is examined and not the language. All these 
objections therefore failed and have no me: it. 

11. Coming to tile settlement dated 18th July, 1989, between the num.igemcnt 
and the M.P. Koyaia Mazdoor Panchyat, this is evidently a mala fide settlementt 
and cannot be taken into account. This Tribunal was already seized with the 
reierence. The management as also the Union, M.P. Koyaia Mazdoor Panchayat 
knew about It and filed their statements of claims. On the objection of the 
management a date had been fixed for determining the legal objections including 
the question whether the reference relates only to South Jhagrakhand or to all the 
three Collieiies. Even so, a letter dated 30th June, 1969. was sent by the M.P. 
Koyaia Mazdoor Panchayat requesting the Asstt., Labour Commissioner (Central) 
Bilaspur t 0 conciliate and a conciliation settlement dated 13th July, 10(59 was 
brought about. It may be noted that the Conciliation Officer with respect to the 
demand raised by M.P. Colliery Workers’ Federation was Labour Enforcement 
Officer (Central j, Chirimiri and subsequently Regional Labour Commissioner 
(Central) after he had been asked to reconcillate. This settlement was brought 
about before the Assistant Labour Commissioner (Central) Bilaspur. Evidently, 
he has had no knowledge that the dispute had been conciliated earlier and resulted in 
failure, as also the fact that the reference was pending before this Tribunal. When 
Sri Bhandarl was questioned about it he stated that as the management was 
under the impression that the dispute related only to South Jliugrakhand. there- 
fore it entered Into a settlement with this Union about North and West Jhagra- 
kband Collieries. This Is hardly a convincing explanation. There was no justifi- 
cation for the management to have entered into such a settlement with another 
Union when it was known to It that a reference was pending and the question 
was a disputed one. This Union which entered into settlement was asked during 
arguments how the settlement was going to benefit the workers there was no 
satisfactory reply. The settlement consequently is a mala fide one and cannot 
be accepted. About the legal effect of such a settlement, there Is no direct 
authority. The framers of law did not envisage such a contingency. Under 
Sec. 18(3) I.D. Act A conciliation settlement evidently refers to one which is 
arrived at before the reference and when once a reference has been made there 
could be no conciliation proceedings. It is only an award of the Labour Court, 
Tribunal or a National Tribunal which is enforceable under See. 18(3) I.D. Act. 
If during a pendency of a reference, there is a conciliation proceeding and a settle- 
ment, the Labour Court, Tribunal or National Tribunal to which a reference has 
been made may ignore such a settlement. As a matter of fact, a compromise or 
settlements brought about between parties during the pendency of a reference 
are scrutinised and are incorporated in the award. In Hindustan General Electric 
Corporation (P) Ltd. Vs. State of Bihar reported in 1965 (2) LLJ 92, Patna High 
Court had occasion to consider this question rather in a different context. After 
having made a reference to a Labour Court under Sec. 10(11 (c), the Government 
made another reference of a matter connected with It to a Court of enquiry under 
Sec. 10(l)(b). It was held that powers of reference under Cl. (a), (b) and (c) 
of Sec. 10 are in the alternative and not cumulative in character. Once a refer- 
ence has been made under Sec. 10(1) (c) another reference under Sec. 10(1) (b) 
to Court of enquiry cannot be made. The same principle would apply to this 
case. A decision of Industrial Tribunal, Patna in Reference case Nos. 2 and 3 
of 1964 doted 33rd May, 1966 renoUed in J.967 (1) M.E.J- Pt. HI p, 45. The 
Management of Sone Valley Portland Cement Co. Ltd., Japla versus Their workmen 
on the question Is more direct and opposite. There were three Unions as in this 
case and during reference a sett'ement was brought about with one of the Unions 
before the Commissioner of Labour and Corel !H« nn Officer. It was contended 
that such a settlement was binding under Sec. 18(3) I.D. Act. The Tribunal held 
that See. 18(3) was not attracted wh°n a reference was binding. This settlement 
therefore has no legal sanctity nor was it a bor.n fide settlement to be considered 
on merits. 

12. Coming to the dispute in question the only point Is whether the worker 
should get 30 days sick leave with half pay and to which the management had 
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agreed or 15 days sisk leave with lull pay. The Wage Board recommerwatlona 
Which has already been quoted gives the option to the workmen. When the 
workmen had been given the right to accummulate sick leave lor a period of 80 
days and 120 days respectively, it foiiows by necessary implication that the option 
iesti with the workmen to choose either lo days sick leave with iuil pay or 20 
days on hall pay. Once the management accepted the recommendation m the 
maUei 01 in lpiemen tation o£ wages, there ia no justilication for denying this 
beneiit ni ilie workmen particularly so, when monthly rated employees, piece rated, 
or dah.y rated are all getting 15 days sick leave with iuil pay. It is an lu\ iaeous 
distinction for those who are paid weekly even though they may be a daily rated, 
and be uepaved of the benefit of full pay when falling sick, Sri Bhanuaii (.E.W. 1) 
when he came in evidence could not juslliy why this discrimination should be 
continued for weekly paid employees. Fie stated that the monthly paid emplo- 
yees are governed by Standing Orders and weekly paid by Mines Act and there- 
fore this discrimination is continuing. He, however, admitted that no steps had 
been taken to have the Standing Orders amended. The only justification which 
he could give in his evidence was that this provision oi 15 days sick leave on full 
pay was liable to be abused and the monthly paid employees do abuse it. Despite 
the abuse he admitted that he has no intention to get the Standing Orders chang- 
ed. Uniformity in conditions of service is the goal to be achieved in industrial 
adjudication and the discrimination should not be countenanced. As observed in 
Kal Bahadur Diwan Badri Das and Others Vs. Industrial Tribunal, Punjab, and 
Others reported In 19(32(2) LLJ p. 366 “It Is well known that both the industrial 
legislation and industrial adjudication seek to attain similarity or uniformity of 
terms of service in the same industry existing in the same region, 90 far as it may 
be practicable or possible, without doing injustice or harm to any particular 
employer or a group of employers". In this case those employees who were to 
be recruited after a certain date were to get lesser leave prescribed as statutory 
minimum under Sec. 79 of the Indian Factories Act and those who were recruited 
before that date were to get 30 days earned leave. Such a discrimination was 
not permitted. Similarly in this case there is no justification to discriminate 
between monthly and weekly paid employees. Apart from this, the motive for 
denying this benefit to weekly paid employees appears to be Lo save some money 
rather than the consideration of abuse of the provision. Sri Bhandarl admitted 
that average sickness of weekly paid slalT is about 20 days per year. That being 
so, by having to pay sick leave with full pay it is manifest that the management 
will be paying more than what would be if required to pay 30 days sick leave 
on half pay, Be as It may, there is no justification for the management to deny 
the workmen 15 days sick leave with full pay. 

Decision . — The result is that the first part of the reference is answered in 
negative. The management is not justified in denying 15 days sick leave with 
full pay to the weekly paid employees. For the second part of the Issue under 
reference regarding relief, it is directed that the option will be with the workmen 
either to avail 15 days sick leave on full pay or 30 days on half pay in a year 
and on terms and conditions as stated in paragraph 14. Chapter XIII p. 127 of 
the Coal Wage Board recommendations subject to the right of acrummulation, a 
recommendation which has not been accepted by the Government, In other 
respects, the entire recommendations as contained In paragraph 14 shall be appli- 
cable. The award shall, however, be prospective as it would be unjust so give 
any retrospective effect. It shall be enforced from the date of the publication of 
the award. The Union, M.P. Colliery Workers Federation, will get Rs. 100 aa 
costs of the proceedings from the management. 


(Sd.) G, C. Agarwala, 
Presiding Officer. 
14-3-1970. 

[No. 1/6/68-LR.II.J 


S.O. 1588. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Central Government Industrial Tribunal, Hyderabad, in the industrial dispute 
between the employers in relation to the Singareni Collieries Company Limited, 
Post Office Kothagudium and their workmen, which was received by the Central 
Government on the 3rd April, 1970. 



Sec. 3(iiH THE GAZETTE OF INDIA: MAY 2, 1970/VAISAKHA 12, 1892 215 I 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) AT HYDERABAD 
Present; 

Sri Mohammad Najmuddin, M.A., B.L., Chairman, Industrial Tribunal, 

Andhra Pradesh, Hyderabad. 

Industrial Dispute No. 35 op 1969 

Between: 

Workmen of Singareni Collieries Co. Ltd., Kothagudium. 

AND 

Employers of Singareni Collieries Co. Ltd., Kothagudium. 

Appearances: 

Workmen remained absent. 

Sri M. V. Ramakrishna Rao, Asst. Personnel Officer, Singarenl Collieries 
Co. Ltd., Kothagudium, for employers. 

AWARD 


The Government of India in its Ministry of Labour Employment and Rehabili- 
tation (Department of Labour and Employment) had, by order No. 7/23/08-LRII, 
dated 14th October, 1969, referred this dispute to me for adjudication. The issue 
as per Schedule annexed to the Notification is this; — 

Whether the action of the management of Singarenl Collieries Company 
Limited, Kothagudium, in not granting higher start in the grade of 
Rs, 205—325 for Graduate clerks employed at the General Manager’s 
office at Kothagudium is justified? If not, to what relief the workmen 
are entitled? 

Actually the ceiling in the scale as mentioned in the issue is Rs. 337. The correct 
figure is Rs. 325. I have mentioned that figure while extracting the issue as 
above. 


2 The Singareni Collieries Workers Union through its General Secretary is 
party to the reference. The statement of claims was filed by and under the 
signature of Mr. M. Komariah, General Secretary, Singarenl Collieries Workers 
Union The basis of the claim as embodied in the issue in the reference is this. 
Prior to the recommendations of the Central Wage Board on Coal Mining Industry, 
it was the recommendations of the Mazumdar Award as modified by the Labour 
Appellate Tribunal that held the field in respect of wage structure including that 
in respect of the various grades of clerical staff. As per the Mazumdar Award 
there were five clerical grades, Grades I, II, III, IV and Special Grado. As per the 
report of the Wage Board on Coal Mining Industry there are four grades, viz., 
Grades I, II, and III and Special Grade. In this case we are concerned with 
Grade II 'both of the Mazumdar Award and of the report of the Wage Board on 
Coal Mining Industry The claimants in this case were in Grade II of the Mazum- 
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mendations of the Wage Board on Coal Mining Industry the management of the 
Singareni Collieries was paying to graduate clerks two increments extra in me 
General Manager’s office at Kothagudium and four increments extra in the Manag- 
ing Director’s office at Hyderabad and Kothagudium, while starting them in the 
scale of Rs. 48—100. While implementing the recommendations of the Wage Board 
on Coal Mining Industry the management did not draw any such distinction bet- 
ween graduate and non-graduate clerks when starting them n the Grade II ^ scale 
of Rs 205—325. The claimants in this case are graduate clerks in the General 
Manager’s office at Kothagudium. Their case is that they should continue to draw 
In the present grade H scale the extra Increments they were drawing m the earher 
Grade TI scale of Rs 48—100. Thev want four extra increments in the present 
scale just as the graduate clerks of “the Managing Director’s office were drawing 
formerly in the old Grade II. 

3. The management filed counter to say. among others, .that the claim cannot be 
sustained in view of the clerks in Grade II being fitted in the scale of Rs. 2 
325 It is stated that it was as a measure of encouragement to them that the 
graduate cierks were* 1 formerly paid extra increments, whether » was two or four, 

when they were fitted In that old scale of Grade v lz-, Bs. increments, 

tended by the management that the claimants cannot now claim extra increments. 
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whicli if conceded would amount to discrimination between graduate a n3K non- 
graduate c orks in one and the same grade, viz., Grade II. 

4. The case stands posted to this day for enquiry. This morning I received 
telegram from Mr. Koraanah the General Secretary of Singareni Collieries Wor- 
kers G-hoo Kothagudium, seeking adjournment on the ground that the Union 
was trying for a settlement with the Management in this case and that the 
management also has no objection to an adjournment being given. I am not pre- 
pared to take notice of the telegram received at the last moment. Mr. M. V. Rama- 
Krihrarao. Assistant Personnel Officer from Kothagudium, is present. I will 
proceed to dispose of the case. 

5. So for as this dispute is concerned, the claimants do not challenge the action, 
of the management in placing them in the present Grade II, the scale of which 
is Rs. 205 — 325. Admittedly, the claimants were in Grade I as per the earner 
Mazumdar Award, the scale in which was Rs. 48 — 100. It is true that in the ear- 
lier Grade II the graduate clerks of the General Manager’s office at Kothagudium 
were started with two extra Increments, viz., with Rs. 54 basic in the scale of 
Rs. 48 — 100. It is also true that graduate clerks employed in the Managing 
Director’s office started with four extra increments, viz., with basic of Rs. 62 in 
that Grade II scale of Rs. 48 — 100. Now the claimants want that the same pre- 
ferential treatment should continue with regard to them in the present Grade-II 
scale of Rs, 205 — 325, and, doing so, they want four extra increments to start 
with. It will be noted that the case of the claimants in this case is not 
that they were wrongly fitted in the present clerical Grade II or that 
there should be revision of pay scale in respect of them. What they want is that 
they should get four additional increments in the present clerical Grade II because 
they are graduates. The basis of this claim is that they were getting two addi- 
tional increments while in clerical grade II of the Mazumdar Award, the pay scale 
in which was Rs. 48 — 100. 

6. Having regard to the limited scope of the enquiry in this dispute I do not 

agree with the claimants that the extra increments paid to them formerly should 
be continued in the present clerical Grade II, whether it is two extra increments 
or four extra increments. The present scale in clerical Grade II is far superior 
to what it was in the former clerical Grade II. It is now Rs. 205 — 325. Formerly 
it was Rs. 48 — 100 which was poor remuneration for clerical staff in Grade II. 
Therefore in order to attract graduates the management had offered the induce- 
ment of extra increments in the former clerical Grade II in the sca’e of Rs. 48—100. 
When there was that inducement, a few graduates came and took jobs in clerical 
Grade IT. As time passed, more and more graduates would be turning up for 
being aonokhed as clerks, and in course of time the non-graduate element in the 
clerical staff might get reduced greatly. Now to say that even in the present cleri- 
cal Grade T I the graduate clerks should be given extra increments would not be 
tenable ber-tuse as the non-graduate element in the c’erical staff gets diminished 
more and mo/e, it would amount to claiming an almost wholesale revision of pay 
scales in the present clerical Grade II. The recommendations of Central Wage 
Board on Coal Mining Industry do not draw any distinction between graduate and 
non-graduate clerks.' The only di- Unction is between one clerical grade and ano- 
fhe- c'° ■’ga’' '■ '’"‘-le with its amrurler.ant scale of pay. It is significant to note that 
the case of the claimants, jhsv being <y actuate clerks, is not that they were dis- 
charging 1 duties of a superior rr-.-Vr o- bye «'e*e shou’d p '‘ /.a higher responsi- 

bilities than vGwt pertains <c the rv-Wn V3> decks. Thereto to for the purpose 
of the present e are T would s.-nmc ” : f the rot /re of the duties done and the 
nature of the responsibilities und-.-t 'V.er are "am a for a 1 ! c lo rks in clerical Grade 
II, irrespective of one was a graduate "V a non-graduate. 

7. Industrial Dispute No. 30 of 10 J" is pendi/g before this Tribunal, the 
parties to it being the management of the Singarem Collieries on the one side and 
its employees on the other. "The issue in it is, among others in .respect of revision 
of wage structure for most categories of employees. The evidence, both docu- 
mentary and oral, in that dispute would be on a ”ol unfit v vr : seHe. Already R 
stands posted for commencement of enquiry. It is difficult to sarr how long it 
would take for that dispute to be disposed of. Whatever would be the finding", m 
that case including in respect of revision of wage structure, the present case is in 
a narrow ambit as I had set out elsewhere If I may repeat, the claimants in the 
ease on hand do not contend that when they were fitted in the present clerical 
Grade II they were improperly or wrongly fitted or that the pay scale of Rs. 205— 
325 was not the proper scale. The only question in this case is whether the 
claimants are entitled to the additional increments which they were formerly get- 
ting while in clerical Grade II of the earlier Mazumdar Award. The payment ol 
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additional increments to graduates, whether two increments or four increments in 
the clerical giade II of the Kazumdar Award, appears to nave been a sort of 
inducement l-i graduates to come and seek employment as clerks in the Establish- 
ments of th- Sir. ga real Colliery;.- Company. The basis of that inducement would 
not any mo.- h.-- present because the present clerical Grade IX scale of its. 205 — 
325 is attractive enough to attract graduates. As I said, the present scale is far 
superior to the to- me; scale Since i'. is not shown that graduate c u Grade 
II are doing ,v-'' v k superior to that done by the non-graduate clerks or that they 
are shoulder 1 ng h gher responsibility then done by the non-graduate clerks, now 
to pay extra increments to the graduate clerks might amount to discrimination 
between graduate and 1 . 011 -graduate clcrKs. I have also observed^ that a time 
might come when the non-graduate element would stand practically eliminated; 
and then to say that the graduate cierks should get extra increments would almost 
amount 10 a wholesale revision cf the incremental scale in clerical Grade 11. 
Whatever would be ultimately the decision in LD.No. 30/67 in the matter of 
revision of pay structure, that decision has to be awaited. The limited scope, as 
pointed by me elsewhere, in the present enquiry being what it is, I am not pre- 
pared to accept the claim that the graduate clerks in the General Manager’s office 
be given four extra increments in the prescribed scale of Rs. 205' — 325 pertaining 
to the present Grade II scale. 

8 . Having regard to the facts and circumstances discussed by me in the fore- 
going paragraphs, my finding in the issue under consideration is that the manage- 
ment was justified in not granting higher start in clerical grade II scale of Rs. 205— 
325 to gradual clerks in the G >ne-al Manager’s office at Kolhagudium. There is 
no relief to be granted to the c’aimants in this regard. 

AWARD passed accordingly. 

Given under my hand and the seal of the Tribunal, this the 27th day of March, 
1970. 

(Sd.) Mr. Nazmuddin, Industrial Tribunal. 

[No. 7/23/68/LRII.] 

S.O, 15S9. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Centra! Government hereby publishes the following award of the 
Central Gc /eminent Industrial Tribunal, (No. 3), Dhanbad, in the industrial dis- 
pi:te between the employers in relation to the New Sinidih CoTierv of Messrs 
Baroandiha Coal Company Limited, Post Office Khnrkharee, District Dhanbad and 
their workmen, which was received by the Central Government on the 8 th April, 
1970. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 3) At DHANBAD 

R ■ r..; or Wx 58 ox 1989 

PRI'CJVTJT' 

Eii A ''a. a-'"’ Sir>h.j. IT VML. Presiding Officer. 

P %PTJT!S: 

Employers i. rcLuion A- A. v Sinidih Collie* y. 

Vs. 

Their workmen 


A c'.'E.'i-: i-fctVM: 

F'> v Emn/ivyers. — Son I*. K. Bose, Advocate, 
For t'jr.N'u-r,, — NONE .Appeared. 

Industry: Coal 


Dhanbad, the 28 th March, 1970 
AWARD 


State: Bihar. 


1. The Central Government, being of opinion that an industrial dispute exists 
between the employers in relation to the New Sinidih Colliery of Messrs Baman 
diha Coal Company Limited, Post Office Kharkharee District Dhanbad and their 
workmen, by its order No. 2(56)/69-LRII dated the 23rd of August, 1969 referred 
this Tribunal under section 10(1) (d) of the Industrial Disputes Act 1947 for 
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adjudication the dispute in respect of the matters specified in the Schedule 
annexed thereto. The Schedule is extracted below;. — 

Schedule 

■“Whether the management of New Sinidih Colliery of Messrs Bamandiha 
Coal Company Limited, Post Office Kharkharee, District Dhanbad, 
was justified in refusing work to Shri Jai Mangal Singh, Overman 
with effect from the 16th June, 1968? If not, to what relief is the 
workman entitled?” 

2. The management filed written statement on 31st January, 1970. Their case 
Is that Shri Jai Mangal Singh the concerned workman was engaged by the Mana- 
ger of the New Sinidih colliery as a Overman on a purely temporary basis. The 
workman was a temporary employee and as such his services could have been 
terminated without notice and without assigning any reason whatsoever but since 
the management had no animosity against the woikman the Manager, who was his 
employing authority, decided to serve a notice upon the workman and issued one 
months notice dated 30th December, 1967. Oh the expiry of the period of 
the notice dated 30th December, 1987 issued to the workman which was duly 
received by him and having raised no objection against the notice, the period 
of temporary employment came to an end and the employer employee relation bet- 
ween the management and the workman ceased with effect from the 1st of 
February, 1968 and Srf Jai Mangal Singh the concerned workman was no longer 
in the services of the New Sindih Colliery. Therefore, According to the manage- 
ment the services of Sri Jai Mangal Singh, Overman was terminated by the 
Management of New Sinidih Colliery by notice dated 30th December, 1967 and 
since the services of Sri Jai Mangal Singh was terminated by a notice dated 
30th December, 1967 the question of his stoppage of work from 16th June. 1968 
does not arise. Shri Jai Mangal Singh, the concerned workman is therefore, not 
entitled to receive any relief whatsoever from the employers of the New Sinidih 
Colliery. 

3. The Union did not file written statement nor did they file their own docu- 
ment nor did they appear on 25th March, 1970, the date fixed for hearing. None 
appeared on behalf of the workman on that date nor any petition from the work- 
man was received praying for adjournment. 

4. In this reference, the workman behaved quite in a strange fashion. Despite 
notices served on Shri S. N. Mishra, General Secretary, Kharkharee-Ganeshpur 
Labour Union P.O. — Maheshpur, who espoused the case of the workman concerned 
in the conciliation, they did not file any written statement. None on behalf of the 
workman appeared before this Tribunal even on the last two dates viz., 31st 
January, 1970 and 4th March, 1970, 

5. In Its notice dated the 4th March, 1970, this Tribunal issued the following 
directive: — 

“IN CASE THE WORKMAN FAILED TO SUBMIT THE WRITTEN STATE- 
MENT WTTHIN THE STIPULATED PERIOD AND THEY ALSO 
FA IT, F T') TO APPEAR ON THE ABOVE DATE AND TIME (i.e. 25th 
March, 1970 at 11 A.M.). THE MATTER MAY BE DISPOSED 
OF AS ‘NO DISPUTE’ SINCE IT WILL BE CONSIDERED THAT THE 
WORKMEN ARE NOT INTERESTED IN THE PROCEEDING.” 

6. Inspite of the above directive workman have not appeared nor hove taken 
any step in order to show that they are interested in this proceeding, There is no 
exp’anation for this conduct of the workmen, excepting disinterestedness in pro- 
ceeding with the reference. 

7 In this circumstances. I presume that no dispute further exists between the 
parties and I record a TSTO DISPUTE’ award between the parties, 

8. It may now be submitted to the Central Government under section 15 of the 
Industrial Disputes Act, 1947. 


(Sd.) Sachidanand SiNha, 

Presiding Officer. 
[No. 2/56/69-LR.II] 
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■ S.O. 1590. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Calcutta, in the industrial dispute bet- 
ween the employers in relation to the management of Adjai Second Colliery of 
Messrs Harkrlshan Singh Chopra and Brothers (Collieries) Private Limited to 
Messrs Bengal Coal Company Limited Post Office Dishergarh, District Burdwan 
and their workmen, which was received by the Central Government on the 
7th April, 1970. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Reference No. 74 of 1989 


.Parties: 

Employers in relation to the management of Messrs Bengal Coal Company 
Limited. 

AND 

Their workmen. 

Present: 

Mr. B. N. Banerjee — Presiding Officer. 

Appearances: 

On behalf of Employers. — Mr. P. P. Ginwala, Counsel with Mr. Robin Mitra, 
Advocate. 

On behalf of Workmen. — Mr. Sadhan Gupta, Counsel with Mr. B. Malkhandy, 
■Counsel. 

State; West Bengal Industry: Coal Mines. 

AWARD 

By Order No. 6/24/69-LI£[L dated September 1, 1909, the Government of India, 
in the Ministry of Labour, Employment and Rehabilitation (Department of Labour 
and Employment), referred the following industrial dispute between the employers 
in relation to the management of Messrs Bengal Coal Company Limited and their 
workmen, to this Tribunal, for adjudication, namely: 

"In view of the transfer of management of Adjai Second Colliery of Messrs 
Harkrlshan Singh Chopra snd Brothers (Collieries) Private Limited 
to Messrs Bengal Coal Company Limited with effect from the 1st April, 
1969, whether the management of Messrs Bengal Coal Company 
Limited is justified in refusing reemployment of the following work- 
men from the said date? If not, to what relief are those workmen 
entitled? 


SI. No. Name 


1. Shri Biren Harijan 

2. Shri Ramraj Harijan 

3. Shri Lera 

4. Shri Ram Charan 

5. Shri Bhagu 
0. Shri Sorju 

7. Shri Ram Bachan 

8. Shri Ramlal 

9. Shri Radha Mohan 

10. Shri Mohit 

11. Shri Rampat 

12. Shri Balgobind 

13. Shri Jagannath Ojha 

14. Shri Ram Gobind 

16. Shri Bhawani Singh 
18. Shri Sati Ram 

17. Shri Sahati Ram 

18. Shri Sripath 

19. Shri Chandrlka 

20. Shri Raja Ram 

21. Shri Sudhir Roy 

22. Shri Amrit Roy 

23. Shri Rajpati 


Designation 

S. F. Mining Sardar. 
S. F, Mining Sardax. 
Underground loader. 
Underground loader. 
Underground loader. 
Underground loader. 
Underground loader. 
Underground loader. 
Underground loader. 
Underground loader. 
Underground loader. 
Underground loader. 
Machine Mazdoor. 
Explosive carrier 
Pump Driver. 

Dresser. 

Drill Driver. 

General Mazdoor. 
Looseman. 

Drill Driver. 

Fitter Helper, 

Haulage Driver, 
Underground loader." 
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2. In this reference the trade union of the workmen, namely, Colliery Mazdoor 

Sabha, exhibited the greatest of lether.gy, Notice was served upon the Vice- 
President of the Colliery Mazdoor Sabha calling upon the union to file written 
statement within 10 days of the receipt of the notice. The written statement was 
not filed within the time allowed but there was an application made asking for a 
month’s time to file the written statement. That extension of time was granted 
with the caution that no further time would be allowed. Even then, the written 
statement was not filed within the time fixed. A peremptory date of hearing of 
the reference was fixed for January 12, 1970. Shortly before the peremptory date 
of hearing, on January 9, 1970, at four in the afternoon, a written statement was 
left in the office of the Tribunal without any application for acceptance of the 

written statement by condemning the delay. No copy of t tie written statement ap- 

peared to have been served on the other side. On the peremptory date of hearing, 
Mr. Ginwala, learned Counsel appearing for the employer, objected to the 
acceptance of the written statement filed at so late a stage, of which a copy was 

served upon him in the Court. I rejected the earlier written statement but did 

not debar the workmen from using anv written statement at a'l. I therefore made 
the following order, on January 12, 1970: — 

“(a) The trade union of the workmen must file their statement within one 
week from today with a copy simultaneously sent to Mr. Robin 
Milter, Advocate of Supreme Court, who is looking after the reference 
on behalf of the management. The management will be at liberty to 
file their statement within two weeks thereafter. 

(b) The trade union must file all their documents along with their state- 

ment with a copy of the list of documents served on Mr. Robin Mitter, 
Advocate. 

(c) The management of Messrs Bengal Coal Company Ltd. must file their 

documents along with their statement.” 

The written statement was again not filed within the date fixed. Thereupon, on 
February 13, 1970, I made the following Order: 

“In this case, in violation of my order dated January 12. 1970. the trade 
union of the workmen did not file their written statement in time. 
There is no explanation for the written statement, which was filed 
much beyond the time on February 9. 1970. I have noticed of late 
that the Colliery Mazdoor Sabha (AITUC), Raniganj, is the worst 
defaulter in complying with the orders passed by this Tribunal. They 
do not deserve any indulgence from this Tribunal. Let this observa- 
tion be shown to the Vice-President of the Colliery Mazdoor Sabha, 
who is present before this Tribunal today. 

In the instant case, however, I accept the written statement filed too late 
and allow another fortnight’s time to Che management to file their 
written statement. 

The ease will be taken up for hearing on March 30, 1970.” 

3. On the of peremptory hearing, Mr. Sadhan Gupta, learned counsel for 

the trade u,. ’o> the i fade union to file rejoinder 

to the writt, i s. ‘items*, t flee b- ifc- management. I did not think it worthwhile 
to adjourn Km-iog of the refererct further, for the following two reasons: — 

(a) i he conduct exhibited by the workmen did not entitle them to further 

adjournment. 

(b) 'The limited argument iwreAe; b, Mr Giawc’a did leave LtPc scope 

fer s rejoinder. 

4. With <hie pici! wwai'y o> «erv-?"or, T t- rn now M examine the merits of 
the case. In paragraph 1 of the wrrM o s;.T ” w^nt filed v? ;be workmen it is 
stated: 

“As it is worded in the order of re 'ere: tee. It give. art impression that Adjai 
Siwoni Coluerv vva s owned bv Mewr:: flarkrishan Singh Chopra 
and Brothers (Collieries) Private Limited. In fact the colliery was 
and is still owned by the Employers. Messrs Bengal Coal Company 
Limited. Messrs Harkrishan Singh Chopra and Brothers (Collieries) 
Private Limited were appointed by the Employers merely as the rais- 
ing contractors. The colliery has always been managed under the 
control and direction of the Employers through their Manager who is 
an employee of the Employers and has always been responsible to the 
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Employers and not to the raising contractors. The Manager of the 
colliery is solely responsible for the management ol the colliery under 
the Mines Act and Regulations. In the circumstances, ii will not be 
correct to ' assume that Ihe man age meal nr the colliery rested with 
Messrs Harkrishan Singh Chcpra and Brouters (Collieries) Private 
Limited.” 

In paragraph 2 of the written statement, it is admitted that the raising contract 
of Messrs Harkrishan Singh Chopra and Brothers (CM aeries) Private Limited was 
terminated by the employers with effect from 1st .April 1969 and the employers 
entered into an agreement on 11th April, 1969 uith tee raising contractors, whereby 
the termination of the raising contract was sought to be treated as a transfer of 
management under Section 25FF of the Industrial Disputes Acfe. 1947. It was 
strongly emphasised that such termination contract should not be treated as 
transfer of management of an undertaking under Section 25FF of the Industrial 
Disputes Act. In paragraphs 3 and 4 of the written statement, it is alleged that 
dis-satisfled with the trade union activities of the 23 workmen, named in the 
order of reference, “the employers advised the raising contractors that they should 
get rid of the Union’s sway over the workmen before the termination of the con- 
tractorship take effect". It is further alleged that the contractor served one 
month's notice of retrenchment on the 23 concerned workmen on the ground: 

“The Management of Adjai Second Colliery is transferred to the New 
employer, M/s. Bengal Coal Co. Ltd., in relation to the above under- 
taking i.e. (Adiai Second Colliery) vide Section 25FF of the Industrial 
Disputes Act, 1947.” 

In spite of the notice dated 17th February, 1969 the workmen were retrenched 
by another notice dated 24th February. 1969. In paragraphs 5 and 6 of the said 
written statement it was alleged: 

“5. Whereas the alleged transfer of management was effected on 1st April 
1969. allegedly necessitating retrenchment of the concerned workmen 
on 24th February 1969. the emp'overs made an agreement with the 
raising contractors on 11th April I960 on a perverted application of 
Section 25FF of the Industrial Disputes Act. 

6. Whereas 552 workmen, sc stated k. the notice d-s-dad 17th February 1869, 
we^e employ-. d in the c iLarv, the 23 < cncerned workmen were 

retrenched in n pick and choose menu?'-'.” 

In paragraph 8 of the written suit? it was yififed that Section 25FF was not 
attracted to the facts of the nr sr at all and Ihe vc-liencnment was not at all made 
according to law. 

5. The employers, namely, the Bengal On- Cencsny Limited, filed a short 
written statement. In paragraph >(;•■ o' the ■■>■■■•, witter, statement thero was a 
preliminary objection take"-, in the fc’Vwing lan-uae**: 

“1(a) The prefer, bed .c.Vrc-nc. , Uo terms p-oueods on the basis that there 
has been a transfer of r. -r.yren.crt of A 'jai Second Colliery from 
Messrs Harkishtu Sin-4, •To ora a-" r 'ro < >C''s (Colherics) Private 
Limited to the ronp.v.; 'v ; :r et>'. ft. m 1*4 Anri!. 1969. The said 
pretended 'efereuce further p-crei-'t r. ; ,h-:- bruds that the workmen 
in re-meet of whom the alleged dispute tvrs beer, raised were at all 
materiel tiroes the workmen of Messrs K-<»-kishan Sinch Chopra and 
Brother*’ i'er’e:'' Br’vcte Limbed. In ihe premises the issue 

pretender!!" referred is no* capable of bei-.g the subject matter of 
an irduRtria- dispute vhhlr. \b.- meant* g of the Industrial Disputes 
Act, 1 P47 ” 

In paragraphs 1(b) to fee' it was el’eged: 

(i) At the material time Harkishan Sinch Chopra and Brothers (Collieries)' 
Private Limited operated as raising and selling contractor in respect 
of Adjai Second Colliery of which the company became the owner 
in 1949. 

'(ii) The contractor above named employed its own workmen for the pur- 
pose of raising and disposing of coal from the said colliery. 

'(iii) In fulfilment of its statutory obligation under the Mines Act, 1952 the 
company appointed a Manager to perform the .statutory functions of 
the Manager under the said Act and Regulations thereunder made. 
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(iv) With effect from April 1, 1909 the company terminated the appoftit- 
ni6nt of Harkishan Singh Chopra & Brothers (Collieries) Private 
Blmited as contractor. As a result whereof the management of Adjai 
Second Colliery was transferred trom the contractor to the company. 
<v) Some of the workmen employed by Harkishan Singh Chopra were 
employed by the company after such transfer on the term that their 
services would continue and would not be interrupted by the tr ans fer 
and that the terms and conditions of service applicable subsequently 
to the transfer would not be less favourable than those previously 
enjoyed by them. 


(vi) The services of the 23 workmen mentioned in the schedule to the order 
of reference serving under Harkishan Singh Chopra & Brothers (Pri- 
vate) Limited was terminated at the time of the said transfer and 
they were paid or offered payment of all the amounts legally due 
under the Industrial Disputes Act. In the premises, the said persons 
were never the employees of the Company and can have no claim 
against It. 


On the above grounds, It was contended that the written statement of the union 
disclosed no grounds for grant of any relief to the workmen. In the other para- 
graphs of the written statement the allegations made in the written statement 
of the workmen were seriatim denied and disputed. I need not refer to them 
regard being had to the limited argument advanced on behalf of the employer 
.company by Mr. Ginwala. 


0. The two arguments which were advanced by Mr. Ginwala in order to defeat 
the claim of the workmen were: 

(a) It Is not open to a Tribunal to proceed on a basis different from what 

was indicated in the order of reference and since the order of refer- 
ence in the present case proceeded on the basis that there has been 
a transfer of management of Adjai Second Colliery of Messrs Har- 
kishan Singh Chopra & Brothers (Collieries) Private Limited to 
Messrs Bengal Coal Company Limited, with effect from 1st April, 
1969, the Tribunal must accept that basis and must proceed thereon 
and must not proceed on the basis that what was done did not amount 
to a transfer of management. In support of his argument he relied 
upon the Supreme Court decision in Delhi Cloth & General Mills 
Company Limited vs. their workmen (1907) I LLJ 423. 

(b) If there was a transfer, there can be no claim against the transferee 

but all claims must be made against the transferor. In support of 
the second argument he retied upon another Supreme Court decision 
In Anakapalla Cooperative Agricultural and Industrial Society vs. its 
workmen (1962) II LLJ 621, 


7. I now proceed to examine the two arguments of Mr. Ginwala one by one. 
The order of reference I have hereinbefore quoted. The language used in the order 
Is not very artistic but is not untrue. It appears from Ext. 1, the contract between 
Harkishan Singh Chopra & Brothers (Private) Limited and Bengal Coal Company 
Limited for five years from July 1, 1968, as follows: 

"] With effect from 1st July 1968 you are appointed as Contractors for rais- 
ing coal from the Rana Seam of coal only within the said area and 
for delivering the output to the Company screened or unscreened or 
manufactured into soft and hard coke as required by the Company 
and loaded into wagons or lorries at the colliery. 


2 . 


3 , 


The contract will in the first instance remain in force for a period of 
five years with effect from 1st July. 1968 provided that such contract 
may he terminated at anv time within the said period on two months’ 
notice being given by either side of its desire to terminate the 
contract. ** 


Che right title and Interest of the colliery will continue to vest entirely 
as at present in the Bengal Coal Company Ltd., and similarly the right 
title and interest in all machinery, dhowrahs, bungalows, staff quar- 
ters siding, tramways, lands and other properties belonging to the 
Bengal Coal Co. Ltd., as detailed in the attached list will continue 
to vest in that company subject to the proviso that such of the afore- 
said Items as we have control over and do not require for our own 



Sec. 3(ii)] THE GAZETTE OF INDIA: MAY 2, 1970/VAISAKHA 12. 1892 2 I59 


purpose shall be placed at your disposal If required by you during 
the period of this contract and you will be responsible for the cost of 
all maintenance thereto and renewals thereof.*** 

4. You will pay all expenditure during the period of this contract on 

account of coal getting, general mining. Supervision. Sandstowing, if 
any, surface tramming and unloading, despatching, general surface, 
machine maintenance, recruiting, establishments, Workmen's! Com- 
pensation, insurance. Coal Mines Bonus, Leave, Sick and Maternity 
Pay, Stores. Charges general anc! any other revenue expenditure in 
relation to the said colliery. (Underlined by me for emphasis) . 

5. You will be responsible for the collection of Provident Fund subscriptions 

and for the proper accounting and disposal of employees and 
employer’s subscriptions and contributions thereto and for generally 
deserving and complying with all such Central and State Govern- 
ments orders as may be in force from time to time os regards basic 
wages, dearness allowances, overtime, sick-lthoroki and all other 
allowances and amenities due to the employees. 

0. You will be solely liable for the payment of any retrenchment benefits 
or other sums which may become payable to such employees as a 
result of Conciliation proceedings or Industrial Tribunal Awards and 
for the fulfilment of any other legal obligations governing the rela- 
tions between the employer and labour. All such workmen lolll be 
deemed to hare been employed by you and not by this Company and 
you will be deemed to be the ’Employer’ within the meaning of Sec- 
tion (2) of the Payment of Wages Act. (Underlined by me for 
emphasis). 

7 * * # * * 

8. We shall remain responsible for the payment of all rents and royalties 

In respect of the lands comprised in the said colliery, union board 
tax. mines board of health cesses, road cesses, education cesses or 
raising and despatches and any other charges of a like nature which 
may now be payable or which may hereafter become payable in rela- 
tion to the raisings and despatches from the said colliery but we 
shall recover all such of the above as are actually payable in respect 
of the period of this contract from payments made t,o you as pro- 
vided In clause 15(a) of this contract. 

9. We shall appoint a Manager for the colliery with your concurrence and 

such Manager will appoint an adequate and capable staff to the satis- 
faction and with the approval of our Chief Mining Engineer and 
with your approval. The Manager will be responsible to us Under 
the Indian Mines Act and any other relevant legislation as ‘ Owners’ 
and the staff shall be responsible to hyrn under the said Act and any 
other relevant legislation for the due performance and fulfilment of 
their duties, the cost of such staff appointed by the Manager being 
paid by you. The total emoluments of the Manager including his 
bonus, employers’ provident fund contributions, uny other contribu- 
tions to the Company's superannuation fund or to any other such 
fund, personal accident Insurance premium and such medical expenses 
In respect of treatment for the Manager and his family and other 
expenses as are now borne by the Company will he paid by you and 
you will provide at your cost such guards, garden mnwioors or water 
carriers as are provided for him. (Underlined by me for emphasis). 

* * * • * 

12. You will maintain the colliery and conduct your work in accordance with 

the requirements of the Mines Act and all other relevant legislation 
to the satisfaction of our inspecting staff. 

* ♦ * • • 

13, You will he responsible for the provision and maintenance of ail such 

housing, sanitation, water supply, lighting of labour quarters, hospitals 
medical sod conservancy facilities as may be required by the Coal 
Mines Welfare Commissioner. Mines Board of Health, Chief Inspector 
of Mines or any other statutory authority Including all additional 
capital expenditure incurred during the currency of this contract. 

* • • * * 

20, You will be required to raise and despatch a minimum of 30,000 tons of 
coal In each half year ending June and December and In the event 
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of your falling to achieve this minimum output the Company reserves 
the right to terminate the contract provided that shall vou fall to 
maintain the said minimum output of 30,000 tons per half year as a 
result of circumstances over which In the opinion of our Chief Mining 
Engineer you had no control the contract shall not thereby 
terminated." 


It further appears from TCxt. 4, letter exchanged between Bengal Coal Company 
Limited and Harkishan Sin*?h Chopra <Sj Brothers (Collieries) Private Limited, 
dated 14th April J966, that Ext. I must have boon renewed for a period and was 
confirmed. It also appears from Ext. 2 that the contract between Harkishan Singh 
Chopra _ and Brothers (Collieries) Private Limited and Messrs Bengal Coal Com- 
pany Limited came to an end by termination of the contract, which was described 
as “transfer of management”, as a result of which the following terms of settle- 
ment (Ext. 2) were agreed upon: 


“1. It is agreed that Messrs Harkishan Singh Chopra & Bros. (Collieries) 
Private Ltd., will be responsible for payment of qr. bonus, profit 
sharing bonus, leave wages, Riy. fares. Provident Fund and unpaid 
wages upto 31st March. 10(59, due to their employees of Adjai Second 
Colliery, prior to 1st April, 1969. 


2. It is agreed that Messrs Bengal Coal Co. Lid., will not be responsible 

for payment of Qr, bonus, Profit Sharing bonus, Leave wages, Rly. 
fare. Provident Fund and unpaid wages due to their employees of 
Adjai Second Colliery prior to 1st April, I960. 

3. It is further agreed that the employees of Adjai II Colliery whose names 

appear in the Annexure have been employed by M/s. Bengal Coal 
Company Limited with effect from 1st April, 1969. The terms and 
conditions of their service will be regulated according to the provi- 
sions of Section 25FF of the Industrial Disputes Act which are as 
follows: 

(a) The service of these employee® will not be interrupted by the 

transfer. 

(b) The terms and conditions of service applicable to the employees 

before the transfer will not be in any way less favourable to the 
employees after the transfer. 

(c) M/s. Bengal Coal Company Limited will be legally liable to pay to 

these employees, in the event of retrenchment compensation on the 
basis that their services have been continuous and have not been 
Interrupted by the transfer," (Underlined by me for emphasis). 

The list referred to in paragraph 3 of the terms includes names of 272 workmen, 
excluding the 23 workmen, Included in the Schedule to the present order of 
Reference. 

8. Mr. Sadhan Gupta, learned Counsel for the workmen, strongly urged that 
the management was always in the hands of Bengal Coal Company Limited, in 
spite of appointment of the contractor, and the termination of the contract could 
not result in a transfer of management. The reason why he advanced this argu- 
ment was grounded on clause (g) of Ext. 1 by which Bengal Coal Company re- 
served the right to appoint a manager of the colliery. I do not And much force 
in this argument. The Mines Act, 1952 contains a definition of the word ‘owner’ 
namely : 

“2(1) "owner", when used in relation fo a mine, means any person who is 
the immediate proprietor or lessee or necunier of the mine or of 
any part thereof and in the case of a mine the business whereof 
is being carried on by a liquidator or receiver, such liquidator or re- 
ceiver (and in the case of mine owned by a company, the business 
whereof is being carried on by a managing agent, such managing 
agent) but does not Include a person who merely receives a royalty, 
rent or fine to any lease, grant or licence for the working thereof, or 
is merelv the owner of the soil and not interested in the minerals 
of the mine: but any contractor for the working of a mine or any 
part thereof shall be subject to this Act in like manner as if he were 
an owner, but not so as to exempt the owner from any liability;" 
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Section 17 of the Act provides of appointment of a Manager in the following 
lanpiage: 

“17. Save as may be otherwise prescribed every mine shall be under one 
manager who shall have the proscribed qualifications and shall he 
responsible for the control management, supervision and direction of 
the mine, and the ow'ner or agent o£ every , idut: -ball appoint him- 
self or some other person, having such qualbic;, lions, to he such 
manager.” 

Section 2(h) of the Act further provides: 

“2(h) a person is said to he “employed” in a min-: who varies under 
appointment by or with the knowledge of the manager, whether for 
wages or not, in any mining operation, or in claming or oiling any 
part of any machinery used in Or about the mine, or in any other 
kind of work whatsoever Incidental to. or connected with, mining 
operations;” 

In regulation 30 of the Coal Mines Regulation, it is provided: 

“36. (1) (a) The owner, agent or manager shall appoint such l umber of 
competent persons, including oiflcials and technicians as is sufficient 
to secure, during each of the working shifts — 

(i) adequate inspection of the mine and the equipment thereof; 

(ii) a thorough supervision of all operations In the mine; 

(iii) the installation, running and maintenance, In safe working order, of 

all machinery in the mine; and 

(iv) the enforcement of the requirements of the Act and these regulations. 

(b) * * * ♦ * 

,(2) It shall be the responsibility of the manager to see that the persons so 
appointed are competent to perform the duties assigned to them, No 
person shall be appointed unless he is paid by the owner or agent 
and is answerable to the manager. 

(3) Copies of all appointments made under sub-regulation (1) shall be 
entered in a bound-paged book kept for the purpose, A list of all 
such competent persons shall also be maintained.” 

Thus, even if the management of the colliery had been contracted out by the 
Bengal Coal Company to Harkishan Singh Chopra & Brothers (Collieries) Private 
Limited, even then. Mr. Ginwala argued, Bengal Coal Company Ltd., was bound 
under the Mines Act to appoint a manager and to perform the statutory obliga- 
tions under the Mines Act. Those obligations could not be contracted out, Further, 
as appears from Regulation 30, the manager’s power of appointment is delimited 
to certain classes of staff and not to all classes of staff and the nature of employees 
with whom I am concerned in this reference are not the kind of staff to be 
employed by a manager of a coal mine. I do not therefore think there is any 
substance in the argument advanced by Mr. Gupta, Faced with this difficulty, Mr. 
Gupta argued that the employees were not employees of Ilarkishan Singh Chopra 
and Brothers (Collieries) Private Limited hut employees of Bengal Coal Company 
Ltd. This contention is demolished hy the langunge used in clause (3) of Ex. 2 and 
the admission contained in the workmen’s own documents, namely. Ext. L and L(l) 
(both couched in the same Language) — written hy the Vice-President of the Col- 
liery Mazdoor Sabha to the Assistant Labour Commissioner from which I quote 
below the relevant portion: 

“While retrenching the 22 workers, and In course of last discussions that 
were held In your office, it has been rovealtd that the present employ- 
ers, Harkishan Singh Chopra Bros. (P) L<d.. has retrenched the con- 
cerned workers only because the Bengal Coo! Co. Ltd., is coming as 
an incoming employer on nnd from 1st April 1900, Therefore, you are 

requested to make the Bengal Coal Co. Ltd. as a party in the dispute 
on behalf of the management and their local Head Office should be 
directed to nlease come in the next meeting with a complaint of the 
Union forwarded to them.” (Underlined by me for emphasis). 

Mr. Gupta lastly took ud the stand that construing contract, Exts. 1, 2, 3 and 4. as 
a whole it will appear there was no transfer of management of the colliery in the 
real sense of the term and that the Tribunal should not be misguided by the Inexact 
language of the order of reference but should try to find out what was the rest. 
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state of affairs. In support of this contention he relied upon certain observations- 
of the Supreme Court in Express Newspaper and their workmen (1962) II LIJ I %227. 
What happened in that case was as hereinafter indicated. The two items of 
dispute specified in the order of reference were: 

(1) Whether the transfer of the publication of Andhra Prabha and Andhra 
Frabha illustrated Weekly to Andhra Prabha (Private) Lid. in 
Vijayawada is justified and to what relief the workers and the working 
journalists are entitled? 

(ii) Whether the strike of the workers and working journalists from 27 April 
1959, anci the consequent lockout by lire management of the Express 
Newspapers (Private) Ltd. are justified and to what relief the workers 
and the working journalists are entitled? 

On the same day, the Government of Madras issued another order under 3.10(3) of 
the Act prohibiting the continuance of the strike and the lockout in the appellant 
concern. Against this latter order, the appellant filed a writ petition before the 
High Court and the workmen also filed a petition against the order by which the 
dispute was referred to an Industrial Tribunal for adjudication. In regard to the 
second petition the High Court held on the merits that what the appellant had done 
did not amount to a lockout but closure and so the substantial part of the dispute 
between the parties did not amount to an industrial dispute at all. In the result 
the High Court allowed the application of the company in part and directed the 
Tribunal to deal wilh the second part of two questions framed by the Impugned 
reference. There was some modification in the order by a Division Bench. The 
matter then came up before the Supreme Court. It was held by the Supreme Court 
that the High Court could entertain the appellant's petition even at the initial stage 
of the proceedings before the Industrial Tribunal. In Delhi Cloth and General Mills 
case (supra) their Lordships of the Supreme Court distinguished this decision with 
the following observations : 

“This decision has been referred to by the tribunal as giving it jurisdiction 
to examine the question as to whether there was a strike at all. Both 
sides have referred to this decision in support of their respective con- 
tentions. According to the respondents, the fact that the tribunal could 
go Into the question as to whether there was a lockout or a closure 
went show that the tribunal’s jurisdiction was not limited because of 
the use of the word ‘lockout’ in issue (2) fo that the tribunal was 
precluded from examining the question as to whether there was a lock- 
out at all while according to the appellant it was because the tribunal 
had always to consider whether the Issue referred was an industrial 
dispute that the tribunal had to scrutinise whether the cessation of 
business of the company was due to a lockout which it was competent 
to adjudicate upon or whether it was due to a closure which was not 
an industrial dispute at all. 

In our opinion, there was enough material on the record In that case to show 
that the company had been trying for some time past to transfer its 
business elsewhere and the action of the appellant which followed the 
strike on 27 April 1959 was in fact a closure and not a lockout, The 
facts of that case were very special and the decision must he limited 
to those special facts.” 

In the Instance case the facts are not such that I should Ignore the transfer of 
business story and myself try to find out the real fact. I have hereinbefore recited 
the relevant parts from the relevant documents. They all go to show that the 
business transferred to Hariklshan Singh Chopra and Brothers (Collieries) Private 
Ltd., stood retransferred to the “owners” by termination of the management con- 
tract. If that be described as “transfer of business”. I am not prepared to say that 
the description was necessarily a misdescription. That decision being out of way, I 
am bound by the law laid down by the Supreme Court, in Delhi Cloth and General 
Mills case (supra), namely: 

“that while it is open to the appropriate Government to refer the_ dispute or 
any matter appearing to be connected therewith for adjudication, the 
tribunal must confine its adjudication to the points of dispute referred 
and matters incidental thereto. In other words, the tribunal is not 
free to enlarge the scope of the dispute referred to it but must confine 
its attention to the points specifically mentioned and anything which 
is incidental thereto. The word ‘incidental’ means according to 
Webster’s New World Dictionary: 

‘happening or likely to happen as a result of or in connection with some- 
thing more important; being an Incident; casual; hence, secondary or 
minor, but usually associated." 
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‘Something incidental to a dispute’ must therefore mean something happening 
as a result ot or In connexion with the dispute or associated with the 
dispute. The dispute is the fundamental thing while something 
Incidental thereto is an adjunct to it. Something incidental, therefore, 
cannot cut the root of the main thing to which it is an adjunct.” 

I have, therefore, to proceed on the basis that there was a transfer of management 
on the two-fold grounds, (a) that on the language of the reference I must proceed 
on that basis and (b) the contracts show that there was at one stage such a transfer 
of management by Bengal Coal Company Ltd, to Harikishan Singh Chopra and 
Brothers (Collieries) Private Limited. This was so in spite of the fact that the 
Bengal Coal Company Ltd. could appoint a manager, while Harkishan Singh 
Chopra and Brothers (Collieries) Private Limited was acting as the managing 
•contractor. 

9. Now, if there was a transfer then the law is clear that the claim of the work- 
men must be limited to the transferor and not to the transferee. This law is to 
be found in the Supreme Court decision Anakapalla Co-operative Agricultural and 
Industrial Society and Us workmen 1 1062) II LL.l, 621 at 629 In the following 
language : 

“In other words, the section provides that though termination of services 
on transfer may not be retrenchment, the workmen concerned are 
entitled to compensation as if the said termination was retrenchment. 
This provision has been made for the purpose of calculating the amount 
of compensation payable to such workmen; rather than provide for 
the measure of compensation over again, S. 25FF makes a reference 
to S. 25F for that limited purpose, and therefore, in all cases to which 
Section 25FF applies the only claim for compensation which the 
employees of the transferred concern can legitimately make is a claim 
for compensation against their employers. No claim can be made 
against the transferee of the said concern.” 

10. This being the position in law no claim is entertalnable against Bengal Coal 
Company Limited. In my opinion, both the points of law urged by Mr. Ginwala 
should succeed and if they succeed the order of reference must be answered In the 
following manner: 

“In view of the transfer of the management of Adjai Second Colliery of 
Messrs Harkishan Singh Chopra and Brothers (Collieries) Private 
Limited to Messrs Bengal Coal Company Limited with effect from 1st 
April I960, the management of Messrs Bengal Coal Company Limited 
was justified in refusing re-employment of the workmen named in the 
Order of Reference from the said date and as such the workmen are 
not entitled to any relief against Bengal "oal Company Limited." 

11. This being my view, I need not go Into the merits of the case and find out 
whether the retrenchement was done in accordance with law that Is to say whether 
the rule of 'last come first go’ was observed by Harkishan Singh Chopra and 
Brothers (Collieries) Private Limited. Nothing contained in this award shall 
debar the workmen from any rights Inar. they may have against Harikishan 
Singh Chopra and Brothers (Collieries) Private Limited, 

This is my award. 

Dated, March 31, 1970. 


(Sd.) B. N. Banerjee, 

Presiding Officer. 
(No. 6/24/ 69-LR.H] . 


SO. 1591. — In pursuance of section 17 of the Industrial Disputes Act, 19471 
(14 of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Calcutta, in the industrial dispute be- 
tween the employers in relation to the management of Bhanora Colliery, Post 
Office Charanpur, District Burdwsn and their workmen, which was received by 
the Central Government on the bin lri 70. 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTT^. 
Reference No. 90 or 1969 

Parties : 

Employers In relation to the management of Bhanora Colliery, 

And 

Their Workmen, 

Present : 

Mr. B. N. Banerjec — Presiding Officer. 

Appearances : 

On behalf of Employers : Shri A. K. Tarafdar, Labour Officer. 

On behalf of Workmen: Shri Raj Deo Singh, General Secretary, Khan Mazda, 

Sangh. 

State: West Bengal Industry: Coal Mine* 


AWARD 

By Order No. 6/58/69-LRII. dated October 29, 1969, the Government of India, 
in the Ministry of Labour, Employment and Rehabilitation, (Department of Labour 
and Employment), referred the following industrial dispute between the employer# 
in relation to the management of Bhanora Colliery and their workmen, to this 
Tribunal, for adjudication, namely: 

“Keeping in view the duties performed by Shri Siodhan Singh, Line Maz- 
door of Bhanora colliery, Post Office C.haranpur, District Burdwan, 
whether the managementt of the Haid Colliery was properly desig- 
nated and placed him in the appropriate category in accordance with 
the recommendations of the Wage Board for Coal Mining Industry?' 
If not, to what relief Is the workman entitled to and from what date?’’ 

2. The case pleaded by the union of the workman, namely, Khan Mazdoor 
Sangh, is as hereinafter indicated. The concerned workman was working as a 
line mistry since 1961 but was never paid his category wages. He approached 
the colliery manager several times with this grievance but every time he was 
asked to wait on lame excuses. At last, the workman raised a dispute on this- 
grievance before the Assistant Labour Commissioner, Asansol, who enquired into 
the matter and submitted a report staling that the concerned workman had been 
working as a line mistry for several years but the management was depriving him 
of his legitimate wages. Thereafter, the management slopped him from working 
as a line mistry and placed him to work as a line mazdoor with effect from July 
31, 1969. This action was according to the trade union vindictive and amounted 
to unfair labour practice. 

3, The management also filed a written statement, in paragraph 4 of the said 
written statement It was stated: 

"....that the workman Is working as a permanent Line Mazdoor and not 
as Line Mistry as claimed In the said paragraph and that on some 
occasions arising out of leave, sickness and absenteeism of the Line 
Mlstrles, the workman has been asked to do the job of a Line Mistry 
and. for such iob done he has been paid the acting allowance of Line 
Mistry,” 

With reference to the enquiry made by the Labour Department, it was stated 
in paragraph 7 : 

"....Employers state that they are only aware of an enquiry as stated in 
the said paragraph and If there is any finding as claimed, it is not 
known to them and the Employers deny the same.” 

In paragraph 8 of the written statement it was alleged: 

"....that there was occasion for the management to press the workman to 
work as a Line Mazdoor which job he has all along been performing 
and the Employers deny that there has been any vindictiveness or 
unfair practice to harass the workman for taking up his case through 
the Union.” 
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4. Tile trade union examined three witnesses. The first witness was the con* 
cerned workman himself. In his evidence he stated; 

‘‘My first appointment was as a line mazdoor. In 1961 I was promoted and 
since then have been working as a line mis try. X did not receive 
any letter of appointment when I was asked to work as line mistry. 
Although I was working as a lino mistry, I was receiving the wages- 
of a line mazdoor.” 

He made it perfectly clear in his evidence that throughout he was receiving 
the wages of a line mistry and never anything above that. He explained the 
reason why he tolerated the injustice so long in ihe following language: 

"I did not raise any dispute earlier because the manager had assured me 
that whenever a vacancy will appear I would be made a line mistry. 
Relying upon the assurance I stayed quietly. I now find that others 
have been promoted as line mistry but I am not receiving such sala- 
ries as assured by the management. Therefore, I raise the dispute 
now." 

The second witness was one Genda Singh, a Mining Sirdar, who supported the 
version of the concerned workman that he was working as a line mistry. So also 
did the third witness, Gulu Pasman, a shot firing mazdoor. 

5. The report made by the Labour Enforcement Officer, dated July 17, 1969 r 
relerred to in paragraph 4 of the written statement of the trade union, Is Ext. A 
ana reads as follows : 

"I made an enquiry Into the matter on 7th July 1969 and came to the con- 
clusion that Sri Siodhanl Singh Is designated as Line Mazdoor but 
works as Line Mistry for the last 2-3 years in II or III shifts No. I 
Pit. As other line Mistries he performs that duty independently and 
is provided with a Coolie also as is being done in case of other Mis- 
tries e.g. Bhupen Paswan in pit no. 1 and S/Shri Kalldas Manmatha 
and Bhagwat. 

1 may add here that 3 Line Mistries S/Shri Berasi Singh, Jumlal and Bhola 
had resigned since long but their vacancies have not so far been filled 
up and the work being done by them Is now completed by the present 
Mistries including Sri S. Singh.” 

6. This is the totality of the evidence on which the trade union of the workman 
relied in support of the case that the concerned workman was working as a line 
mistry but was being denied his proper designation and pay. 

7. The management relied upon the service card, Ext. 1, In which, in the space 
meant for designation, he was described as a line mazdoor. This service card is 
not the original service card of the concerned workman. The workman was ap- 
pointed in 1963 and the service card. Ext, 1, was prepared sometimes in 1967. In 
my opinion this service card does not advance the matter, It Is no doubt true 
that the concerned workman joined Bhanora colliery originally as a line mazdoor. 
That is admitted by the workman himself. Sometimes thereafter, he was asked 
to do the work of line mistry. According to the Labour Enforcement Officer’s 
report (Ext. A) that may have taken place two or three years ago from July 1969, 
that is to say in the year 1966 or 1967. It may just be that after the preparation 
of service card Ext. 1, the concerned workman became a line mistry. If that was 
so the description of the workman as a line mazdoor in the service card, Ext. 1, 
will not demolish the case of the workman. 

8. Unfortunately the management did not examine any witness. The case 
pleaded in the written statement, namely, that "on some occasions arising out 
leave, sickness and absenteeism of line mistries, the workman had been asked to 
do the work of line mistry and for such job he has been paid the acting allowance 
of line mistry” remains a plea only not proved by evidence. 

9. Mr. Tarafdar, Labour Officer appearing for the management, strongly relied 
upon Ext. 2 and 2(a) and contended that those two exhibits, which were marked 
by consent, proved the case of the management, Now, boh these exhibits are pay- 
ment sheets of Equitable Coal Company Ltd. Ext. 2 is the payment sheet for the 
week ended October 14, 1967- Therein, under the column “others” a sum of 64 paisp 
stands entered, Mr, Tarafdar argued that this amount represented the extra pay- 
ment that the workman became entitled to for officiating as a line mistry. He 
contrasted Ext. 2 to Ext, 2(a) the later a pay sheet for the week ended January- 
20, 1968, in which under the column “others” nothing stood entered. He contend- 
ed that nothing was entered under the column because at that stage the concerned 
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workman was not officiating as a line mistry. It Is difficult to read the $vo exhi- 
bits in the light in which Mr. Taratdar wants me to read and that Is particularly 
so in the absence of further evidence. It may just be that the workman became 
entitled to some extra payment under Ext. 2 for overtime work done. I do not 
know, I am therefore not impressed with the argument advanced by Mr. Tarafdar 
and I am not prepared to accept the case pleaded by the management, 

10. But even then the workman is not out of his difficulties. Even if I assume 
that he did work for a time as line mistry, there is nothing to show that he was 
.made permanent in that position. By merely officiating in such position, he did not 
acquire the right to become permanent in that position. It has not been proved 
before me that in the Standing Orders of the company, there is any provision to 
the eilect that by officiating in a temporary vacancy for a given period a man 
becomes entitled to become permanent. If that is the position, then the concern- 
ed workman, who has now been sent back to his original post, namely, that of 
line mazdoor and is receiving the pay and emoluments due in that position cannot 
■claim promotion as of right. It is not the dispute that the workman was deprived 
of his pay and emoluments during the period that he officiated as line mistry. In 
that event, I might 1 have made an award for payment of such arrears of wages 
in favour of the workman. Here the reference proceeds on the basis as If the 
concerned workman was working as a line mistry and is being deprived of his 
proper designation and emoluments. According to the admitted position, the work- 
man at the material time was working as a line mazdoor. I cannot compel the 
management to promote him unless of course he is being unfairly dealt with in 
the matter of promotion, which I suspect is the position. If that be so, it must 
form the subject matter of a separate industrial dispute. 

11, On materials before me, I hold that at the material time the concerned 
workman was performing the duties of a line mazdoor and that the management 
of Bhanora Colliery had properly designated and placed him in proper category in 
accordance with the recommendations of the Wage Board for Coal Mining Industry. 
That being the position the workman is not entitled to any relief at all. 

This is my award. 

Dated, March 31, 1970. 

(Sd.) B. N. Banerjee, 

Presiding Officer. 

(No. 6/5&/0B-LR.II.] 

S.O- 1592. — In pursuance ot section 17 of the Industrial Disputes Act, 1947 (14 
•of 1947), the Central Government hereby "jblishes the following award of the 
Central Government Industrial Tribunal, (No, 1 ), Dhanbad, in the industrial dis- 
pute between the employers in relation to the management of Malkera Choitudih 
Colliery of Messrs Tata Iron and Steel Company Limited, Post Office Jealgora, 
.District Dhanbad and their workmen, which was received by the Central Govern- 
ment on the 10th April, 1970. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CDM-LABOUR 

COURT (NO. 1). DHANBAD 

In the matter of a reference under Section 10(l)(d) of the Industrial Disputes 
Act, 1947. 


Reference No. 48 of 1908 


Parties 

Employers In relation to the Malkera Choitudih Colliery of Messrs Tata Iron 
and Steel Company Limited. Post Office .Tealgora, District Dhanbad. 

And 

Their workmen. 

Present ; 

Shri flam Asray Misra, Presiding Officer. 

Appearances : 

For the Employers — Shri S. S. Mukherjee, Advocate with Shri L. H. 
Parvatiyar, Legal Assistant. 

For the Workman — Shri D. Narsingh, Advocate with Shri B, N. Sharma, 
President of the Union, 
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State: Bihar. Industry: Coal- 

Dhanbad, dated the 2nd April 1970 
AWARD 

The industrial dispute, which is the subject matter of this reference, is between, 
the employers of Malkera Choitudih Colliery, of Messrs Tata Iron and Steel Com- 
pany Limited, Post Office Jealgora, District Dhanbad, and one of their workman. 
Shri A. H. Khan, who is represented by the Congress Mazdoor Sangh, Bihar, of 
which he is a member. Since the conciliation proceedings, which were held be- 
fore the Asstt. Labour Commissioner (Central), Dhanbad-I, failed to resolve It, 
the Central Government has, by its Order No. 2/70/68-LR1I dated the 13th June, 
1968, referred It for adjudication to this Tribunal in accordance with clause (d) 
Of sub-section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947). 
The precise matter on which the Tribunal is called upon to give its award appears 
from the schedule, quoted below which is incorporated in the order of reference. 

Schedule 

‘‘Whether the dismissal of Shri A. H. Khan, Clerk Grade II, with effect 
from the 8th October, 1987, by the management of Malkera Choitudih 
Colliery of Messrs Tata Iron and Steel Company Limited Post Office 
Jealgora, District Dhanbad was justified? If not, to what relief i& 
the workmen entitled? ' 

2. In response to the usual notice, the parties filed their written statement® 
before my learned predecessor- Some evidence was also recorded by him, bur- 
before the proceedings could conclude, his term of appointment terminated and 
thus the case has come to my file. The remaining evidence has been recorded by 
nit. 


3- The relevant facts about which there is no dispute between the parties are 
that Shri A, H. Khan was a Ilnd Grade Clerk in the Malkera Choitudth Colliery 
of M/s. Tata Iron and Steel Company Limited. On 21st July 19C6 the cashier of 
the colliery gave him Rs. 362.23 paise for payment as Variable Dearness Allowance 
to 76 workmen of a contractor named S. D. Tewari, who had worked for the 
colliery. At the end of the day Shri Khan returned the payment-sheet showing 
payment to 57 out of the 76 workmen and deposited the balance due to the 
remaining 19 to the cashier because they were not present and could not be paid. 
Same months thereafter on an anonymous information received by the management 
of (he colliery Shri Khan was chargesheeted that he had defrauded the colliery 
by showing false payment to 13 namely, (1) Shri Suleiman Mian, (2) Kista P. 
Thakur, (3) Md. Hakim, (4) Sewa Mahato, (5) Dharmdeo Turi, (6) Gani Mian, 
(7) Ranlal R'abidas, (8) Jagdish, (9) Kishun Hazam, (19) Chandrlka Ram, 
(11) Sltaram, (12) Motilal and (13) Ramdeo Noonia out of the 57 workmen to 
whom he claimed to have paid variable Dearness Allowance on 21st July, 1966. 
The accusation against him was that he did not pay any amount to _ any one of 
the 13 workmen named above but showed false payment against their names in 
the payment sheet Ext. M-9 by obtaining the thumb impression of ore ard the 
same person against the names of all of them. Shri Khan was duly served with 
the above chargesheet- An enquiry was then conducted into the charge by Shri J. 
Lall. an Officer of the colliery against him, who found it proved against Shri Khan 
and a3 a result thereof the management dismissed him from service. 

4. In the written statement which has been filed by the Congress Mazdoor 
Sangh, Bihar, on behalf of Shri Khan, the charge levelled against him has been 
characterised as baseless and his dismissal which was based on the findings of 
the domestic enquiry Is challenged as unjust and. a measure of victimisation. On 
the other hand the employers have supported their stand and maintained that 
the misconduct of Shri Khan was fully established and the flrdinps reached 1-tv 
Shri J. Lall are fully supported by evidence and the dismissal order passed agaiprit 
him was proper and just. 

5. From what has been stated above :hs controversy has, thus, been narrowed 
down to the simple question as to whether no pavment was made to the 13 
workmen named above of Shri S. D. Tewari. Contractor, out of the money which 
was entrusted to Shri Khan on 21st July, 1966 and wh;th~r the thumb impressions 
A to M against (heir names on the payment sheet Est, M-9 are of one and tho 
same person 

6. Before the Tribunal, the employer company has examined two witnesses 
namely Shri J, K, Chakravarty. an expert of the Finger Print Bureau of West Ben- 
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gal as M.W. 1 and Shri J. Lall, M.W.2, and lias produced 21 documents in support 
of its case. Shri Chakravarty has tried to prove that all the thumb impressions 
marked A to M, which ilnd place m me payment sheet Ext. M-9 against the names 
of the 13 workmen named aoove are or one and the same person- Shri J. Lall has 
proved the record of his enquiry Exts. M16 and M2U and has supported the 
correctness ol his finding oi misconduct against Shri Khan. Ext. Ml 6 contains 
the statements ot the witnesses examined by Shri Lall and Ext. M20 is the report 
incorporating his hndmgs. 

7. In defence Shri Khan has examined himself as W.W-1 and has refuted the 

allegation that the 13 workmen concerned were not paid their dues and that the 
thumb impressions A to M on the payment sheet Ext. M-9 are of one and the 
same person- According to him, like the other workmen, those 13 were 'also 
identified by Shri S. D. Tewari, Contractor and each one was paid his dues. He 
has further stated that at the time of receiving the money from the cashier he 

had asked Shri J. N. Roy, the Acting Cashier, rs to how he would know the 

correct intended payee, whereupon Shri Roy had told him to make the payment 
■on the identification of Shri S. D. Tewari and he acted according to the instructions 
given by Shri Roy- Shri Mohammed Hanif, W-W.2 is an Advocate Finger Print 
Expert. In his evidence he has tried to contradict the opinion of Shri Chakra- 
varty, M.W-1 that the thumb impressions A to M are of one and the same person. 
According to him three of the thumb impressions namely, E, F and L are faint 
and blurred and cannot be deciphered but the remaining 10 are clear and they 

■are not one of the same person but of different thumbs. 

8. Shri Mukherjee, Counsel for employers, has advanced a preliminary argu- 
ment that the domestic enquiry, which was held by Shri J. Lall against Shri Khan, 
was conducted In a fair and just manner atter due notice and in the presence 
of Shri Khan- He was allowed full opportunity to cross-examine the witnesses 
and to defend himself and since no contravention of the principles of natural 
justice in the enquiry is pointed out, the Tribunal is bound to accept Its findings 
and must not substitute its own findings for them. The argument, in my opinion, 
ignores the principle laid down by the Supreme Court in 1969 (II) L.L.J. 377 
(Central Bank of India Ltd., New Delhi and Prakash Chand Jain) that there may 
Be cases in which, though the domestic enquiry is conducted in a fair and just 
manner, the Tribunal can interfere with its findings. Those are the eases in which, 
in the opinion of the Tribunal, the findings are perverse or unreasonable- In that 
case it has been observed: 

"‘Rejecting the contention of the counsel for the appellant-bank that the tribu- 
nal, in refusing to accord approval and In disregarding the findings recorded by 
the enquiry officer, exceeded its jurisdiction conferred by S.33(2)(b) of the Act 
and the tribunal having once held that the enquiry was fair, it had no Jurisdiction 
"to go into the correctness of the findings of the enquiry officer as an appellate 
Court, held that the Tribunal can disregard the findings given by the enquiry 
officer In an application under S.33(2)(b) of the Industrial Disputes Act only 
If the findings are perverse- The test of perversity i K that the findings may not 
be supported by legal evidence- Yet another case of perversity Is that when the 
findings are such which no reasonable person could have arrived at on the basis 
of the materials before him.” 

9. The above decision of the Supreme Court was no doubt In a case under 
section 33(2) (b) of the Industrial Disputes Act but the principle laid down therein 
would, in my opinion, equally apply to a case like the present one also. 

10. In the case before me I am unable to accept the findings recorded by 
Shri J. Lall because I am convinced that they are perverse as well as unreason- 
able. They are perverse because they are not based on any legal evidence and 
they are unreasonable because on the state of record before him, no reasonable 
person could have come to an Inference of guilt against Shri Khan. 

11. I now proceed to give my reasons for the above conclusion. 

12. On reading the statement of Shri J. Lall, M.W.2 and the record of hla 
enquiry i.e. Exts, M16 to M20, I find that, besides documentary evidence, of which 
the most important was the pavmentsheet Ext. M9, ten witnesses namely, (1) I- 
D. Duhev. Manager, (2) P, D. SInha, Welfare Officer, (31 Sri J. N. Roy, Bill 
Section Inrharge, (4) Sri A. K. Chatterjee, Cashier (51 Sri P. K. Goswami, Grade 
II Clerk, (6) Sri S. D. Tewari, Contractor, CV) Sri P. K. Gupta, Acting Officer 
Incharge Colllerv Accounts, (6) Sri P.S. Ramasheshan, Administrative Officer, 
Sijua Group, (9) Sri Hari Klshna Akhouri, Welfare Officer, and (101 Sri B. S, Rao, 
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A.C.M.X,, Sijua Group (though erroneously in his report Ext. M20 Shri Lall has 
mentioned only 7 and has omitted to mention the names of Shri J. N. Roy, Shri 
A. K. Chatterjee, Cashier, Sri P. K. Goswami, Grade II Clerk) were examined on 
behalf of the management to prove Shri Khan’s misconduct. It is note-worthy 
that not one out of the 13 workmen, in respect of whom the false payment is 
alleged to have been shown, was produced before Shri Lall to state that he cr any- 
one else out of them was not paid his du.es on 21st July 1988 by Shri Khan. 
Equally nc wlthness has come forward to say that he was present at the time 
•of the disbursement of the money to the 57 workmen concerned who are said to 
have received payment on that date and that any one out of the 13 workmen 
against whose names the thumb impressions A to M exist was not paid. There 
was also no direct evidence before Shri Lall to prove that any one person alone 
had put all the 13 thumb Impressions A to M on Ext. M9 in his presence. Lastly, 
no circumstantial evidence was also placed before Shri Lall to make out that the 
13 workmen concerned were not paid by Shri Khan and the thumb impressions 
A to M were affixed on Ext. M9 by one and the same person. It appears that 
Shri Lall chose to hold Shri Khan’s misconduct proved only on the statements of 
three officers of the colliery, namely Shri P. K. Gupta, Sri P. S. Ramoseshan and 
Sri B. S, Rao, who stated that it looked to them that all the thumb Impressions 
A to M were of one and the same person or of two persons because all the remain- 
ing witnesses except Shri S. D. Tewarl 10 whom I will refer hereinafter deposed 
either about formal matters or about facts which are admitted. Admittedly none 
of the above three offlcors claimed to be a Finger Print Expert and their state- 
ments in this respect were no better than that of laymen. Even accepting that the 
Evidence Act would not strictly apply to proceedings in a domestic enquiry or 
before a Tribunal, in my opinion, it would be a travesty of justice to base a find- 
ing of guilt against any person on the opinion of a laymen regarding expert 
matters. In fact Shri Lall himself felt this obvious difficulty, as will appear from 
the following extract of his report Ext. M20. 

"The main question Is whether the payment was made to each of the contrac- 
tor’s workers or to one person for all on the identification of the contractor 
Obviously it Is apparent and quite distinct that L-T-I.S. given are similar on the 
V-D.A. paymentsheet in question and it is also confirmed py a number of manage- 
ment’s witnesses who have scrutinised the same. I am also convinced on exami- 
nation of all the facts that the contractor might have identified his workmen but 
apparently If the same man turns up before the paymaster ten times at the counter, 
the paymaster, as per his common sense will disallow the payment and will doubt 
in taking his L-T.I. again and again of the same man on the paysheet- Evidently 
this has been done by the paymaster- In my opinion, to confirm that the L.T.I.s 
are all given by one man, it is advlseable in all fairness to get it examined by 
the finger print experts." 

14. In fact in pursuance of the above observation of Shri Lall, the thumb 
impressions A to M were subsequently submitted for expert examination to the 
Finger Print Expert, C.I.D., West Bengal and one would expect any fair minded 
person to await the result of that examination before concluding the enquiry 
because till then there was no legal evidence to prove the charge against Shri Khan, 
but curiously enough Shri Lall rushed to record a finding of misconduct against 
Shri Khan without it. The report of the Finger Print Expert was received long 
after that. The finding thus recorded against Shri Khan in the domestic enquiry 
was not based on any legal evidence and I hold it to be perverse. 

1G Shri Mukherjee then pointed out that the report of the Finger Print Expert 
of the C.I-D-, West Bengal, though received later, confirmed that the thumb 
Impressions A to M were of one and the same person and, in spite of being served 
with sufficient notice io test that evidence by cross-examination of the expert if he 
so desired, Shri Khan did not choose to do so, hence the defect in the finding of 
Shri Lall is cured, I do not agree. In the first place the report of the Finger 
Print Expert, not being before Shri Lall when he summed up the result of his 
enquiry, it cannot be said by any stretch of imagination that It was based on that 
report. Further that report itself was only hearsay evidence because Shri LaU 
did not call the expert before him, to testify to that report on oath and to satisfy 
himself about its correctness. Thus the expert’s report was of no evidentiary value. 

18. The discussion given above. In my opinion, therefore, conclusively establishes 
the perversity of Shri Lall’s finding- 

17. Shri Lall’s finding is unreasonable because It is wholly against the weight 
of the record I have already pointed out that there was complete lack of legal 
evidence to prove that the questioned payments were not made to the IS work- 
men concerned and that the thumb Impressions A to M are of one and the same- 
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person. As against this Shrl Lall, completely over looked the effect;, of the 
statement of Shrl S. D. Tewari, Contractor, who was examined on behalf of the 
employer company itself and which completely falsified the case against Shrl 
Khan. Shri S • D- Tewari stated (vide his evidence which is a part of Ext. M16). 


“I sat down at the counter with A. H. Khan, Clerk, and the payment started- 
Sri A. H. Khan called out the name of idividual worker, and on my identification 
the payment to each individual workman was effected, I did not leave the 
counter, and the payment from the beginning to end was made in my presence. 
Each individual workman put his L.T.I. in my presence on the naymentsheets 
and I identified each one of them, Sri P. K- Goswami, Clerk came for 10 to 15 
minutes, and talked to Sri A. H. Khan, and went away. He did not sit at the 
counter. 


At the 4-30 P.M., the seal for unpaid payment wag put againHt these workmen 
who did not turn up for payment and this unpaid amount t.e. Rs. 64.01 paise 
was deposited back to cash by Sri A. H. Khan. I signed the V.D.A. paymentsheet 
in each page dated 21st July 1966 certifying the payment to my workmen”. 


In cross-examination by Shri A. H. Khan the witness was further asked 
"is it correct that the payment to each individual workmen was effected under 
your Identification and presence at the counter during the schedule period of 
payment from 10.30 to 4.30 p.m. on 21st July, 1966 and you fully recognised your 
workmen?” and he confirmed the correctness of his earlier statement by saying 
‘Yes’. 


Not a single question was asked from Shrl Tewari, challenging his varaslty- 
Shrl Lall also has not recorded any finding that he did not believe Shri Tewari’s 
statement and if so why. In the circumstances, as against the lack of evidence 
and also against the mere report of a Finger Print Expert, the direct evidence 
of Sri S. D. Tewari, Contractor that the 13 workmen concerned were paid by 
Shrl Khan in his presence and the thumb impressions A to M are of those 13 
persons would be without doubt preferable- Shrl Tewari's evidence, therefore, 
conclusively proved Shrl Khan’s innocence and Shrl L all's finding to the contrary 
was without doubt unreasonable. 


19. Having held that the result of the domestic enquiry is perverse and un- 
reasonable and must be set aside, I now proceed to discuss whether on the 
evidence placed before him the charge levelled against Shri Khan is made out. 
I have already given a summary of the evidence which hag been produced before 
me. On scrutinising it. I find that it is no better than that which was placed 
before Shri Lall- None of the 13 workmen who would be the most proper persons 
to prove that the payment was not made to them has been examined. Similarly 
no other person who might have witnessed the payment by Shrt Khan on that 
date has come forward to prove the case of the employers regarding non-payment 
of money to the 13 workmen concerned or the affixation of the thumb impres- 
sions A to M by one and the same person. The evidence of Shri Lall in proof 
of the result of his enquiry is merely an opinion and not based on personal 
knowledge- It cannot take the place of substantive evidence. The evidence of 
Shri Chakrabarty, M, W. 1 that the thumb impressions A to M are of one and 
the same person is contradicted by Shri Hanif. W.W. 2, who is also an equally 
good expert. Both the experts have given their reasons for supporting their 
respective opinions and Shri Mukherjee has not offered any effective grounds 
for accepting the opinion of Shri Chakrabarty to that of Shri Hanif. In a case 
where the opinions of two experts are diametrically opposed to each other and no 
good ground is shown for preferring one to the other, it would not, in my opinion, 

under the Indian Penal Code if it were before a regular Court) on the evidence 
of a Finger Print Exnert alone. Lastly, Shri Khan has refuted the accusation 
levelled acalnst him and has stated on oath that It is wrong to say that no 
amount was paid to the 13 workmen concerned and the thumb impressions of 
one and the same nerson were obtained against their names on the oavment- 
she°t. He has further stated that the payment was made to thpm on the identi- 
fication of Shrl S D. T a wari, Contractor who was present. No doubt he 1= an 
interested witness but that by itself is not a sufficient ground to disbelieve him 
because ther» is no reliable rebuttal of his evidence and nothing has been eli- 
cited from him in cross-examination to otherwise doubt hig varaeitv. 

19. In the result I hold that even on the evidence placed before me the 
rlinrc- ( p allow'd mis'-onduet has not been proved against Shrl A. H. Khan and 
he w w dismissed from service without sufficient cause. 

be safe to hold a party charged of misconduct (which would be a clear offence 
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'2D. My award, therefore, is that Shri A. II. Khan’s dismissal from service by 
onagement of Malkera Choitudih Colliery of M/s. Tata Iron and Steel Co. 
Ltd., P.O Jealgora, Distt. Dhanbad was unjustified and he is entitled to be re- 
instated to his post with full back wages from the date of his dismissal until 
he is put back to duty. 

21, Let a copy of this award be submitted to the Central Government as- 
required under section 15 of the Industrial Disputes Act- 

(Sd.) Ram As hay Misha, Presiding Officer., 

[No. 2/70/68-LR.II.l 


New Delhi, the 22nd April 1970 

S.O. 1593. — In pursuance of section 17 of the Industrial Disputes Act, 194T 
(14 of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Hyderabad, in the industrial dispute 
between the employers in relation to the Singareni Collieries Company Limited, 
Post Office Kothagudium (Andhra Pradesh) and their workmen, which was received, 
by the Central Government on the 13th April, 1970. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) AT HYDERABAD 
Present : 

Sri Mohammad Najmuddin, M.A., B.L., Chairman, Industrial Tribunal, 
Andhra Pradesh, Hyderabad. 

Industrial Dispute No. 27 or 1969 
Between 

Workmen of Singareni Collieries Company Ltd., Kothagudium. 

And 

Employers of Singareni Collieries Company Ltd., Kothagudium. 

Appearances : 

None for workmen. 

Sri Shyam Mohan, Personnel Officer, for the Employers. 

ORDER 

The Government of India in its Ministry of Labour, Employment and Rehabilita- 
tion (Department of Labour and Employment) had by Order No. 7/5/68-LRI1 dated 
25th September, 1969, referred this dispute to me for adjudication. The issue as 
per Schedule annexed to the Notification is this: — 

Having regard to the nature of duties performed by Shri K. Rajaiah, 
Carpenter, Building Department Mandamarl Division, and to the 
practice prevailing in the three divisions of Bollampalli group of 
Collieries of Singareni Collieries Company Ltd., Kothagudium, whe- 
ther the management is justified in denying new Category V wages 
to the said workman? If not, to what relief the workman is entitled? 

The Tandur Coal Mines Labour Union through its President is party to the refe- 
rence. The statement of claims was filed by and under the signature of 
Mr. S. Nagalah Reddy, President Tandur Coal Mines Labour Union. The claimant, 
Rajaiah, is now In new Category IV as prescribed by the Central Wage Board on 
Coal Mining Industry. His claim Is that having regard to the nature of the work 
he does he was entitled to be placed in new Category V. The statement of claims 
sets out how similar cases are dealt with in some other Divisions of the Collieries, 
particularly in the Bellampalll group of mines- The management filed counter to 
say that Rajaiah was properly fitted in the new Category IV and that he was not 
entitled to be fitted In the new Category V. Having regard to the nature of the 
order T am presently making in this reference, there is no need to set out hero the 
pleadings of the parties in full. 

2. The management had filed counter after the Union had filed the statement 
of claims. After rrceipl of counter from the management, 1 had posted this dispute 
for enquiry on 20th March. 1970. About ten days prior thereto Mr. Shyam Mohan, 
Personnel Officer. Belampalli, hnppenod to be here, having come to Hyderabad in 
some other connection. On that occasion, f.e., 11th March, he presented a joint 
memo signed by himself and by Mr. Nagalah Reddy, President of the Union, 
requesting adjournment of the case on the ground that witnesses were not available. 
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Thereupon I adjourned the case for enquiry to this day, he., 8th April, 1970. Wow 
a telegram is received which Is as below : — 

^Industrial Dispute 27 pray postpone=Agent Mandamari Labour Union. 

The first part is the message, viz., requesting adjournment. The second part 
mentions those who are party to that request. They are Agent, Mandamari Division, 
• and the Labour Union which would be the Tandur Coal Mines Labour Union which 
is party to the reference. There is absolutely no indicalion in the telegram why 
adjournment of this case is sought from this day. Mr. Shyam Mohan Personnel 
Officer, Belampalli, is present. This dispute is from his territory, i asked him 
why he attended the Tribunal today seeing that a telegram is received embodying 
a joint request for adjournment. Mr. Shyam Mohan stated that he had come to 
Hyderabad on 24th March in some other connection and had stayed on to participate 
in the enquiry in this case today as representative of the management. He further 
stated that he did not know what transpired between the Agent, Mandamari, and 
the President of the Labour Union, in consequence of which the telegram under 
■mention had emanated. None is present on behalf of the claimant. There are no 
witnesses now on behalf of either side. Mr. Shyam Mohan states that in view of 
the telegram referred to, he has nothing to submit now to the Tribunal. Quite 
obviously he did not know that the Agent, Mandamari Division, and the Labour 
Union were seeking adjournment, much less the ground therefor. He is here just 
now because having come to Hyderabad on 24th March in connection with some 
other work, he stayed on till this day because this dispute from his territory comes 
up for enquiry today. 

3. As I said, there is absolutely no indication why adjournment is sought by 
both parties in the manner as done by the telegram extracted elsewhere. I am 
not prepared to give adjournment on the basis of the telegram received at the 
last moment which, as 1 said, is devoid of any Indication why adjournment is sought. 
The only order I can pass in this dispute is to terminate the reference because, 
under the circumstance, it is not possible to take up the enquiry, much less to 
proceed with It. The reference Is accordingly terminated. 

Given under my hand and the seal of the Tribunal, this the 8th day of April, 
1970. 

(Sd.) M. Najmttddin, 

Industrial Tribunal. 

[No. 7/6/08-LRII.l 


New Delhi, the 23rd April 1970 

S.O. 1594., In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 

■of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal (No. 2) Bombay, in the Industrial dispute 
between the employers in relation to the management of Pounla Manganese Mines 
of Messrs Rajaramka Brothers (Private) Limited, Post Office Tumsar (Maha- 
rashtra State) and their workmen, which was received by the Central Govern- 
ment on the 14th April, 1970. 

'BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 2, 

BOMBAY 

Reference No. CGIT- 2/7 of 1P69 

Employers in relation to M/s. Rajaramka Brothers (Pvt. Ltd.), Tumsar. 

Aim 

Their workmen. 


'Present : 

Shri N. K. Vani. — Presiding Officer, 

.Appearances : 

For the Employers — No appearance. 

For the Workmen — Shri S.K. Sanyal, President, Samyukta Khadan Mazdoor 
Sangh. 
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Industry : Mines. 


State : Maharashtra- 


Bombay dated the 6th April , 1970 
AWARD 

By Order No. 35(lfl)/68-LRI dated 26th April 1969, U 10 Government of Lidia, 

•In the Ministry of Labour, Employment and Rehabilitation (Department of Labour 
and Employment), in exercise of the powers conferred by clause (d) of sub-section 
(1) of Section 10 of the Industrial Disputes Act, 1947 (14 of J't47) referred to the 
Central Government Industrial Tribunal (No. 2) Bombay lor adjudication an 
Industrial dispute existing between the employers in relation to the management 
Of Pounia Manganese Mines of Messrs. Rajaramka Brothers (Private) Limited, 
P.O. Tumsar (Maharashtra State) and their workmen in respect of the matter 
specified in the Schedule mentioned below: — 

Schedule 

"Whether the action of the management of the Pounia Manganese Mines of 
Messrs Rajaramka Brothers (Private) Limited, Post Office Tumsar 
(Maharashtra State) in terminating the services of Shri Dharamchand, 
Chowkidar and Shri Baliram Wankhede Mate, by their notices dated 
the 19th November 1967 and the 7th November, 1967, respectively, was 
justified? If not, to what relief, are the workmen entitled?” 

2. The facts giving rise to this reference are as follows: 

3. Shri Dharamchand was employed as a chowkidar In Pounia Manganese Mines 
ior the last 15 years as a permanent workmen. Shri Baliram Wankhede was 
■employed as a Mate In Pounia Manganese Mines for the last .1 years as a permanent 
workman. The management served on these employees one month’s notices dated 
19th November 1967 and 7th November 1967, respectively, terminating their 
cervices. The management terminated their seivices without holding any enquiry 
■or giving opportunity to defend themselves. Hence the Samyukta Khadan Mazdoor 
Sangh, P-O. Tirodi, District Balaghat raised an industrial dispute on their behalf 
before the Assistant Labour Commissioner (C) Chhindwara. In spite of notices the 
management remained absent and the Assistant Labour Commissioner (C) Chhind- 
wara held 'ex-parte' proceedings, and submitted failure of conciliation report. 
"Thereafter the Government made this reference to this Tribunal. 

4. Shri K. Nutaneswar Secretary, Samyukta Khadan Mazdoor Sangh, Tirodi 
has filed written statements at Ex.l/W and 2/W on beha’J of Shri Dharamchand, 
Chowkidar and Shri Baliram Wankhede, Mate respectively. According to the Sam- 
yukta Khadan Mazdoor Sangh (hereinafter referred to as ‘the Sangh’), the manag- 
ment terminated the services of both these workmen by giving one month’s notice to 
each dated 19th November 1967 and 7th November 1967 directing to collect their 
dues within two days. The management has failed to pay to these workmen. 
The management terminated their services illegally. Their termination is wrongful 
and unjustified because no reasons were given for the termination of service. The 
workmen being permanent, the provisions of the Certified Standing Orders ought 
to have been observed before terminating their services- Sarvashri Dharamchand 
and Baliram Wankhede be taken on job with effect from the dates of their dismissal 
from service with all back wages and attendant benefits. 

5. On 2flth October 1969, the management appeared before this Tribunal at 
Nagpur. The director of the company has given application as mentioned below: 

"The above parties hereby agree to settle the matter amicably for which 
a time of fortnight only is sufficient. 

It is therefore prayed that the honourable court be pleased to grant the 
time.” 

6 . The case was accordingly adjourned, but the management and the Sangh 
never effected any settlement. Th e management remained absent and did not 
file any written statement. 

7. On 9th January 1970, at Nagpur, the management remained absent. The 
President of the Sangh gave application for adjournment. 

8 . On 18th February 1970, at Nagpur, Shri S. V. Naik, counsel for the Employer 
appeared before me and gave application as mentioned below: — 

“(1) That they could not Instruct their counsel for drafting written statement 
and hearing of the case, since the papers pertaining to this case were 
not traceable. 
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In the circumstances it is prayed that the Tribunal be pleased to grant a, 
short time for filing written statement and hearing." - 

9 Adjournment was granted and the case was fixed on the next day at Nagpur 
On 19th February 1970, neither the counsel Shri Naik nor any representative of the 
management appeared before me. Shri S. K. Sanyal, President of the Sangh and 
Shri Baliram Wankhede appeared (before me. The other workman Shri Dharam- 
chand was ill. He could not personally appear before me. Shri Sanyal, being Lhe 
President of the Sangh Is conversant with the details of the case. F- has, there- 
fore given evidence on behalf of Shri Dharamchand, On 19th February 1979, 
evidence of Shri Baliram Wankhede was rerorded at Ex. 3/W. Shri Sanyal’s 
evidence is at Ex. 6/W- Shri Baliram Wankhede also gave evidence on behalf of 
Shri Dharamchand. 

10 Shri Baliram Wankhede has produced documents at Ex. 4/W and 5/W. 
Shri Sanyal has produced documents at Ex. 7/W and ope judgement in case 
No. CGIT/LC(R') (42) of 1088 of Centro! Government Industrial Tribunul-cum- 
Labour Court, Jabalpur. 

11. Shri Dharamchand was ill, Shri Sanyal was asked to send his i.e. 
Dharamchand’s affidavit, if possible, t 0 Bombay. This Tribunal waited for hi®, 
affidavit till 2nd April 1970 but his affidavit has not been received. There is, how- 
ever, sufficient material on record in respect of Shri Dharamchand and this Tribunal- 
can decide his case also. 

12. As the management remianed absent on the date of hearing, this Tribunal 
proceeded under Rule 22 of the Industrial Disputes (Central) Rules, 1957. 

13. Points for consideration are as follows: — 

ti) Whether the action of the management of the Pounia Manganese Mines 
of Messrs. Rajaramka Brothers (Private) Limited, in terminating the' 
service of Shri Dharamchand. Chowkidar and Shri Baliram Wanknede, 
Mate by their notices dated 19th November 1907 and 7th November 
1987 respectively was justified? 

(il) If not, to what relief are the workmen entitled'' 

14. My findings are as follows ; - - 

(1) No. 

(il) As mentioned hi the order. 


Reasons 


Point No. I : . 

15. As regards Shri Baliram Wankhede, his evidence at Ex. 3/W shows that he 
was working as a permanent Mine Mate in Pounia Manganese Mine for the last 
three years. At the time of his dismissal he was drawing a salary of Its, 75 per 
month. In addition to Rs. 75 he was getting grain allowance of Rs. 12 per month 
and Rs. 45 per quarter as Attendant bonus and profit share bonus of Rs 50 to 00 
per year. He was served with a notice of one month, informing that his services 
were terminated and that he should collect his aues within 2 days. 

16. Notice given by the management to. Shri Baliram Wankhede is produced on 
record at Ex. 4/W. Notice given by Shri Baliram to the management on 20th 
December 1967 is produced at Ex. 5/W. 

17. From the evidence of Shri Baliram Wankhede, Ex. 3/W, and notices at 
Ex. 4/W and 5/W, it is clear that Shri Baliram was dismissed from service without 
holding any enquiry, without issuing chargesheet, without show-cause notice, with- 
out any reason, and without framing any charges. As Shri Baliram Is a permanent 
workman, he cannot be dismissed by giving simple dismissal letter. His dismissal 
could not be also considered as retrenchment. It appears from Shri Baliram’® 
evidence that juniors to him were retained in service. Hence he should not have 
been retrenched. Moreover, the provisions of S. ?3F of the Industrial Disputes Act 
have not been compiled with, His dismissal If construed as retrenchment could 
not he valid. Tt is. therefore, clear that the dismissal of Shri Baliram is illegal 
and unjustified. 

18 As regards Shri Dharamchand the evidence or Shri Sharnal Kant Sanyal. 
President of the Sangh. shows that Shri Dharamchand was a Chowkidar in Pounia 
Manganese Mine for the last 15 years. He v-as a permanent worker. On 19th 
November 1967 be was served with a notice informing that his services would be 
terminate^ with e fleet from 18th December 1967 and he should collect his dues as 
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nuHBloned in the notice at Ex, 7/W. According to Shri Sanyal, the management 
terminated the services of Shri Dharamchand without holding any enquiry or 
issuing show-cause notice or framing any charge-sheet against him. The manage- 
ment has not paid dues to Shri Dharamchand. Without paying his dues, his services 
have been terminated. The management dismissed Shri Dharamchand and Bahram 
and two others because they were taking active part in the Union. As they were 
dismissed illegally and wrongfully the dispute was raised with the Assistant Labour 
Commissioner (Central). On account of his failure report, the present reference 
has been made in respect of Shri Dharamchand and Shri Buliram Wankhede. Two 
separate references were made in respect of other 2 employees before the Tribunal 
at Jabalpur. 

19. According to Shri Sanyal, Shri Dharamchand was drawing a salary of Rs. 12 
per week and getting grain allowance of Rs. 12 per month. He was also getting 
attendance bonus of Rs. 30 per quarter and yearly profit sharing bonus of Rs. 30 to 
40. When Shri Dharamchand and three others were dismissed by the company, 
their juniors wore allowed to continue in service, Shri Baliram Wankhede also 
speaks about Shri Dharamchand (Ex. 8/W). 

20. There can be no doubt from the evidence of Shri Sanyal and Shri Baliram 
Wankhede and notices at Ex. 7/W that Shri Dharamchand was a permanent 
employee of 15 years standing and that he was dismissed simply by giving notice, 
and without holding any enquiry or issuing show cause notice or JTtining any 
charge-sheet. 

21. It is clear that Shri Dharamchand has been dismissed without holding any 
-enquiry or issuing show-cause notice or framing ar.y charges. His dismissal, 
simply by giving i notice, and without any reason, is illegal and unjustified. If 
the dismissal of Shri Dharamchand is considered as retrenchment, even then his 
termination Is illegal because the provisions of Section 25F have not been complied 
with in this case, and because Shri Dharamehand’s juniors 'were retained in service 
-while terminating his service. I, therefore, hold that Shri Dharamchand's dismissal 
is illegal and invalid. 

22- As the management terminated the services of Shri Dharamchand -and 
Shri Baliram Wankhede illegally and without any reason, the action of the 
management in doing so is not Justified, Hence my finding on Point No. 1 is In the 
negative. 


Point No. II : 

23. As the services ol the two workmen were terminated illegally and without 
any Justifying cause, they are entitled to be reinstated, setting aside the orders of 
•dismissal. These two workmen are entitled to get full back wages from the dates 
of their dismissal till they are reinstated and continuity of service and all attendant 
benefits. 

24. In the end I pass the following order:- — 

Okder 

1. It is h er eby declared that the action of the management of the Pounia 
Manganese Mines of Messrs. Rajarumka Brothers (Pvt.) Ltd., Post 
Office Tumsar. in terminating the services of Shri Dharamchand 
Chowkidar and Shri Baliram Wankhede, .Mate by their notices dated 
19th November 1967 and 7th November 1967 respectively was not 
iust.Ifled and that these two workmen are entitled to be reinstated with 
Pull back waqes from the dates of dismissal till they are reinstated, 
with continuity of service and all other attendant benefits. 

2- The management is directed to take these two workmen on duty imme- 
diately and to pay their full baht wages and other benefits as 
mentioned above. 

3. Award is made accordingly. 

4. No order ns to costs. 


Sd./- N. K, Vani, 

Presiding Officer. 

Centra' Govt. Industrial Tribunal No. 2, Bombay. 


LNo. 35/16/ 88-LR.I.j 
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S O. 1595. — In pursuance of section 17 of the Industrial Disputes Act, 194?fl^l4 
of 1847), the Central Government hereby publishes the following award oi the 
Central Government Industrial Tribunal, Jabalpur, in the industrial dispute bet- 
ween the employers In relation to the management of Doemarpara Dolomite and 
Limestone Mine of Messrs Chhotanagpur Forest Syndicate Limited. Post Office 
Baraduar, District Bi'aspur (Madhya Pradesh) and their workmen, which was re- 
ceived by the Central Government on the 14th April, 1970. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

JABALPUR 

CAMP AT ALLAHABAD 
Dated, March 31, 1970 


Present: 

Sri G. C. Agarwala,— Presiding Officer. 

Case Ref. No. CGIT/LC(R) (33) of 1969 


Parties: 

Employers in relation to the management of Domarpara Dolomite and 
Limestone Mine of Messrs Chhotanagpur Forest Syndicate Limited, 
Post Office, Baraduar, District Bilaspur (M.P.) 

Versus 

Their workmen represented through the Samyukta Khadan Mazdoor Sangh, 
Baraduar, District Bilaspur (M.P.) 

Appearances: 

For employers . — Sri J. S. Gupta, Secretary, Calcutta Industries Association. 

For workmen . — Sri P. K. Thakur, Vice President of the Union. 

Industry: Dolomite & Limestone Mine. District; Bilaspur (M.P.> 


AWARD 


The Ministry of Labour, Employment & Rehabilitation (Department of Labour 
& Employment), Government of India, referred the fol'owing matter of dispute 
as stated in the schedule to the order of reference for adjudication by Notification 
No. 3 0 /24/09-LRI V dated 14th April, 1969;— 


Matter of Dispute 

Whether the claim of the workers employed in Domarpara Dolomite and 
Limestone Mines of Messrs Chhotanagpur Forest Syndicate Limited, 
Post Office Baraduar. District Bilaspur (Madhya Pradesh) to get 
wages in terms of Wage Board recommendations for Dolomite ana 
Limestone Mining Industry with effect from the 1st January, 1967 19 
justified? If so, to what relief these workmen are entitled? 


2 . The Domarpara Dolomite & Limestone Mines situated at Baraduar in dis- 
trict Bilaspur, Madhya Pradesh, and belonging to Chotanagpur Forest Syndcate 
Limited are engaged in extracting -dolomite for purposes of sale to various 
tries requiring this mineral The emP oyers. to be hereinafter called the Synd^- 

‘atd^rM 

mining industries. The Wage Board, to be hereinafter d ^ lb f ^VtJanuS’ 
recommended the first interim increase for workers with effect from ^ ^ st 
1964. This admittedly has been implemented by the Syndicate. Again rne bob u 
recommended a second interim increase with effect from 1st April. 1966 The 
Svndicate implemented the second wage Increase for time rated monthly 'ana amvy 
rated workers, but did not implement the same for piece raters. a r 

s 

Jo!!cXtffin e ffinure e reoort (Ex W/5) Ma Z dom%ffiS\n3 n Sh was 

p^otirtTonloing on with this recognised union 
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on The question. The Syndicate disputed the representative capacity of Samyukta., 
KhM^n Mazdoor Sangh, to be hereinafter named as Sangh. It was however settled 
tharTf the Sangh cou’d satisfy the management within two months there would; 
be further negotiations to resolve the dispute. The conciliation failure report,, 
however, shows that there was no settlement reached with tho Sangh and the 
Sangh again raised this question with fresh charter of demands, The minutes of 
conciliation proceedings held on 5th June, 1969 and appended with the order of 
reference would show that no settlement was reached and hence the dispute- 
resulted in this reference In due course, 

3. The Syndicate first filed a statement of claim on 28th October, 1909 which 
was a brief one. Later on, the Syndicate flied another supplementary statement 
on 27th November, 1909, In this, they have assailed the recommendations of the 
Wage Board on a variety of grounds enumerated in paragraph 11 to 39, most of 
which are repetitions with the only difference in wordings. Only such grounds, how- 
ever, which have been urged in arguments shall be considered. The Syndicate 
also challenged the competency of the Sangh, Samykuta Khadan Mazdoor Sangh, 
to raise the dispute. The following additional issues were framed after stlatements- 
of claims followed by rejoinders were filed by the parties: — 

Additional Issues 

1. Whether Samyukta Khadan Mazdoor Sangh was representative and com- 

petent to raise the dispute? 

2. What is the effect of non -implementation of Wage Board recommenda- 

tions second interim relief to piece rated workers? 

o. Was the company not bound to Implement the Wage Board recommen- 
dations? 

4. Whether the Wage Board recommendations are vitiated for reasons given 
in paragraphs 11 to 39 of the supplementary statement of claim of 
the employers? 


Findings : 

Issue No. 1. — There is no merit in the objection raised on behalf of the Syndi- 
cate. Sri Maniram Yadav (W.W 1) a Member Executive of Samyukta Khadan, 
Mazdoor Sangh and Joint Secretary of Baraduar branch came in evidence and pro- 
duced the membership register together with counterfoil receipts. From these it 
would appear that the membership of employees of this particular employer, the- 
Syndicate, in 1969 was 297. The average membership of permanent employees is 
100— 150 and the strength increases to 400—500 in season. There is nothing to- 
doubt the genuineness of the register and receipts, The Union, S. K. M. Sangh, 
therefore has a representative capacity to raise the dispute. The fact that there 
is another union, namely. Dolomite Mazdoor Union, which has been recognised by 
the employers is of ’ittlc consequence. The issue is answered accordingly. 

Issue No. 2. — It is an admitted position which was intimated in writing dated 
29th December, 1969 on behalf of the Syndicate that the second interim increase 
was not implemented with regard to piece raters only. In other respects the 
recommendation was accepted bv the Syndicate. The reason given in not doing 
this was stated to be that the Syndicate, provided better blasting facilities with 
the result that a piece rater was earning more than Rs. 3/- per day on an average. 
It was hovyever admitted that the first interim increase was extended to piece- 
raters. This is hardlv a sufficient justification for the employers, the Syndicate, 
not to have extended the second Interim increase to piece raters. Sri R. P. Mishra 
an employee of ihe Syndicate and who holds the general power of attorney from the 
Boaro of Directors for court cases stated that as the piece raters were already 
earning Rs. 3/- per day on an average, therefore the benefit of second interim in- 
crease was not extended to them. On being required, he filed the calculation sheet 
(Ex. F./71 as an average for the period 1st January to 12th July, 1909, The ave- 
rage worked out to Rs. 3.28 P. per day. It may be that the piece raters on an ave- 
rage may have been earning more than Rs. 3/- per day but the interim relief was 
not dependent on the average earning of a piece rater. The relevant part of the- 
recommendation with regard to the second interim Increase runs ag follows: — 

"After a very careful consideration of the relevant factors, including the 
rise in the cost of living, the Board has come to the conclusion that’ 
theie Is a prime facie case for the grant of a second interim wage 
increase. The Board, therefore, recommends that that all workmen 
ftime-rated as well as niece rated) as defined in the Industrial Dis- 
putes Act. 1947 (including workers engaged by or through contractors) 
working In the limestone and dolomite mining industries should be 
paid with effect from 1st April, 1906 a second interim wage increase- 
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of 60 paise per day to daily rated workers and Rs. 13 per mon to 
monthly rated workers provided that in case of those limestone i nes 
whose entire production of limestone is used exclusively for manufac- 
ture of lime, the amount of second interim wage increase would be 
30 paise per day or Rs. 7.80 per month, as the case may be.” 

There was therefore no justification not to have extended this benefit of second 
interim wage increase to piece raters even though they were earning on an 
-average more than Rs. 3 per day, The conciliation failure report would show 
that the grievance of the Sangh was that the average earning was Rs. 1.60 to 
Rs. 3 per day while the stand of the management was that the average earning 
was Rs. 5 per day. Whatever may have been the average earning for which both 
sides over stated theii case, the fact remains that there was no justification for 
not extending the second interim wage increase to piece raters on the ground of 
■either better blasting facilities existed in this mining or that the average earning 
exceeded Rs. 3 per day. 

Issues Nos. 3 and 4. — Both issues may be taken up together. Before considering 
the recommendations of the Wage Board it would be proper to notice what principles 
a Wage Board has to observe so as to have at least a persuasive value of its 
recommendations if nol the binding force on the question of wages when it comes 
up for adjudication before a tribunal. The matter was considered by the Hon'ble 
Supreme Court in the case of Express Newspapers (Private) Ltd. Vs. The Union of 
India [19S1(1)LL J 3301 where it was held that on a question of fair wage determi- 
nation. the capacity of the industry to pay is a material factor for consideration, 
and this should be gauged on Indus try-cum-region basis after taking a fair cross 
section of the industry and that in given case, it may be even permissible to 
divide the industry into appropriate classes and then deal with the capacity of 
the industry to pay claBSwise. This matter was considered in Express Newspaper 
ease (supra) where a Statutory Wage Board had been set up. The philosophy and 
functions of the Wage Board, however, were considered at length irrespective of 
the fact whether the Wage Boards are statutory or otherwise. The matter came 
to be considered again in another case before the Hon’ble Supreme Court In res- 
pect of a Wage Board set up for jute industry in C.A. No. 923 of 1966. It is an 
Tmreported case of the Workmen of Shri Bajrang Jute Mills Limited Vs. The Em- 
ployers of Shri Bajrang Jute Mills Limited in which principles laid down in 
Express Newspapers (P) Ltd. case were reiterated, and it was emphasised that if 
the industry Is divided into different classes the capacity of each Individual unit 
may not become necessary to consider. It was, however, pointed out that even if 
the industry is divided into different classes “it will still be necessary to consider 
the capacity of the respective classes to bear the burden imposed on them. For 
this purpose a cross section of these respective classes may have to be taken for 
-careful consideration for deciding what burden the class considered as a whole 
can bear”, The following observations are material and have to be borne in mind 
■before assessing the recommendations of the Wage Board in this case: — 

“The approach of the Wage Board to determine uniform wage scales for 
the entire Industry must suffer from an inherent weakness. Condi- 
tions such as easy access to raw materials, transport, nearness of 
markets for dispoal of the manufactured produce, availability of labour, 
the type of market whether within or outside the country for which 
the manufactured articles are intended and diverse other factors 
must vary from region to region. Likewise. economic conditions 
effecting the consumer prices must and do differ, as is well-known, 
from region to region, depending largely upon whether a particular 
region is self-sufficient or not in the elemental needs of its citizens 
and these in turn are bound to affect living standards. It would 
therefore be too artificial and unrealistic an approach to be oblivious 
of these differences and to attempt to group together all establish- 
ments and factories and devise common wage scales applicable to all 
of them disregarding the peculiar features of the industry in a parti- 
cular region. Favourable conditions prevailing in one region would 
place industrial concerns there in a position better than those in 
other regions Where such condillons do not occur. Similarly, In 

regions where consumer prices are lower, labour would be better off 
than in rest of the regions where the living Index Is higher; yet. the 
wage scales would be the same In all the regions. Uniformity of 
wage-scales, irrespective of differences In conditions would place both 
the employees and the employers? In the other regions. Instead of 
attaining harmony there would as a result arise Inevitably a feeling 
of discrimination. Though as stated by this Court in Express News- 
papers’ case it may not be possible or even necesary for a Wage Board 
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to scrutinise all the establishments separately and It would be enough 
to take u representative cross-section of the industry for assessment, 
the cross-seclion to.be truly representative one and capable ol giving 
a true picture of the conditions of both the industry and labour must 

be one from each region where establishments Of the industry in ques- 

tion are situate.” 

The Hon’ble Court proceeded further how the disharmony in the approach of the 

problem by the Wage Board and Industrial Tribunal can be resolved and made 

the following pertinent observation: — 

‘‘Such a disharmony in the approach to the problem of determination of wage- 
scales by a Wage Board on the one hand and a n Industrial Tribunal 
on the other must Inevitably occur because whereas the attempt of 
a Board would be to uniformlse wage-scale for the entire industry 
though it is spread over different parts of the contry where conditions 
can rarely be . expected to be similar or the same, the concern of a 
Tribunal would principally be to determine equitably the wage scale 
n" a single unit with which it is ‘"or the time being concerned. The 
difficulty would be all the more felt by such a Tribunal where it Is 
faced with the dilemma whether or not it should follow the Board’s 
recommendations arrived at on principles different from (as in the 
present case) those consistently followed in Industrial adjudication. 
One should have thought that this difficulty would have been realised 
before the recommendations of the Wage Board were accepted by 
Government. 

The difficulty referred to above arising from the difference in the functions 
of the two bodies could well have been obviated if the Wage Board 
instead of laying down uniform scales for the entire industry had con- 
sidered the units in each area separately and determined the wage 
scale for each such area by taking from that area a representative 
cross-section of the industry where possible or where that was not 
possible by taking comparable units from other industries within that 
area, thereby following the principle of industry-cum-region. It is 
true that in doing so uniformity of wage scales for the entire Industry 
would not have been attained. But in a vast country like ours, where 
conditions differ often radically from region to region and even the 
index of living differs within a fairly wide range, such a target cannot 
always bo just and equitable. If the wage-scales had been determined 
by the Board in the manner aforesaid, even though the Board is not 
a statutory body and consequently its decisions are cf a recommenda- 
tory character, it would be possible for Industrial tribunals to give 
due weight to Its recommendations as such recommendations would 
have been in conformity with the nrinclple of Industry-cum-region, a 
principle 'binding on the tribunals. It would be difficult in that event 
Tor any unit in the industry in that region to propound a grievance 
that Its capacity to pay was not taken into account as the scales so 
framed would have been determined after taking into consideration 
scales prevailing In comnarable units, whether in that Industry or other 
industries in that region depending on whether i n a particular area 
the accent was on the industry part or the region part of the principle 
of Industry-cum-region.” 

In the end the Hon’ble Court struck down the recommendations cf the Jute Wage 
Board for failure to approach the subject on industry-ctmi-region basis and without 
regard to the consideration of the question of capacity of the industry to pay. 
With this position of law recommendations of the Board in this particular case may 
be examined. 

It is pertinent to note that the Wage Board was set up for the limestone and 
dolomite mining industry. We are in this case concerned with Dolomite Mining 
Industry as the Syndicate is engaged only In dolomite mining as admitted by the 
Union in para 1 of the written statement. It will therefore be necessary to examine 
the report with reference to dolomite mining and any observations made or decision 
recorded in this award will have reference only to dolomite mining and not tor 
limsestone Mining which is carried on in an extensive way bv a large number of 
companies in different part of the country. The terms of reference of the Wage 
Board are as follows : — 

“1.4 The following are the Board’s terms of reference: — 

(a) To determine the categories of employees (manual, clerical, supervisory, 
etc.') who should be brought within the scope of the proposed wage 
fixation. 
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Note: — W orkers employe^ in limestone mines/quarries, who have_been 
covered by the recommendations made by the Central Wage Board 
for Cement Industry, will be excluded from the purview of this 
Wage Board. 

(b) To work out a wage structure based on the principles of wages as 

set forth in the report of the Committee on Fair Wages. 

Explanation. — In evolving a wage structure, the Board should, in edition to 
the considerations relating t<j fair wages, also take into account — 

(i) the special features of the limestone and dolomite mining industries; 

(ii) the needs of these industries in a developing economy; 

(iii) the requirements of social justice; 

(iv) the impact of the wage structure so evolved, on the cost of production of 

industries consuming limestone and dolomite; 

(v) the need for adjusting wage differentials in such a manner as to provide 

incentives to workmen for advancing their skill; 

(vi) the desirability of extending the system of payment by results. 

Explanation.— In applying the system of payment by results the Board shall 
keep in view the need for fixing a minimum (fall back) wage and also 
to safeguard against over-work and undue speed. 

(c) To consider the demands for the introduction of a gratuity scheme on 

an industrywise basis." 

From the above terms of reference, the Board was required to devise a wage 
structure on principles of wages as set forth in the repoit of the Committee on fair 
avages. In doing so the Board in Chapter V noticed the general principles. In 
para 5.1 it confined its attention to the report of the fair wages committee of 
1949 together with the resolution of the 15th Session of the Indian Labour Con- 
ferecne held at New Delhi in June 1957 laying emphasis Or, the norms of need 
based wage. In paragraph 5.2. Supreme Court decision of Reserve Bank of India 
Vs. Their workmen [1965 (2)LLJ 1751 with regard to the concept of fair wage as 
conceived by the fair wages Committee was referred. The principle of wage 
fixation were stated in paragraph 5.14 at page 24 and subsequent paras with 
special emphasis on need based wage as mentioned In paragraph 5.18. In para- 
graph 519 at page 28 the position which the Board' adopted in this regard was 
stated in following terms : — - 

"5. 19 — When the need based wage Is taken to be the same as minimum 
wage, it follows that the fair wage should be higher than the need 
based wage. It has been mentioned by the 15th Indian Labour Con- 
ference that the wage boards should go Into the details of fair wage 
In respect of each industry on the basis of the recommendations con- 
tained in the Report of the Committee On Fair Wages. Due to this 
special reference to fair wages, it would be apparent that the Resolu- 
tion has only attempted to prescribe norms for a minimum or need 
based wage and the fair wage, which is of a higher type, has to be 
dealt with by the Wage Boards, Apparently, no useful purpose would 
be served by going further into this matter; because this Board has 
found that even a need based wage cannot Immediately be intro- 
duced in this industry. The need based wage In terms of money will 
depend upon how it is interpreted and what items are taken to con- 
stitute, food, clothing, etc. provided in the need based wage resolution. 
Workers representatives are usually inclined to take a liberal view 
of the requirements of food, clothing, housing, etc., while the 
employers’ will prefer to calculate the need based wage in a manner 
that when the various norms of the need based wage are computed 
into monetary terms the total does not appear to be far in excess of 
the existing wages, as the pleadings of almost all the employers have 
been that their existing wages were adequate and no increase was 
warranted.” 

The special features of the Industry and the importance in the developing economy 
Of the country were noticed in paragraphs 5.24 end 5.25 at page 28. In paragraph 
5.28 at page 29 a significant observation was made as follows: — 

"It is gratifying to note that both the parties realise that labour manage- 
ment cooperation, efficiency and higher productivity are necessary for 
a successful working of the industry. The Board is of the view that 
the Introduction of a proper wage would lead to the creation of a 
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setlled mining labour force as against the present semi- agricultural 
type of labour, and peaceful conditions would prevail in the industry 
thus fulfilling all important need of the industry, namely a contented 
and satisfied labour ready to cooperate in achieving the higher pro- 
duction of these minerals, as envisaged during the IV Plan period. 
The mechanisation of mines and facilities to be provided in that con- 
nection are matters about which the Board would not like to express 
any opinion, because all mines may not be amenable to mechanisation 
and the foreign exchange requirements will have to be determined 
for the import of such machinery which is not available in the 
country, in view of the overall economic pcsiion and balance of pay- 
ment. The Board however feels that all legitimate needs of the 
limestone and dolomite mining Industries should be given due consi- 
deration by the Government.” 

While considering the prevailing rates of wages, at page 33 from paragraph 5.45 
onwards It was pointed out in paragraph 5.47 that the practice with the wage fixing 
authorities had been to take account of the prevailing rates of wages while decid- 
ing the demands of wage rise and in the succeeding paragraph 5.48, the Board 
conceded the position that the absence of organised Industries in the locality mode 
comparison between wages in the industries under considerations with those ot 
others difficult. It was, however, pointed out that the nature of work in the Lime- 
stone and Dolomite mines can be considered comparable with the work of open 
cast mining in coal mines and in the iron ore mines- As a matter of fact, the 
Board was considerably influenced by the fact that wages In coal mines and 
iron ore mining have been increased, but not in the limestone and dolomite indus- 
tries. In paragraph 5.49 at page 34 it was pointed out that 96 per cent of dolomite 
was consumed by Iron steel Industries and the demand will continue to rise in 
future. It was further stated that steel plants have their own captive mines and 
the programme will expand for opening new ones. In fact, it is the grievance of 
the Syndicate that the recommendations of the Limestone and Dolomite Wage 
Board and Iron Ore Mining Wage Board both of which were presided by the same 
gentleman are Identical in terms and even in langauge. A perusal of these para- 
graphs would show that the Board did not approach the question on the lines 
indicated by the Hon’ble Supreme Court In Express Newspaper case and reiterated 
in Bajrang Jute Mills case (supra) so as to deal with the problem on industry-cam- 
reglon basis and to group units into dillerent classes as well at to take a fair 
cross-section of the group in any region. The difficulties in determining fair cross- 
section were noticed in paragraph 5.53 at page 35 after stating the concept of 
paying capacity in paragraphs 5.50 to 5-52. The conclusions about tho paying 
capacity was stated in paragraph 5.00 at page 38. The whole thing was summaris- 
ed as follows : — 

'“Taking an overall view of the present economic position of the industries 
under consideration and the future possibilities, the Board has come 
to the conclusion that the position of the industries in view is satis- 
factory and likely to be better if economies are effected and the indus- 
tries function properly. The Board realises that cost of all items of 
expenditure, particularly of the stores, spare parts, etc. ig Increasing 
and due to devaluation the imported materials are costing more. 
But. the industry has been able lo bear all these increases and it 
should not be difficult for the industry to absorb the wage Increases 
which are of an unavoidable nature. It Is difficult to ignore labour’s 
argument that why their wages should not rise when their cost of 
living has increased enormously and when the industry is paying 
more for every other item of cost, why not for labour? In' the Board’s 
view the limestone mining industry and dolomite mining industry are 
in a position to bear the impact, of wages that are being proposed by 
the Board. They can achieve the necessary paying capacity and Im- 
prove it If certain reasonable measures are taken In that direction. 
The special needs of the industry In certain areas were always kept 
in view. At the stage of granting interim wage increase for the lime- 
stone mines whose entire production was being used for burning in 
the lime kiln for the manufacture of lime, lewer wage increases were 
recommended. In connection with the final wage struteure also the 
units in which the present wages are low are being given the facility 
of increasing their wages in a phased manner so that In course of time 
the wage level in their units also comes up on a level of wages in the 
units for which an immediate comparatively higher minimum wage 
Is being prescribed. This arrangement would avoid any hardship that 
was likely if a sudden wage Increase In these units' also had been 
recommended." 
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The wage structure was then devised in Chapter VI and the mines were grouped 
not with regard to their locations and regions but on the basis of wages paid. -These 
mines were grouped into three classes I, II & III and wages were thereafter fixed. 
The manner of phasing wages so as to bring the level of wages in group III waa 
explained in paragraph 6.34 with the result that all mines will have to come up 
to the level of group III in a phased manner after a certain number of years with- 
out regard to the paying capacity. These in brief are recommendations of the 
Wage Board and the approach adopted in devising the wage. It is manifest that 
because of the difficulties pointed out by the Board, the principle of region-cum- 
industry and taking a fair cross-section of the industry In each region had not 
been adopted and the concept of paying capacity was not adhered to in the special 
circumstances of the industry (Paragraph 5.50 to 5.51). In paragraph 5.59 the 
Board observed that “the wage structure should be uniform, as far as possible, so 
as to avoid industrial unrest and unfair competition between the employers them- 
selves”. For failure to approach the subject on the well known principle of 
industry-cum-region and to take a fair cross-section of the industry in each region 
together with the fact that principle of capacity to pay was ignored and represen- 
tatives cross-section had not been taken the recommendations of the Wage Board 
suffered from serious infirmities and are in capable of being accepted so far as present 
employer is concerned which is engaged only in dolomite mining operation. The 
Wage Board considered that the question of capacity to pay was irrelevant when a 
need based wage was being evolved. The concept of need based wage is not the 
same as the minimum wage as was explained by the Hon’ble Supreme Court in 
Hindustan Times Ltd, Vs. Their workmen 1963 (l)LLJ 108 at p. 112, It was point- 
ed out that above the minimum wage was a fair wage which may roughly be said 
to approximate to the need based minimum in the sense of the wage which is 
adequate to cover the normal needs of an average employee regarded as a human 
bolng in a civilised society. The capacity to pay would be a relevant considera- 
tion in determining the need based minimum as was pointed out by the National 
Labour Commission also in paragraph 16.31 at page 238. It wan observed that “the 
need based minimum wage is also a level of fair wage and represents a wage 
higher than the minimum obtaining at present in many fields, though it is only 
in the lower reaches of the fair wage". Consequently, the question of paying 
capacity is a relevant consideration even when a need based wage was to be 
evolved by the Wage Board. 

The employers, the Syndicate, in, this case had filed the Balance-sheet and Profit 
and Loss Accounts for 5 years 1904 to 1968. These would show that there was 
profit in only two years in 1965 and 1967 and which was Rs. 36,000 and odd In 
1965 and Rs. 32,000 and odd in 1967. On th e other hand, there had been heavy 
losses to the tune of over one lac every year In the other three years. In view of 
the losses suffered, the financial position of the employers, the Syndicate, Is not 
such that it should be burdened with further increase in wages, The employers 
filed a list showing the monthly paid wage of each category of the staff as also 
for daily rated workers, weekly paid, which Is Rs. 3 per day. The figures shown in 
annexure A (Ex. E/1) are in variance with the figures mentioned in a similar 
annexure filed by the Union as Ex. W/l. A comparison of the two would show 
that only for wagon loaders and tub loaders there is uniformity and they are paid 
on an average of Rs. 18 per week. For others, there is wide divergence, Neither 
side tried to establish the fact by any cogent evidence. As observed already, the 
Syndicate is engaged in dolomite mining. The Wage Board at page 0 paragraph 
2.14 noticed that only one out of a total of 53 dolomite mines in 1964 produced 40 
per cent of total production of dolomite. It was further observed that including 
this one mine, there were only 10 mines which produced nearly 86 per cent of 
dolomite and the remaining 43 contributed the rest namely, 14 per cent. The 
employers have alleged In paragraph 19 of the supplementarv statement that they 
are one of the remaining 43 mines which contributed onlv 14 per cent of the 
production. Evidently it cannot stand In comparison with tfie important dolomite 
mines of Hirri belonging to Hindustan Steel and a few other mines of Tata Iron 
Steel Company and Bisra Stone Ltrr.e Company. 

Decision : 

The result is that in view of the facts stated above, the claim of workers of the 
Domarpara Dolomite and Limestone Mines of the Syndicate for wages in terms 
of Wage Board recommendations with effect from 1st January 1967 cannot he held 
to be justified except to the extent of the Increase to piece raters as recommended 
by wav of second interim increase and adopted by Government Resolution 
No. WB-2(4)/66(2) dated 12th August, 1966. Toe piece raters " r ould fall in line 
and shall be given the second interim increase allowed by the Wage Board. This 
Is implied in the demand raised bv the Union for Implementation of the Wage 
Board recommendations. This increase to piece raters will be effective from 1st 
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January 1967, the date from which the recommendations of the Wage Board came 
to be implemented. Costs shall be easy. 


S.l./- G. C. Agarwala, 

Presiding Officer. 
31-8-1970, 

[No. 30 (24) /69-LRIV.] 

S.O. 159G. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of 
Shrl K. Rai, Chief Mining Engineer, National Coal Development Corporation 
Limited and Shri I. E. Sanyal, Chief Personnel Officer, National Coal Development 
Corporation Limited, Ranchi, Arbitrators, in the Industrial dispute between the 
employers in relatioii to the management of Jamuna Colliery of National Coal 
Development Corporation Limited, Post Office Kotrr.a, Madhya Pradesh and their 
workmen, which was received by the Central Government on the 9th April, 1970, 

BEFORE SARVASHRI K. RAI AND I, B, SANYAL, ARBITRATORS UNDER 

SECTION 10-A OF I. D. ACT. 

Dated 29 th March 1970. 


Present : 

1, Sri K. Ral, Chief Mining Engineer, N.C.D.C. Ltd., Rar*’hi — Arbitrator. 

Sri I. B. Sanyal, Chief Personnel Officer, N.C D.C. Ltd., Ranchi — Arbitrator. 
In the matter of Industrial Dispute between the management of 
Jamuna Colliery of N.C.D.C. Ltd., P.O. Kotma, Distt. Shahdol, M.P. 

Us. 

Their workmen as represented by M. P. Koynla Mazdoor Panchayat, P.O. 
Kurasia Colliery, Distt. Surguja. Madhya Pradesh. 

Appearances : 

For the Eviployers — Sri R. S. Murthy, Sr. Personnel Officer, N.C.D.C, 

For the Workmen — Sri Hardeo Singh, Vice President, M. P. Koyala Mazdoor 
Panchayat, 


AWARD 

The Government of India, Ministry of Labour, Employment and Rehabilitation 
(Department of Labour and Employment) by an order No, 8/54/09-LRII (published 
as notification No. 317!) In the Gazette of India, Part II Sec, 3(11) dated 9th August 
1969) referred under Section 10-A of the Industrial Disputes Act an industrial 
dispute between the above two parties for arbitration by us- The said reference 
was made to us as a result of an arbitration agreement concluded between the two 
parties on 28th May 1909. The disputed matters according to the reference made 
to us as follows: — 

(a) Whether the transfer of Sri K. P. Singh. Shot-firer (Gassy Mine) was 

effected by the Management from Jamuna Colliery t 0 Talcher (Orissa 
field) with a view to weakening the Madhya Pradesh Koyala Mazdoor 
Panchayat at Jamuna Colliery, 

(b) Whether Sri K. P. Singh’s refusal to comply with the transfer orders was 

justified and whether Sri K. P. Singh is entitled to any relief for the 
period that he remained unemployed as a result of his refusal to 
comply with the transfer order, 

(c) What other consequential arrangements should be made on the basis 

of the determination of the first two issues. 

We directed the parties to submit their written statements which they did. 
The Arbitration agreement provided for the arbitrators giving their award with- 
in a period of three months or within such further time as is extended by mutual 
agreement between them in writing. The parties extended the time for this 
purpose upto 1st April, 1970, 

We heard the parties on the 8th and the 9th October, 1909, 12th December, 
1909, and 2nd February, 1970. No oral evidence was produced by either pnrtv. 
The parties replied on the written submissions made by them, the documents 
filed by them and on the oral submission made during the course of the hearings. 
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The admitted lacts in the case are that Sri K. P. Singh, the workman to --Whom 
the dispute relates, was employed as a Shot-firer (Gassy Mine) in Jamuna Col- 
liery oi N.C.D.C. in August 1963 and that his probationary period was extended 
lor unsatisfactory work by a letter of the Management dated 26th August, 1964. 
A copy of this letter is on record. Transfer is a condition of service ot the em- 
ployees of N.C.D.C. including that of Sri K. P. Singh. Sri K. P. Singh was first 
transferred to Kurasia Colliery of N.C.D.C. temporarily in January, 1965, in 
connection with some special work and subsequently transferred back to Jamuna 
Colliery in May, 1965. Again by an office order dated 30th June, 1965, issued by 
the Head office of N.C.D.C. at Ranchi, Sri K. P. Singh was transferred to Talcher 
unit of N.C.D.C. He was informed by a letter dated 5th/6th July, 1965, Issued by 
the Dy. S.O.C. and Project Officer of Jamuna Colliery that he had been released 
with immediate effect and that he should avail himself of joining time leave as 
admissible under the rules and report for duty to the Area General Manager 
(Orissa), Talcher. He was at the same time directed to vacate the quarter of 
the Management at Jamuna. By his letter dated 8th July, 1965, Sri K. P. Singh 
requested the Management to release him after 14th July, 1966, to enable him to 
attend the Court. The Manager, Jamuna Colliery, by his letter dated 12th July, 
1965, agreed to release him on 15th July, 1965. 

Sri K. P. Singh meanwhile applied for the advance of pay and Transfer T.A. 
and received the same. Sri K. P. Singh was released from Jamuna Colliery with 
effect from 15th July, 1965. He did not proceed to Talcher. He gave no infor- 
mation to the Management as to why he did not proceed to Talcher. The Manage- 
ment, however, found that Sri K. P. Singh did not vacate the quarter and there- 
fore, by a letter dated lst/2nd August, 1965, they wrote to him as follows: — 

"It has been reported to the undersigned that you have not vacated the 
quarter and handed over vacant possession of the same to the Ad- 
ministration. You are hereby directed to vacate the quarter and 
with immediately handed over the possession of the same to the 
Assistant Engineer (C) I/C, Jamuna Colliery. You are released from 
this colliery from 16th July, 1965, and please note that from the date 
you have been released from this colliery, you will be charged penal 
rent as per rules— as your occupation becomes as unauthorised occu- 
pation." 

Sri K. P. Singh acknowledged the above letter of the Management and sent a 
reply as follows on 5th August, 1965. 

“Ref: Your letter No. Jan /Quarter/ 7374-5, dated the 2nd August, 1965. 
In reply to your above quoted letter most respectfully I beg to in- 
form you that I have been directed by our organisation not to join 
at Talcher. The General Secretary has taken up the case with autho- 
rities concerned. In the opinion of the General Secretary, my 
transfer is illegal, unjustified and with the only motive to break our 
newly formed organisation at Jamuna. In the interest of the organi- 
sation and in the interest of the workers of the organisation and in 
the Interest of the workers of the colliery, my presence at Jamuna 
Collarlery is essential. When the dispute Is started there is no ques- 
tion to vacate the quarter and to charge for the same.” 

Taking a stand as above, Sri K. P. Singh did not carry out the order of transfer. 

In regard to Issue (a) In the reference order, on the basis of the rival conten- 
tions of the parties, the following points would need determination: — ■ 

(i) The status of M. P. Koyala Mazdoor Pancheyat in Jamuna Colliery at 
the relevant time In 1963 when Sri K, P. Singh was transferred. 

(11) The position of Sri K. P. Singh in the union at Jamuna, 

(ill) The effect ot transfer of Sri K. P. Singh from Jamuna Colliery and the 
Intentions of Management in transferring him. 

The Union’s case as far as point (i) is concerned is that It had sent a letter 
to the Management of Jamuna Colliery on 8th January, 1965, signed by its then 
General Secretary, Sri Harden Singh (now Vice President) reading as under 

"I am to inform you that there was an ad-hoc committee of our organisa- 
tion In your colliery, but now we have arranged to start for enrol- 
ment of formal membership. Some one hundred workers have joined 
our organisation in one week and their number is increasing day by 
day." 
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Ag^n Sri Hardeo Singh sent a letter on 20th January, 1965, to the Management 
of Jamuna Colliery regarding the list of office Bearers, the relevant extract from 
which is reproduced below: 

“1. Vice President, — Sri Gobardhan Joshi, LDC (Store). 

2. Vice President. — Sri K. P. Singh (Excavation) Mech. Fittar. 

3. Branch Secretary, Sri K, P. Singh (Mining) Shot-firer. 

4. Joint Secretary, Sri Ramjee Singh (Excavation) Tripinan. 

5. Cashier, Shri Udit Narayan Lall, Electrician, and 14 Executive Commit- 

tee Members." 

The Name of Sri K. P. Singh, the workman concerned in this dispute appears at SI. 
No. 3 in the above list. The Management denied having received the letter of 8th 
January, 1965, and stated that this letter was subsequently fabricated. Accoring to 
them, no such letter had existed. They further stated that Sri K. P. Singh was first 
transferred by the Addl. Area General Manager (KuraBia Region) under which 
Jamuna Colliery was functioning and intimation of this transfer was given to Sri 
K. P. Singh by communication dated 13/ 15th January, 1965. Sri K. P. Singh, how- 
ever, refused to receive this letter and so It was sent to him per registered post on 
19th January, 1965, while he was releivcd from Jamuna Colliery from 10th January, 
1965. The union could not produce any proof that the letter 8th January, 1905, 
was delivered to the Management, nor did it deny that the transfer order was 
ultimately sent to Sri K. P. Singh per registered post. The Management's further 
contention is that no election of office bearers of the Branch of the Union was 
held and that the contents of Union’s letter dated 20th January, 1965, are fictitious 
and not even the dale of so called election of office bearers was mentioned by 
the Union. The Union was called upon to produce the resolution passed by the 
Members of the Union for election of office bearers, but this was not produced 
on the ground that the records were in the High Court at Jabalpur In connection 
with some other case. The Union could have easily obtained a certified copy of 
the relevant extract from the records concerned from the High Court. The Union 
also could not produce any evidence that the names of office bearers were sent 
to the Registrar of Trade Unions, Indore, as required by the Trade Unions Act. 
There is, therefore, no acceptable proof or evidence before us to show that the 
office bearers of the Union were duly elected as claimed by the Union. The 
Union produced documents relating to enrolment of members by It in 1965 and 
1966 at Jamuna Colliery, but It was found that the workmen had not applied for 
membership in the Union in writing as required by the constitution of the Union. 
The application forms-cum-flrst subscription receipts were not signed by any 
workman not even by Sri K. P. Singh. This would leave doubt as if someone 
else paid the subscriptions of the workmen and the workmen themselves neither 
applied for membership In the union nor paid the Subscription. 

As far as point (ii) is concerned, there is no evidence before us to show that 
Sri K. P. Singh was a member of the Union in the eye of the law and that any 
election of office bearers was held or that Sri K. P. Singh was the Branch Secre- 
tary of the Union at Jamuna Colliery. The Management further pointed out that 
there was no such post In the Constitution of the Union, as copy of which as 
certified by the Registrar of Trade Unions was produced before us by the Manage- 
ment, which provided as follows:— 

“18(a) The Branch Committee shall consist of one Vice President, nor 
more than 2 Joint Secretaries, one Treasurer and not more than 15 
members of the Executive Committee excluding the office hearers." 

Even assuming for a moment that Sri K. P. Singh was a member of the Union in 
the eye of the law and that he was also legally elected as an office bearer, in the 
absence of any post of Branch Secretary in the constitution of the Union he can- 
not be considered as an office bearer. He could at best be trented as a member 
of the Committee of the Union. Even If we ignore the legal position. The whole 
case of the union Is based on Sri K. P, Singh being Branch Secretary of the Union 
at the relevant time. Sri Hardeo Singh argued that Sri K. P. Singh should be 
considered aa the Joint Secretary of the Branch, This view was repelled by the 
Management. We are also unable to accent the stand of the union on this point 
and would be inclined to feel that Sri K. P. Singh was not the Joint Secretary of 
the Branch of the Union at Jamuna Colliery at the material time. 

Leaving aside the legal aspects of the matter. Sri Hardeo Singh stated In reply 
to a specific question put by us that Sri K. P. Singh was merely elected as a 
Branch Secretary and that he was not an active worker of the union as such. 
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There is yet another point to be consiuered. EH K. P. Singh was transierreri to 
Kurasia colliery in January, Utj5, ana was brougnt back to Jamuna colliery in 
May, Hint). Theie is no evidence before us to si,ow L nat inspile ot his tiansler 
to Kurasia colliery, he continued Lo hoid the position ot .branch Secretary, ot the 
Union at Jamuna. These additional facts given support to the view taken by 
us on point No. til) as stated above. 

In regard to point (iii) Sri Hardeo Singh Bhowed us the membership register 
ol the Union together with unsigned applications ot workers stated to have be- 
come members ol the Union and the counter-toils ol subscription receipts stated 
to have been issued to them. That register shows that there was no reduction 
In the membership ol the Union even till the end ol I960. Thereiore, even it we 
accept the contention ol the Union that it had legal existence in Jamuna, it had 
not suffered any set-back or weakening effect as result ol the transier ol Sri 
K. P. Singh. Actually, the burden ol prool in regard to issue (a) ot the terms ol 
reference lies on the Union. It has failed to produce any such evidence — either 
documentary or oral. Sri Hardeo Singh argued that Sri M. P. Nayaianan, Dy 
S.O.C., Jamuna Colliery was against M. P. Koyala Mazdoor Pancnayat and was 
supporting the rival union affiliated to the INTUC. While the Management denied 
this allegation, Sri Hardeo Singh could not produce any proof to support his con- 
tention. Further, from the records before us we find that the transier of Sri 
K. P. Singh was ordered in the first instance to Kurasia by the Additional Area 
General Manager (Kurasia) and in the second case to Talcher by the Head Office 
at Ranchi, It was not shown that the transfer was ordered for any extraneous 
reasons Or for reasons which are not bona fide. The Management contended 
thnt there was a slump in the coal market and that several collieries had been 
closed. The Excavation Section of Jamuna Colliery was also closed, leaving the 
underground section. There was a slate of suspense about the future of the col- 
liery and a large number of employees of Jamuna colliery become surplus. There 
was also a surplus in the category of Shotflrer (Gassymine) to which Sri K. P. 
Singh belonged. These facts have not been denied by the Union. In the circum- 
stances, the conclusion cannot be resisted that the transfer of Sri K. P. Singh 
did not adversely affected the union at Jamuna and that be was not transferred 
for any extraneous reasons to cause a set-back to or to weaken the M. P. Koyala 
Mazdoor Panchayat at Jamuna. The transfer was order for bona fide reasons 
and in exercise of the normal managerial functions. We accept the reliance 
placed by the Management in this connection on the ruling of the Patna High 
Court in Bejdih Colliery of Equitable Coal Co. Ltd., Vs. Madan Chattoraj and 
two others (1967-I-LLJ-589). On the basis of the above analysis, we conclude 
and hold that the transfer of Sri K. P. Singh was not effected by the management 
from Jamuna Colliery to Talcher (Orissa field) with a view to weakening the 
M. P. Koyala Mazdoor Panchayat at Jamuna Colliery. 


Now coming to Issue (b) of the terms of reference, Shrl K. P. Singh had in 
the first Instance no objection to carry out the transfer order. He wanted the 
postponement of release by a few days. This was agreed to. Be was duly 
released from Jamuna Colliery on I5th July, 1985. as requested by him He also 
drew the advances which were sanctioned as applied for by him. His letter dated 
5th August, 1965, is very significant. He stated therein thus: "In the opinion of 
the General Secretary, my transfer is illegal, imiustifled and with the only motive 
to break our newly formed organisation at Jamuna”. In our view this is an 
extraordinary stand taken by Sri K. P. Singh, which was also totally unreasonable. 
The correct course of action for him would have been to carry out the transfer 
order and then represent Ms case or raise an industrial dispute. After a 1 !, no 
irreparable damage would have been caused to him if he had complied with the 
transfer order and then raised a dispute or alternatively carried out the transfer 
order under nrotesf. If he ultimatelv suceeded In the case ihe Mana"ement would 
have be°n obliged to nost him back nt Jsmunn Codi'e^v The Mn«v'empnl« 
contention is that under the Leave Rules of N.C.D.C. applicable to Sri K, P. 
Sings, he was iiahln to he deemed to have resigned his 'mnoiulmcnt and to have 
ceased to be in its employ if he remained absent from dutv for more than fhrpp 
months, he being a temporary employee and that this consequence would auto- 
matically follow and no order was renuired to be passed by the Management. 
The management in this connection relied on the ruling of the Supreme Court 
in National Engineering Industries Vs Hanuman (1967-11 -LLJ-883) . Alterna- 
tively, the Mangement also contended that In the facts and circumstances of the 
case, the conclusion would automatically follow that Sri K. P. Sinch had aban- 
doned his employment with N.C.D.C. resulting in automatic termination of his 
services, There is considerable force in these arguments of the Management and 
we accept the same. 
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The representative of the Management also argued that when transfer is a 
condition of service as in this case, refusal to obey the transfer older should be 
dealt with the punishment of dismissal. He relied in this connection on the lul- 
ing of the Supreme Court in Madhuband Colliery Vs. Their Workmen (1966-I- 
LLJ. 738). There is considerable force in this argument also and we accept it, 
the workmen’s representative not having stated anything to the contrary. 

Having regard to all the facts and circumstances of the case, we conclude and 
hold that Sri K- P. Singh’s refusal to comply with the transfer order is not justi- 
fied and that he is not entitled to any relief for the period that he was remained 
unemployed as a result of his refusal to comply with the transfer order. That 
is to say that from the date that he was released from Jamuna Colliery till now, 
he is not entitled to any relief. This means that even hereafter, he Is not entitled 
"to any relief. 

This brings us to issue (e) of the terms of reference. Strictly speaking, no 
consequential arrangements are necessary as both the points (a) and (b) have been 
decided against Shri Eh P. Singh and we accepted the contentions of the Manage- 
ment that Sri K. P, Singh ceased to be in the service of N.C.D.C. However, we 
feel that the facts and circumstances of this case disclose that while Sri 
K. P. Singh is primarily responsible for his conduct and for refusing to carry out 
the transfer order and that he must suffer the consequences thereof, there Is a 
small mitigation factor. Sri K. P. Singh appears to have not been given correct 
advice by, the General Secretary of the Union and he did not either use his own 
common sense or intelligence or consider his own interests. He completely sub- 
mirteri himself to the dictates of the General Secretary of the Union and took 
the risk of losing his employment. 

Giving the benefit of doubt, It will serve the ends of justice if Shri K. P. Singh 
Is given another chance to accept the order of the transfer of the Management 
and report for duty to Taleher Colliery within three months of the date of pub- 
lication of the Award, subject to his being in possession of the valid statutory 
certificate required for the post and we give our Award accordingly. 

During the course of the hearings, Sit Hardeo Singh requested us to direct 
the management to pay his expenses for coming to Ranchi from Kurasia. We 
suggested to the Management to consider this request favourably. It appears 
that nothing has been done in the matter, Sri Hardeo Singh’s contention is that 
since the Arbitrators are officers of N.C.D.C. and the’hearings were held at Ranchi 
for their convenience and he had to come to Ranchi for the various hearings, the 
Management should meet his expenses, We have considered this matter and we 
feel that, it should be sufficient if the Management is directed to pay an amount 
of Rs. 150 to the Union on this account in view of the peculiar circumstances 
of (his case, We accordingly directed that the Management should pay Rs. 150 
towards travelling expenses as indicated above to the Union. 

Sd./- I. B. Sanyal, Sd./- K. Rat, 

Arbitrator Arbitrator 

29-3-1970 29-3-1970 

[No. 8/54/09-LR.II.] 

S.O. 1597.— In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Bombay, in the industrial dispute between 
the employers in relation to the management of Ballarpur Colliery of Messrs Ballar- 
pu’* Collieries Company, BIssessor House, Temple Road, Nagpur, and their work- 
men. which was received by the Central Government on the 14th April, 1970. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, BOMBAY. 

Reference No. CGIT -23 of 1968 


Paf.ttes : 

Employers in relation to the Ballarpur Colliery of Messrs. Ballarpur Collieries 
Company, Bisesar House, Temple Road, Nagpur 

AND 

their workmen 

Present : 

Shri A. T. Zambre, Presiding Officer. 
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Appearances : 

For the employers . — Shri M. K. Kumar, Officer In Personnel Department, 

For the workmen. — Dr. D. P. Kawadkur, President, Maharashtra Colliery 
workers’ union, Ballarpur. 


State ; Maharashtra 


Industry : Coal Mining. 


Bombay, dated 24th March 1970 
AWARD 

The Government of India Ministry of Labour, Employment and Rehabilitation, 
Department of Labour and Employment, by their Order No. 3/13/69-LRII dated 
4th October 1968 have referred to this Tribunal for adjudication an industrial 
dispute existing between the employers in relation to the Ballarpur Colliery ot 
Messrs. Ballarpur collieries Company, Bisesar House, Temple Hoad, Nagpur and 
their workmen in respect of the matters specified in the following schedule: — 

Schedule 

“Whether the management of Ballarpur Colliery of Messrs. Ballarpur Col- 
lieries Company, Nagpur was justified in terminating the services of 
Shrimati Santl Sammoo, Wagon Loading Reja with ellect from the 
27th May, 1968? If not, to what relief is she entitled?’’ 

2. Smt. Santi Sammoo, the worker involved In this dispute was in the employ 
of the colliery for about eight years. She was a permanent employee and had been 
working as wagon loader. On the 17th November 1967 the authorities of the 
colliery verbally ordered her to appear before the Medical Officer for examination 
for eyesight and alter she was examined the management served her with a letter 
Informing her that she was suffering from defective vision and she should consult 
an eye specialist and undergo the line of treatment suggested by him and report 
for work if found fit. Accordingly she approached the eye specialist Dr. Y. EL 
Slideshpande, M.B.B.S.M.SD.O, and got herself examined and who suggested 
certain treatment to her and rest. After the treatment and rest the Medical Officer 
gave her a fitness certificate which she forwarded to the Colliery along with her 
application dated 2nd May, 1967 through the President of the Maharashtra Col- 
liery Workers’ Union, Ballarpur of which she was a member. But the manage- 
ment did not consider the certificate and by their letter dated 21st May, I‘i6& 
terminated her services. 

3. Immediately the next day the workman made another representation to the 
management by her application dated 22nd May, 1968 and had expressed her 
desire to get herself examined by the colliery medical officer if asked for by the 
authorities concerned and stating that the termination of her services by the letter 
dated 21st May, 1968 was not proper. It was contended that she was a permanent 
servant of the colliery and her termination on account of physical unfitness defec- 
tive vision without holding a departmental enquiry was illegal and bad in law. 
But as the management did not consider her request she referred her dispute to 
the Conciliation Officer through the union. The Conciliation Officer held confer- 
ences but as there was no amicable settlement he sent a failure report as a result 
of which the present reference has been made. 

4. The union has contended that the service of the workman was terminated by 
the management not because of any defect In her vision but because of the ac- 
ceptance of the recommendations of the Central Wage Board by the Central Govt, 
for the Coal Mining Industry. It is alleged that at that time the management 
terminated the services of a number of workers on grounds proper and improper 
and the present workman was an unfortunate victim of such policy. Dr, Sirdesh- 
pande who was an eye specialist had given her a fitness certificate and the order 
of the management should be set aside. 

5, The management by their written statement had opposed the reference on 
Various grounds. They have admitted that the workman was in their employ and 
was working as a wagon loading reja arid that she was medically examined by the 
colliery medical officer on 17th November, 1967. They have contended that she 
was found unfit for work. She had a defective vision. The wagon loaders had to 
work near the railway siding and hence afler the medical examination her work 
waB required to be stopped. It was further contended that as per standing orders 
she did not get herself examined through the colliery medical officer and as such 
her services were terminated and she is not entitled to reinstatment. 
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6. This dispute was hotly contested before this Tribunal. Both parties examin- 
ed witnesses. The management had examined their General Manager, Medical 
Officer and Safety Officer. The union had examined the worker and Dr. Sirdesh- 
pande was also examined on commission. But when the reference was kept lor 
arguments after evidence both the parties filed a settlement and requested the 
Tribunal to pass an award accordingly. 

7. By the compromise petition the employers have agreed to reinstate the work- 
man Smt. Santi Sammoo in her former job with effect from 1st April 1970. The 
period of the absence between 27th May, 1968 to 31st March, 1970 will be treated 
as leave without pay and she is entitled to continuity of service. In addition to 
these conditions the employer has further agreed to pay her Rs. 1000/- towards 
full satisfaction of her claims and costs. Considering the evidence and the circum- 
stances in my opinion the terms of the compromise are very reasonable and by 
compromising the dispute the parties have done justice and I think It proper to 
pass an award in terras of the compromise annexure 1 which shall form part of. 
this award. 

No order as to costs. 


Sd./- A. T. Zambre, 

Presiding Officer. 
Central Govt. Industrial Tribunal, Bombay. 

Annexure I 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, BOMBAY 

CGIT/23 or 1968 
fixed for 17-3-1970 

Ballarpur Collieres Co. Bisesar House. Temple Road, Nagpur. 

Vs. 


Their workmen 


Shri Santi Sammoo, Wagon Loading Re) a, Represented by the President, 
Maharashtra Colliery Workers’ Union Ballarpur. 

Compromise petition. 

The employees and the workman Smt. Santi Sammoo, beg to submit as under: 
That the Employers and the workman have compromised the matter as under: 

(a) That the workman, Smt, Santi Sammoo will be reinstated In her former 

job with effect from 1st April, 1970. 

(b) That the period between 27th May, 1968 to 31st March, 1970 will be 

treated as leave without pay. 

(c) That the workman will be entitled to continuity of service. 

(d) That the employer shall pay Rs, 1000 (Rupees one Thousand only) to 

the workman within a week of publication of the Award in full satis- 
faction of all claims and costs of workman against the management. 

(e) The workman and the management agree that there is no olher dispute 

pending between them. 


(f) That the parties agree to bear their respective costs. 

Prayer 

The parties, therefore pray, that the Honourable Tribunal be pleased to give 
Award in terms of the above settlement. 

For the Workmen. For Ballarpur Collieries Co ■ 

(Sd.) (Sd.) 

Bombay, the 17 th March, 1970 

[No. 3/13/68-LRII.1 


New Delhi , the 24th April 1970 

S.0. 1598. — In pursuance nf section 17 of the Industrial Disputes Act, 1047 (14 of T9S.7), the 
Central Government hereby publishes the following award of ShriN. D. Bodade, Arbitrator, 
in the industrial dispute between the employers in relation to the management of North Ghu- 
sick Colliery, Post Office Majhiera, District Burdwan of Messrs. Shree Ganesh Coal Company 
and thier workmen, which was received by tbe Central Government on the 17th April, 1970. 
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.Arbitration award given by Sri N-D. Bodade, Regional Labour Commissioncr(Centra1)T)hanbad 
under section ioA of the Industrial Disputes Act, 1947, in the matter of an Industrial 
Dispute between the management of North Ghusick Colliery, P.O. Majhiera (Dist. 
Burdwan) and their workmen represented by the Colliery Mazdoor Sabha, P.O. Ranigan ;, 
Disc, Burdwan over the specked matters in dispute as mentioned in the arbitration 
agreement dated the 24th June, 1967. 

BEFORE SRI N. D. BODADE REGIONAL LABOUR COMMISSIONER (CENTRAL), 

DHANBAD & ARBITRATOR. 

-Appearances from the side of the parties : — 

On behalf of the management — No appearance. 

On behalf of the workmen — No appearance. 

Industry — C oal State— W est Bengal. 


Reference No. 0/69(121) 67- 
DateJ, Dhanbad, tile 10-4-1970. 

AWARD 

The Regi onal Labour Commissioner (Central), Asansol vide his letter No. RLC/A/Con.I 
■'(229/67 dated the 24th July, 1967, referred an arbitration agreement dated the 25th June, 1967 
arrived at between the management of North Ghusick Colliery, P.O. Majhiera (Dist. 
Burdwan) and their workmen represented by the Colliery Mazdoor Sabha, P.O. Raniganj 
(Dist. Bdrdwan) under Section 10A of the IndustrialDisputes Act, 1947, which was subse- 
quently notified by 1 he Government of India, Ministry of Labour and Employment, New 
Delhi under order No. 8/J 1/67-LR.JI dated the 24th August, 1967. The specific matter in 
dispute is as follows : 

“Whcthor the management of North Ghusick Colliery, P.O. Majhiera, Dist. Burdwan 
of M/». Shree Ganesh Coal Company refused employment to the workmen named 
below with effect from the relevant dates shown against their respectivenames? If bo. to 
what relief the workmen arc entitled?” 


"C 

S. No. 

Name of the workmen 

Design ation 

Date 

I 

Shrimati Chlnibi Bourin 


Depot worker 

24-3-67 

2 

„ Khemi Bourin 


Do. 

24-3-67 

3 

„ Shahdhu Bourin . 

. 

Do. 

24-3-67 

4 

„ Rato Bourin 

. 

Do. 

1-5-67 

5 

„ Bara Tari 


Do. 

1-5-67 

6 

„ Swama 


Do. 

1-5-67 

7 

„ Radha 

, 

Do. 

1-5-67 

8 

,, Bara Lakshmi 


Do. 

i-j-67 

9 

„ Mansa Tari 


Do. 

1-5-67 

10 

Shri Jagat Bali . 


Pick Miner 

8-5-67 

II 

SInri Ch. Mongra 


Do. 

8-5-67 

12 

Shri Sarju Tari , 


Do. 

5-4-67 

13 

Shri Kaloo Majhi 


Do. 

5-4-67 

14 

Shri Rabi Majhi 


Do. 

5-4-67 


2. O t receipt of the above said agreement, correspondence were going on with theR.L.C.C 
An nsil it 0 >1 vej'io n \yirlr certain clarifications till 22-8-67 on which date a registered notice 
was issued to the parties, asking them to attend the hearing beforethe undersigned on 4th 
September 1967 and also to submit their written statement of the casein support of their 
contention. But on this da f e neither of the parties appeared nor they sent any intimation regar- 
ding thiir inability to attend the hearing. However, in order to give fair chance to the parties, 
I agt n (Ixei uo this matter for hearing on 7th November, 1967, which was subsequently post- 
poned to 17th January 1968. On this date also n o party appeared nor did they send any 
intimation. 

3. In this case the aggrieved party is the Colliery Mazdoor Sabha and they did not attend on 
botlnthedatesffxed’northey sent any information about their inability to attend the bearing on 
both dates, Hence I feel that they are not interested in the case. Therefore, the question of 
deciding this case does not arise. This is my Award. 

Sd /- N. D. Bodade, 
Regional Labour Commissioner (C), 
Dhanbad 

[No. 8/ 15/67 -LR. II] 
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New Delhi, the 27th April 1970 

S.OT 1599. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Hyderabad, In, the industrial dispute 
between the employers in relation to the Singareni Collieries Company Limited, 
Belampalli (Andhra Pradesh) and their workmen, which was received by the 
Central Government on the 17th April, 1870. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) AT HYDERABAD 
Present : 

Shri Mohammad Najmuddin, M.A., B.L., Chairman, Industrial Tribunal, 
.Andhra Pradesh, Hyderabad. 

Industrial Dispute No. 34 op I960 
Between 

Workmen of Singareni Collieries Company Ltd., Belampalli. 

And 

Employers of Singsyeni Collieries Company Ltd., Belampalli. 

Appearances : 

None for the claimants, 

For the Employers — Sri M.. Shyam Mohan, Personnel Officer, 

AWARD 

The Government of India in its Ministry of Labour, Employment and Rehabill. 
tation (Department of Labour and Employment) had, by Order No. 1/2B/68-LRI. 
dated 16th October, I960, referred this dispute to me for adjudication. The issut 
as per Schedule annexed to the Notiilcaion is this: — 

Having in view the recommendations made by the Central Wage Board for' 
Coal Industry, in Appendix-VI (Page 54) of Volume-II, for clerical 
staff with regard to their grading and nomenclature, whether the 
management of Singareni Collieries Company Limited is justiiled in 
changing the designation of Sarvashrl (i) M. K. S. V. Raghav Rao, 

(2) K. Shankaraiah, (3) A. T, Mathai and (4) P. F, Anthcrvedi from 
that of Loading Inspectors to that of Loading Checkers and fixing them 
in Grade-Ill? If not, to what relief the workmen are entitled? 

2. The Singareni Collieries Workers Union, Belampalli, is party to the reference. 
The statement of claims was filed by and under the signature of Mr. B. Gangaram, 
Vice President, Singareni Collieries Workers Union, Belampalli. Prior to the 
coming into force of the Report of the Central Wage Board on Coal Mining Industry 
it was the Mazumdar Award that had held the field. While so, the four claimants 
were working at Coal Screening Plant Nos, 1 and 3 at Kalyan Khani. They were 
in Grade-ITI of the Mazumdar Award in which the scale of pay was Rs, 43 — 32. 
They were then designated as Loading Inspectors. The grade referred to was 
Clerical Grade-Ill. Following implementation of the recommendations of the Wage 
Board, the management had fitted them in the corresponding clerical grade-111 of 
the Wage Board, and, doing so, the management had re-designated the Claimants 
.as Loading Checkers. The scale of pay of Clerical Grade-Ill of the Wage Board 
on Coal Mining Industry is Rs, 180 — 265. In Appendlx-VI at page 54 of Volume 
II of the Report of the Wage Board there is a designation called Loading Inspectors. 
They are in Clerical Grade-I- The claimants claim that while fitting them in 
appropriate grade as per the report of the Wage Board, they should have been 
continued to be designated as Loading Inspector and that they should not have been 
re-designated as Loading Checkers. The basis of ihis contention is that if they 
continued to he designated as Loading Inspectors as heretofore, they would fall 
within the category of Clerical Grade-I as per the report of the Wage Board on 
Coal Mining Industry. They claim that previously they were doing the following 
duties as set out in the statement of claims : — 

(1) Supervisory work of plant running in each shift. 

(2) Supervision of picking, muster booking in all shifts. 

(3) Distribution of labour, lorry distribution and allotment of work in back'. 

shifts. 

(4) Attending to breakdown of coal screening plant. 
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(5) Booking of wagons, attending the pilot, allotment of empties, inspection 

of loading and shunting, adjustment and levelling of the loaded'Tvagons. 

(6) Attending the derailment of the wagons for re-railment, and testing of 

screen every fortnight. 

The above items of duties which the claimants claim to have been doing are 
mentioned in paragraph 2 of the statement of claims. It is stated In paragraph 3 
that the above jobs are supervisory jobs In their respective shifts and that “as 
a matter of fact these workmen have been performing the jobs of shift incharge 
foremen although they were designated as Loading Inspectors”. It Is stated in 
paragraph 4 that the nature of duties performed by them “are akin to the duties 
of the Assistant Foreman (Shift Incharge)” and that “In any case these workers 
have worked in their places without any extra remuneration”. It is pointed out 
that for this reason the Workers Union had “claimed the Assistant Foreman Grade 
in the Industrial Tribunal in I.D. No. 30/67”. I.D. No. 30/67 Is pending enquiry 
The workers Union is party to that dispute the enquiry in which would be lone 
and protracted because of the comprehensive nature of the questions involved 
including the one in respect of revision of fitments and wage structure. It is 
claimed that the claimants continue to perform the same duties as speeifled above, 
and it is complained that the management had, with a view to deprive them of 

the grade specified in the issue, artificially changed the designation to one as Load- 

ing Checkers from the former designation of Loading Inspectors. It is prayed that 
pending disposal of I.D. No. 30/67 the grade of Rs. 245 — 440 should be given to 
them having regard to what is stated in Appendix-VI at page 54 of Volume II of 
the report of the Wage Board on Coal Mining Industry. 

3. The management filed counter. It is denied that the claimants have been 

doing all the duties set out in paragraph 2 of the statement of claims. It is stated 
that they were merely undertaking muccadam's duties regarding movement of 
wagons and that they were working under the instructions of Assistant Foreman. 
It Is further stated that they continue to do similar duties even now and that 

therefore they could not claim that they were doing supervisory duties or duties 

of Assistant Foreman or duties of the Shift incharge. It is pointed out that the 
claimants were in Clerical Grade-Ill as per the Mazumdar Award in the scale of 
Rs. 43 — 82 and it is claimed that they were rightly placed In the corresponding 
Clerical Grade-Ill of the report of the Wage Board in which the scale is Rs. 180 — 
265. As to the reason why they had been re-dcsignated as Loading Checkers, it 
is explained that it, had been done to avoid confusion because of some other cate- 
gories of workers being designated as Inspectors. The management denies that 
the claimants had ever worked as either Assistant Foreman or as Shift Incharges. 
It is pointed out that re-designating the claimants as Loading Checkers did not 
make any difference in their status or did not affect their pay packets. 

4. This dispute was posted for enquiry on 25th March. 1070. On 11th March 
Mr. Shyam Mohan presenter! a joint memo signed by himself and by Mr. Cangarum, 
Vice President of the Workers Union, requesting adjournment on the ground that 
witnesses would be out of station. Thereupon I advanced the case to 11th March 
and from that date I adjourned it for enquiry to this date, viz., 9th April. 1970. 
Notice of this adjournment was sent to the President of the Workers Union by 
registered post. The postal acknowledgment has been received. While Mr, Shyam 
Mohan is now present to participate in the enquiry on behalf of the management, 
none is present on behalf of the claimants. Any claimant is not present. There 
is no communication from the workers Union or from the claimants. I would 
proceed to dispose of the case, 

5. Mr. Krishnaji, Divisional Personnel Officer from Mapdamari Division of the 
Singareni Collieries Is examined as witness for the management, There is no 
cross examination of him because none is present on behalf of the claimants, Exs. 
M 1, M 2 and M 3 are marked on the side of the management. I heard argument 
of Mr. Shyam Mohan, Personnel Officer from Belampaili. Exs. M 1, M 2 and M 3 
are appointment orders in respect of Rachav Rao, Shankaraiah and Mathalah res- 
pectively who are three of the four claimants. M.W. 1 stated that the appoint- 
ment order in respect of Antervedl who is the fourth claimant was not available. 

6. As I said elsewhere, the Mazumdar Award was In application prior to the 
Implementation of the recommendations of the Wage Board on Coal Mining Indus- 
try. The testimony of M.W. 1 is this. The appointment of the four claimants as 
■Loading Inspectors was in clerical grade-ITI of the Mazumdar Award, the scale in 
which was Rs. 43 — 82. The gTade of Assistant Foreman under the Mazumdar Award 
was Rs. 70—158, it being Clerical Grade-T, The duties of Assistant Foreman are 
supervisory in each shift. The Loading Inspectors work under instructions from 
the Assistant Foreman and a Junior Engineer. The Loading Inspector’s duties 
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were totrding and movement, of wagons in the railway yard attached to the coal 
screeniltfg plant. They merely supervise the work of shunting, loading and level- 
ling muzdoors. The number takers in the screening plant were also In clerical 
grade-III of the Mazumdar Award. Their duty is to attend to the wagon supplied 
by the railway and to write down the destination of the wagons despatched and 
to prepare the record of the particulars. The duties of the Loading Inspectors and 
the Number Takers are complementary to one another. The muster clerk takes 
the attendance of the employees in the coal screening plant in the first and second 
shifts. That is done by the Assistant Foreman in the third shift because the 
muster clerk would not be available in the third shift. If the Assistant Foreman 
happens to be absent in the third shift, the taking of the muster is done by the 
Leading Inspector. The witness went on to state that even subsequent to the 
recommendations of the Wage Board on Coal Mining Industry there was no change 
in the duties performed by the Loading Inspectors, They continue to be subordi- 
nate to the Assistant Foreman. 

7. The scale of pay in the Clerical Grade-Ill of the Wage Board Is Rs. 180 — 285 
while the scale of pay in the former grade HI of the Mazumdar Award was Rs 
43 — 82. The claim of the claimants is that they should have been placed in the 
grade of Rs. 215 — 440, They do not in this context! specifically refer to Grade -I 
of the Wage Board. It will be noted that in Appendix-VI at page 54 of Volume 
II of the report of the Wage Board Loading Inspectors are shown in clerical 
grade-I, the maximum basic salary of which ig Rs. 385/-. Assistant Foremen are 
shown in the Category of Technical and Supervisory Staff at page 79 of Volume-1 
01 the report of the Wage Board, the scale for which is Rs. 245 — 440. There is no 
evidence on the side of the claimants that they were performing duties which 
were being performed by Assistant Foremen. The claim of the claimants remains 
In the realm of pleading. What the pleading of the claimants amounts to Is the 
rlaim that J'unnelj .liey were really iunctioning us Assistant Foremen although 
without remuneration and therefore they should have been treated as Assistant 
Foreman with technical qualifications for whom the scale of pay is Rs. 245 — 440 
as per the recommendation of the Wage Board. While pleading so, the claimants 
seem 1o by-pass the fact that their designation was Loading Inspectors in clerical 
grade-III of the Mazumdar Award, In each shift of the coal screening plant there 
is an Assistant Foreman. That is an admitted fact. As testified to by M.W. 1, 
the only duties, which can perhaps he understood as supervisory in nature, which 
the Loading Inspectors were doing was to supervise loading, shunting and levelling 
mazdoors in the railway yard attached to the coal screening plant. In so far as 
the objection pertains to re-designating the claimants ns Loading Checkers. They 
seem to take the stand that if they continued to be designated ns Loading Inspec- 
tors, they would straight away walk into clerical grade-I as specified in Appendix 
VI at page 54 of Volume II of the report of the Wage Board, Loading Inspectors 
being one of the designations thereunder. 

8. There is I.D. No. 30/67 now pending before me the nature and the scope 
of which I had already referred to. It Is stated in the statement of claims in the 
case on hand that the question of designation and the comparable pay scale is 
one of the questions in I.D. No. 30/67. The claimants in the case on hand want 
that they should be given the scale of -Rs. 245 - -440 pending disposal of I.D. No 
30/67. Having regard to the evidence before me, or the Jack of it, I would for 
the purpose of the case on hand say that the claimants would appear to have been 
properly placed in the present clerical grade-III In which the pay scale Is Rs. 180— 
265 and that re-designating them as Loading Checkers does not seem to matter 
having regard to the duties they were performing formerly and are now perform- 
ing. That being so, I think they should continue to draw the present emoluments 
in the present rJerical grade-III under the designation of Lo iding Checkers pend- 
ing disposal of LD. No. 30/67. I have been careful to avoid saying anything in 
this award which may impugn upon any consideration of this question in the dis- 
pute in I.D. No. 30/67- For the present I am not prepared to interfere with the 
situation in which the claimants are now. That being so. there is no relief to be 
granted to them in this dispute. 

AWARD passed accordingly, 

Given under my hand and the seal of the Tribunal, this the 9th day of April, 

1 Ann ^ J - 1 


(Sd.) M. Najmupdin, 

Industrial Tribunal 


Appendix of Evidence: 

Witnesses examined for; 

Wo rkmen : j ? mployers ■ — 

None Sri P, Krisbnaji, 
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Documents exhibited for Workmen: 

Nil 

Documents exhibited for Employers: 

Ex. Ml : Office Order dated 23rd October, 1964 appointing Sri M. K. S. V. 
Raghava Rao as Loading Inspector. 

Ex. M2: Office Order dated 28th October, 1964 appointing Sri K. Shankarayya 
as Loading Inspector. 

Ex. M3 : Office Order dated 7th July, 1961 appointing Shri A. T. Mathai, 
Apprentice Deputy, Kalyani Khani, as a Loading Inspector. 

,Sd.) M. NAJMUDDIN. 
Industrial Tribunal. 
[No. 1/28/68-LR.IIJ 


ORDERS 

New Delhi, the 20 th April 1970 

SO. 1600.— Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of New 
Jemahari Khas Colliery Private Limited, Post Office Scarsole Rajbari, District 
Rurdwan and their workmen in respect of the matters specified In the Schedule 
hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (dj of sub-section 
(11 of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby refers the said dispute for adjudication to the Central Government 
Industrial Tribunal, Calcutta, constituted under section 7A of the said Act. 

Schedule 

"Whether the management of New Jemahari Khas Colliery Private Limited, 
Post Office Senrsole Rajbari. District Burdwan was justified in dis-' 
missing Shri B. P. Ghatak, Stenographer from service with elTect from 
the 17th September, 1909 and If not to what relief he is entitled?” 

[No, 6/2/70-LR.II.l 

New Delhi, the 21 st April 1970 

S O. i6oi_WHEREAS the Central Government is of opinion that an industrial 
dispute exists between -the employers in relation to the management of New Dharmab- 
and Colliery, Post Office Malkera District DhanbaJ and t heir workmen in respect of the 
matters ^specified in the Schedule hereto annexed; 

AND WHiREVS the Central Government considers it desirable to refer the said 
dispute for adjudication; 

NOW, THEREFORE, in exercise of the powers conferred by clause (d) of sub-section 
(i) of section io of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby refers the said dispute for adjudication to the Central Government IndustrialTtiluna] 
(No. 3I Dhanbad, constituted under section 7A of the said Act. 

Schedule 

“ Whetherthe action of the management of New Dharmaband Colliery, Post Office Malkera 
District Dhanbad in stepping from work 76 workmen whose names and designal ions 
are given below with effect from the dates shown against each is justified ? If not 
to whaf relief are the workmen entitled?”. 


SI. Name Designation Date of 

No. stoppage. 


(1) (2) (3) (4) 


1 Shri Ram Bali Singh . Trammer, No. 2 Pit 16-4-69 

2 „ Arjun Singh; , , . . „ 16-4-69 
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(r) 


(2) 



(3) 

(4) 

3 

Shri 

Kirit Dusadh 




16-4-69 

4 

• I 

GoJu Saw 




23 - 3-69 

5 

ft 

Bablal Yadav 




28 - 3-69 

6 

f* 

Sarju Singh . 




16-4-69 

7 

• > 

Dnkhharan Singh 




1 5-4-69 

8 

ft 

Baijnath Singh 



99 

16-4-69 

9 

1) 

pjTiCji,! Yddav 




I6-4-6 } 

10 

M 

Jageshwar Mahte 




16-4-69 

II 

ft 

Sidhcshwar Giri 




16-4-69 

12 

*> 

Samaru Yadav 




16-4-69 

13 

It 

Ram Brichh Gopc 



99 

16-4-69 

14 

» 

Gancsh Singh 

Ram Khclawan Singh . 



19 

13-4-69 

15 

II 




16-4-69 

16 

II 

Ram Das Yadav 



Trammer, No. i pit 

16-4-69 

17 

It 

Janaki Yadav 




7-4-69 

18 

ii 

Deo Nandan Mahte 




28-3-69 

19 

31 

Baru Yadav 




16-4-69 

20 

13 

Ram Narcsh Singh 




16-4-69 

21 

It 

Downrik Siugh 



99 

17-4-69 

22 

II 

Jageshwar Prasad 




17-4-69 

23 

II 

Dukhan Singh 




16-4-69 

24 

1* 

Chandradip Dusadh 



»• 

16-4-69 

25 

It 

Budhan Dusadh . 




16-4-69 

26 

It 

Rameshwar Dusajh 




16-4-69 

27 

ft 

Mot Singh 




16-4-69 

28 

• 1 

Kamtshwar Singh 




i6-4~6f 

29 

• t 

Rama n and Singh 



II 

16-4-61 

30 

51 

Ram Lagar. S<-igh 

Gajoo Singh 



l6-d-6v 

3 i 

• 9 




16-4-60 

32 

tl 

Jhakas Singh 



It 

16-4-69 

33 

II 

Ram Kirit Yadav 



Shot firer 

16-4-69 

34 

33 

Manku Gopo 



Trammer 

16-4-69 

35 

tl 

Ramjiwan Das , 



Bodv Checker 

16-4-69 

36 

It 

Munarik Singh 



Onsetter 4 Pit, 

16-4-69 

37 

• I 

Kapildeo Singh 



General Majhi 

16-4-69 

38 

I) 

Ram Chanda Singh 



Line Mazdoor 

C. C. M’ Helper 

28-4-69 

39 

II 

Jagdish Mali 

Bishunpat Singh 



15-4-69 

40 

»* 

* 


Switch Attendant 

16-4-69 

41 

II 

Ram Ra^an Ram 



spray pipe Mazdoor 

25-4-69 

42 

•1 

Ram Bvas Singh 



Body Checker 

16-4-69 

43 

n 

Ram Brichh Singh 



Night Guard 

16-4-69 

44 

tl 

Ram Bhajan Singh 



II 

16-4-69 

45 

13 

Ram Bhajan Singh 



II 

16-4-69 

4 6 

II 

Mathura Yadacv 




T6-4-69 

47 

If 

Janak Mahto 




16-4-69 

48 

• 1 

Ram Chondta Yodv . 



Tyndal Mazdoor 

16-4-69 

49 

»l 

Sahangoo Mahte 



Water carder 

16-4-69 

50 

91 

Ram Chandra Mistry . 



Fitter Helper 

j-4-69 

5i 

II 

Kalap Nath Gopo 



Night Guard 

16-4-69 

52 

91 

Ram Balak Singh 



Shot prer Mazdoor 

28-2-69 

53 

19 

Ram Kirit Yadav 




16-4-69 

54 


Moti Mahto 



Line Mazdoor 

16-4-69 

55 

93 

Ram Bhajan Yadav 



C. C. M. Helper 

16-4-69 

56 


Babulal Yadav 



II 

1^6-4-69 

57 

93 

Raju Singh; 



T. Mazdoor 

7-4-69 

58 

*1 

Sheo Mu r at Das 



Prop Mazdoor 

1 1-4-69 

59 

I* 

Nepal Sain 



Miuner 

7-4-69 

6o 


Isaq Sain 



Miner 

7-4-69 

6i 


Ch. Ahamad Sain 



Miner 

7-4-69 

62 


Trig an Sain. 



Miner 

7-4-69 

63 

It 

Kadir Sain. 



91 

7-4-69 

64 

tl 

Himat Ali ■ 



93 

7-4-69 

65 

99 

Asim Sain ■ 




7-4-69 

66 


Maga n Mia. 

Akim .... 




7-4-69 

6 7 

II 



It 

7-4-69 

68 

33 

Chop a Maji 



If 

7-4-69 
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(I) 


(a) 

(3) 

(4) 

69 

S'iri 

B udhu Mihtn 

Ml icr 

7-4-69 

7a 

Jt 

Rijhu Mitijhi 

91 

7-4-69 

71 

>» 

Birbal Majhi 

79 

7-4-69 

’2 

JJ 

J.lhiri Majhi 

91 

7-4-6? 

73 

It 

Sherali Sain . 

>1 

7-4-69 

74 

19 

Bishara.i Sain 


7-4-69 

75 

1) 

Babua Majhi 

9 J 

7-4-69 

76 

99 

Narain Ya.iav 

Nlg'J Guar,.i 

22-4-69 


[No. 1/13/70-LR. II. 


New Delhi, the 22nd April 1970 

8-0. 16D2 — Whmeas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Jamadoba 
Power House of Messrs Tata Iron and Steel Company Limited, Jamadoba, Post 
Office Jealgora, District Dhanbad and their workmen in respect of the matters 
speciiied in the Schedule hereto annexed ; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication ; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub- 
section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby refers the said dispute for adjudication to the Centra) 
Government Industrial Tribunal (No. 3), Dhanbad, constituted under section 7A 
of tha said Act. 


Schedule 

"Whether the action of the management of Jamadoba Power House of Messrs 
Tata Iron and Steel Company Limited, Post Office Jealcora. District 
Dhanbad. in not paying Category IV Wages as per the recommen- 
dations of the Coal Wage Board to Ash trammers is justified? If 
not, to what relief are they entitled and from which date ?" 

I No. 1/9/70/-LRII ] 
P C. MISRA, Under Secy. 


(Department of Labour and Employment) 

New Delhi, the 20 th April 1970 

S.O. 1603. — In exercise of the powers conferred by section 87 read with sec- 
tion 73F of the Employees' State Insurance Act, 1948 (34 of 1948), the Central 
Government hereby exempts the Damodar Valley Corporation sub-station, Howrah, 
from all the provisions of the said Act upto and inclusive of the 31st March, 1971. 

[No. F. 601(3)70-HI.l 


SO. 1804.- —In exercise of the powers conferred by section 87 read with sec- 
tion 73F of the Employees' State Insurance Act, 1948 (34 of 1948), the Central 
Govrenment hereby exempts Central Glass and Ceramic Research Institute, Cal- 
cutta, under the control of the Council of Scientific and Tnduit-iei T?cqp R -ch from 
all the provisions of the said Act upto and inclusive of the 10th June, 1971. 

[No. F. 601(3)70-HI.] 


New Delhi, the 23rd April 1970 

S.O. 1603. — in exercise of the powers confered by section 73F of the Emoloyees’ 
State Insurance Act, 1948 (34 of 1948), and in continuation of the not1fie'd : ou of 
the Government of India in the Ministry of Labour, Employment and Rehabilitation 
(Department of Labour and Employment) No. S.O. 2993 dated the 1st August. 
1968 the Central Government having regard to the location of the factory na^'dv. 
Workshop belonging to the Municipal Corporation. Indore, in an area in which 
the provisions of Chapters IV and V of the said Act are in force, hereby exempts 
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the said factory from the payment of the employer's special contribution leviable 
under Chapter VA of the said Act for a further period of one year with effect 
from the 29th June, 1900 upto and Inclusive of the 28th June, 1870. 

[No- F. 601(2) /70-HI.l 


CORRIGENDUM 
New Delhi, the 17th April 1970 

S.O. 1606 In the notification of the Government of India in the Ministry of 

Labour Employment and Rehabilitation (Department of Labour and Employment) 
No. S.O. 988. dated the 5th March. 1970, published at page 1356 of the Gazette r,t 
India, Part II, Section 3(ii) for ‘15th February 1971* read ‘15th March, 1971’. 

[No. F. 601(l)/70-HL] 

DAL.JIT SINGH, Under Secy 


(Department of Rehabilitation) 

(Office of the Chief Settlement Commissioner) 

New Delhi, the 16th April 1870 

S-O. 1607. — In exercise of the powers conferred by Sub-Section 1 i ) of Section 
of the Administration of Evacuee Property Act, 1930 (XXXl of 1950), the Central 
Government hereby appoints for the Union Territory of Delhi, Shri A. L, Bahl, 
Settlement Officer in the office of the Regional Settlement Commissioner, New Delhi, 
as Deputy Custodian for the purpose of discharging the duties Imposed on Custo- 
dian by or under the said Act with immediate effect. 

[No. C(1)AGZ/6L] 

S.O. 1608 — In exercise of the powers conferred by Sub-Section (I) of Section 6 
of the Administration of Evacuee Pioperty Art, 1950 (XXXI of 1950), the Central 
Government hereby appoints for the Union Territory of Delhi, Shri G. P. Jaggi, 
Settlement Officer In the office of the Regional Settlement Commissioner, New Delhi, 
as Deputy Custodian for the purpose of discharging the duties imposed on Custo- 
dian by or under the said Act with immediate effect. 

[No. 6(8)AGZ/68.J 


New Delhi, the 18th April 1970 

S.O 1609 — In exercise of the powers conferred by Section 6(1; ol the 
Administration of Evacuee Property Act, 1950 (31 of 1950), the Central Govern- 
ment hereby appoints Settlement Officer (Sales) Haryana State Government, ar> 
Custodian of Evacuee Property for Haryana State for the purpose of discharging 
the duties Imposed on the Custodian by or under this Act, with Immediate effect 

[No. 6072-A/CSC/69-ASO(L).] 

S-O. 1611. — In exercise of the powers conferred by Section 5 of the Adminis- 
tration of Evacuee Property Act. 1950 (31 of 1950), the Central Governmenl 
hereby appoints Ail Tehsildars (Sales) in the District of Haryana, as Assistant 
Custodian, for the State of Haryana, for the purpose of discharging the duties 
Imposed on the Asstt. Custodian by or under this Act with immediate effect. 

[No. 0O72-A/CSC/69-ASO(L).) 

S-O. 1611. — In exerclsr of the powers conferred by Section 5 of the Ad- 
ministration of Evacuee Property Act, 1950 (31 of 1950). the Central Government 
hereby appoints Under Secretary to Government, Haryana, Rehabilitation Depart- 
ment as Assistant Custodian General of Evacuee Property for purposes of perform- 
ing the functions assigned to such Assistant Custodian Genera! by or under the said 
A>-t, with immediate effect. 


[No. 6072-A/CSO/<59-ASO(L).J 
JANKI NATH, 

Settlement CommissIoner(C) & Ex-Officio Under Secy. 



2198 THri GAZ* OF INDIA: MAV 2, 1970/VA1&AKHA 12, 1892 [Part H— Sec. aLu)J 


(Department of Rehabilitation) 

(Office of the Chief Settlement Commissioner) 

New Delhi , the 17 th April 1970 

S.O. 1612- — In exercise of the powers conferred by Sub-Section 1 of the Sec- 
tion 34 of the Displaced Persons (C&ft) Act, 1054 (44 of 1954), the Central Govt- 
in partial modification of Notification No. 3(2)/L&R-09 dated 11th November, 1969, 
hereby directs that the powers exerciseable by it under Sub-Section 4 of Sections 
24, 28 and Section 33 of the said Act, shall be exercisable also by the Secretary 
to the Government of Haryana, Rehabilitation Department, in respect of proceed- 
ing:: pertaining to acquired evacuee properties and lands, situate within the State 
ot Haryana, subject to the condition that he shall not exercise any of Buch powers 
in reiution to any mutter in which an order has been made by him in any other 
capacity. 

[No. F.3(2)/L&R/«9.] 

S-O. 1613 .—The Custodian General in exercise of the powers conferred on him 
by sub-section (3) of Section 55 of the Administration of Evacuee Property Act, 
1950 (31 of 1950), hereby delegates with immediate effect to the Under Secretary 
to Government of Haryana, Rehabi 'Ration Department who stands appointed as 
Assistant Custodian General under the Act, the following powers of the Custodian 
General: — 

(1) Powers under Sections 24 and 27 of the Act. 

(2) Powers of approval of transfer of any evacuee property under Section 

10(2) (o) of the Act. 

(3) Power of transfer of cases under Rule 30-A of the Administration ' of 

Evacuee Properly (Central) Rules, 1950. 

[No. 6072-A/CSC/69-ASO(L).]- 
New Delhi, the 21st April 1970 

SO. 1614.— In exercise oi the powers conferred on the Cheit SettlemeiV Corn- 
mi: s ; irer by Sub-Section (2) of Section 34 of the Displaced Persons (Compensation 
and Rehabilitation) Act, )P R 4 (44 of 1954), he hereby delegates to Shri Gulah 
L. A.iwani, Regional Settlement Commissioner, New Delhi, the following powers : — 

.1. Power to hear appeals under Section 23 of the said Act. 

2. Power to hear revisions under Section 24 of the said Act. 

[No. 5(0)AGZ/G0-1 

S. K. GANGOPADHY AY , 
Chief Settlement Commissioner 
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